
 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING 

Date: October 14, 2024 
Time: 4:00 pm 
Location: WITCC Sioux City Campus 
Board Retreat 2:00 pm – Wells Fargo 
 
Join virtually at: https://witcc.zoom.us/j/3695445549 

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and 

innovative education. 

Board Members 

Russell Wray, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Blanca 
Martinez | Linnea Fletcher | Mary Parker | Jeremy Ogle | Erin Muck 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Darin 
Moeller, Executive Dean of Instruction | Jackie Plendl, Dean of Human Resources | Tawnya 
Beermann, Dean of Students | Christina Brandon, Dean of Outreach and Information Technology 
| Revathi Vongsiprasom, Dean of Opportunity and Engagement | Erin Volk, Dean of Quality  

Presenters:  
Natnael Solomon, Comet CLASS Student | Hector Vega Aceves, Comet CLASS Student | Jeremy 
Ross, Comet CLASS Student | Elizabeth Perez, Comet CLASS Student | Harlie Nolze, Comet 
CLASS Student | Jatzumy Castillo-Gonzalez, Comet CLASS Student | Jordyn Schubert, Comet 
CLASS Student | Kevin Romo, Comet CLASS Student | Teresa McElroy, Associate Dean of 
Admissions and Advising 

Item Presenter 

I. Call Meeting to Order Russ Wray 

II. Roll Call of Directors Brenda Wright 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwitcc.zoom.us%2Fj%2F3695445549&data=05%7C02%7CBrenda.Wright%40witcc.edu%7C96d9244c1c1b4717e3e408dca51f6200%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638566801422965256%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=PmD3z7LcyM1GunErEPw6BX6taMid3Be5O8oGMdY7ss0%3D&reserved=0


 

Item Presenter 

III. Oral Communications  

IV. Written Communications  

V. Consent Items  

A. The minutes of the regular Board of Directors meeting held September 9, 2024  

B. The Financial Report for September 2024 in addendum OCT-24-x, pages 1-7  

C. A list of General Fund bills in addendum OCT-24-2, pages 5-28. Additional bills may 
be presented at the Board Meeting. 

 

D. The Personnel Report Regular Appointments in addendum SEP-24-3a, pages 29-30. 
The Community and Continuing Education instructor list in addendum OCT-24-3b, 
pages 31-32.  Additional Personnel Report may be presented at the meeting. 

 

E. Application and Certificate for Payment #6 in the amount of $35,129.90 to Steve Harris 
Construction Inc. for Parking Lot 4 Paving Improvements Project in addendum OCT-
24-4, pages 33-38. 

 

F. Application and Certificate for Payment #4 in the amount of $17,470.50 to Van’t Hof 
Concrete, Inc. for Cherokee Campus Paving Improvements Project in addendum OCT-
24-5, pages 39-42. 

 

G. Application and Certificate for Payment #10 in the amount of $4,438.51 to Steve Harris 
Construction, Inc. for Soccer Field Improvements Project in addendum OCT-24-6, 
pages 43-47. 

 

H. Application and Certificate for Payment #1 in the amount of $713,328.40 to L&L 
Builders Co. for Denison Regional Academy Project in addendum OCT-24-7, pages 48-
52. 

 

I. Application and Certificate for Payment #3 in the amount of $43,384.35 to Van’t Hof 
Concrete, Inc. for Cherokee Campus Paving Improvements Project in addendum OCT-
24-8, pages 53-54 

 

Motion needed for Consent Items  

VI. Administrative Reports  

A. Comet CLASS Leaders Report in addendum OCT-24-9, 
pages 55-56. 

Revathi Vongsiprasom 
Natnael Solomon 

Hector Vega Aceves 
Jeremy Ross 

Elizabeth Perez 
Harlie Nolze 

Jatzumy Castillo-Gonzalez 
Jordyn Schubert 

Kevin Romo 
B. Change Order #1 for the Soccer Field Improvements Project 

in addendum OCT 24 10, pages 57-63. 
Troy Jasman 

C. 28E Denison Community School District in addendum OCT 
24 11, pages 64-70. 

Troy Jasman 
Darin Moeller 

D. Foundation Compilation Report in addendum OCT 24 12, 
pages 71-86. 

Troy Jasman 



 

Item Presenter 

E. ACCT Voting Delegate in addendum OCT 24 13, page 87-89 Terry Murrell 

F. Student Support Report (Clinic and other services) in 
addendum OCT 24 14, pages 90-97. 

Tawnya Beermann 
Teresa McElroy 

G. Graduation Report in addendum OCT 24 15, pages 98-101. 
Tawnya Beermann 

Erin Volk 
H. Educational Outcomes in addendum OCT 24 16, pages 102-

103. 
Erin Volk 

I. Iowa Department of Education Profile Report in addendum 
OCT 24 17, pages 104-116. 

Erin Volk 

J. Community Colleges for Iowa Report Tricia Sutherland 

K. President Report 
1. WITCC In the News in addendum OCT-24-18, pages 117-

127. 
2. Other 

Terry Murrell 

VII. Unfinished Business 

A. Individual Board Member comments 

B. ⚽ October 14, 2024 – Women’s Soccer vs. Briar Cliff University JV @Ruegger Field – 
TBA 

C. 🎮 October 15, 2024 – eSports – Super Smash Bros. Ultimate – 6-8 pm – A203 

D. 🎮 October 16, 2024 – eSports – Overwatch – 6-8 pm – A203 

E. 🎮 October 17, 2024 – eSports – Valorant – 7-10 pm – A203 

F. 🎮 October 18, 2024 – eSports – Rocket League – 6-8 pm – A203 

G. 🏐 October 17, 2024 – Women’s Volleyball vs Des Moines Area Community College – 
6:00 pm 

H. ⚽ October 19, 2024 – Women’s Soccer vs. Iowa Lakes Community College – @Bishop 
Heelan Memorial Field – 7:30 pm 

I. ⚽ October 19, 2024 – Men’s Soccer vs. Iowa Lakes Community College @Bishop 
Heelan Memorial Field – 5:00 pm 

J. 🎮 October 22, 2024 – eSports – Super Smash Bros. Ultimate – 6-8 pm – A203 

K. ⚽ October 23, 2024 – Men’s Soccer vs. Northwest Iowa Community College @ 
Ruegger Field – 2:00 pm 

L. ⚽ October 23, 2024 – Women’s Soccer vs. Northwest Iowa Community College – @ 
Ruegger Field – 4:30 pm 

M. 🎮 October 23, 2024 – eSports – Overwatch – 6-8 pm – A203 

N. 🏐 October 23, 2024 – Women’s Volleyball vs Marshalltown Community College – 7:00 
pm 

O. 🏀 October 24, 2024 – Men’s Basketball vs. Morningside College – 7:00 pm  



 

Item Presenter 

P. 🎮 October 24, 2024 – eSports – Valorant – 7-10 pm – A203 

Q. 🎮 October 25, 2024 – eSports – Rocket League – 6-8 pm – A203 
R. October 28, 2024 –Smart Choices, Great Experiences: A Sexual Wellness Fair – 11:00 am – 

1:00 pm – Center for Inclusive Excellence Hallway (near A454) 

S. 🎮 October 29, 2024 – eSports – Overwatch – 6-8 pm – A203 

T. 🎮 October 30, 2024 – eSports – Overwatch – 6-8 pm – A203 

U. 🎮 October 31, 2024 – eSports – Valorant – 7-10 pm – A203 

V. 🎮 November 1, 2024 – eSports – Rocket League – 6-8 pm – A203 

W. 🏀 November 4, 2024 – Men’s Basketball – vs. Johnson County Community College - 
7:00 pm 

X. November 6, 2024 – Bridging Divides: Indian Education and the Overlooked Aspects of 
Manifest Destiny – 10:00 am – 12:00 pm – D103. In Honor of Native American Heritage 
Month. 

Y. 🏀 November 9, 2024 – Men’s Basketball – vs. Cloud County Community College - 3:00 
pm 

Z. November 11, 2024 – Board Meeting – Sioux City Campus – 4:00 pm 
For complete Sports schedule, click here 

For more information about Student Activities on Campus, check out the Campus Calendar here 

VIII. Adjournment 
Motion Needed 

 

https://witcomets.com/landing/index
https://www2.witcc.edu/calendar/


 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING MINUTES 

Date: September 9, 2024 
Time: 4:00 pm 
Location: WITCC Cherokee Campus – Room 301 
Join virtually at: https://witcc.zoom.us/j/3695445549 

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and 

innovative education. 

Board Members 

Present: Russell Wray, President | Tricia Sutherland, Vice President (Zoom) | Micah Lang | Brad 
Griffin | Linnea Fletcher | Mary Parker | Jeremy Ogle | Erin Muck 

Absent: Blanca Martinez 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Darin 
Moeller, Executive Dean of Instruction | Jackie Plendl, Dean of Human Resources | Tawnya 
Beermann, Dean of Students | Christina Brandon, Dean of Outreach and Information Technology 
| Revathi Vongsiprasom, Dean of Opportunity and Engagement | Erin Volk, Dean of Quality 

Presenters:  
Carmen Wilson, Associate Dean – Corporate College | Wendy Ivarson, Director of Cherokee 
Campus and Northern Service Area |  

Item 

Meeting was called to order at 4:00 pm by Russell Wray. 

Brenda Wright took the roll call of directors. 

No Oral Communications were brought forward to the board. 

Russ asked the board to review the Written Communications from Shannon Jorstad.  

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwitcc.zoom.us%2Fj%2F3695445549&data=05%7C02%7CBrenda.Wright%40witcc.edu%7C96d9244c1c1b4717e3e408dca51f6200%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638566801422965256%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=PmD3z7LcyM1GunErEPw6BX6taMid3Be5O8oGMdY7ss0%3D&reserved=0


 

Item 

Russ asked the board if there were any questions or concerns regarding the Consent Items.  No 
questions or concerns from the board.  Jeremy made a motion to approve the Consent Items and it 
was seconded by Micah Lang.  All were in favor and the motion carried. 
Erin Volk introduced Wendy Ivarson to report on the Cherokee and Northern Service Area Update. 
Wendy has been the Campus Director for about a year.  Wendy reported on what has been happening 
on the Cherokee campus.  

Tawnya Beermann and Christina Brandon presented the Fall Semester Enrollment Report. Fall 
enrollment up 5.5%. High schools students were up 14.6%.  Online is up 26.5% from last year. Terry 
thanked the entire staff for their hard work.   
Troy Jasman presented the FY25 Open Purchase Orders. This is a list of any blanket purchase order 
over $100,000. Linnea Fletcher made a motion to approve and it was seconded by Jeremy Ogle.  All 
were in favor and the motion carried. 
Troy Jasman also presented Change Order #1 for the 2024 WITCC Parking Lot 4 Paving Improvements 
Project. Found some subsoil that was not suitable.  Had to put down a polimer grid.  This increased 
the project by $10,221.  Micah Lang made a motion to approve and it was seconded by Brad Griffin. 
All were in favor and the motion carried. 
Troy Jasman presented Change Order #2 for WITCC Denison Campus Addition Project. It was 
discovered that the soil was not a good building foundation.  Had to bring in soil.  This increased the 
project by $38,202. Erin Muck made a motion to approve and it was seconded by Linnea Fletcher.  All 
were in favor and the motion carried. 
Troy Jasman then presented the ISCAP Solvency Ratio. This is unaudited information. We are at 
15.83%, down slightly.  Our auditors said we should be between 12.5 and 17%. We are still a strong 
institution.  
Christina presented a contract for a Partnership with Digital Marketing Agency. This contract will show 
us how to optimize our budget and impact on our community.  Brings marketing – digital and puts 
our plan/strategy under one roof and can expand our marketing efforts and do more digital marketing 
more efficiently. Linnea Fletcher made a motion to approve and it was seconded by Erin Muck.  All 
were in favor and the motion carried. 
Christina also presented the WITCC Scholarships plan for 2025-2026. Christina worked with Financial 
Aid to look at our current scholarships and to make our scholarships more appealing. Jeremy Ogle 
made a motion to approve and it was seconded by Linnea Fletcher.  All were in favor and the motion 
carried. 
Darin Moeller introduced Carmen Wilson to present the Resolution Approving Assignment and 
Assumption Agreement between Matheson Tri-Gas, Inc. and Western Iowa Tech Community College. 
Erin Muck made a motion to approve and it was seconded by Micah Lang.  All were in favor and the 
motion was carried.   
Tricia Sutherland reported on Community Colleges for Iowa meeting this past month.  She explained 
the new platform adopted, Quorum Grass Roots.  This will be communicated out to board members 
across the state.  This is a program that will help us better communicate and advocate for our students.  
There will be a webinar on September 20 to explain and help everyone log in.  This program will help 
us write our legislators. More information will be coming soon. 
Terry Murrell gave his President’s Report. He encouraged everyone to go to 4 Brothers restaurant in 
Sioux City during September to order the Comet Burger to help support WITCC.  



 

Item 

Jeremy Ogle made a motion to go into Executive Session to Finalize the Administrative Contract 
Strategy in compliance with Chapter 21.9, Code of Iowa, 2024. Linnea Fletcher seconded the 
motion.  Brenda Wright took a roll call of directors. 
Present: Russell Wray, President | Tricia Sutherland, Vice President (zoom) | Micah Lang | Brad Griffin | 
Linnea Fletcher | Mary Parker | Jeremy Ogle | Erin Muck 

Absent: Blanca Martinez 

After a discussion, Erin Muck made a motion to exit the Executive Session. Linnea Fletcher seconded 
the motion.  In Open Session, Brad Griffin made a motion to increase Terry Murrell’s pay for next year 
by 3.9% to match this year’s faculty and staff increase. Linnea Fletcher seconded the motion.  All were 
in favor. Motion carried.  

Russ reviewed the upcoming events with the board.  Micah Lang made a motion to adjourn and Erin 
Muck seconded. All were in favor and the motion carried. 

 

The next regular scheduled board meeting will be Monday, October 14, 2024, at 4:00 pm on the 
Sioux City campus in the Boardroom. 

 

 

 

__________________________________________  ____________________________________  

Russell Wray, Board President    Brenda Wright, Board Secretary 
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Date:   October 10, 2024 

To:        Dr. Terry Murrell, President 

From: Jennifer McCune, Student Leadership Coordinator 

 Revathi Vongsiprasom, Dean of Opportunity and Engagement 

RE:        FY2024-25 Overview of Comet CLASS Activities and Initiatives 

 
I am pleased to provide an overview of Comet CLASS (Cultivating Leadership, Advocacy, and 
Student Success), formerly known as the Student Senate. This program allows students to apply 
for membership or receive nominations from faculty or staff. For the 2024-2025 academic year, 
we have 17 dedicated student leaders participating in Comet CLASS, representing a diverse 
range of academic programs, including General Studies/Transfer, Police Science, Business 
Management, Nursing, Automotive Technology, and Accounting. They also represent various 
campus organizations, such as TRIO, PTK, Athletics, and Tutoring, and encompass part-time, full-
time, and online students. 
 
Cultivating Leadership 
Comet CLASS provides personalized leadership development, enabling participants to identify 
their unique strengths, articulate their capabilities, and build the confidence to present their 
authentic selves. Leadership skills are developed through a comprehensive curriculum, 
conferences, and a new mentoring program. This program connects student leaders with faculty, 
staff, alumni, and industry professionals for mentorship, while also empowering them to mentor 
prospective student leaders interested in future Comet CLASS participation. 
 
Advocacy 
Members of Comet CLASS are encouraged to act as advocates for both the campus and broader 
community. Our student leaders hone their advocacy skills through student listening sessions, 
community service, and active participation in campus committees such as the Academic Council 
and the Student Support Council. Furthermore, they support current and prospective students 
by assisting with student activities and recruitment events. 
 
Recently, Comet CLASS recommended the establishment of a Dining Service Committee to 
facilitate communication and collaboration between students, staff, and the Overlook Café 
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management. Additionally, student leaders have conducted listening sessions at our branch 
campuses in Cherokee and Denison to gather feedback directly from their peers. 
 
Student Success 
WITCC student leaders play a crucial role in fostering a sense of belonging and inclusion on 
campus. Comet CLASS members are expected to attend at least one inclusion event per 
semester and participate in bi-weekly collaboration meetings and leadership lunches. This 
initiative encourages mutual support among peers through social activities, events, and regular 
check-ins. 
 
For the academic year, Comet CLASS has adopted the theme "Creating Meaningful 
Connections." As part of this initiative, we will present a Name Tag Initiative at the upcoming 
Staff Development event to enhance interactions between students and campus staff. 
Additionally, we will host a monthly “What’s Your Jam” event in the Center for Inclusive 
Excellence, providing students an opportunity to connect over shared interests. 
 
Thank you to the WITCC Board for your continued support in enabling us to serve our students 
through these valuable leadership opportunities. 
 
 
Fall 2024 Comet CLASS Student Leaders:
 

• Ashlyn Reintzel 
• Carter Huls 
• Damilola Moritiwon 
• Elizabeth Perez 
• Georgina Magana Valdovinos 
• Harlie Nolze 
• Hector Vega Aceves 
• Ireland Lanagan 

• Jatzumy Castillo-Gonzalez 
• Jeremy Ross 
• Jordyn Schubert 
• Kevin Romo 
• Kira Anderson 
• Merhawi Andy 
• Miller Staab 
• Natnael Solomon 
• Stefani Nunez 
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28E AGREEMENT FOR FACILITY EXPANSION 

This 28E Agreement (“Agreement”) is dated __________________, 2024 and is between 
Western Iowa Tech Community College (“College”) and the Denison Community School District 
(“District”). 

The College operates a campus in Denison, Iowa, and desires to construct a regional Career 
Academy (the “Facility”) at the Denison campus to offer new programs to students to learn 
workplace skills, that includes but is not limited to programs in agriculture, business, auto 
technology, and education. Upon completion of the Facility, the District desires to use the Facility 
to teach courses and allow its students to take courses offered by the College. The District is willing 
to pledge funds for the construction and use of the Facility for the purpose of offering classes under 
a district-to-community college sharing agreement or concurrent enrollment program that meets 
the requirements for funding under section 257.11, subsection 3. The College desires to accept the 
pledge and permit such use.  

The District receives revenue from the State of Iowa Secure an Advanced Vision for 
Education Fund (“SAVE Revenue”) pursuant to Iowa Code Section 423F.2, as amended. 

Iowa Code Section 423F.3(3)(c) permits the board of directors of a school district to use 
SAVE Revenue for a joint infrastructure project with one or more school districts or one or more 
school districts and a community college established under chapter 260C, for which buildings or 
facilities are constructed or leased for the purpose of offering classes under a district-to-community 
college sharing agreement or concurrent enrollment program that meets the requirements for 
funding under section 257.11, subsection 3. 

Iowa Code Section 28E.3 permits public agencies to enter into an agreement for joint and 
cooperative action. The College and the District qualify for inclusion under Chapter 28E because 
they are both public agencies.  

The parties therefore agree as follows: 

1. Purpose.  The purpose of this Agreement is for the parties to jointly exercise their 
powers for a joint infrastructure project for which the Facility will be constructed for the purpose 
of offering classes under a district-to-community college sharing agreement or concurrent 
enrollment program that meets the requirements for funding under section 257.11, subsection 3..  

 
2. Duration.  This Agreement will commence upon the date it is filed with the Iowa 

Secretary of State in accordance with Iowa Code Section 28E.8 and will end on June 30, 2028.  
 
3. Administration.  No separate legal or administrative entity or joint board shall be 

established by this Agreement.  The President of the College and the Superintendent of the District 
shall be designated as the joint administrators of the Agreement for purposes of Iowa Code Section 
28E.6.  No joint budget will be established or maintained for purposes of carrying out the terms of 
this Agreement. 

4. Property. There shall be no joint acquisition or ownership of any real or personal 
property. The Facility shall remain the property of the College. Any real or personal property 
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acquired by a party to this Agreement for the purpose of carrying out this Agreement shall be 
acquired, held, owned, and disposed solely by, in the discretion of, and the expense of, the party 
acquiring title.  

5. Design and Construction. The College shall design and construct the Facility at 
its sole cost and in accordance with Iowa’s public construction bidding act.  The College shall have 
control over the design and construction of the Facility. The College shall remain the owner of the 
Facility.  

6. Use of Facility.  

a. Use.  The College shall permit the District to teach courses and allow students 
of the District to take classes at the Facility offered by the College under a 
district-to-community college sharing agreement or concurrent enrollment 
program. The College and the District acknowledge and agree that the activities 
of each user of the Facility are the responsibility of such user, and that each user 
of the Facility is responsible for any damages such user causes to the Facility.   

b. Scheduling.  The College will determine the hours of operation of the Facility 
and have control over the scheduling of use of the Facility. The College and the 
District shall cooperate to establish a reasonable schedule for use of the Facility 
by the District to teach courses and allow its students to take courses offered by 
the College.   

c. Employees. The College and the District acknowledge and agree that each 
respective party is responsible for its employees with regard to use, discipline, 
procedures, safety, insurance, and pay.  

7. District Contribution. 

a. Pledge.  The District agrees to pledge $2,500,000.00 to the College using 
available SAVE Revenue in accordance with the installment schedule in 
Exhibit A.  

b. Waiver of Section Fee. The College shall waive the $825 section fee charged 
to the District for each course originated by the College for the District during 
the term of this Agreement.  

c. Tuition Freeze. The College shall maintain the current tuition rate for 
concurrent enrollment courses ($87.00 per student) taught at the District’s high 
school utilizing a District instructor during the term of this Agreement. The 
College also agrees to maintain the current rate of tuition ($148.00 per credit) 
for District students that take courses at the College utilizing College faculty 
during the term of this Agreement.  

8. Insurance.   
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a. Liability Insurance.  The College and the District shall each carry a Commercial 
General Liability insurance policy for protection of each, respectively, from any 
liability arising out of accidents or other occurrences causing injury and/or 
damage to person or property at the Facility or arising from the performance or 
nonperformance of their obligations under this Agreement, due directly or 
indirectly to the actions or omissions of the insured.  Liability policies shall 
have limits of not less than $2,000,000.00 per occurrence and $4,000,000.00 
annual aggregate. At each party’s option, the limits specified may be satisfied 
with a combination of Primary and Umbrella/Excess Insurance.  

b. Property Insurance.  The College shall carry property insurance on the Facility 
in its full replacement value.  

c. Builder’s Risk. The College shall carry builder’s risk insurance during 
construction of the Facility. If the Facility is damaged or destroyed during 
construction, the College shall first attempt to complete construction without 
any additional contribution from the District except as provided in this 
Agreement. If the Facility is no longer feasible, the College may abandon 
construction and shall first reimburse the District for any contribution it made 
to the Facility to date.  

d. Contractual Liability Insurance. Each party’s insurance policy or policies must 
include Contractual Liability coverage. 

e. Additional Insured. Each party to this Agreement shall be named on the other 
party’s policy or policies as an Additional Insured. Additional insured status 
shall be on a primary and noncontributory basis.  

f. Other Insurance Provisions.  Each policy shall be issued by an insurance 
company authorized to write such insurance in the State of Iowa.  These policies 
shall not be cancelled without at least thirty (30) days prior written notice to the 
other party.  Upon request, both parties shall provide a properly executed 
Certificate of Insurance showing evidence of these insurance requirements.  

9. Indemnification.  To the extent permitted by law, each party agrees to indemnify 
and hold harmless the other party from and against any and all demands, claims, liabilities, 
damages, losses, and expenses (including reasonable attorney fees) arising out of the indemnifying 
party’s actions or omissions in the performance of this Agreement.  This section shall survive 
termination of this Agreement. 

10. Termination. This Agreement may be terminated at any time by written agreement 
of the parties. 

11. Compliance.  Each party agrees that it will comply with all federal, state, and local 
laws and regulations applicable to its performance under this Agreement. 
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12. Notices.  All notices or other communications to be given under this Agreement 
shall be deemed given when either personally delivered or mailed by first class mail, postage 
prepaid, with proper address to the following addresses until otherwise notified:  

 
To College: Western Iowa Tech Community College 

 Attn: President 
 4647 Stone Avenue 
 Sioux City, Iowa 51106  
 

To District:  Denison Community School District 
 Attn: Superintendent 
 819 North 16th Street 
 Denison, Iowa 51442 
 
13. Choice of Law. All claims relating to this Agreement shall be governed by the laws 

of the State of Iowa without regard to principles of conflicts of law. 
 
14. Forum. The sole and exclusive jurisdiction for any action arising from or relating 

to this Agreement shall be in the state or federal courts located in the State of Iowa.  

15. Severability.  The parties agree that if a dispute between the parties arises out of 
this Agreement, they would want the court to interpret this Agreement as follows:  

a. With respect to any provision that it holds to be unenforceable, by modifying 
that provision to the minimum extent necessary to make it enforceable or, if that 
modification is not permitted by law, by disregarding that provision;  

b. If an unenforceable provision is modified or disregarded in accordance with this 
section, by holding that the rest of this Agreement will remain in effect;  

c. By holding that any unenforceable provision will remain as written in any 
circumstances other than those in which the provision is held to be 
unenforceable; and  

d. If modifying or disregarding the unenforceable provision would result in failure 
of an essential purpose of this Agreement, by holding the entire agreement 
unenforceable. 

16. Waiver.  No waiver under this Agreement will be effective unless it is in writing 
and signed by the party granting the waiver.  

17. Assignment.  Neither party may transfer to any other person (i) any discretion 
granted under this Agreement, (ii) any right under this Agreement, (iii) any remedy under this 
Agreement, or (iv) any obligation imposed under this Agreement.  

18. Entire Agreement.  This Agreement constitutes the entire understanding between 
the parties with respect to the subject matter of this Agreement and supersedes all other 
agreements, whether written or oral, between the parties. 
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19. Amendments.  No amendment of this Agreement will be effective unless it is in 
writing, signed by both parties, and filed with the Iowa Secretary of State in accordance with Iowa 
Code Section 28E.8. 

The parties hereto duly approve and execute this Agreement on the dates set forth below.  
 
 
 
WESTERN IOWA TECH    DENISON COMMUNITY 
COMMUNITY COLLEGE    SCHOOL DISTRICT    
 
 
By: _____________________________  By: _____________________________ 
Russell Wray, Board President   Derek Lambert, Board President 
 
Date: ____________________________  Date:____________________________ 
 
 
ATTEST:      ATTEST: 
 
By: _____________________________  By:_____________________________ 
       Board Secretary                      Board Secretary 
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EXHIBIT A 
Pledge Schedule 

 

 
 

 
02403982\17260-012 
 
 

Payment Date Amount 
November 1, 2024 $500,000.00 

April 1, 2025 $500,000.00 
October 1, 2025 $250,000.00 

April 1, 2026 $250,000.00 
October 1, 2026 $250,000.00 

April 1, 2027 $250,000.00 
October 1, 2027 $250,000.00 

April 1, 2028 $250,000.00 
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Date:   October 1, 2024 
 
To:   Dr. Terry Murrell, President 
 
From:   Tawnya Beermann, Dean of Students 
                        Teresa McElroy, Associate Dean of Admissions & Advising 
 
Subject:  WITCC Supportive Services for Students Annual Report 
 
Colleges continue to grapple with shrinking budgets, increasing operating costs 
while attempting to address increasing student support needs.  Despite this, Western 
Iowa Tech Community College continues to prioritize investment in supportive 
services for learners, intent on providing a learning experience that elevates our 
learners and strengthens our communities.  Intentional efforts to foster awareness and 
access to these services, continues across the college. Student retention rates are the 
highest they have ever been.  Supportive services and intentional collaborations 
across the college most certainly contribute to retention of students.   
 
SPECIAL PROJECT~ Refine Supports for WITCC Student Athletics Program 
Over the past 18 months, Student Services, Student Records, Institutional Research, 
Financial Services, Global Education, and numerous other departments have been 
diligent in connecting with the WITCC Athletics department to learn key information 
related to the athletics program and NJCAA requirements as well as reshape services, 
processes and procedures in support of WITCC’s new Athletic programs.  
 

• Support for Athletes 
o Strengthening on-boarding and advising processes  
o Safeguards on student record to protect eligibility 
o Alerts to student for academic and financial concerns 
o Comet Clinic for Sports Physicals and other needs 
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• Support for Athletic Director & Coaches 
o Academic tracking dashboard access & training 
o Academic eligibility report developed 
o Advising partnerships 

• Supporting Compliance 
o Electronic records process for individual athlete eligibility files 
o Internal academic eligibility audit and sign-off for individual athlete files 
o Student Information System processes implemented 
o Registration safeguards implemented to protect eligibility 
o AD & Coach Academic Monitoring Dashboard access and trainings 

 
 
HIGHLIGHTS FROM SUPPORTIVE SERVICE AREAS~ 
 
WITCC proudly offers an array of free supportive services for students such as Comet 
Clinic, ADA accommodations, Comet Cupboard, mental health services, military 
learner supports, sensory room, and lactation room.  This report highlights support 
provided through ADA Accommodations, Comet Clinic, Advising/Financial Services 
and New Student Orientation.  WITCC continues to experience an increased demand 
and utilization for these free supportive services.  These services play an essential role 
in addressing barriers for WITCC students, allowing them to focus on learning. 
 
 
COMET CLINIC 
 
WITCC’s continued investment in providing onsite clinic services via community 
connection with Tri-State Nursing has proven welcome and worthwhile as evidenced 
by the utilization data in the 2021-2024 Monthly visits report referenced here. 
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Comet Clinic Services Eliminate Financial Burdens for Learners and WITCC Team: 
 

o $62,000 estimated costs savings to students in Health Programs 
§ 478 services provided (Physical, Lab, TB Testing, etc.) 

o $18,700 in cost savings to students for Athletics Sports Physicals 
§ $275 Average cost savings for a sports physical  
§ 67 Sports Physicals provided (23/FA to 24/FA) 

o $13,600 cost savings for CDL learners  
§ $200 Average cost savings for DOT Physical and Drug Screen  
§ 24 DOT Physicals provided; 88 DOT Drug Screens provided  

o COVID Testing continues to be offered 
§ 68 tests performed 24/FA   

o College employees also enjoy convenient access to services 
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ADA ACCOMMODATION SERVICES 
 
The demand for providing ADA Accommodation Services continues to rise, as shown 
in the data below.  Demand in 2024 is on pace to exceed previous trends.  WITCC’s 
Accommodation Services Coordinator develops strong connections with students 
receiving accommodations, and these students tend to have high success and 
gradation rates.  The ADA office recently implemented electronic case management 
utilizing the Maxient case management system.   This advancement also opened the 
door for providing student an online ADA request process for regular and temporary 
ADA Accommodation requests.   Supporting ADA needs of our learners does not 
come without challenges.  The College has experienced a significant financial burden 
in providing required assistive technology tools, modification of facilities, contracted 
interpreter services, and other supports, which is cause for concern. 
 
Accommodation Trends 
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Additional Types of Accommodations 
 

                                                         
 

 
 
 

  

Under the Fair Housing Act (FHA) an 
emo6onal support animal provides 

companionships, relieve loneliness, and 
some6mes help with depression, anxiety, 

and certain phobias, but do not have 
special training to perform tasks that assist 
people with disabili6es. Emo6onal support 

animals are not limited to dogs. 
 

Under the Americans with Disabili6es 
Act (ADA), a service animal is defined 

as a dog that has been specifically 
trained to do work or perform tasks for 

an individual with a disability. 

Temporary Accommoda6ons include 
pregnancy, illness, accident recovery 

6me, hospitaliza6ons which can 
include mental health and addic6on 

treatment. 
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WITCC STUDENT FINANCIAL SERVICES AND ADVISING  
 
Western Iowa Tech’s Student Services Advising & Financial Services teams continue to 
collaborate to provide efficient, accurate, and timely service for all students.  The data 
below reflects the growing utilization of financial and advising services.   Students 
continue to appreciate the flexibility and choice of in-person, phone and virtual 
services.  
 

 
 
 
WITCC’s Advising team collaborates with the Student Financial Services for an 
intentional hand-off after an advising meeting with the student, to ensure the student 
has financial plans in order before they begin classes.   
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Student Feedback from recent “Friendly Check-In” Retention Campaign~ 
 
“Hi! Everything is going amazing! Brought my grades up. Might be starting a new job in positive 
environment, and healthy👍👍😁 
_________________________________________ 
Thanks for checking in! Means a lot 😁” 
______________________________________ 
“I’m doing great! I’m loving my classes and my grades look awesome, thank you!” 
________________________________________ 
“Everything is going great!  Feels like a challenging, yet manageable course load so far - all A’s but one 
class which is a B+, but I’ll get that up to an A soon!  Enjoying learning and my professors are all very 
helpful!” 
______________________________________________________________ 
Enrollment Services and Supportive Services: Closing the gap on completion! 
 
 
 
NEW STUDENT ORIENTATIONS  
 
~ A fun opportunity to welcome new students! 
 
WITCC hosted several “open house” New Student Orientations in Sioux City, 
Cherokee and Denison.  Emphasis was placed on encouraging students to meet with 
Student Financial Services, to ensure financial aid and billing processes were covered.  
Students who participated reviewed their student account, financial aid, checked out 
a laptop, set up the laptop, received assistance with technology, email, student portal, 
etc.  Attendance was overwhelming, and exceeded the previous fall, with 747 
students participating along with family members and support persons, in the three 
Sioux City events.  The branch campuses also had great success with Denison 
hosting 40 students attending, and Cherokee hosting 30.  The energy students and 
their parents brough to campus with the kick-off of a new semester was inspiring to 
the entire WITCC team! 
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Did someone say …..ICE CREAM & PRIZES??    
 
Thanks to a $5,000 FAFSA grant from ECMC, specifically aimed at offering FAFSA 
application assistance during orientations, WITCC was able to purchase three soft 
serve ice cream machines, along with toppings and other supplies.  Each WITCC 
campus will be able to utilize an ice cream machine for orientations and other social 
events or student activities.  Serving ice cream put a fun spin on the orientation 
events.  The remaining proceeds of the grant were used to purchase WITCC branded 
prizes from the WITCC bookstore, for students who completed the challenge to visit 
with all of the showcased services represented at the orientation events.  Eight sets of 
apple ear pods were also given as prizes between the three campuses.  
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TO:   Dr. Terry Murrell, President 
 
FROM:   Erin Volk, Dean of Quality 
  Tawnya Beermann, Dean of Students 
 
DATE: October 1, 2024 
 
SUBJECT: Annual Graduates Report 
 
Every year, hundreds of Western Iowa Tech Community College students reach the academic milestone 
of earning a postsecondary credential.  Each graduate bolsters the community by elevating the 
Siouxland workforce and contributing their local economy.  Academic year 2023-2024 was no exception; 
with 1,474 students earning a total of 1,783 credentials.  The College continues to creatively stretch 
funding and resources, to offer a wide range of training opportunities that address workforce needs in 
the communities we serve.  This year, graduates earned credentials in over 115 different academic 
programs. 
 
Notable data trends: 

 
 
 
 
 
 
 
 
 
 
  
 
 
 

  
 
 
 
 

Health Sciences 
accounted for 52%  

of all awarded credentials 

WITCC is making significant contributions toward addressing 
the shortage of healthcare workers in our region. 

924 Credentials were awarded in the Health Sciences 

The Percentage of Male 
Graduates is Down 12% 

The percentage of male graduates was 34% of total graduates 
compared to 46% in the 2022-2023 Academic Year. 

 

19% of graduates utilized 
Iowa’s Free Tuition Funding  

WITCC successfully utilizes Future Ready Iowa- Last Dollar 
Scholarship funding, with 277 completers in the 2023-2024 

Academic Year Cohort. 

 

Hispanic students represent 23% of the graduate cohort, while 
accounting for 21% of total enrollment, indicating a stronger 

success and completion rate compared to other students. 

 

Hispanic students are 
graduating at higher rates  
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Figure 1:  10-Year Trend of WITCC Completions Relative to Enrollment 
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Figure 2:  AY 2023-24 WITCC Credentials by Degree Type 
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Figure 3:  AY 2023-24 WITCC Graduates by County 
 
98% of WITCC graduates are from Iowa, Nebraska, and South Dakota 
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TO:  Dr. Terry Murrell, President 
 
FROM:   Dr. Erin Volk, Director of Institutional Research & Resource Development, 
 
DATE:  September 22, 2024 
 
SUBJECT: Educational Outcomes Report 
 
 
The College evaluates the educational outcomes of graduates with respect to employment and wages 
using several tools provided by the Iowa Department of Education.  The Department assesses students 
who have earned a credential and left postsecondary education using a nationwide wage match system 
to determine their participation in the workforce.  The following figures contain data from the 2023 
Credit Program Outcomes Report. 

 

 
Source: IDE Credit Outcomes Report, graduation cohorts 2017-2022 
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Source:  IDE Credit Outcomes Report, 2018 graduation cohort 

 
 
 
 
 

TOP EARNING PROGRAMS AMONG 2022 GRADUATES 
 

 Program Degree Median Wage 

1 Technical Studies AAS $83,564 

2 Associate Degree Nursing AAS $72,382 

3 Mechanical Engineering AAS $70,868 

4 Robotics AAS $63,147 

5 Autobody Collision Repair AAS $51,133 

Source:  IDE Credit Outcomes Report, 2022 graduation cohort 
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TO:   Dr. Terry Murrell, President 
 
FROM:   Erin Volk, Director of Institutional Research & Resource Development 
 
DATE:  September 19, 2024 
 
SUBJECT: Iowa Department of Education Profile Report 
 
 
 
 
Each year, the Iowa Department of Education (IDE) prepares the community college Profile 
Report based on academic year data reported by each college.  The report includes credit and 
non-credit students, enrollments, and awards, as well as data on employees.  The IDE assembles 
data across all Iowa community colleges and provides medians, averages, and rankings.  WITCC 
values the perspective provided by this report and often leverages this information when 
developing new initiatives at the College.  The complete report follows this memo and below are 
several highlights from the recently published 2023 report. 
 
 

 WITCC ranks 5th in total credit student enrollment and 1st in minority student enrollment at 
36.0% compared to the state average of 24.7%. 

 
 Similarly, WITCC ranks 4th in total joint enrollment and 1st in minority student dual enrollment 

at 29.2% compared to the state average of 18.2%. 
 
 Community impact is measured through credit and non-credit enrollments relative to the 

service area population of individuals at least 15 years of age.  WITCC ranks 2nd in the state 
with a rate of 12.8%. 

 
 WITCC ranks 3rd with respect to credit awards (as a percentage of total credit enrollment). 
 
 The College’s graduation rate is 42.3% compared to the state average of 42.1%; WITCC’s 

transfer rate is 14.2% while the state average is 27.3%. 
 
 Non-credit enrollments rank 4th in the state with the College serving over 14,000 students in 

this capacity. 
 
 The College ranks 8th in the percentage of racial/ethnic minority employees, at 11.9%. 
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Arts & Sciences Only

Combination

Career & Technical Only

Inside: State

Outside: WITCC

17 and
Under

18-22 23-26 27-30 31-39 40-55 Over 55 No
Response

WITCC STATE

2023

2022

2021

2020

2019

American Indian Asian Black Hispanic Two or more races

Total Minority 

Percentage of Racial and 
Ethnic Minorities

5

6

Median Age (College/State)

Average Age 
(College/State)
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3,195 students 46.7%
4 th

9.1

32.9%

57.8%

42.2%
18.2%

5,053 73.9% 7 th*

85.9% Iowa
19

13.0% U.S

23 1.1% Intnl.

SCCP

Contracted

Tuition

Page 3 Iowa Department of Education

Joint Enrollment 7

Distance Learning (DL=100% or partially online)8

State 
Rank

Students (in one or 
more DL Courses)

Students 
Enrolled in DL 

Median Age 

Average Age

Residency, DL Students

Average Credit 
Hours Per Student

Percentage of 
Total Credit Hours

Percentage of Students 
Jointly Enrolled

State Rank

2019
2020

2021
2022 2023

High School Grade Level Student Gender

Female

Male

Minority Racial and Ethnic 
Background

29.2%

70.8%

State Average

9th
3%

10th
15%

11th
35%

12th
47%

8.8

8.9

WITCC

STATE AVG.

Latest Five-Years Percentage of 
Students Jointly Enrolled

Average DL Credit Hours Per Student

*By percentage of total credit enrollment.

109



1,760 3 rd* -3.2%

Page 4 Iowa Department of Education

Credit Student Awards** 9

Awards State Rank

*By percentage of  total credit enrollment. **No bar indicates no enrollment in the programs under this cluster.

Agriculture, Food and Natural Resources

Architecture and Construction

Arts, A/V Technology and Communications

Business, Management and Administration

Education and Training

Finance

Government and Public Administration

Health Science

Hospitality and Tourism

Human Services

Information Technology

Law, Public Safety and Security

Manufacturing

Marketing, Sales and Service

Science, Technology, Engineering and Mathematics

Transportation, Distribution and Logistics

0 100 200 300 400 500 600 700 800 900 1000

AA

AS

AA Trans

AS Trans

AGS

AAA

AAS

APS

Diploma

Certificate

Five -Year Average 
Annual Change

Type of Award**
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14,857 4 th 2.7%

1.6%
423,691 4 th

28.5 45.9

1.9 2.0

Page 5 Iowa Department of Education

Non-Credit Enrollment 10
Students State Rank

WITCC

STATE

WITCC

STATE

Contact Hours State Rank

Eligible

Non-eligible
Inside: State

Outside: WITCC

Average Contact 
Hours Per Student State Average

Average Courses Per 
Student State Average

Five-Year Average Annual Change

Five-Year Average Annual Change

Contact Hours by State General Aid (SGA) Eligibility

*Local activities (Special Emphasis code = 70) are not inlcuded.
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1,213 10 th 0.5%

Page 6 Iowa Department of Education

Non-Credit Enrollment, continued* 10

*No bar indicates no enrollment in the programs under this cluster.

Non-Clustered

Transportation, Distribution and Logistics

Science, Technology, Engineering and Mathematics

Marketing, Sales and Service

Manufacturing

Law, Public Safety and Security

Information Technology

Human Services

Hospitality and Tourism

Health Science

Government and Public Administration

Finance

Education and Training

Business, Management and Administration

Arts, A/V Technology and Communications

Architecture and Construction

Agriculture, Food and Natural Resources

11 Adult Literacy

ABE

ESL

Students State Rank* Five-Year Average Annual Change

*By percentage of  total non-credit enrollment.
ABE: Adult Basic Education; ESL: English As Second Language; if both in ABE and ESL, counted as ABE.
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606 8 th 58.4%

11.9%

8 th 41.6%

12.1%

49.4

48.8

406

69

Page 7 Iowa Department of Education

Human Resources 12

All Employees

Female

Male

State Rank

Racial Minorities

State Rank

State Average

17 and
under

18-22 23-26 27-30 31-39 40-55 Over 55 No
response

WITCC STATE

Employees' Age
Median Age 

Average Age 

0
50

100
150
200
250
300
350
400

Full-Time Part-Time Temporary Adjunct

All Instructors

Full-Time Instructors
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4.0% 8.7% 12.8% 5.3%

3.7% 8.0% 11.6% 2 nd -1.3%

WITCC 42.3% 42.1% WITCC 14.2% 27.3%

11 th 13 th

1.0% -1.4%

WITCC 50.3%

-0.1% 12 th
52.8%

Page 8 Iowa Department of Education

Penetration rate* 13

*Calculated as credit, non-credit or combined enrollment divided by college area population using latest available U.S. 
Census data estimates.

Graduation,Transfer, and Success Rates**

Graduation rate

Five-Year Average Annual Change

Success Rate

State Rank
Success, 
50.3%

Credit Non-Credit Combined Four-Year Average Annual Change Combined

State

Four-year credit 
State Rank:

State State State

Four-year non-credit Four-year combined 

Transfer rate
State

State Rank
State

State

State Rank

Since  last year

Since  last year

Graduated 
Only
36%

Transferred 
Only
8%

Graduated and 
Transferred

6%Not Graduated and 
Not Transferred

50%

14

Transfer Rate: number of students who transferred to four year institutions from this college within three years divided by number of first 
time/full-time students in this college at starting year. Some students could both transfer and graduate.

**Graduation Rate: number of students who graduated from this college with any type of award within 
150% of the time allocated for completion of  that type of award divided by number of first time/full-
time students in this college at starting year. Students could both graduate and transfer.

Success Rate: number of students who either graduated from this college within 150% of time for completion, or transferred without graduation 
divided by number of first time/full-time students in this college at starting year. No student is counted more than once.
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90 9.8% 315 -18.0%

12 th 12 th

WITCC 21.9
STATE 20.7

WITCC 22.8
STATE 25.0

WITCC STATE

75.6% 58.0%
83.1%

24.4% 42.0%
2 nd 46.3%

Page 9 Iowa Department of Education

Remedial Education 15

Female

Male

Racial Minorities

State Rank State Average

17 and
under

18-22 23-26 27-30 31-39 40-55 Over 55

WITCC STATE

Age of Remedial Education Students

Median Age 

Average Age 

Students*

Percent of total enrollment

State Rank**

Since last year

1.3%

4.1%

WITCC

STATE

Credit Hours

Since last year

State Rank**

0.4%

1.4%

WITCC

STATE

Percent of total credit hours

*Headcount of students who took one or more remedial courses.
**State rank is calculated so that #1 represents the largest number of students in remedial education  vs. total enrollment 
or total credit hours.
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WITCC In The News – September 2024 
 
CDL Training Grant 

 
 
https://www.msn.com/en-us/news/offbeat/gmfs-a-b-cdl-courses/ar-AA1pUXJY 
 
Career Fairs 

https://www.siouxlandproud.com/news/local-news/witcc-iowaworks-announce-three-career-
fairs-for-siouxland/ 

https://www.msn.com/en-us/news/offbeat/gmfs-a-b-cdl-courses/ar-AA1pUXJY
https://www.siouxlandproud.com/news/local-news/witcc-iowaworks-announce-three-career-fairs-for-siouxland/
https://www.siouxlandproud.com/news/local-news/witcc-iowaworks-announce-three-career-fairs-for-siouxland/
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https://www.msn.com/en-us/money/careers/witcc-iowaworks-announce-three-career-fairs-for-
siouxland/ar-AA1qfYwu 

 
Lifelong Learning, Russ Gifford Classes 
https://www.kwit.org/community-calendar/event/mondays-with-russ-lifelong-learning-programs-
by-russ-gifford-03-09-2024-12-37-47 

 
OSHA Grant 
https://www.dol.gov/newsroom/releases/osha/osha20240919 
 

Siouxland Enrollment Rates 
 
https://siouxcitytimes.com/stories/664555760-students-paid-more-for-higher-education-in-

woodbury-county-in-2022-23-school-year 
 
Hispanic Heritage Month, Roots & Rhythms 
https://www.youtube.com/watch?v=qWG3AleJk5A 

 
College Radio Day 
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-hosting-college-radio-
day/ 

 
Local candidate forums; WIT Mass Comm helping to produce 
https://www.siouxlandproud.com/news/local-news/siouxland-organizations-sponsoring-local-
candidate-forums/ 

 
Auction 

 
BRIEF REFERENCE– 
SBL Bond 

https://www.ktiv.com/2024/10/02/sergeant-bluff-luton-school-district-seeks-approval-54-
million-bond-november/ 
 

FEMA Disaster Assistance  

https://www.msn.com/en-us/money/careers/witcc-iowaworks-announce-three-career-fairs-for-siouxland/ar-AA1qfYwu
https://www.msn.com/en-us/money/careers/witcc-iowaworks-announce-three-career-fairs-for-siouxland/ar-AA1qfYwu
https://www.kwit.org/community-calendar/event/mondays-with-russ-lifelong-learning-programs-by-russ-gifford-03-09-2024-12-37-47
https://www.kwit.org/community-calendar/event/mondays-with-russ-lifelong-learning-programs-by-russ-gifford-03-09-2024-12-37-47
https://www.dol.gov/newsroom/releases/osha/osha20240919
https://siouxcitytimes.com/stories/664555760-students-paid-more-for-higher-education-in-woodbury-county-in-2022-23-school-year
https://siouxcitytimes.com/stories/664555760-students-paid-more-for-higher-education-in-woodbury-county-in-2022-23-school-year
https://www.youtube.com/watch?v=qWG3AleJk5A
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-hosting-college-radio-day/
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-hosting-college-radio-day/
https://www.siouxlandproud.com/news/local-news/siouxland-organizations-sponsoring-local-candidate-forums/
https://www.siouxlandproud.com/news/local-news/siouxland-organizations-sponsoring-local-candidate-forums/
https://www.ktiv.com/2024/10/02/sergeant-bluff-luton-school-district-seeks-approval-54-million-bond-november/
https://www.ktiv.com/2024/10/02/sergeant-bluff-luton-school-district-seeks-approval-54-million-bond-november/
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https://www.weareiowa.com/article/money/fema-assistance-college-students-iowa-disaster-
recovery/524-41088948-5893-428e-9f8c-f2b33a55582e 
 

ATHLETICS– 
Women Soccer vs Barton 
https://www.adastraradio.com/adastra-sports/late-first-half-surge-powers-barton-womens-
soccer-to-4-0-win-over-coffeyville 

 
Men Soccer JV vs Dordt 
https://www.youtube.com/watch?v=IehTRDYyAW8 
 

Vball vs Hawkeye 
https://www.siouxlandproud.com/sports/western-iowa-tech-womens-volleyball-extends-win-
streak-to-four-matches-with-3-2-win-over-hawkeye-cc/ 

 
vball vs Morningside jv 
https://www.ktiv.com/2024/09/17/morningside-jv-picks-up-sweep-over-wit-2/ 
 

Ruegger Field Lease Renewal 
https://www.msn.com/en-us/sports/other/western-iowa-tech-community-college-renews-lease-
with-ruegger-field/ar-BB1hPQR2? 
 

J1– 
https://www.siouxlandproud.com/news/local-news/royal-canin-usa-tur-pak-terminated-from-
one-lawsuit-over-j-1-visa-program/ 
 

 

https://www.weareiowa.com/article/money/fema-assistance-college-students-iowa-disaster-recovery/524-41088948-5893-428e-9f8c-f2b33a55582e
https://www.weareiowa.com/article/money/fema-assistance-college-students-iowa-disaster-recovery/524-41088948-5893-428e-9f8c-f2b33a55582e
https://www.adastraradio.com/adastra-sports/late-first-half-surge-powers-barton-womens-soccer-to-4-0-win-over-coffeyville
https://www.adastraradio.com/adastra-sports/late-first-half-surge-powers-barton-womens-soccer-to-4-0-win-over-coffeyville
https://www.youtube.com/watch?v=IehTRDYyAW8
https://www.siouxlandproud.com/sports/western-iowa-tech-womens-volleyball-extends-win-streak-to-four-matches-with-3-2-win-over-hawkeye-cc/
https://www.siouxlandproud.com/sports/western-iowa-tech-womens-volleyball-extends-win-streak-to-four-matches-with-3-2-win-over-hawkeye-cc/
https://www.ktiv.com/2024/09/17/morningside-jv-picks-up-sweep-over-wit-2/
https://www.msn.com/en-us/sports/other/western-iowa-tech-community-college-renews-lease-with-ruegger-field/ar-BB1hPQR2
https://www.msn.com/en-us/sports/other/western-iowa-tech-community-college-renews-lease-with-ruegger-field/ar-BB1hPQR2
https://www.siouxlandproud.com/news/local-news/royal-canin-usa-tur-pak-terminated-from-one-lawsuit-over-j-1-visa-program/
https://www.siouxlandproud.com/news/local-news/royal-canin-usa-tur-pak-terminated-from-one-lawsuit-over-j-1-visa-program/


WITCC in the News 
OCT 24 18 

 120 

 
Universities and colleges around the area have released their 10th-dayenrollment data, a metric used 

by the higher education community to review student body changes each semester. 
Here's a look at total enrollments this fall, compared to last year, for schools in the Journal's 
circulation area. 
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Briar Cliff University, Sioux City 
2024: 947 
2023: 941 

2022: 928 
2021: 1,001 
Briar Cliff University’s fall enrollment grew by six students, compared to 2023, with one of the 
largest classes of dual-enrolled students in the university’s history. 

The university credited the growth in dual enrollment of high school students to partnerships with 
Bishop Heelan Schools and Gehlen Catholic High Schools, according to a news release. 
“Our partnership with local Catholic high schools has been instrumental in fostering an interest in 
higher education,” said Matthew Draud, Briar Cliff president. “By providing students with an 

affordable option to accumulate college credit, we are allowing students to begin their college 
experience early and empowering them to succeed in their future.” 
Other areas of growth include enrollment of transfer students, online students, and retention. In areas 

of diversity, Briar Cliff shared that the student body consists of: 
Over 15 faith traditions, with 35% being Catholic; 
Over 10 distinct ethnicities; 
41% of students of color and; 

Geographic hometowns consisting of 37 states, American Samoa, and 32 foreign countries. 
Dr. Matthew Draud talks about receiving the call offering him the position as president of Briar Cliff 
University and addresses the issue of stability in leadership at the Sioux City university. He was 
introduced as Briar Cliff's 13th president during a campus event Tuesday. 

Morningside University, Sioux City 
2024: Not provided 
2023: 2,156 
2022: 2,180 

2021: 2,319 
Morningside University reported they exceeded full-time undergraduate enrollment goals for the 
second year in a row, according to a news release. 
They also reported an improvement in retention rates, with a more than nine percent increase in year 

one to year two retention over the past two years. 
"Two years ago, our campus community committed to improving retention on campus, leading to a 
remarkable nine percent improvement," said Erin Edlund, chief of staff and vice president for 

university engagement. "This impressive progress reflects the unwavering dedication of our faculty 
and staff to our students, and I am incredibly grateful to all who continue to work tirelessly on behalf 
of our students." 
Areas that saw increases include: 

Increased enrollment of transfer and readmitted students, 
Increased enrollment in the Master of Science in Nursing and Doctor of Nursing Practice programs 
increasing by 25% and 31%, respectively and; 
Increased diversity, with 13% more freshmen and transfer students identify ingas students of color 

compared to the previous year, representing students from19 states and 13 countries. 
“We are absolutely delighted to welcome an impressive number of new and returning students across 
both undergraduate and graduate programs,” said Morningside University President Albert Mosley. 
“In these uncertain times, when questions about the value of higher education are prevalent and the 

complexities surrounding FAFSA 
10/3/24, 10:36 AM Siouxland colleges release 10th-day enrollment numbers 
https://siouxcityjournal.com/news/local/education/siouxland-college-enrollment-

numbers/article_7c306ce6-79ea-11ef-8848-dba137787dd9.html#tncms-source=login 4/14 
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have posed notable hurdles, our students’ and families’ ongoing trust in Morningside is profoundly 
appreciated. We are committed to going above and beyond to support them in reaching their 
academic and personal milestones.” 

Mia Wenzel, a counseling psychology major and admissions department campus tour guide, talks 
about what she tells prospective students during tours. 
Western Iowa Tech Community College, Sioux City 
2024: Not provided 

2023: 5,076 
2022: 5,152 
2021: 5,451 
Western Iowa Tech Community College reported increased enrollment compared to2023, with an 

overall headcount increase of 8 percent. 
10/3/24, 10:36 AM Siouxland colleges release 10th-day enrollment numbers 
https://siouxcityjournal.com/news/local/education/siouxland-college-enrollment-

numbers/article_7c306ce6-79ea-11ef-8848-dba137787dd9.html#tncms-source=login 5/14 
The college reported headcount among college students is up 2.2 percent with a credit hour increase 
of 3.5 percent, compared with the previous fall, according to a news release. 
“We are pleased to the upward trend in our fall enrollment considering the US Department of 

Education’s FAFSA application crisis created significant barriers to enrollment for the nation’s most 
at-risk students,” said Christina Brandon, dean of outreach and IT. “Many colleges across the country 
reporting negative enrollment impact due to this problem. Fortunately, WIT was poised to respond by 
quickly flexing processes and increasing supports for impacted students, such as additional outreach, 

wrap-around services, and on-boarding events.” 
Minority students now make up 51.1 percent of Western Iowa Tech’s college student enrollment. 
Similar to last year, the college reports they are on track to becoming the first college or university in 
the state of Iowa to hold the Hispanic Serving Institution designation. 

Other areas that saw increases include: 
Retention of Fall 2024 returning college students was up 5.5%; 
Headcount among concurrent high school students saw a 14.6% increase and; 
Fall 2024 online course enrollments was up 15.7%. 

10/3/24, 10:36 AM Siouxland colleges release 10th-day enrollment numbers 
https://siouxcityjournal.com/news/local/education/siouxland-college-enrollment-
numbers/article_7c306ce6-79ea-11ef-8848-dba137787dd9.html#tncms-source=login 6/14 

Dr. Terry Murrell, President of Western Iowa Tech Community College, talks about Sioux City 
college's new logo during a ribbon cutting event held Thursday, Sept. 7, 2023. 
Dordt University, Sioux Center 
2024: 1,943 

2023: 1,911 
2022: 1,858 
2021: 1,786 
Dordt University once again reported record enrollment. The institution’s overall enrollment for the 

fall of 2024 is the largest enrollment in Dordt’s history. This is the fourth year in a row the university 
has done so. 
The university also broke other institutional records including a total degree-seeking undergraduate 
enrollment of 1,581, and 460 first-time degree-seeking students, according to a news release. 

This is also the fourth year in a row that Dordt has seen an increase in headcount and full-time 
equivalent enrollment. 
“Dordt’s record enrollment reflects the value students find in both the education and the community 

here,” said Greg Van Dyke, director of admissions. “It speaks to the meaningful connections they 
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build with professors and peers, creating a supportive environment where academic rigor and 
personal growth go hand in hand.” 
The university had a freshman-to-sophomore retention rate of 84.7 percent and a six-year 

graduation rate of 72. 4 percent. 
Deb Bomgaars, director of the nursing department at Dordt University, shows what the nursing 
simulation labs can offer students in Sioux Center. 
Jesse Brothers 

University of South Dakota, Vermillion 
2024: 10,619 
2023: 9,868 
2022: 9,856 

2021: 9,464 
The University of South Dakota continues to report record enrollments. This year, USD reported 
records in overall headcount, total graduate enrollment, and first-time, full-time undergraduate 

student enrollment. 
The university reported 751 more students than 2023, according to a news release. The university 
also reported its all-time largest entering class of first-time, full-time undergraduate students, with 
1,371 enrolled and the university’s graduate program reached a record with 3,000 students 

enrolled. 
There was also a 7.6 percent increase in total enrollment compared to 2023 and a 17.2percent 
increase in enrollment at its USD – Sioux Falls campus. 
“It’s an exciting time to be a Coyote,” USD President Sheila K. Gestring said. “This record-breaking 

year reflects a demand for a high-quality liberal arts education at a manageable cost, and we are 
proud to offer that for South Dakota.” 
March 1, 2024: McKayla Cagle, a freshman from Grand Rapids, Minnesota, talks about why she 
enrolled in a football officiating class offered at the University of South Dakota. 

Northeast Community College, Norfolk 
2024: 5,601 
2023: 5,503 
2022: 5,219 

2021: 5,072 
Northeast Community College reported the largest enrollment in the college’s history, with an 
increase of 98 students compared to last year. 

“In 2022 and 2023 Northeast, experienced its largest enrollment in the last 10 years, nd Northeast 
has matched that enrollment again this year,” said Amanda Nipp, vice president of student services. 
“Compared to Fall 2023, Northeast has seen an increase of 98 students, the majority of those 
students being high school students enrolling dual or college credit classes.” 

Northeast also reported a 6.5% increase in Early College student enrollment, an 8.2%rise in 
returning students, and a 19% jump in students transferring to Northeast, according to a news 
release. 
Northwestern College, Orange City 

2024: 1,719 
2023: 1,715 
2022: 1,712 
2021: 1,585 

Northwestern College reported a sixth consecutive year of record enrollment and the largest 
freshman class since 2010. 
This fall enrollment is up 44 students compared to last year, according to a new release. 
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The record-breaking freshman class has 327 full-time, first-year students enrolled, compared to 283 
last year. Northwestern also continued to set a record in graduate students, with 521 enrolled, up 
two from 2023. 

“We are excited to have another year of record-setting enrollment and to see the largest freshman 
class in 14 years,” said Tamara Fynaardt, Northwestern’s vice president for enrollment and 
marketing. “It’s clear that Northwestern’s success at helping students stand out academically, 
spiritually and relationally is attractive to new students and their families. We are thrilled the God has 

provided more students who desire to be prepared to lead lives of significance.” 
This year’s freshman class includes 46 students of color, 14.1%, another record for the college. 
Total international student enrollment is the highest since at least 2007, with49 residential 
undergraduates. 

Northwestern College's Logan Meyer scores a rushing touchdown for the Red Raiders' offense during 
the annual NWC spring football game in Orange City on April, 27, 2024. 
Ryan Timmerman 

10/3/24, 10:36 AM Siouxland colleges release 10th-day enrollment numbers 
https://siouxcityjournal.com/news/local/education/siouxland-college-enrollment-
numbers/article_7c306ce6-79ea-11ef-8848-dba137787dd9.html#tncms-source=login 11/14 
Northwest Iowa Community College, Sheldon 

2024: 1,907 
2023: 1,792 
2022: 1,811 
2021: 1,716 

Northwest Iowa Community College reported the largest fall class since the college’s founding in 
1966. The college also reported 
The college reported a 6.42% increase from the Fall 2023 enrollment of 1,792students, which was 
the previous second-highest in NCC’s history, according to anews release. 

In August 2024, at the conclusion of the 2023-2024 academic year, NCC recorded a total of 
2,778 a 2.85% increase over the 2022-2023 academic year of 2,701 enrolled students. 
“We are thrilled to see our fall enrollment reach new heights,” said Kristin Kollbaum, director of 
marketing & communications. “Despite facing challenges this summer, including the severe flooding 

that affected much of Northwest Iowa, our employees demonstrated resilience and unwavering 
dedication to our students. This record enrollment is a direct reflection of their hard work, as well as 
NCC’s commitment to providing high-quality, affordable, and accessible education. Our steady 

growth over the past decade shows that our programs meet the evolving needs of Northwest Iowans 
and align with industry demands.” 
The college also reported the highest student success rate in Iowa at 61.2%, higher than the 
statewide average of 52.8%, and a higher graduation rate of 55.4%, outpacing the state average 

of 42.1%. 
Wayne State College, Wayne 
2024: Not provided 
2023: 4,595 

2022: 4,394 
2021: 4,249 
Wayne State College reported the fourth-largest freshman class in history, with 780new students 
enrolling. 

Wayne State reported a 4.5 percent increase in total undergraduate enrollment, according to a news 
release. Including enrollment in graduate education and dual credit, Wayne State grew by 1.1 
percent, making it the eighth straight year of enrollment growth. 

Coralie Hughes, granddaughter of John G. Neihardt, reveals the contents found inside her 
grandfather's time capsule during an annual Neihardt Spring Conference at Wayne State College. 
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Jesse Brothers 
Buena Vista University, Storm Lake 
2024: Did not provide 

2023: Did not provide 
2022: 1,973 
2021: 1,959 
By 

Caitlin Yamada 
Education and county government reporter 
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