
 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING 
Date: October 10, 2022 
Time: 4:00 pm 
Location: WITCC Campus –Cherokee, Room 301 
 
A Community Reception will be hosted by Western Iowa Tech Community College on Monday, 
October 10, 2022, at 3:00 pm at the WITCC Campus, 200 Victory Drive, Cherokee, Iowa. 
 
The regular Board of Directors Meeting will be held following at 4:00 pm, Room 301 

WITCC Mission 
As a comprehensive community college, our mission is to provide quality education and to 
economically enhance the communities we serve. 

Board Members 
Russell Wray, President | Tricia Sutherland, Vice President | Neal Adler | Bill Anderson | 
Blanca Martinez | Linnea Fletcher | Jeremy Ogle | Al Aymar | Derrick Franck 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Juline Albert, VP of Learning | Troy Jasman, VP of Finance 
and Administrative Services | Darin Moeller, Executive Dean of Instruction | Mike Logan, Dean 
of Information Technology | Jackie Plendl, Dean of Human Resources | Tawnya Beermann, 
Dean of Students | Christina Brandon, Interim Dean of Outreach and Information Technology 

Presenters:  
Dr. Erin Volk, Director of Institutional Research and Resource Development | Dr. Darla Struck, 
Director of Cherokee Campus and Northern Service Area | Matt Pfister, Executive Director of 
College Development | Carmen Wilson, Associate Dean – Corporate College | Steve 
Warnstadt, Government Relations and Special Projects Manager | Theresa Umshied, ICCOC 
| Elle Voss, Student | Caden Thomas, Student | Hayley Heims, Student 

Item Presenter 

I. Call Meeting to Order Russ Wray 

II. Roll Call of Directors Brenda Wright 

III. Oral Communications  

IV. Written Communications  
A. Thank You – Camp High Hopes in addendum OCT-22-1, page 1-2 
B. Thank You – Community Action in addendum OCT-22-2, page 3  

V. Consent Items  



Item Presenter 
A. The minutes of the regular Board of Directors meeting held September 

12, 2022  

B. The Financial Report for September 2022 in addendum OCT-22-3, 
pages 4-10  

C. A list of General Fund bills in addendum OCT-22-4, pages 11-37. 
Additional bills may be presented at the Board Meeting.  

D. The Personnel Report Regular Appointments in addendum OCT-22-5a, 
pages 38. The Community and Continuing Education instructor list in 
addendum OCT-22-5b, pages 39.  Additional Personnel Report may be 
presented at the meeting. 

 

E. Application and Certificate for Payment #1 in the amount of 
$86,704.60 to Guarantee Roofing for the Gaylord Smith Re-Roofing 
Project in addendum OCT-22-6, pages 40-41 

 

Motion needed for Consent Items  

VI. Administrative Reports  

A. Cherokee Campus Report in addendum OCT-22-7, pages 42-43 

Juline Albert 
Erin Volk 

Darla Struck 
Elle Voss 

Caden Thomas 
Hayley Heims 

B. Iowa Department of Education Profile Report in addendum OCT-22-
8, pages 44-56 

Juline Albert 
Erin Volk 

C. ICCOC Update Theresa Umsheid 

D. Graduation Compilation Report in addendum OCT-22-9, pages 57-59 Tawnya Beermann 
Erin Volk 

E. Foundation Compilation Report in addendum OCT-22-10, pages 60-
75 

Troy Jasman 
Matt Pfister 

F. Contingency Change Order #4 for the Cherokee Nursing Simulation 
Lab in addendum OCT-22-11, pages 76-77 
Motion Needed 

Troy Jasman 

G. Sun Ridge Court Siding Improvement Project in addendum OCT-22-
12, page 78 
Motion Needed 

Troy Jasman 

H. Northwest Iowa Regents Resource Center Operations Report/UNI 
Partnership in addendum OCT-22-13, pages 79-80 

Terry Murrell 
Steve Warnstadt 

I. Aviation Agreement in addendum OCT-22-14, pages 81-84 
Motion Needed Darin Moeller 

J. Commercial Driver’s License Testing Tester Agreement in addendum 
OCT-22-15, pages 85-94 
Motion Needed 

Darin Moeller 
Carmen Wilson 

K. Lab Vehicles for Auto Technology Program in addendum OCT-22-16, 
page 95 
Motion Needed 

Darin Moeller 

L. Voting Delegate Notification for the ACCT Leadership Congress and 
Alternate in addendum OCT-22-17, page 96 
Motion Needed 

Brenda Wright 

M. 2ND Reading Board Policy – 400.42 – Child Abuse Reporting in 
addendum OCT-22-18, pages 97-98 
Motion Needed 

Jackie Plendl 



Item Presenter 
N. 2ND Reading Board Policy – 400.43 – Abuse of Children by College 

Employees in addendum OCT-22-19, pages 99-100 
Motion Needed 

Jackie Plendl 

O. Community Colleges for Iowa Report  Derrick Franck 
P. President Report 

1. Title III Grant Update 
2. State Accreditation Visit, November 9-10 
3. Board Retreat 
4. WITCC In the News in addendum OCT-22-20, pages 101-107 
5. Other 

Terry Murrell 

VII. Unfinished Business 

A. Individual Board Member comments 

B. PTK Forum, Tuesday, October 11, Rocklin Conference Center 
C. National Coming Out Day, Tuesday, October 11 – Safe Zone Training for Faculty/Staff on Friday, 

October 14 
D. Free Speech Week – October 17-18 - check out the Campus Calendar here 
E. The Association of Community College Trustees Fall Leadership Congress will be held October 26-

29 in New York City, New York.   
F. Safe Zone Training for Students, Wednesday, October 26, A448, 2:00 – 5:00 pm. 

G. October 27 is Dia Del Los Muertos in the Rocklin Conference Center from 11:00 am – 1:00 pm. 

H. October is LGTBQ History Month and Bullying Awareness Month 

I. Drug and Alcohol event in Cargill. Shot of Reality, Nov. 2, 11:00 – 1:00 pm. 

J. Veteran’s Day Celebration, November 11 
K. November 14, 2022 – WITCC Board of Directors will meet on the Sioux City Campus at:  

- 4:00 – Regular WITCC Board Meeting 
- 5:00 – Dinner 
- 5:30 – 8:00 - Retreat 

For more information about Student Activities on Campus, check out the Campus Calendar here 
VIII. Adjournment 

Motion Needed 
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WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING MINUTES 
Date: September 12, 2022 
Time: 4:00 pm 
Location: WITCC Campus –Mapleton 
 
A Community Event will take place at 3:00 on the Mapleton Campus 

WITCC Mission 
As a comprehensive community college, our mission is to provide quality education and to 
economically enhance the communities we serve. 

Board Members 
Russell Wray, President | Tricia Sutherland, Vice President | Neal Adler | Linnea Fletcher | 
Jeremy Ogle | Derrick Franck 

Brenda Wright, Board Secretary  

Absent: Bill Anderson, Blanca Martinez, Al Aymar 

Administration: 
Terry Murrell, College President | Juline Albert, VP of Learning | Troy Jasman, VP of Finance 
and Administrative Services | Darin Moeller, Executive Dean of Instruction | Mike Logan, Dean 
of Information Technology | Jackie Plendl, Dean of Human Resources | Tawnya Beermann, 
Dean of Students | Christina Brandon, Interim Dean of Outreach and Information Technology 

Presenters:  
Dr. Erin Volk, Director of Institutional Research and Resource Development | Jessica Garcia, 
Director of Denison Campus and Southern Service Area 

 

Meeting was called to order at 4:00 by Russell Wray. 

Roll Call of Directors was taken by Brenda Wright 
Comments for Public Hearing – Bookstore Relocation Project were opened.  No comments presented. The 
notice of Public hearing was published in the Sioux City Journal on August 26, 2022. 
The floor was opened for Oral Communications.  No oral communications were presented. 

Written Communications presented to the board were as follows: 
A. Thank You Notes – Girls Inc.  
B. Thank You Note – Teammates  
C. Thank You Note – Women Aware  

Motion to approve Consent Items (including amended Meeting Minutes from 8/8/2022 by Derrick Franck 
and seconded by Jeremy Ogle. All were in favor and motion was carried. 
Juline Albert introduced Erin Volk and Jessica Garcia to give a Mapleton Campus update. This campus 
initially served as the location for the electrician program.  Starting in 2018, we started CNA classes. We will 



 
be expanding with dual enrollment with the area high schools. We are looking to add an Ag lab. Possibly 
adding a test plot.  
Terry reported on the Fall 2022 Enrollment Report. We are down in both headcount and credit hours. We 
are hearing similar stories from other Iowa community colleges. Future Ready Iowa helped keep our CTE 
program students.  
Darin Moeller presented the Quality Faculty Plan to the board. Since 2003, we have had a Quality Faculty 
Plan approved by the board.  We have a Quality Faculty committee comprised of Faculty and administration 
who develop procedures to carry out the Quality Faculty Plan. One revision to the plan is that we are 
reassigning the responsibility to maintaining the data.  We are now using ACE (Academic Center for 
Excellence) instead of HR. Once approved, we will make some procedural changes to take to Department of 
Education.  Motion to approve the Quality Faculty Plan was made by Jeremy Ogle and seconded by Linnea 
Fletcher. All were in favor and motion was carried. 
Troy Jasman and Christina Brandon reported the Funding for WITCC Scholarship Programs 2023-2024.  We 
look at the total package of students and we look to see how we can help them.  We look at programs with 
large tool purchases need.  By getting scholarships, they will be able to help pay for their tools.  Tricia 
Sutherland made a motion to approve and it was seconded by Derrick Franck. All were in favor and motion 
was carried. 
Troy Jasman presented the FY23 Open Purchase Orders. This list includes any Purchase Order of $40,000 
or greater. It is very consistent as previous years. Jeremy Ogle made a motion to approve and it was 
seconded by Neal Adler.  All were in favor and motion was carried. 
Troy Jasman also reported the ISCAP Solvency Ratio This is unaudited.  The auditors are still reviewing the 
numbers.  We have come a long way since we started this.  Auditors said we should be between 12-17%.  
We are at 16.41% 
Troy presented three Change Orders for 2022 Water Curtain Project. These changes were needed to 
complete the water curtain project.  The water curtain has been a hotspot for students.  They are loving it 
and take a lot of selfies in front of it. This is a great “wow” factor for our college.  Tricia Sutherland made a 
motion to approve and it was seconded by Neal Adler. All were in favor and motion was carried. 
Troy also presented the Closeout for the Water Curtain Project. The project is now complete. Derrick Franck 
made a motion to approve and it was seconded by Neal Adler. All were in favor and motion was carried. 
Christina Brandon presented the Cyber Security Incident Response Services Contract with Christy Kleve from 
FR Secure.  This is a 5-year renewal contract with FR Secure.  Cyber security is a high focus for everyone. 
Jeremy Ogle made a motion to approve the contract and Tricia Sutherland seconded the motion.  All were in 
favor and motion was carried. 
Jackie presented a first reading for Board Policy – 400.42 – Child Abuse Reporting. Jackie explained the 
changes recommended.  This better reflects the changes recommended by Iowa Code. This is be brought to 
the board again for a second reading. 
Jackie also presented a first reading for Board Policy – 400.43 – Abuse of Children by College Employees. 
This better reflects the changes recommended by Iowa Code. This is be brought to the board again for a 
second reading. 
Terry Murrell presented Board Policy – 400.51 – Shared Governance for a second reading.  Jeremy Ogle 
made a motion to approve the new board policy and Derrick Franck seconded the motion.  All were in favor 
and motion was carried. 

 
Derrick Franck reviewed the Community Colleges for Iowa Report Derrick said that they also had a nice 
discussion with our lobbyists.  He foresees changes in education committee chairs.   
Terry Murrell gave a Presidents Report.  

1. FY23 Budget. We are not down as much as we thought.  We have some Cares Act money. We 
fully expect to meet the budget. 

2. We wrote a Title III grant a year ago and it was reviewed and we did not get funded.  This year 
they are funding down. We have the opportunity to get some of that funding. The focus is arts 
and sciences and DEI initiatives.  We should find out in October if we get it.   

3. Also had opportunity to talk to you about athletics.  All 9 board members said open to idea.  
We would like to put in an application NJCAA.  Deadline is October 1. 



 
4. We are looking to expand our childcare on campus.  Will talk about it more in our retreat.  If 

you have questions or ideas, please talk to Terry.   
5. Retreat in November – We may need to find a time so that we can get with all nine board 

members. 
Tricia Sutherland made a motion to adjourn and it was seconded by Linnea Fletcher.  Meeting adjourned at 
4:43 pm. 
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Western Iowa Tech Community College
4647 Stone Ave  •  Sioux City, Iowa 51106

712-274-6400  •  800-352-4649
www.witcc.edu

 

 

 

To:  Dr. Terry Murrell, President 
 

From:  Dr. Erin Volk, Director of Institutional Research and Resource Development             
Dr. Darla Struck, Director of the Cherokee Campus and Northern Service Area  
 

Subject: Cherokee Campus and Northern Service Area update 
 
Date:  October 4, 2022 
 
 
The WITCC Cherokee Campus has seen much excitement this past year. With the completion of the new 
nursing areas on campus, students are taking advantage of updated technology and lab equipment for an 
enhanced learning opportunity. Students are extremely appreciative. Other student services making an 
impact are the food pantry, mental health counseling and increased class offerings in all modalities. The 
Cherokee Campus staff is constantly listening and responding to the needs of our WITCC students to 
provide the best possible educational experience. 
 
Transformation – Better Lives 
 

• Cherokee Campus nursing facilities project completed with a current state-of-the art 
classroom and simulation area. 
 

• TRiO Student Support Services program provides 25 students annually with additional 
learning opportunities. 
 

• Talent Search provides a pathway for area middle and high school students to 
transition into postsecondary education. 
 

• College Now program continues to offer dual credit options for area high school 
students. 
 

• Summer camp for middle school students focused on learning activities and career 
exploration with the Minecraft program. 
 

Engagement – Better Learning 

• A wide variety of class delivery options are currently being offered to meet student 
needs (Face-to-face, On-line, Hybrid, Zoom). 
 

• Partnership with the Comet Learning Center provides multiple tutoring options. 

OCT 22 7
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• ABE/HSED classes are expanding with face-to-face, online and hybrid options. 
 

• Opportunities to meet with transfer university representatives on campus again. 
 

• New classroom tables and chairs enhanced our learning spaces. 
 
Community – Better Together 
 

• Cherokee Promise Program continues to support local students. 
o Since the program’s start in Fall 2018, 125 student awards have been given 

totaling nearly $210,000 to cover tuition and fees for eligible students. 
 

• Comet Food Pantry continuing to assist students with food insecurities. 
 

• Partnering with local non-profits for off-campus work study opportunities for WITCC 
students. 
 

• Replaced classroom tables and chairs were donated to local nonprofits for use in the 
community. 
 

• Corporate College trainings upskill workers from both Cherokee and LeMars 
locations. 

 
Harmony – Everyone Better 
 

• Mental Health services offered through a partnership with Plains Area Mental Health 
in Cherokee. 
 

• Student activities continue to increase with the addition of a minivan to assist in 
transportation. 
 

• The WITCC Cherokee Campus will be highlighted in staff development activities in 
Fall 2022. 
 

• Through partnerships with the Associate Dean of Inclusion and Diversity and the 
Library Director, we have exposed branch campus students to a wider variety of 
student demographics, cultures, and customs. 
 

• With technology advances, our staff members are enabled to participate in 
additional professional growth options by attending staff development sessions and 
regularly contributing to WITCC committees.  
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Western Iowa Tech Community College
4647 Stone Ave  •  Sioux City, Iowa 51106

712-274-6400  •  800-352-4649
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TO:   Dr. Terry Murrell, President 
 
FROM:   Erin Volk, Director of Institutional Research & Resource Development 
  Dr. Juline Albert, Vice President of Learning 
 
DATE:  October 3, 2022 
 
SUBJECT: Iowa Department of Education Profile Report 
 
 
Each year, the Iowa Department of Education (IDE) prepares the community college Profile Report 
based on academic year data reported by each college.  The report includes credit and non-credit 
students, enrollments, and awards, as well as data on employees.  The IDE assembles data across all 
Iowa community colleges and provides medians, averages, and rankings.  WITCC values the 
perspective provided by this report and often leverages this information when developing new 
initiatives at the College.  The complete report follows this memo and below are several highlights 
from the recently published 2021 report. 
 
Þ WITCC ranks 6th in total credit student enrollment and 3rd in minority student enrollment at 

32.4% compared to the state average of 23.4%. 
 

Þ Similarly, WITCC ranks 9th in total dual enrollment and 3rd in minority student dual enrollment at 
25% compared to the state average of 16.6%. 

 
Þ One measure of community impact is penetration rate, which considers credit and non-credit 

enrollment relative to the service area population of individuals at least 15 years of age.  WITCC 
ranks 4th in the state with a penetration rate of 13.8%. 

 
Þ WITCC ranks 2nd with respect to credit awards (as a percentage of total credit enrollment). 
 
Þ The College’s graduation rate is 41.6% compared to the state average of 39.1%; WITCC’s transfer 

rate is 14.4% while the state average is 26.5%. 
 
Þ The student loan default rate among credit students ranks 2nd in the state, up from 6th last year. 
 
Þ Non-credit enrollments rank 5th in the state with the College serving nearly 12,000 students in 

this capacity. 
 
Þ The College ranks 6th in the percentage of minority employees, at 9.5% compared to the state 

average of 10.3%. 
  

OCT 22 8
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2021
Profile

Western Iowa Tech Community College

DIVISION OF COMMUNITY COLLEGES & 
WORFORCE PREPARATION

IOWA DEPARTMENT OF EDUCATION
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DMACC NCC SCC
KCC WITCC IVCCD
EICC NICC WITCC

NICC SCC IWCC
IVCCD IVCCD KCC
ILCC WITCC SWCC

NIACC KCC DMACC
WITCC NICC KCC

SCC DMACC HCC

SCC DMACC IWCC
DMACC KCC KCC

ICCC IWCC DMACC

IWCC NIACC NIACC
ICCC NICC ICCC

WITCC NCC NCC

NCC SWCC NCC
NIACC NIACC SWCC
SWCC DMACC NIACC

SCC SCC IVCCD
ICCC KCC KCC
KCC HCC SCC

TO
P THREE SUM

M
ARY

CREDIT ENROLLMENT BEST DEFAULT RATE % MINORITY STUDENTS

% JOINTLY ENROLLED % MINORITY IN JE % DISTANCE LEARNING

CREDIT AWARDS RATE NONCREDIT STUDENTS NC CONTACT HOURS

ADULT LIT STUDENTS EMPLOYEES % MINORITY EMPLOYEES

PENETRATION RATE 
credit

GRADUATION RATE TRANSFER RATE SUCCESS RATE

% REMEDIAL STUDENTS % MINORITIES IN RE% REMEDIAL CREDIT

PENETRATION RATE 
noncredit

PENETRATION RATE 
total
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2020-2021

WITCC
12

12

6 th

WITCC

Iowa Department of
Education
Grimes State Office Building

Des Moines, IA WITCC 2nd
50319-0146 2018
Phone: (515) 281-3671 -7.2%
Fax: (515) 242-5988 2018

vladimir.bassis@iowa.gov 7.6% 11.5%

Western Iowa Tech Community College

Profile
Academic Year

6,903

-2.3%

57.1%

42.9%

2016 2017
2018

DIVISION OF COMMUNITY 
COLLEGES & WORKFORCE

PREPARATION

Total Enrollment 
STUDENTS

STATE 
RANK

FIVE-YEAR AVERAGE

AVERAGE ANNUAL CHANGE

STATE AVERAGE

Female

Male

PERCENT OF STATE ENROLLMENT

WITCC
5.9%

STATE

Male
37.5%

Female
62.5%

1

Enrollment by Gender2

Federal Loans Default Rates3

Since Last Year

ANNUAL CHANGE
STATE RANK

STATE AVERAGE

President: Dr. Terry Murrell

Administrative Center: Sioux City 

Year Established: 1966

Area Number: 

About this report:
Community College 
Profile is an infrequent 
publication intended to  
provide community 
college Management 
Information System (MIS) 
data and information 
about one of Iowa’s 15 
community colleges

Contents:
Total Enrollment
Student Demographics
Program Enrollment
Online Enrollment
Joint Enrollment
Non-Credit Enrollment
Adult Literacy
Awards
Human Resources
Penetration Rate
Graduation Rate
Transfer Rate
Succes Rate
Remedial Education
Loans Default Rate

Ranking is conducted 
from the best (not 
necesserily largest) 
value down.

(lowest)

47



32.4%
2,187

State Avg 23.4%

19.1

21.7

4,371

2,105

Page 2 Iowa Department of Education

Enrollment by Racial and Ethnic Background 4

Median Age (State)

Average Age (State)

Career & 
Technical 
Enrollment

Arts & 
Sciences 
Enrollment

Enrollment by Age Group

Enrollment by Program Area 

Arts & Sciences Only

Career & Technical Only

Combination

Inside: State

Outside: WITCC

17 and
Under

18-22 23-26 27-30 31-39 40-55 Over 55 No
Response

WITCC STATE

2021

2020

2019

2018

2017

American Indian Asian Black Hispanic Two or more races

Total Minority 

Percentage of Racial and 
Ethnic Minorities

5

6
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2,916 students 42.2%
9 th

8.1

26.3%

58.1%

41.9%
16.6%

4,972 72.0% 11 th*

85.0% Iowa
20

14.5% U.S

23 0.4% Intnl.

SCCP

Contracted

Tuition

Page 3 Iowa Department of Education

Joint Enrollment 7

Distance Learning (DL) 8

State 
Rank

Students (in one or 
more DL Courses)

Students 
Enrolled in DL 

Median Age 

Average Age

Residency, DL Students

*By percentage of total credit enrollment.

Average Credit 
Hours Per Student

Percentage of 
Total Credit Hours

Percentage of Students 
Jointly Enrolled

State Rank

2017
2018 2019

2020
2021

High School Grade Level Student Gender

Female

Male

Minority Racial and Ethnic 
Background

25.0%

75.0%

State Average

9

10

11

12

9.1

10.1

WITCC

STATE AVG.

Latest Five-Years Percentage of 
Students Jointly Enrolled

Average DL Credit Hours Per Student
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1,775 2 nd* -3.3%

Page 4 Iowa Department of Education

Credit Student Awards** 9

Awards State Rank

*By percentage of  total credit enrollment. **No bar indicates no enrollment in the programs under this cluster.

Agriculture, Food and Natural Resources

Architecture and Construction

Arts, A/V Technology and Communications

Business, Management and Administration

Education and Training

Finance

Government and Public Administration

Health Science

Hospitality and Tourism

Human Services

Information Technology

Law, Public Safety and Security

Manufacturing

Marketing, Sales and Service

Science, Technology, Engineering and Mathematics

Transportation, Distribution and Logistics

0 100 200 300 400 500 600 700 800 900 1000

AA

AS

AA Trans

AS Trans

AGS

AAA

AAS

APS

Diploma

Certificate

Five -Year Average 
Annual Change

Type of Award**
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11,852 5 th -5.3%

-11.9%
269,373 7 th

22.7 31.5

1.7 1.7

Page 5 Iowa Department of Education

Non-Credit Enrollment 10
Students State Rank

WITCC

STATE

WITCC

STATE

Contact Hours State Rank

Eligible

Non-eligible
Inside: State

Outside: WITCC

Average Contact 
Hours Per Student State Average

Average Courses Per 
Student State Average

Five-Year Average Annual Change

Five-Year Average Annual Change

Contact Hours by State General Aid (SGA) Eligibility

*Local activities (Special Emphasis code = 70) are not inlcuded.
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984 7 th -7.5%

Page 6 Iowa Department of Education

Non-Credit Enrollment, continued* 10

*No bar indicates no enrollment in the programs under this cluster.

Non-Clustered

Transportation, Distribution and Logistics

Science, Technology, Engineering and Mathematics

Marketing, Sales and Service

Manufacturing

Law, Public Safety and Security

Information Technology

Human Services

Hospitality and Tourism

Health Science

Government and Public Administration

Finance

Education and Training

Business, Management and Administration

Arts, A/V Technology and Communications

Architecture and Construction

Agriculture, Food and Natural Resources

11 Adult Literacy

ABE

ESL

Students State Rank* Five-Year Average Annual Change

*By percentage of  total non-credit enrollment.
ABE: Adult Basic Education; ESL: English As Second Language; if both in ABE and ESL, counted as ABE.
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620 7 th 60.6%

9.5%

6 th 39.4%

10.3%

47.7

47.8

431

70

Page 7 Iowa Department of Education

Human Resources 12

All Employees

Female

Male

State Rank

Racial Minorities

State Rank

State Average

17 and
under

18-22 23-26 27-30 31-39 40-55 Over 55 No
response

WITCC STATE

Employees' Age
Median Age 

Average Age 

0
50

100
150
200
250
300
350
400

Full-Time Part-Time Temporary Adjunct

All Instructors

Full-Time Instructors
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5.8% 8.0% 13.8% -6.6%

5.0% 9.9% 14.9% 4 th -0.8%

WITCC 41.6% 39.1% WITCC 14.4% 26.5%

6 th 15 th

4.4% -0.7%

WITCC 48.6%

-4.8% 10 th
49.7%

Page 8 Iowa Department of Education

Penetration rate* 13

*Calculated as credit, non-credit or combined enrollment divided by college area population of >=15 years olds. Latest 
available census data is one year behind reported fiscal year.

Graduation,Transfer, and Success Rates**

Graduation rate

Five-Year Average Annual Change

Success Rate

State Rank Success, 
48.6%

Credit Non-Credit Combined Four-Year Average Annual Change Combined

State

Four-year credit 
State Rank:

State State State

Four-year non-credit Four-year combined 

Transfer rate
State

State Rank
State

State

State Rank

Since  last year

Since  last year

Graduated 
Only
34%

Transferred 
Only
7%

Graduated and 
Transferred

7%
Not Graduated and 

Not Transferred
52%

14

Transfer Rate: number of students who transferred to four year institutions from this college within three years divided by number 
of first time/full time students in this college at starting year. Some students could both transfer and graduate.

**Graduation Rate: number of students who graduated from this college with a ny type of award within 
150% of the time allocated for completion of  that type of award divided by number of first time/full time 
students in this college at starting year. Students could both graduate and transfer.

Success Rate: number of students who either graduated from this college within 150% of time for completion, or transferred without graduation 
divided by number of first time/full time students in this college at starting year. No student is counted more than once.
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42 -62.8% 228 -56.0%

14 th 13 th

WITCC 19.2
STATE 20.3

WITCC 19.2
STATE 24.4

WITCC STATE

38.1% 58.4%
22.5%

61.9% 41.6%
14 th 45.3%

Page 9 Iowa Department of Education

Remedial Education 15

Female

Male

Racial Minorities

State Rank State Average

17 and
under

18-22 23-26 27-30 31-39 40-55 Over 55

WITCC STATE

Age of Remedial Education Students

Median Age 

Average Age 

Students*

Percent of total enrollment

State Rank**

Since last year

0.6%

5.1%

WITCC

STATE

Credit Hours

Since last year

State Rank**

0.3%

1.8%

WITCC

STATE

Percent of total credit hours

*Headcount of students who took one or more remedial courses.
**State rank is calculated so that #1 represents the largest number of students in remedial education  vs. total enrollment 
or total credit hours.
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TO:   Dr. Terry Murrell, President 
 
FROM:   Erin Volk, Director of Institutional Research & Resource Development 
  Tawnya Beermann, Dean of Students 
 
DATE:  October 3, 2022 
 
SUBJECT: Annual Graduates Report 
 
 
 
Each year, hundreds of Western Iowa Tech Community College students reach the academic 
milestone of earning a postsecondary credential.  Each graduate bolsters the community by 
elevating the Siouxland workforce.  Academic year 2021-2022 was no exception; 1,549 students 
earned 1,983 credentials in over 120 programs. 
 
 
Figure 1:  10-Year Trend of WITCC Completions Relative to Enrollments 
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Figure 2:  AY 2021-2022 WITCC Credentials by Degree Type 
 

 
 
 

 
Table 1:  Top 10 Most Frequently Awarded Credentials at WITCC in 2021-2022 
 

Program Credential Count 

Nursing Assistant- CNA Certificate 412 

Nursing- PN Diploma 101 

Coaching Certificate 97 

General Studies- AA 88 

Nursing ADN- AAS 88 

Emergency Medical Responder Certificate 84 

Emergency Medical Technician Certificate 48 

Entrepreneurship Certificate 29 

Dental Diploma 29 

Help Desk Technician Certificate 28 

 
 
 

Certificate
54%

Diploma
21%

AAS
18%

AA
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AS
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Table 2:  Demographics of WITCC AY 2021-2022 Graduates 
 

 Graduates % Enrollment % 
Female 60% 62% 

Male 40% 38% 

 
    

17 & under 5% 37% 

18-22 53% 37% 

23-30 22% 14% 

31-39 11% 7% 

40-55 8% 4% 

Over 55 1% 0% 

 
    

American Indian or Alaska Native 1% 1% 

Asian 2% 3% 

Black or African American 6% 6% 

Native Hawaiian/ Pacific Islander 0% 0% 

Hispanic 25% 21% 

Two or More Races 3% 3% 

Unknown 3% 2% 

White 58% 63% 
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DATE:  October 4, 2022 

TO:  Dr. Terry Murrell, President 

FROM:  Steve Warnstadt, Coordinator for Western Iowa Regents Resource Center 

RE:  Western Iowa Regents Resource Center operations 

The Western Iowa Regents Resource Center (WIRRC) is a collaboration between the Iowa Board of Regents, Iowa's 
three public universities, along with Western Iowa Tech Community College, Iowa Western Community College, 
Northwest Iowa Community College and Southwestern Community College. The primary goal for the center is to 
increase access to high-quality program opportunities online and on campus to undergraduate and graduate students 
in western Iowa.  

WIRRC is now completing its fourth year of operation after consolidating the operations of the Northwest and 
Southwest Iowa Regents Resource Centers. The Center has one part-time coordinator in Sioux City, and five part-time 
transfer specialists located in Council Bluffs, Creston, Harlan, Sheldon and Sioux City.  The employees all work to 
emphasize transfer assistance, distance education and event/outreach activities. 

The Center was appropriated $268,297 by the legislature last year.  In the WITCC service area, those funds cover 50% 
of the costs of the Transfer Specialist based in the Advising area of the WITCC main campus and Sioux City Career 
Academy, and 50% of the costs for the Coordinator.   

The total number of residents in the WITCC service area has declined since the Center’s inception in 2013. (Chart 1) 
Iowa State University is the primary institution of interest for prospective students (Chart 2).  The number of students 
from across the WIRRC service area seeking assistance from transfer specialists rebounded to slightly exceed pre-
pandemic levels. (Chart 3) In calendar year 21, 18% expressed an interest in Engineering, 12% expressed interest in 
Education, and 11% sought to pursue the RN-BSN program.  

Outreach activities this year included presentations at the Sioux City Career Academies by University of Iowa Biomedical 
Science, University of Northern Iowa College of Business and the Criminal Justice program. Representatives of UNI's 
Colleges of Business, Education, and Department of Technology conducted an on-campus recruiting and information 
day  

The Center will increase its focus in the WITCC region on transfer programs to Iowa State University and the University 
of Iowa, as the University of Northern Iowa has hired staff on the WITCC Sioux City campus. UNI will be offering tuition 
at the community college rate for five undergraduate distance education programs for WITCC graduates. The Center 
will still partner with UNI to help promote all programs. 

WIRRC staff appreciates the level of support provided by the staff and board at WITCC.  We look forward to continuing 
this partnership and aiding the college mission of providing quality education and economically advancing the 
communities of northwest Iowa.

OCT 22 13
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Chart 3 
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September 13, 2022 
 
 
TO: Dr. Terry Murrell, President 
From: Jackie Plendl, Director of HR 
RE: Board Policy Revision – 2nd Reading 
 
The following Board Policy revision is being presented to the WITCC Board of Directors for a second 
reading as follows: 
 
400.42 – Child Abuse Reporting 
 
It is the administration recommendation to approve these changes. 

OCT 22 18
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 12/11/1995 
 

Legal Reference:  (Code of Iowa) 

Date of Last Revision 12/11/1995 
 

232.67-77; 232A, 235A, 280.17, 260C.14(23) 

Date of Current Revision 9/14/2020 
 

 

Related Administrative Procedures and Cross 
References  

 

 
 

 Series Number:  400.42 

Title All Personnel 

 Child Abuse Reporting 

  
In compliance with state law and to provide protection to victims of child abuse, the Board believes incidents 
of suspected child abuse should be reported to the proper authorities.  All employees are encouraged to 
report alleged incidents of child abuse.  Employees of the College’s child care center, as well as instructors 
working with children under the age of 18 years, are “mandatory r  this policy requires anyone who, in the 
scope of their employment responsibilities for the College, examines, attends, counsels, or treats a child, 
to report suspected physical or sexual abuse of a child. This includes employees of the College’s childcare 
center, as well as instructors, coaches, student employees, administrators and staff working with children 
(“College Reporters”). If unsure of whether a report is required, this policy encourages erring on the side of 
caution and making a report. Reporters do not need to have proof that abuse has occurred. A “child” is a 
person under the age of 18 years. 

College Reporters are required to report alleged incidents of child abuse (physical or sexual) when they see, 
know about, or reasonably suspect the abuse of a child. become aware of within the scope of their assigned 
duties. A report should be made within 48 hours of suspecting abuse to (1) College administration either in 
writing or by verbal report; and (2) the Iowa Department of Human Services, by written or verbal report. 
Verbal reports should be followed up in writing. Additionally, if a College Reporter believes the child is in 
immediate danger, the local law enforcement agency shall also be notified, and nothing in this policy prohibits 
any College employee from reporting suspected child abuse in good faith to law enforcement. 

It is possible that some College Reporters, as well as others who interact with children who are on the 
College’s premises or participating in College sponsored programs or activities may be Mandatory 
Reporters of child abuse under Iowa Code § 232.69.  These individuals have additional responsibilities to 
report all forms of child abuse as described in Iowa Code § 232.68(2).  Under § 232.69, Mandatory 
Reporters must report suspected abuse to the Department of Human Services. Child Abuse can be reported 
to the Department of Human Services by calling the toll-free child abuse reporting hotline 24 hours a day: 
1-800-362-2178. 
 
The College strongly encourages everybody, including those who are not College or Mandatory Reporters 
under Iowa Code § 232.69, to promptly report all forms of child abuse of children who are on the College’s 
premises participating in College sponsored programs or activities 

When a mandatory reporter suspects a child is the victim of abuse, the mandatory reporter shall orally notify 
the Iowa Department of Human Services.  If any mandatory reporter believes the child is in immediate 
danger, the local law enforcement agency shall also be notified.  Within forty-eight hours of the oral report, 
the mandatory reporter shall file a written report with the Iowa Department of Human Services.  The Iowa 
Department of Human Services is responsible for the investigation of incidents of alleged child abuse.   

Within six months of their initial employment, mandatory reporters shall take a specified training course 
involving the identification and reporting of child abuse.  The course shall be re-taken as required by law. 
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September 13, 2022 
 
 
TO: Dr. Terry Murrell, President 
From: Jackie Plendl, Director of HR 
RE: Board Policy Revision – 2nd Reading 
 
The following Board Policy revision is being presented to the WITCC Board of Directors for a second 
reading as follows: 
 
400.43 – Abuse of Children by College Employees 
  
It is the administrative recommendation to approve these changes. 
 
  

OCT 22 19
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

 

  Number    400.43    
 
Title All Personnel    
 
 Abuse of Children by College Employees    
 
 
Physical or sexual abuse of children (defined as persons under the age of 18 years), including 
inappropriate and intentional sexual behavior, by College employees will not be tolerated.  The definition 
of employees for the purpose of this policy includes not only those who work for pay but also those who 
are volunteers under the direction and control of the College.  Employees found in violation of this policy 
will be subject to disciplinary action up to and including discharge. 
 
Employees who suspect child abuse by College employees shall promptly report incidents The College 
will respond promptly to allegations of abuse of students by College employees by reporting incidents of 
suspected child abuse to the proper authorities, including College administration, the Iowa Department of 
Human Services and the local law enforcement agency, consistent with Board Policy 400.42.  The 
College’s processing of a complaint or allegation will be handled confidentially to the maximum extent 
possible.  Employees are required to assist in any the investigation when requested to provide 
information and to maintain the confidentiality of the reporting and investigation process. 
 
The President is responsible for drafting administrative procedures to implement this policy.   
 
Employees found in violation of this policy will be subject to disciplinary action up to and including 
discharge. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Date of adoption               12/11/95     Legal Reference:  (Code of Iowa) 
 
Date of last revision          10/11/04    232.67, .70, .73, .75; 235A; 272A; 260C.14(23) 
  
 
Date of current revision     07/11/16      279.49; 280.17; 709; 728.12 (1).  
 
Related Administrative Procedures and Cross References             
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WITCC in the News 
OCT-22-X 

 

Dept of Labor Grant 
https://www.osha.gov/news/newsreleases/national/09222022 
 
Career Fair 
https://www.siouxlandproud.com/news/local-news/looking-for-a-job-change-try-these-
upcoming-career-fairs/ 
SCJ weekend calendar: Career Fairs: https://siouxcityjournal.com/weekender-
calendar/article_d67b4af6-3848-568d-9332-4dd5684a7d56.html 
 
Blood Drive 
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-community-college-
holds-a-blood-drive/ 
 
WITCC Sports: 
https://siouxlandnews.com/news/local/witcc-to-add-athletics 
https://www.ktiv.com/2022/09/14/witcc-gets-green-light-pursue-athletics/ 
https://kscj.com/2022/09/14/western-iowa-tech-hopes-to-add-athletic-teams/ 
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-announces-plan-to-
add-athletics/ 
https://www.youtube.com/watch?v=Nie78wVEdCk 
https://siouxcityjournal.com/sports/college/western-iowa-tech-hopes-to-keep-local-student-
athletes-home/article_c2ea0b34-dc74-5f43-8025-8f13cfb813a3.html 
 
Lead Podcast  
https://www.kwit.org/podcast/the-lead-podcast/2022-09-23/the-lead-western-iowa-tech-
community-colleges-dr-terry-murrell 
 
Susan Grau, UNI 
https://siouxcityjournal.com/business/local/transitions/grau-to-serve-as-uni-s-student-support-
specialist-at-witcc/article_2763054b-9d3b-5d4a-984b-b7d74cbe2e28.html 
 
Zoom Phone: 
https://edtechmagazine.com/higher/article/2022/09/colleges-move-communications-cloud 
 
Alumni Mentions– 
WITCC alumni Agustin Martinez: https://www.nwestiowa.com/news/policing-and-breaking-
language-barriers/article_01ab0568-3085-11ed-8c0c-0b8d49b64db0.html? 
Jamie VanVoorst Sioux County sheriff: https://www.nwestiowa.com/news/van-voorst-sworn-
in-as-sioux-county-sheriff/article_53da9050-2a14-11ed-a5e7-1734c2e8742a.html? 
New Bomgaars Store Manager Joel Kempte: https://www.messengernews.net/news/local-
business/2022/09/theres-always-a-new-challenge/ 
 
Brief Mentions– 



WITCC in the News 
OCT-22-X 

 

New employees, former witcc: https://vista.today/2022/09/church-farm-school-new-faculty 
UNI future partnership reference: https://www.northerniowan.com/17478/showcase/uniiacc-
program-expands/ 
VT Industries Training Reference: https://www.westerniowaadvantage.com/news-and-
resources/p/item/45725/western-iowa-manufacturing-month-spotlight-vt-industries 
Hawarden PD officer joining WITCC 
training: https://www.nwestiowa.com/independent/meghan-danielson-joins-hawarden-police-
staff/article_b0400170-3a88-11ed-a0a0-4f0660382251.html 
 



WITCC in the News 
OCT-22-X 

 



WITCC in the News 
OCT-22-X 

 



WITCC in the News 
OCT-22-X 

 



WITCC in the News 
OCT-22-X 

 



WITCC in the News 
OCT-22-X 

 

 


	VI A. Cherokee Campus Report.pdf
	Cherokee Board memo 2022 page 1.pdf
	Community.pdf

	VI B. Iowa Dept of Ed Profile Report.pdf
	FA22 Profile Board Report.pdf
	12-WITCC_Profile2021.pdf

	VI D. Graduation Compilation Report.pdf
	Graduates Board Report Page 1 .pdf
	Graduates Board Report pages 2-3.pdf


