
 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING 
Date: Monday, March 14, 2022 
Time: 4:00 pm 
Location: WITCC Campus – Sioux City, Board Room A507 

Board Members 
Dr. Robert Rasmus, President | Russell Wray, Vice President | Neal Adler | Bill Anderson | 
Linnea Fletcher | Tricia Sutherland | Jeremy Ogle | Al Aymar | Derrick Franck 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Juline Albert, VP of Learning | Troy Jasman, VP of Finance 
and Administrative Services | Darin Moeller, Executive Dean of Instruction | Mike Logan, Dean 
of Information Technology | Jackie Plendl, Dean of Human Resources | Tawnya Beermann, 
Interim Dean of Students  

Presenters:  
Dr. Erin Volk, Director of Institutional Research and Resource Development | Carmen Wilson, 
Associate Dean of Corporate College | Laura Grell, Career Navigator/Project Director 

 

Item Presenter 

I. Call Meeting to Order Russ Wray 

II. Roll Call of Directors Brenda Wright 

III. Public Hearing  
a. Public Hearing on Published Budget published in Sioux City 

Journal on February 26, 2022   

b. Public Hearing on Gaylord Smith Building and Industrial Trade 
Center Building Storm Sewer Improvements Project published 
in Sioux City Journal on February 16, 2022 

 

IV. Oral Communications  

V. Written Communications  

VI. Consent Items  
A. The minutes of the regular Board of Directors meeting held February 

14, 2022  

B. The Financial Report for February 2022 in addendum MAR-22-1, 
pages 1-7  

C. A list of General Fund bills in addendum MAR-22-2, pages 8-30. 
Additional bills may be presented at the Board Meeting  

D. The Personnel Report Regular Appointments in addendum MAR-22-3a, 
page 31. The Community and Continuing Education instructor list in  



Item Presenter 
addendum MAR-22-3b, pages 32-33.  Additional Personnel Report 
may be presented at the meeting. 

E. Application and Certificate for Payment #4 in the amount of 
$93,331.54 to Hasselhoff Construction, Inc. for the Cherokee Nursing 
Lab Project in addendum MAR-22-4, pages 34 

 

Motion needed for Consent Items  

VII. Administrative Reports  
A. 2022 Credit Instruction Programs Report in addendum MAR-22-5, 

pages 35-36 
Needs Motion 

Juline Albert 
Darin Moeller 

B. 260G ACE Nursing Program Agreement in addendum MAR-22-6, 
pages 37-46 
Needs Motion 

Darin Moeller 
Carmen Wilson 

C.  28E Agreement Concerning Job Training Programs with Iowa Central 
Community College in addendum MAR-22-7, page 47-55 
Needs Motion 

Darin Moeller 
Carmen Wilson 

D. FY23 Tuition, Fees, and Other Charges in addendum MAR-22-8, pages 
56-60 
Needs Motion 

Troy Jasman 
Darin Moeller 

E. College Now 2021-22 Annual Report and Contract in addendum 
MAR-22-9, pages 61-65 
Needs Motion 

Darin Moeller 
Laura Tabbert 

F. Dr. Robert H. Kiser Building Chiller and Pump Replacement Project in 
addendum MAR-22-10, pages 66-68 
Needs Motion 

Troy Jasman 

G. Water Curtain Wall Project in addendum MAR-22-11, pages 69-71 
Needs Motion Troy Jasman 

H. Published Budget in addendum MAR-22-12, pages 72-75 
Needs Motion Troy Jasman 

I. Cohort Default Rate Summary and Action Plan Update in addendum 
MAR-22-13, page 76 

Troy Jasman 
Merlyn Kathol 

J. FY2021 Federal Funding Profile in addendum MAR-22-14, page 77 Juline Albert 
Erin Volk 

K. Adult Education and Literacy Digital Initiative in addendum MAR-22-
15, page 78 
Needs Motion 

Juline Albert 
Laura Grell 

L. Board Policy 206.1 Revision – 2nd Reading in addendum MAR-22-16, 
pages 79-80 
Needs Motion 

Brenda Wright 

M. Iowa Association of Community College Trustees (IACCT) Report in 
addendum MAR-22-17, pages 81 Derrick Franck 

N. President Report 
1. Legislative Update 
2. COVID Update 
3. WITCC In the News in addendum MAR-22-18, pages 82-88 
4. Other 

Terry Murrell 



Item Presenter 
VIII. Unfinished Business 

A. Individual Board Member comments 
B. March 15, 2022 – Women’s History Month Celebration – Jane Addams Reenactment, 12:00-1:00 pm in 

W108 
C. March 31, 2022 – Disabilities Awareness Month – Panel Discussion – Rocklin Center – 10:45am – 12:00 

pm 
D. April 5, 2022 – WIT TED Talks, Cargill Auditorium – 11:00 am – 1:00 pm 
E. April 11, 2022 – Community Event, 3:00 pm, Denison Campus with Board meeting following at 4:00 pm, 

Room B3, on Denison campus 
F. May 9, 2022 - May Board Meeting at 4:00 pm, on Sioux City campus with a dinner honoring retirees 

at 5:30 pm 
G. May 12, 2022, Spring semester ends; Graduation ceremony at Tyson Events Center  

• 2:00 – Nursing Pinning Ceremony 
• 4:00 – Health Sciences/Arts & Sciences 
• 6:00 – All other Career & Tech/HISED/Gateway Programs 

IX. Adjournment 
Motion Needed 

 

 

 



 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING MINUTES 
Date: Monday, February 14, 2022 
Time: 3:00 pm 
Location: WITCC Campus – Sioux City, Board Room A507 

Board Members 
Present: Russell Wray, Vice President | Neal Adler | Bill Anderson | Linnea Fletcher | Tricia 
Sutherland | Jeremy Ogle | Al Aymar | Derrick Franck 

Absent: Dr. Robert Rasmus, President 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Juline Albert, VP of Learning | Troy Jasman, VP of Finance and 
Administrative Services | Darin Moeller, Executive Dean of Instruction | Mike Logan, Dean of 
Information Technology | Jackie Plendl, Dean of Human Resources | Tawnya Beermann, Dean of 
Students  

Presenters:  
Erin Volk, Director of Institutional Research and Resource Development | Christina Brandon, 
Associate Dean of Recruitment | Revathi Truong, Associate Dean of Inclusion | Carmen Wilson, 
Division Chair, Corporate Training & Consulting 

Item  

Meeting was called to order by Russell Wray at 3:01 pm  

Roll Call of Directors by Brenda Wright  
Consent Items were reviewed and motion to approve by Jeremy Ogle and seconded by Linnea Fletcher.  All in 
favor. Motion carried.  

A. The minutes of the regular Board of Directors meeting held January 10, 2022  

B. The Financial Report for January 2022 in addendum FEB-22-1, pages 1-7  
C. A list of General Fund bills in addendum FEB-22-2, pages 8-28. Additional bills may be presented at the 

Board Meeting  

D. The Personnel Report Regular Appointments in addendum FEB-22-3a, pages 29-30. The Community and 
Continuing Education instructor list in addendum FEB-22-3b, pages 31-32.  Additional Personnel Report 
may be presented at the meeting. 

 

E. Application and Certificate for Payment #3 in the amount of $50,380.62 to Haselhoff Construction, Inc. 
in addendum FEB-22-4, pages 33-36  

No Oral Communications were presented to the Board.  

No Written Communications were presented to the Board.  



Item  
Administrative Reports  
2022 Spring Semester Credit Enrollment Report was presented by Juline Albert, Tawnya Beermann, and 
Christina Brandon. Tawnya reviewed the enrollment numbers with the board.  She reported that the 22/SP 
headcount was 4,956.  51% of that being concurrent enrollment students. Christina reported that we have more 
part-time students than full-time students.  We have increased our Hispanic/Latino enrollment. There are lots 
of recruitment events coming up this semester.  

 

 

Juline introduced Erin Volk to report on the IPEDS. Erin explained what the IPEDS reporting was and how we 
compare nationally.   

Terry Murrell introduced Revathi Truong to present the Diversity and Inclusion Report. Revathi explained the 
goals she had for the department and how she was planning to obtain them.  

Troy and Carmen presented the 260E Preliminary Agreement for Cold Link Logistics Sioux City LLC. Cold Link is 
planning for 60 new jobs in Sioux city.  Based in Miami.  Motion to approve by Neal Adler and seconded by Bill 
Anderson.  All in favor. Motion carried. 

 

Troy and Carmen also presented the 260E Preliminary Agreement for WestRock Services LLC. WestRock plans 
on 50 new jobs in Sioux City to bring productions to 24/7.  Motion to approve the agreement by Jeremy Ogle 
and seconded Tricia Sutherland.  All in favor. Motion carried. 

 

Troy brought the Proposed Published Budget for FY23 and recommended to publish the FY23 Budget in the 
Sioux City Journal on February 26, 2022, and to hold the public hearing at the Board meeting on March 14, 2022, 
at 4:00 pm, WITCC, 4647 Stone Avenue, Sioux City, Iowa, with the certification to be completed prior to March 
15, 2022. In case of inclement weather, a telephonic Board meeting will be held on Tuesday, March 15, 2022 at 
7:30 am. Motion to approve by Derrick Franck and seconded by Bill Anderson.  All were in favor and motion was 
carried. 

 

Troy presented a request for Chemistry Fume Hoods and Casework for the Chemistry Lab.  Only received one 
bid, which came in under the prediction.  Motion to approve purchase was made by Linnea Fletcher and 
seconded by Jeremy Ogle.  All were in favor and the motion was carried. 

 

Troy presented the WITCC Training Tower Project Certificate of Substantial Completion for approval. Motion to 
approve by Tricia and seconded by Neal Adler. All were in favor and the motion was carried.  

Troy also presented the WITCC Training Tower Paving Project Closeout for approval. Tricia Sutherland made a 
motion to approve and it was seconded by Derrick Franck.  All were in favor and motion was carried.  

A Contingency Change Order for Cherokee Nursing Simulation Lab was brought to the board by Troy Jasman.  
This change is needed to reconstruct a wall in the lab.  Jeremy Ogle made a motion to approve this change order 
and it was seconded by Bill Anderson.  All were in favor and the motion was carried. 

 

Troy also requested approval for the 2022 Gaylord Smith Building Roof Replacement Project. This is the last roof 
to be replaced. Derrick Franck made a motion to approve and seconded by Neal Adler.  All were in favor and 
motion was carried. 

 

A request to increase the Mileage Rate was presented by Troy Jasman.  The increase would go from 45¢ to 52¢ 
effective March 1, 2022.  Motion to approve by Bill Anderson and was seconded by Jeremy Ogle.  All were in 
favor. Motion carried. 

 

Brenda Wright presented the first reading for a revision to Board Policy 206.1. The only change proposed was 
the address for the Office of Civil Rights in Chicago, Illinois.  There will be a seconded reading next month.  

A summary for the ACCT – National Legislative Summit was given during the Board Retreat prior to the meeting, 
but Derrick Franck added that there were several great speakers at the conference and he highly recommends 
other board members to attend future events if they can.  

 

Derrick Franck gave a summary of the Iowa Association of Community College Trustees (IACCT) Report. The 
Community College Day on the Hill is March 3.  All board members are encouraged to attend. You can also 
review the Condition of the Community Colleges online. Very good tool.   

 



Item  
Terry Murrell gave his President’s Report 

• Legislative Update – we have asked for 15 million – we will see if we will get that much.  We have not 
asked for that before. 

• FY22 and FY23 Budgets – this year is looking good.  Starting detail process for FY23 – it will be tough but 
we are going to try to make sure we get that by July. 

• Reminder that the IACCT Trustees Conference will be in July 20, 21, 22, in 2022 on our campus.  
Encourage everyone to attend. 

• COVID Update – we had a spike with Omicron.  We wore masks for a 2-week period.  We did not have 
a spread and our numbers did drop. 

• April Board meeting is scheduled for Denison campus at 4:00 pm. With a Community Event at 3:00 pm 

 

Tricia Sutherland made a motion for adjournment and it was seconded by Linnea Fletcher.  All in favor.  
Meeting adjourned at 4:48 pm. 
 

 

 _________________________________________   ______________________________  

Russell Wray, Board Vice President    Brenda Wright, Board Secretary 

 



 TO:  Dr. Terry A. Murrell, President 
 
FROM: Troy A. Jasman, Vice President of Finance 

and Administrative Services/CFO 
 

DATE: March 7, 2022 
 
RE:  FEBRUARY 2022 FINANCIAL HIGHLIGHTS 
 
Executive Summary 
 
General Fund revenues totaled $1.7 million for the month of February and $28.1 million year to date.  At 79% of budget, revenues 
were $1.9 million or 7.2% higher than the prior year after eight months.  Overall, year to date revenues as a percentage of budget after 
eight months are higher than budget expectations and higher than that of the previous year in terms of percentage of budget and actual 
dollars.  The increase in revenue continues to be attributable to the federal backfill monies to offset the reduction in tuition and fees 
due to the ongoing impact of the pandemic.  General Fund expenditures totaled $2.8 million for the month and $21.9 million year to 
date, which is 62% of the annual budget.  As a result, the College’s financial position exceeds that of the previous year with an 
increase in the fund balance change from the prior year of $976K. 
 
Restricted Fund activity for the month of February was routine.  The increase in revenue of $893K is due to additional Local Support, 
State Support, Federal Support and New Jobs Training Program revenue.  Expenditures for the month increased $1.4 million mainly 
attributable to the grant funded programs.   
  
Plant Fund activity for the month of February was also routine.  Revenue increased $72K while expenditures as a whole increased 
$204K mainly related to facility improvement projects. 
  
Auxiliary Enterprise operations continue to reflect spring semester enrollment.  Total revenues for the month increased $375K while 
expenditures increased $418K.  Overall, the Auxiliary Enterprise operations in February show an increase in the fund balance change 
from the prior year of $144K.   
 
The College’s February cash flow included receipts of $11.9 million and disbursements of $11.0 million.  The receipts in the 
Operating and Special Federal Funds are related to the spring semester tuition and fees.  Cash and investments on a consolidated basis 
increased $874K for a total of $48.5 million at February 28, 2022.  The College’s investment portfolio’s overall yield at 0.19% was 
unchanged from the previous month.  
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Western Iowa Tech Community College 
 

 

 

February 24, 2022 

To: Dr. Terry Murrell, President 

 Dr. Juline Albert, Vice President of Learning 

From: Darin Moeller, Executive Dean of Instruction 

RE: 2022 Credit Instructional Programs Report 

Curriculum is central to any instructional program and current curriculum is necessary for programs to 
remain relevant and meet the needs of students and our workforce. 

Credit based programs at Western Iowa Tech fall into three categories: 

Degree:  Programs with a minimum of 64 credit hours taking approximately 2 years to complete.   

Associate of Applied Science (AAS)          Associate of Arts (AA)         Associate of Science (AS) 

Diploma:   Programs with a minimum of 30 credits that may be completed within one year. 

Certificate:  Programs with fewer than 30 credits that may be completed in less than a year. 

This report summarizes the modifications and proposals for credit instructional programs at Western Iowa 
Tech Community College that will be included in the 2022-2023 College Catalog.  Advisory boards for each 
of our Career and Technical programs meet on at least an annual basis to review curriculum to ensure we 
are meeting the changing workforce needs.   

The Dean of Instruction and the supervisory team conduct regular reviews of all academic programs in 
addition to comprehensive Program Reviews required for each program every five years. Area workforce 
needs are closely considered in monitoring the performance of our programs to ensure the resources 
allocated toward academic programs are consistent with the needs of the communities we serve.   
Programs are reviewed based on workforce need, job wages, and trends for student enrollment, retention 
and completion.  

Comprehensive Program Reviews completed over the past year include:  Agriculture, Mechanical 
Engineering, Graphic Design, Digital Marketing, Veterinary Assistant, Band Instrument Repair, Audio 
Engineering, Accounting Specialist, Nursing, Pharmacy Technician, Medical Assistant/Scribe, EMS-
Paramedic, Air Conditioning, Heating & Refrigeration, Entrepreneurship and Human Resource 
Management. 
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Career and Technical Program Curriculum Revisions for Fall 2022 

Entrepreneurship (Diploma)   Culinary Arts (AAS) 

Food Service (Diploma)    Food Preparation (Certificate) 

Agribusiness Technology (AAS)   Agriculture Management (AAS) 

Agriculture (Diploma)    Auto Collision Repair Technology (AAS) 

Hospitality Management (AAS)   Hospitality Operations (Diploma) 

Hospitality Operation Concepts (Certificate) Mobile App Development (Diploma) 

Accounting Specialist (AAS)   Bookkeeping and Office Support (Diploma) 

Administrative Assistant – Medical (AAS) Police Science Technology (AAS) 

Technical Business Management (AAS)  Early Childhood Education (AAS) 

Physical Therapist Assistant (AAS)  

New Program Offerings 

Interpreter/Translation – Diploma Program (To begin offering courses in Fall of 2022) 

Aviation Mechanic – AAS Program (Planning for implementation in Fall 2023) 

Program Deactivations 

Predictive Maintenance Advanced - Certificate 

Programs of Concern 

Areas of concern have been identified for the following programs. Action plans are being developed and 
resources allocated as necessary to promote growth and viability in each program.  Outcomes will be 
monitored throughout the 2022-23 academic year. 

Surgical Technology  Auto Collision Repair Technology  

Entrepreneurship  Music Programming 

Future Program Considerations 

Ammonia/Refrigeration  Technician Drone Applications  
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Memo 
 
DATE:  February 15, 2022 
 
TO:  Dr. Terry Murrell, President 
 
FROM:  Darin Moeller, Executive Dean of Instruction 

Carmen Wilson, Division Chair – Corporate  
Training and Consulting 
Sam Pribil, Economic Development Coordinator 
 

RE: 260G ACE Nursing Program - Accelerated Career Education (ACE) Agreement 
 
 
Background 
 
The Iowa Legislature established the Accelerated Career Education (ACE) program to help community colleges 
establish or expand programs that train individuals in occupations needed by Iowa businesses.  The program 
provides operation dollars as well as physical infrastructure dollars.  The program requires that an eligible 
business enters into an agreement with the community college to sponsor all or a portion of the seats created 
by the program. 
 
Western Iowa Tech Community College has ACE agreements in place with local businesses to provide an 
enhanced skilled workforce in the areas of truck driving. 
 
Development 
 
Western Iowa Tech Community College in partnership with UnityPoint Health - St. Luke’s, will be starting the 
new 260G ACE Nursing Program. 
 
Recommendation 
 
It is the administrative recommendation that the 260G ACE Nursing Program agreement with UnityPoint Health 
- St. Luke’s be approved. 
 

■ 
Western Iowa Tech 
 

Community College 
 

4647 Stone Avenue 
 

P.O. Box 5199 
 

Sioux City, IA 51102-5199 
 

712-274-6400 
 

800-352-4649 
 

Fax: 712-274-6412 
 

www.witcc.com 
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Western Iowa Tech Community College
4647 Stone Ave  •  Sioux City, Iowa 51106

712-274-6400  •  800-352-4649
www.witcc.edu

 
 
 
 
MEMO 
 
DATE:  March 9, 2022 
 
TO:  Dr. Terry Murrell, President 
 
FROM:  Darin Moeller, Executive Dean of Instruction 

Carmen Wilson, Associate Dean - Corporate College 
                         
RE:  28E Agreement Concerning Job Training Programs with Iowa Central Community College 
 
The purpose of the Iowa Code Chapter 28E Agreement is to set forth the terms of the agreement 
pursuant to which Iowa Central Community College (Iowa Central) and Western Iowa Tech Community 
College (WITCC) will assist with the funding of certain new jobs training programs pursuant to Chapter 
260E for certain employers within both colleges merged areas.   
 
Both Iowa Central and WITCC believe this 28E agreement will be to their mutual advantage in meeting 
the needs of their respective constituencies and to set forth their rights and obligations relating to the 
issuance of certain new jobs training certificates in order to provide funding for certain new jobs training 
programs at Iowa Central and WITCC. 
 
Both Iowa Central and WITCC are community colleges organized and existing under Chapter 260C of the 
Code of Iowa which provides various educational programs; and both colleges provide job training 
programs under Chapter 260E of the Code of Iowa to fund the costs of job training programs.  This is 
completed by issuing new jobs training certificates payable from a diversion of withholding taxes of the 
employees who are the subject of the new jobs training program and supported by a standby levy on all 
of the taxable property in the merged area comprising the community college. 
 
Iowa Central and WITCC are willing to issue new jobs training certificates to fund from time to time new 
jobs training programs at both community colleges in accordance with this agreement with each college 
getting a specified percentage of the administrative rate. 
 
Recommendation: 
It is the administrative recommendation that the Board approve the 28E Agreement Concerning Job 
Training Programs with Iowa Central Community College.  
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28E AGREEMENT CONCERNING JOB TRAINING PROGRAMS 
 
 
 This 28E Agreement (the “Agreement”) is made and entered into on the 16 day of February,  
2022 (the “Effective Date”), by and between Iowa Central Community College, an Iowa 
community college, of One Triton Circle, Fort Dodge, Iowa 50501 (“IOWA CENTRAL”) and 
Western Iowa Tech Community College, an Iowa community college, of 4647 Stone Ave., Sioux 
City, IA 51106 (“WITCC”). 
 

WITNESSETH: 
 
 WHEREAS, IOWA CENTRAL is a community college organized and existing under 
Chapter 260C of the Code of Iowa which provides various educational programs; and 
 
 WHEREAS, WITCC is a community college organized and existing under Chapter 260C 
of the Code of IOWA which provides various educational programs; and 
  

WHEREAS, IOWA CENTRAL and WITCC both provide job training programs under 
Chapter 260E of the Code of IOWA (“Chapter 260E”); and 
 
 WHEREAS, under Chapter 260E, a community college may fund the costs of job training 
programs by issuing new jobs training certificates payable from a diversion of withholding taxes 
of the employees who are the subject of the new jobs training program and supported by a standby 
levy on all of the taxable property in the merged area comprising the community college; and 
 
 WHEREAS, in order to promote efficiency in the funding of new jobs training programs, 
WITCC and IOWA CENTRAL wishes to arrange for the funding of some of its new jobs training 
programs to be undertaken by WITCC and IOWA CENTRAL through the issuance by WITCC 
and IOWA CENTRAL of new jobs training certificates to fund new jobs training programs at both 
IOWA CENTRAL and WITCC; and 
 
 WHEREAS, IOWA CENTRAL and WITCC is willing to issue new jobs training 
certificates to fund from time to time new jobs training programs at both community colleges in 
accordance with this Agreement; and 

 
WHEREAS, public agencies may enter into an agreement for joint and cooperative action 

pursuant to Iowa Code Chapter 28E (“Chapter 28E”); and, 
 
WHEREAS, IOWA CENTRAL and WITCC believe this Agreement should be entered 

into pursuant to Chapter 28E, which Agreement will be to their mutual advantage in meeting the 
needs of their respective constituencies and to set forth their rights and obligations relating to the 
issuance of certain new jobs training certificates in order to provide funding for certain new jobs 
training programs at IOWA CENTRAL and WITCC: 
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 NOW, THEREFORE, in consideration of the mutual promises and covenants contained 
herein, each for the other, IOWA CENTRAL and WITCC agree, pursuant to the provisions of 
Chapter 28E, as follows: 
 
 1. Purpose.  This Agreement is entered into pursuant to the provisions of Iowa Code 
Chapter 28E. The purpose of this Agreement is to set forth the terms of the agreement pursuant to 
which IOWA CENTRAL and WITCC will assist with the funding of certain new jobs training 
programs pursuant to Chapter 260E at IOWA CENTRAL and WITCC for certain employers 
within IOWA CENTRAL and WITCC’s merged areas by issuing new jobs training certificates for 
the funding of certain new jobs training programs at both IOWA CENTRAL and WITCC. 
 

2. Administration.  IOWA CENTRAL and WITCC shall each designate an agent to 
deal with any issues arising under this Agreement. Final resolution of any issues brought on which 
the agents cannot agree shall be decided by the then serving Presidents of IOWA CENTRAL and 
WITCC. In the event the Presidents are unable to come to an agreement the issue should be 
submitted to binding arbitration pursuant to the rules of the American Arbitration Association, 
with such arbitration being held in Webster County, Iowa. The costs of any such arbitration shall 
be borne equally by the parties. When used throughout this Agreement, decisions or approvals to 
be made by IOWA CENTRAL, WITCC, or both, shall be made by IOWA CENTRAL or WITCC’s 
designated agents under this Paragraph 2.  Decisions or recommendations made by the agents shall 
be binding upon IOWA CENTRAL or WITCC unless written notice is received by the other party 
in advance of the agent’s decision indicating the agent no longer has the authority to bind IOWA 
CENTRAL or WITCC.  If IOWA CENTRAL or WITCC shall revoke the authority of their agent 
under this Paragraph 2, they shall immediately designate a successor agent. 
 
 3. Funding of New Jobs Training Programs.  WITCC shall identify in writing to 
IOWA CENTRAL those employers for which WITCC desires IOWA CENTRAL to issue new 
jobs training certificates on its behalf.  As well, IOWA CENTRAL shall identify in writing to 
WITCC those employers for which IOWA CENTRAL desires WITCC to issue new jobs training 
certificates on its behalf.   
 
IOWA CENTRAL and WITCC hereby agree to provide funding for said employers through the 
issuance of new jobs training certificates for those new jobs training programs under Chapter 260E 
at IOWA CENTRAL and WITCC as mutually agreed to by the agents of the parties designated 
under Paragraph 2 and subject to the approval of the issuance of the new jobs training certificates 
by the IOWA CENTRAL Board of Directors and the WITCC Board of Directors. Each employer 
will follow the respective procedures and paperwork for the issuing Community College in 
preparing for the issuance of new jobs training certificates.  IOWA CENTRAL and WITCC staff 
will work directly with the employers to complete preparation of the necessary paperwork for the 
issuance.  When new jobs training certificates are issued by IOWA CENTRAL and WITCC to 
fund new jobs training programs under this Agreement, IOWA CENTRAL and WITCC will 
deduct the costs of issuance, the state administrative fee and the administrative fee referred to in 
paragraph 6 below from the proceeds of the issue allocable to each employer and fund a training 
fund for that employer with the balance of the proceeds.  Training funds will be disbursed as 
provided in paragraph 4 below. 
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 Employers within each respective Community College merged area whose new jobs 
training programs are the subject of this Agreement will submit their withholding payments 
directly to the issuing Community College. 
 
 4. Disbursements for Costs.  IOWA CENTRAL and WITCC will provide 
administrative oversight of the new jobs training programs which become the subject of this 
Agreement.  Requests for reimbursements for the costs of the new jobs training programs will be 
submitted by employers to the issuing Community College. 
 
 5. Business Relations.  IOWA CENTRAL and WITCC staff will maintain the daily 
business relationship with each employer which has a new jobs training program funded under this 
Agreement.  Any training to be provided by through the community college system will be handled 
through IOWA CENTRAL and WITCC in their respective merged areas. 
 
 6. Administrative Fees.  IOWA CENTRAL and WITCC will receive the allowable 
administrative fee (currently 19.5%) for the portion of each issue of new jobs training certificates 
allocable to employers subject to this Agreement.   
 
For the 2022 bond including AgState, IOWA CENTRAL will submit 25% of the Administration 
Fee to WITCC within ten (10) days following the closing of the issuance of the new jobs training 
certificates. 
 
 7. Term. The term of this Agreement shall commence on the Effective Date and shall 
end on the day when all new jobs training certificates issued by the respective Community Colleges 
in order to fund new jobs training programs under the terms of this Agreement have been paid and 
there are no further obligations under this Agreement.  
 
 8. Representations 
 
 a. Representations of IOWA CENTRAL.  IOWA CENTRAL represents, warrants 
and covenants to WITCC as follows: 
 

 (i) That there are no pending or, to the knowledge of IOWA CENTRAL, 
threatened actions or legal proceedings affecting this Agreement or the ability of IOWA 
CENTRAL to perform its obligations hereunder; 
 
 (ii) That this Agreement and the consummation of the transactions 
contemplated hereby shall be valid and binding upon IOWA CENTRAL and shall not 
constitute a default (or an event which with notice or passage of time or both will constitute 
default) under any contract to which IOWA CENTRAL is a party or by which it is bound; 
and, 
 
 (iii) That IOWA CENTRAL has not received written notice nor has IOWA 
CENTRAL any actual knowledge of any violation of any law, regulation, ordinance, order 
or other requirement of any governmental authority pertaining to this Agreement or its 
obligations hereunder. 
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 b. Representations of WITCC.  WITCC represents, warrants and covenants to IOWA 
CENTRAL as follows: 
 

 (i) That there are no pending or, to the knowledge of WITCC, threatened 
actions or legal proceedings affecting this Agreement or the ability of WITCC to perform 
its obligations hereunder; 
 
 (ii) That this Agreement and the consummation of the transactions 
contemplated hereby shall be valid and binding upon WITCC and shall not constitute a 
default (or an event which with notice or passage of time or both will constitute default) 
under any contract to which WITCC is a party or by which it is bound; and, 
 
 (iii) That WITCC has not received written notice nor has WITCC any actual 
knowledge of any violation of any law, regulation, ordinance, order or other requirement 
of any governmental authority pertaining to this Agreement or its obligations hereunder. 

 
 9. Indemnity. 
 
 a. Indemnity, WITCC.  To the extent permitted by Iowa law, WITCC will protect, 
indemnify and save harmless IOWA CENTRAL from and against all liabilities, obligations, 
claims, damages, penalties, causes of action, costs and expenses (including without limitation, 
reasonable attorneys' fees and expenses) imposed upon or incurred by or asserted against IOWA 
CENTRAL by reason of any failure on the part of WITCC to perform or comply with any of the 
terms of this Agreement. In case any action, suit or proceeding is brought against IOWA 
CENTRAL by reason of any such occurrence, WITCC will, at WITCC’s expense, by counsel 
approved by IOWA CENTRAL, resist and defend such action, suit or proceeding, or cause the 
same to be resisted and defended. 
 
 b. Indemnity, IOWA CENTRAL.  To the extent permitted by Iowa law, IOWA 
CENTRAL will protect, indemnify and save harmless WITCC from and against all liabilities, 
obligations, claims, damages, penalties, causes of action, costs and expenses (including without 
limitation, reasonable attorney's fees and expenses) imposed upon or incurred by or asserted 
against WITCC by reason of any failure on the part of IOWA CENTRAL to perform or comply 
with any of the terms of this Agreement. In case of any such occurrence, IOWA CENTRAL will, 
at IOWA CENTRAL's expense, by counsel approved by WITCC, resist and defend such action, 
suite or proceeding, or cause the same to be resisted and defended. 
 
 
 10.  Assignment.  Neither IOWA CENTRAL nor WITCC shall, without the other 
party’s prior written consent, assign this Agreement or any interest under it. Either party may 
withhold its consent to any assignment for any reason deemed reasonable.   
 
 11. Advancement.  Any payment or charge by either Community College to the other 
shall bear interest from the time that such Advancement has been made until reimbursed at the 
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default rate of six percent (6%) per annum. Either Community College shall immediately 
reimburse the other Community College for Advancements plus interest on demand. 
 
 12. Interest on Late Payments.  Each and every payment or other charges to be paid by 
WITCC to IOWA CENTRAL or IOWA CENTRAL to WITCC, which shall not be paid when due 
shall bear interest thereafter until paid at the rate of six percent (6%) per annum. 
 
 13. Default; Remedies; No Waiver of Rights. 
 
 a. Default by WITCC.  If (1) default be made in the payment of any amounts payable 
hereunder by WITCC and such default shall continue for ten (10) days after written notice thereof 
shall have been given to WITCC, or (2) default be made in the performance or observance of any 
of the other covenants or conditions herein contained on the part of WITCC and such default shall 
continue for thirty (30) days after written notice thereof shall have been given to WITCC (or, if 
such default is not of a type that can reasonably be corrected within thirty (30) days, then if WITCC 
falls to commence promptly and in good faith to proceed with due diligence to correct such 
default), then, and in either of the above-described events, IOWA CENTRAL may either (a) 
terminate this Agreement and declare the Term ended, and in such event shall have no further 
obligations hereunder, or (b) obtain such remedy or relief as may be available at law or in equity. 
WITCC shall pay all of IOWA CENTRAL's reasonable expenses, including but not limited to 
legal fees and expenses, incurred in connection with any notice of default of WITCC. 
 
 b. Default by IOWA CENTRAL.  If default be made in the performance or observance 
of any of the covenants or conditions herein contained on the part of IOWA CENTRAL and such 
default shall continue for thirty (30) days after written notice thereof shall have been given to 
IOWA CENTRAL (or, if such default is not of a type that can reasonably be corrected within thirty 
(30) days, then if IOWA CENTRAL fails to commence promptly and in good faith to proceed with 
due diligence to correct such default), then WITCC may, at its election, either: (a) terminate this 
Agreement, and declare the Term ended, and in such event shall have no further obligations 
hereunder, or (b) obtain such remedy or relief as may be available at law or in equity. IOWA 
CENTRAL shall pay all of WITCC’s reasonable expenses, including legal fees and expenses, 
incurred in connection with any notice of default of IOWA CENTRAL. 
 
 c. No Waiver of Rights.  One or more waivers of any breach of any covenant, term or 
condition of this Agreement by either party shall not be construed by the other party as a waiver 
of a subsequent breach of the same covenant, term or condition. The consent or approval of either 
party to or of any act by the other party of a nature requiring consent or approval shall not be 
deemed to waive or render unnecessary consent to or approval of any subsequent similar act. 
 
 14. Miscellaneous. 
 
 a. Amendments to Agreement.  Except as provided herein, none of the covenants, 
terms or conditions of this Agreement, to be kept and performed by either party shall in any manner 
be altered, waived, modified, changed or abandoned except by a written instrument, duly signed 
by both parties. 
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 b. Interpretation of Agreement. 
 

i. Effect of Captions.  The section titles and captions preceding the numbered 
paragraphs hereof shall be deemed and construed to be informative only and shall have no 
legal effect upon the interpretations of the terms and conditions of this Agreement. 

 
ii. Applicable Law.  This Agreement shall be construed and enforced in 

accordance with the laws of the State of Iowa. 
 
iii. Covenants Binding on Successors.  This Agreement and all of the covenants 

and conditions herein contained shall be binding upon the parties hereto and their 
respective successors and assigns, but nothing herein contained shall be deemed to 
authorize an assignment by either party of its interest under this Agreement except to the 
extent expressly permitted by this Agreement. 

 
iv. Provisions Severable.  If any provisions of this Agreement shall be held or 

declared to be invalid, illegal or unenforceable under any law applicable thereto, such 
provision shall be deemed deleted from this Agreement without impairing or prejudicing 
the validity, legality and enforceability of the remaining provisions hereof. 

 
v. Time is of the Essence.  Time is of the essence of this Agreement and all 

provisions herein relating thereto shall be strictly construed. 
 
vi. Agreement Interpretation.  The parties agree that the provisions of this 

Agreement have been fairly negotiated between IOWA CENTRAL and WITCC and have 
been drafted accordingly. The Agreement shall not be construed in favor of or against either 
IOWA CENTRAL or WITCC. 

 
vii. Not a Joint Venture.  Nothing in this Agreement shall be construed as 

creating or constituting the relationship of a partnership, joint venture, or other association 
of any kind or agent/principal relationship between the parties. No party, unless otherwise 
specifically provided for in this Agreement, has the authority to enter into any contract or 
create any obligation or liability on behalf of, in the name of, or binding upon another party 
to this Agreement. 

 
viii. Cumulative Rights.  The various rights, powers, options, elections, and 

remedies of either party, provided in this Agreement, shall be construed as cumulative and 
no one of them is exclusive of any rights, remedies, or priorities allowed either party by 
law, and shall in no way affect or impair the right of either party to pursue any other 
equitable or legal remedy to which either party may be entitled as long as any default 
remains in any way unremedied, unsatisfied, or undischarged.  
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ix. Reserved Rights. For the avoidance of doubt, the parties hereto recognize 
that either Community College hereby reserves the right from time to time to issue new 
jobs training certificates under Chapter 260E for employers within its merged area on its 
own accord without the assistance of the other Community College pursuant to this 
Agreement. 
 

 c. Notices. Whenever in this Agreement it shall be required or permitted that 
notice be given by any party hereto to the other, such notice shall be given by certified or registered 
mail, and any notice so sent shall be deemed to have been given two (2) days following the date 
that the same is deposited in the United States mail, postage prepaid. Notices shall be addressed to 
the parties at the following addresses, or at such other address as a party may hereafter designate 
by written notice to the other party: 
 
   IOWA CENTRAL: 
 
   Iowa Central Community College 
   Attn: President 
   One Triton Circle 
   Fort Dodge, Iowa 50501 
 
   WITCC: 
 
   WITCC Community College 
   Attn: President 

4647 Stone Ave. 
Sioux City, IA 51106 
 

 d. Governance.  No separate or legal administrative entity shall be created for the 
governance or administration of the terms or subject matter of this Agreement.  
 
 e. Filing.  IOWA CENTRAL shall be responsible for ensuring a recordable form of 
this Agreement is recorded with the Webster County Recorder and filed with the Iowa Secretary 
of State.  WITCC shall be responsible for ensuring a recordable form of this Agreement is recorded 
with the Cherokee County Recorder. 
 
 f.  IOWA CENTRAL AND WITCC HEREBY KNOWINGLY, VOLUNTARILY 
AND INTENTIONALLY WAIVE THE RIGHT EITHER MAY HAVE TO A TRIAL BY JURY 
WITH RESPECT TO ANY LITIGATION BASED HEREON, OR ARISING OUT OF, UNDER 
OR IN CONNECTION WITH THIS AGREEMENT OR THE OBLIGATIONS EVIDENCED 
HEREBY, OR ANY OTHER DOCUMENT OR INSTRUMENT CONTEMPLATED TO BE 
EXECUTED IN CONJUNCTION HEREWITH, OR ANY COURSE OF CONDUCT, COURSE 
OF DEALING, STATEMENTS (WHETHER VERBAL OR WRITTEN) OR ACTIONS OF ANY 
PARTY. THIS PROVISION IS A MATERIAL INDUCEMENT TO EACH OF IOWA 
CENTRAL AND WITCC IN ENTERING INTO THIS AGREEMENT. 
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 Agreed to and accepted as of the date first above written. 
 
 
IOWA CENTRAL: WITCC: 
  
IOWA CENTRAL COMMUNITY 
COLLEGE 
 
 
By:  
__________________________________ 
        Jesse Ulrich, President 

WITCC COMMUNITY COLLEGE 
 
 
 
By:  
__________________________________ 
     Terry Murrell, President  
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   Community College 
 
 
    ■ 
 

    Western Iowa Tech 

    Community College 

    4647 Stone Avenue 

     P.O. Box 5199 

     Sioux City, IA 51102-5199 

     712-274-6400 

     800-352-4649 

     Fax: 712-274-6412 

     www.witcc.edu 

 
 
 
    ■ 
 

      Cherokee Campus 
 
      Denison Campus 
 
      Le Mars Center 
 
      Mapleton Center 
 
      Sioux City Campus 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

 

 
 
 
 
 
 

 
 
DATE: March 7, 2022 
 
TO: Dr. Terry A. Murrell, President 
 
FROM: Troy A. Jasman, Vice President of Finance 

and Administrative Services 
 
 
RE: FY 2023 TUITION, FEES, AND OTHER CHARGES 
 
Consistent with last year, the College is bringing the recommended tuition, fees and other charges for 
Fiscal Year 2023 to the Board much earlier than in past years so that students will know the cost of 
attendance when they register for classes beginning in April. 
 
Outlined below are the recommendations for changes in tuition, student fees and other college charges 
to take effect for the 2022 Fall Semester. It is the administrative recommendation that the identified 
charges be approved by the Board of Directors.  Unless specifically listed below, all other credit student 
fees and college charges are to remain at the amount currently being assessed. The College will follow 
Iowa Uniform Policy on Student Residency Status guideline which includes military members. 
 
Tuition and Fees 
 
It is recommended that the College’s in-state tuition rate be increased $5.00 per credit hour to $168.00.  
We are only aware of a few community colleges that have finalized their new tuition rate for next year.  
Based on the very limited data collected, the increases range from a low of $2.00 per credit hour to a 
high of $14.00 per credit hour with an average increase of $5.40 per credit hour.  The recommended 
increase of $5.00 per credit hour would have the College remain below the average tuition charge (was 
$184.45 per credit hour for FY ’22).  Western Iowa Tech Community College would also remain as having 
the lowest tuition charge per credit hour in FY ‘23.  It is recommended that out-of-state tuition be 
increased the same $5.00 per credit hour to $169.00.   
 
The tuition for the on-line consortium is the same for all seven participating Iowa community colleges 
and is a blend of the various tuition rates charged by each college.  While the tuition for the on-line 
consortium has not been set as of this time, it is the recommendation that the College follow the tuition 
rate as approved by the consortium.  The current tuition as set by the consortium is $200.00 per credit 
hour.   
 
It is recommended that the company-based instruction (CBI) increase $5.00 per credit hour to $188.00.  
Company based instruction allows all employees of a company to take classes at a blended in-state and 
out-of-state tuition rate with no additional fees. 
 
The College is not recommending any per credit hour fee increases.  The recommendation is that the 
matriculation fee remains unchanged at $8.00 per credit hour.  It is also recommended that the 
technology student fee remain unchanged at $21.00 per credit hour to continue with the mobile 
technology initiative. These fees will be charged to all students that incur the standard tuition charge. 
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Non-credit Tuition 
 
Each year the college offers numerous non-credit course offerings.  Because of the many 
variations in courses (estimated enrollment, length, location, material/supplies 
expenses, instructor cost, mileage, etc.) we determine the tuition and fee to be charged 
on a course-by-course basis.  However, we do have a minimum tuition fee, which is 
established by the Board for courses offered to the general public.  For Fiscal Year 2022, 
the current minimum fee is $5.50 per contact hour.  It is the administrative 
recommendation that the rate remain unchanged for Fiscal Year 2023. 
 
Other Fees 
 
It is recommended that the College fee for educational resources to provide access to 
learning resources such as textbooks, career planning, etc. charged to all regular college 
credit students remain unchanged at a rate of $97.00 per semester.   
 
It is also recommended that the College offer a 5 meal per week commuter student 
meal plan for $520.00 per semester.  This will allow students and/or their parents to 
purchase a meal plan for students not living in the dormitories.  This is a $31.00 increase 
from the prior year rate. This 6% increase is based on contractual language in the 
agreement. 
 
Student Housing Fees 
 
It is recommended that the charges for the Bur Oak Suites, Prairie Place Dormitory and 
Sun Ridge Court Dormitory be increased as noted below.  The primary reason for the 
increase is due to the contractual language about increases in the meal plan tied to the 
change in the Consumer Price Index.  The charge for the student housing fee for the 
partially furnished unit includes all paid utilities (heat, water, air conditioning and 
electricity), garbage, laundry machines and wireless Internet access. Additionally, all 
housing students required to have the meal plan will receive 14 all you choose to eat 
meals per week as part of their room and board housing fee.  The College has phased 
out the family housing option. 
 
Bur Oak Suites and Prairie Place 
 
Current Rates: 
 
Two Bedroom:  Rate per student $2,975.00 per semester 
 
Four Bedroom: Rate per student $2,975.00 per semester 
 
 
Proposed Rates: 
 
Two Bedroom:  Rate per student $3,075.00 per semester 
 
Four Bedroom: Rate per student $3,075.00 per semester 
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Sun Ridge Court 
 
Current Rates: 
 
One Bedroom: (2 students per unit)  $2,675.00 per semester 
 
Two Bedroom: (4 students per unit)  $2,675.00 per semester 
 
Two Bedroom: (2 students per unit)  $3,375.00 per semester 
 
Proposed Rates: 
 
One Bedroom: (2 students per unit)  $2,775.00 per semester 
 
Two Bedroom: (4 students per unit)  $2,775.00 per semester 
 
Two Bedroom: (2 students per unit)  $3,475.00 per semester 
 
 
 
Course Fees 
 
The College charges various course fees depending on the program cost.  The cost is 
based on the amount of consumable supplies that the student uses during the semester.  
Other costs may be based on testing, insurance or certification fees that the College 
must pay on behalf of the student.  Listed below are the course fee changes broken into 
four main categories.  Only the fees recommended for change are listed.  The College 
may also have charges for embedded books or materials and varies by course/program.   
 
The following pages list the proposed course fee changes. 
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Proposed Course Fee Changes for 2022-2023 

Updated: 03/9/2022 bw 

New Courses  Current Fee Proposed Fee 
CRJ 343  Field Training 0 71 
FIR 320 Essentials of Firefighter I 0 110 
NET 426 Offensive Network Security 0 80 
NET 617 Implementing Sec Policies and Procedures 0 80 
PTA 454 Seminar for PTA 0 80 
PTA 455 PTA Licensure Exam Review 0 233 

 

New Fee to Existing Courses Current Fee Proposed Fee 
AGA 154 Fundamentals of Soil Science 0 25 
AGM 155 Farm Equipment Management 0 40 
BIO 163 Essentials of Anatomy and Physiology 0 25 
BIO 295 General Ecology and Lab 0 25 
CAD 269 CAD Two-Dimensional (2-D) II 0 40 
GRA 140 Digital Imaging 0 220 
PTA 260 PTA Career Essentials 0 103 

 

Increase in Fees Current Fee Proposed Fee 
ADN 621 Nursing III 680 895 
ADN 622 Nursing IV 638 853 
BIO 147 Genetics 25 40 
DEA 405 Dental Materials 155 300 
DEA 508 Fundamentals of Dental Assisting 395 410 
DEA 613 Dental Assisting Specialties 330 350 

DEA 710 RDA Expanded Functions 150 200 
ELE 101 Industrial Safety 8 46 
EMS 114 Emergency Medical Responder 200 240 
EMS 312 Advanced Emergency Medical Technician 77 260 
EMS 810 Advanced Cardiac Life Support 175 200 
EMS 815 Advanced Pediatric Life Support 175 200 
GRA 202 Portfolio I 25 35 
HCM 270 Garde Manger 145 545 
HCM 277 Protein Fabrication 155 175 
HSC 148 Medication Aide 50 65 
HSC 173 Nurse Aide Theory 50 75 
HSC 174 Nurse Aide Clinical 210 225 
MAP 215 Medical Laboratory Techniques 275 300 
MFG 148 Manufacturing Design 20 40 
MFG 206 Manufacturing Processes I 30 75 
PHR 941 Pharmacy Technician Practicum 30 45 
PHR 947 Pharmacy Technician Practicum 60 75 
PNN 625 Nursing I 10 730 
PNN 625 Nursing II 638 688 
PNN 853 IV Therapy: Concepts & Techniques 55 85 
SUR 111 Surgical Procedures I 212 300 
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Proposed Course Fee Changes for 2022-2023 

Updated: 03/9/2022 bw 

SUR 112 Surgical Procedures II 100 200 
SUR 133 Surgical Asepsis and Instrumentation 30 50 
SUR 138 Surgical Technology Practice 300 400 
SUR 213 Surgical Procedures III 42 100 

 

Decreased Fees Current Fee Proposed Fee 
ART 186 Digital Photography 54 50 
EMS 217 Emergency Medical Technician 350 235 
EMS 540 NSC Paramedic I 275 265 
EMS 545 NSC Paramedic II 275 65 
GRA 201 Design Principles I 250 30 
HCM 314 Beverage Service 135 100 
TDT 140 Truck Driver Training 1043 993 
 
Eliminated Fees Current Fee Proposed Fee 

ART 184 Photography 100 0 
ART 185 Photography II 100 0 
CRJ 120 Introduction to Corrections 3 0 
CRJ 133 Constitutional Criminal Procedures 2 0 
CRJ 139 Mental Health First Aid 17 0 
CRJ 140 Criminal Investigation 2 0 
CRJ 144 Police Photography 25 0 
CRJ 168 Weapons Familiarization 30 0 
CRJ 243 Traffic Collision Investigation 3 0 
CRJ 262  Fingerprint Technology 26 0 
CRJ 280 Police Science Practicum I 13 0 
CRJ 281 Police Science Practicum II 25 0 
MUS 420 Audio Seminar I 20 0 
MUS 421 Audio Seminar II 20 0 
MUS 932 Internship 15 0 
SUR 130 Introduction to Surgical Technology 45 0 
    

 

Deleted Courses Current Fee Proposed Fee 
ELT 230 PLC Applications 15 0 
NET 217 CCNA Explorations Network Fundamentals 20 0 
NET 218 CCNA Exploring Routing Concepts 25 0 
NET 319 CCNA Exploration Switching and Wireless 20 0 
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Western Iowa Tech Community College 
 

 

 

Date: March 9, 2022 

To:  Dr. Terry Murrell, President 

  Dr. Juline Albert, Vice President of Learning 

From:  Darin Moeller, Executive Dean of Instruction 

    Laura Tabbert, College Now Coordinator 

RE:  College Now 2021-22 Report / 2022-2023 Contracts 

 

The College Now program continues to provide exceptional concurrent enrollment opportunities 
for current high school students.  As national and state policy continues to focus on gaps in the 
mid-skilled to high-skilled workforce, our focus has been and continues to be on working with 
high schools to develop pathways toward career and technical education and careers that our 
needed with our region and state.  In addition to our focus on career and technical education, 
concurrent enrollment in online courses continues to be a great option for many students.   

College Now recovered this year, with headcount returning to pre-pandemic levels and credit hours 
reaching record-setting highs. Concurrently enrolled students increased by 7.2% in Fall 2021 and 
10.8% in Spring 2021 compared to the previous year.  Credit hours enrolled during these terms 
increased by 24% in Fall and 16.8% in spring. Our gain in credit hours is likely due to a change in 
state legislation that removed the credit cap on course enrollment for high school students.  

Collaborating with our partnered school districts, we added a number of career pathways on our 
Sioux City WITCC campus. These included pathways in the following program areas:  

• Administrative Office Support & 
Business 

• Mass Communication 
• Mobile Game & App Development 
• Administrative Office Support – 

Medical 
• Nursing  
• Pharmacy Technician 

• Cyber Security/Networking 
• Electromechanical/Industrial 

Drafting/Manufacturing 
• Auto Tech 
• HVAC 
• Plumbing 
• Welding  

 

We enrolled 100-plus students in our career pathways and hope to see increased enrollment next 
year, with more direct advising plans and as other career pathway expansions open for enrollment.  

Additionally, our school districts continue to expand their offerings. Some of their new offerings 
included:  
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• Agriculture – Cherokee Washington High School  
• Administrative Office Assistant/Business – Cherokee Washington High School 
• Auto Tech – Cherokee Washington High School 
• Criminal Justice – Cherokee Washington High School  
• HVAC – Denison High School (WITCC Campus)  
• Agriculture – MVAOCOU High School  
• Early Childhood Education – MVAOCOU High School  
• Mathematics Expansion (College Algebra) – Sioux City Schools  

Lastly, in partnership with Sioux City Community School District, College Now received grant 
funding for a College and Career Transition Counselor. The CCTC position works directly with 
the college and the school district to provide support to students in their transition to postsecondary 
enrollment or career exploration after graduation.  

As we look toward 2022-23, Please find contracts for high school students earning college credits 
through Western Iowa Tech Community College in the Fall 2022, Spring 2023 and Summer 2023 
terms. The purpose of this contract is to assist secondary students in receiving college credit 
through courses offered at Western Iowa Tech.  These contracts pertain to courses accessed by 
students at our partner high schools, on a WITCC campus, online or through an alternative delivery 
format. This proposed contract reflects an approximate 5% increase in the per pupil and/or per 
credit rate for the respective course offerings. This would be the first increase in the contract since 
the 2018-19 academic year. 

Iowa Partner High Schools:   
Akron Westfield, Alta-Aurelia, Ar-We-Va, Bishop Heelan, Boyer Valley, Cherokee 
Washington, Denison, Hinton, IKM-Manning, Kingsley Pierson, Lawton Bronson, LeMars, 
LeMars Gehlen, MMCRU, MVAOCOU, OABCIG, Panorama, Red Oak, Remsen St. 
Mary’s, Ridgeview, River Valley, Sergeant Bluff-Luton, Sioux City Community Schools, 
Siouxland Christian, West Harrison, West Monona, Westwood, Whiting, Woodbury Central  

South Dakota Partner High Schools 
Alcester-Hudson, Beresford, Dakota Valley, Elk Point-Jefferson, Irene-Wakonda, McCook 
Central 
 
 Nebraska Partner High Schools 
Homer, Laurel-Concord, South Sioux City, Winnebago, Wynot 

 

Recommendation:  It is the administrative recommendation to approve the contracts for the 
included school districts for the 2022/2023 academic year. 
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CONTRACT BETWEEN 
Boyer-Valley Community School District 

AND 
WESTERN IOWA TECH COMMUNITY COLLEGE 

 
This Contract establishes the terms and extent of a relationship between Boyer-Valley Community School District 
and Western Iowa Tech Community College for the purpose of providing concurrent enrollment for college level 
courses to high school students.  This instrument describes the scope of this contractual relationship. 
 
SECTION I 
TITLE OF CONTRACT:   Concurrent Enrollment Contract for College Level Courses 
 
SECTION II 
CONTRACT AGENCIES: Provider: Western Iowa Tech Community College (WITCC) 

Participant: Boyer-Valley Community School District 
 
SECTION III 
UNDERSTANDING AND PURPOSE OF THE CONTRACT: 
 
Western Iowa Tech Community College and Boyer-Valley Community School District agrees to enter into a Contract. 
The purpose of this contract is to assist specified secondary students in receiving college credit career education 
training/courses and to utilize the expertise of WITCC in providing such college level instruction. Whereas, pursuant 
to Chapter 261E, “Senior Year Plus” and 260C.18A of the Code of Iowa, WITCC and the Boyer-Valley Community 
School District for mutual consideration and benefits agree to provide joint services and facilities on the terms and 
conditions hereinafter set forth. 
 
SECTION IV 
TERM OF COMMITMENT: 
The Western Iowa Tech Community College’s calendar shall be the calendar for college credit instruction taught at 
the WITCC campus, online or other methods of distance education.  The participant and provider will jointly determine 
the annual calendar for courses offered at the participant’s location. 

 
Beginning Date: August 1, 2022 
End Date: July 31, 2023 

 
SECTION V 
FACILITIES, STUDENTS, PERSONNEL AND SERVICES: 
 
A.  Facilities: 

(1) By the Provider:  The Provider agrees to provide facilities located at a WITCC campus. 
(2) By the Participant:  The Participant agrees to provide facilities located at the high school.   

B.  Students and Personnel: 
(1)  By the Provider:  The Provider shall provide administrative, supervisory, instructional, coordinating and 
other necessary staff to carry out the purposes of the project.  The College’s Instructional Leaders will visit 
classes to assess the delivery of instruction.  WITCC will employ a High School Relations representative to 
provide coordination, planning and direction for all jointly administered programs.  The Provider shall make 
available to the Participant staff members for consultative purposes as needed for activities related to this 
project.  Policies and procedures in the WITCC Student Handbook and course syllabus will be administered.  
The student rules and regulations of the Participant will supplement the Provider’s rules and regulations.  The 
Provider will contribute support services, including career exploration, career guidance, and transition 
information and support. 
 
(2) By the Participant: The Participant will provide properly screened and counseled students for enrollment 
in courses offered in this project.  The rules, regulations and personnel policies of the Provider shall apply to 
project personnel and students.  The Participant shall make staff members available for consultative purposes 
as needed for activities related to this project.  The Participant agrees to facilitate the completion of the 
student application for admission and the student enrollment form and return both forms to the Provider on 
or before the agreed upon start of the semester. The Participant will ensure that instructors employed by the 
Participant complete an orientation with the Provider and attend at least one development session 
administered by the Provider each academic year.  
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SECTION VI 
INSTRUCTIONAL AND RELATED SERVICES: 
 

A. By the Provider:  The Provider shall make available career/college transfer courses, activities and 
programs to the Participant’s students.  College credit instructional offerings shall have been approved by 
governing board(s) of the Provider and by the Iowa Department of Education.  The Provider will provide 
counseling services as well as admission, registration and record-keeping services to supplement those 
same services provided by the Participant. The Provider will develop and maintain the curricula. 

B. By the Participant:   Instructional programs/courses taught at the participant’s location will be jointly 
determined by the Participant and Provider based on need, interest and demand as determined by the 
Participant and subsequently approved by the Provider.  The participant will ensure only instructors 
approved by the provider are delivering classroom instruction and will work with Provider to ensure 
courses are delivered with the appropriate rigor and environment consistent with the expectations of the 
Provider. The Participant is responsible for all consumable expenses and equipment associated with the 
course. If mutually agreed, the Provider may assist in initial equipment costs.  
 

 
SECTION VII 
SPECIFIC TERMS OF THE CONTRACT:  

 
A. Courses taught on a WITCC campus, online or distance delivery format within the Fall 2022 and Spring 2023 
terms. 

By the Participant:  The Participant agrees to the following: 
(1) Pay costs as follows:    $141/credit hour enrolled 
(2) Pay the Provider within 30 days for any costs billed to the Participant. 
 

 By the Provider:  The Provider agrees to the following: 
(1) Provide instructional materials required for the course. 
(2) Provide a qualified instructor at the expenses of the Provider. 
(3) Serve as the fiscal agent to establish and maintain the budget. 
(4) Administer the jointly shared programs of instruction. 
(5) Develop and maintain college approved curricula. 
(6) Facilitate enrollment of students. 

 
B.  Courses taught at the Participant’s location or at a WITCC campus restricted to concurrently enrolled students 
within the Fall 2022 and Spring 2023 terms. 
 By the Participant:  The Participant agrees to the following: 

(1) Pay for college course offerings (per section) as follows: 
(a) Instructional costs (includes salary, fringe benefits, and mileage if applicable) 
(b) Credit services (includes registration, tuition/fees, etc.) 

Cost: $800 Section Fee, plus $84 per student enrolled 
The Section Fee is waived for the 3rd and any subsequent sections taught in a specific 
course by a specific instructor within the Participant’s academic semester. 

(c) Textbook(s) costs, if applicable 
(d) Consumable expenses incurred by the Provider, if applicable. 
(e) Equipment expenses incurred by the Provider, if applicable. 

(2) Pay the Provider within 30 days for any costs billed to the Participant, as outlined above. 
 

 By the Provider: The Provider agrees to the following: 
(1) Serve as the fiscal agent to establish and maintain the budget. 
(2) Administer the jointly shared programs of instruction. 
(3) Review and approve prospective instructors. 
(4) Develop and maintain college approved curricula. 
(5) Provide site/class visits by College instructional leader(s) to assess the delivery of instruction. 
(6) Facilitate enrollment of students. 
(7) Work with each Participant to maximize the positive impact of this partnership in each 
community. 
(8) Provide orientation to new instructors and deliver at least two development sessions for 
instructors in the program each academic year.  
(9) Maintain academic records for each participating student. 
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C. Courses taught during Summer 2023 term for eligible participants per Future Ready Iowa Act (House File 
2458): 

By the Participant:  The Participant agrees to the following: 
(1) Follow all requirements in conjunction with the provider as defined in “Senior Year Plus” as 
noted in Section III and Section V. 
(2) Transcript all final grades on the student’s high school transcript. 
 

 By the Provider:  The Provider agrees to the following: 
(1) Serves as the fiscal agent to establish and maintain the budget. 
(2) Coordinate and administer the jointly shared programs of instruction. 
(3) Provide, employ and supervise all teaching faculty. 
(4) Develop, maintain and teach college approved curricula. 
(5) Facilitate enrollment of students. 
(6) Maintain academic records for each participating student. 

 
 
SECTION VIII 
COLLEGE CREDIT COURSE(S): 
 
By the Provider:  The Provider will teach the college credit courses online or on-campus as listed in the published 
fall/spring 2022-2023 Credit Class Schedules, along with courses taught at the Participant’s location as mutually 
agreed between the Participant and Provider in Attachment A.  By March 31, 2022, the provider will provide a list of 
available approved courses for the Summer 2022 term to eligible participants located within the State of Iowa.   
 
SECTION IX   
 
This contract shall terminate on the ending date as identified in Section IV.  The terms for continuation shall be subject 
to negotiation and with a new contract preceding the beginning date by sixty (60) calendar days. 
 
SECTION X 
AUTHORIZATION: 
 
We, the undersigned, hereby certify that we are the properly authorized officers of the organizations sought to be 
bound by this contract, and that we do hereby accept the terms and conditions provided herein, or attached hereto as 
supplementing any section hereof. 
 
AUTHORIZATION: 
 
Boyer-Valley Community School District Western Iowa Tech Community College 
 
 
 _________________________________________   ____________________________________  
Board President        Date       Dr. Robert Rasmus                                      Date 

    Board President           
  

 
 _________________________________________   ____________________________________  
Superintendent        Date                  Dr. Terry Murrell                                       Date 

  President 
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DATE: March 8, 2022 
 
 
 
TO:  Dr. Terry A. Murrell, President 
 
FROM: Troy A. Jasman, Vice President of Finance 

and Administrative Services 
 

 
RE: WITCC 2022 WATER CURTAIN PROJECT  
 
 
The College went out for bids for the installation of the water curtain that the College had 
previously purchased.  The water curtain will be located in the main entrance on the Sioux 
City, Iowa campus of Western Iowa Tech Community College.  The College worked with 
JEO, Inc. for the engineering and architectural design of the parts that will need to be 
fabricated to complete the project.  The College received and opened the two bids for the 
project on March 8, 2022.  Funding for this project will come from the Plant Fund. 
 
Attached to this memo is a letter from JEO, Inc. regarding the bid opening.  Two bids were 
received.  Marvin Larson, architect with JEO, Inc. has reviewed the bids and completed a 
bid tab sheet.  The engineer’s estimate for this project is $50,000.00. 
 
 
Recommendation 
It is the administrative recommendation, as well as the engineer’s recommendation, that the 
College awards the project to the lowest qualified bidder, HCI Construction, South Sioux 
City, NE for the bid of $64,700.00.  
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March 08, 2022 
 

 

Troy Jasman, Vice President of Finance and Administrative Services 
Western Iowa Technical Community College 
4647 Stone Avenue 
Sioux City, Iowa 51106 
 
RE: WITCC Water Curtain Project – Contractor Selection, Summary and Recommendation 

 

 

Dear Mr. Jasman, 
JEO has conducted a review of the bids that were received for the Water Curtain Project 
at Western Iowa Tech Community College. Based on that review, we offer the following 
summary and recommendation.  
 
The bid opening held March 08, 2022 had two (2) contractors participate and submit 
bids. The base bids are as follows: 

1. HCI Construction - $64,700.00  
2. L&L Builders Co - $70,900.00  
 

Based on these numbers, we feel the bids were in the range of what can be expected on a 
project of this size and scope. Both bidders, indicated their bids, provided bid bonds, and 
indicated acceptance of the addendum. Based on our review of the bids, HCI Construction 
from South Sioux City, Nebraska is the apparent low bidder.  
 
Based on the information summarized above and the fact that HCI Construction has worked 
on and completed projects for WITCC in the past, we recommend that you proceed with 
establishing a contract for construction with the low bidder, HCI Construction.   

 
As the project moves into the Construction and Construction Administration Phases, the 
Contractor, HCI Construction, will become highly involved in the construction of the Water 
Curtain and the Architect/Engineer, JEO Consulting Group, Inc, will take on an 
administrative role in observing the construction. We suggest that some construction 
contingency be established for any potential unforeseen conditions and/or change orders 
that may arise during construction. 
 
If you have any questions or concerns, based on the information and recommendation 
provided herein, please do not hesitate to give me a call. We look forward to our continued 
involvement in the successful completion of the Water Curtain Project. 
 
Sincerely, 
 

 
 

Corey Brodersen, AIA, NCARB JEO Architecture, Inc. 
 
Enclosures:  Bid Tab,  
 OPC February 03, 2022 
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Bidder Total Start Date

L&L Builders Co

Sioux City, IA

Maguire Iron, Inc.

Sioux Falls, SD

Nelson Commercial Construction

Sioux City, IA

OPINION OF PROBABLE COST | $50,000

Bid Tab

PROJECT | 2022 WITCC Water Curtain

JEO PROJECT NO. | 220089.00

LOCATION | Sioux City, Iowa

LETTING | March 8, 2022 at 2:00pm

(JEO Form Rev. 10/2021)

HCI Construction
South Sioux City, NE

Bid BondAddenda

no bid

no bid

X X

X X

$70,900

$64,700 TBD
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Prepared by:  Erin Volk and Merlyn Kathol 
March 3, 2022 

 

 

 

Student Financial Aid Cluster 
Total Pell Grant Dollars Dispersed $6,290,118 
1. Number of Federal SEOG Recipients 225 
               Federal SEOG Funds Expended $165,967 
2. Number of Federal College Work-Study Program Participants 67 
               Federal College Work-Study Funds Expended $59,987 
3. Number of Federal Direct Loan Recipients 1,270 
               Federal Direct Loan Funds Expended $6,626,093 
Subtotal- Student Assistance via Pell, SEOG, Work-Study and Direct Loans $13,142,165 
                                                                                                FY 2020 Funding Level $13,919,544 

 

Formula Allocations, Grants and Special Appropriation Funding 
4. All TRIO Programs $1,144,928 
            Student Support Services $572,879 
            Talent Search $319,246 
            Upward Bound $252,803 
5. US Department of Education- Career and Technical Education $524,673 
6. US Department of Education- Adult Basic Education $284,141 
7. US Department of Education- College Assistance Migrant Program $1,896 
8. US Department of Education- Vocational Rehabilitation $81,847 
9. OSHA- Susan Harwood Training Grant Program $154,520 
10. US Department of Education Coronavirus Aid, Relief, and Economic Security Act  $6,577,529 

Higher Education Emergency Relief Fund-Student portion $1,023,118 
Higher Education Emergency Relief Fund- Institutional portion $5,300,370 
Higher Education Emergency Relief Fund- Strengthening Institutions $234,041 

11. US Department of Education- Iowa Department of Education $210,159 
    Governor’s Emergency Education Relief Fund a $139,373 
    Governor’s Emergency Education Relief Fund b $69,448 
    Governor’s Emergency Education Relief Fund c $1,338 

12. US Small Business Administration- Small Business Development Center $59,580 
Subtotal- Grants and Special Appropriation Funding $9,039,273 
                                                                                                FY 2020 Funding Level $4,068,657 

 

 

Ten Year Federal Pell Grant Summary Table 
Award Year Number of Recipients Average Grant per Student Total Grant Dollars Dispersed 
FY21 1,718 $3,661 $6,290,118 
FY20 1,848 $3,617 $6,684,602 
FY19 1,886 $3,652 $6,886,759 
FY18 1,913 $3,603 $6,892,534 
FY17 2,005 $3,466 $6,948,833 
FY16 2,435 $3,353 $8,163,763 
FY15 2,624 $3,425 $8,987,651 
FY14 2,814 $3,359 $9,453,077 
FY13 3,021 $3,348 $10,114,381 
FY12 3,337 $3,324 $11,092,014 
 
 

   

TOTAL FY21- Federal Funds assisting WITCC and Students $22,181,438 
                                                                                               FY 2020 Funding Level $17,988,201 

(per annual audit) 

Western Iowa Tech Community College 

FY 2021 FEDERAL FUNDING PROFILE 
 

Fiscal year 2021: July 1, 2020 through June 30, 2021 
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Date:  March 4, 2022 
 
 
To:  Dr. Terry Murrell, President 
 
From: Laura Grell, Career Navigator/Project Director 
 Dr. Juline Albert, Vice President of Learning 
 
 
RE:  Adult Education and Literacy Digital Initiative 
 
 
Adult Education and Literacy (AEL) programs across the state of Iowa strive to work 
together to provide better services for AEL students.  
 
 
 
The purpose of the AEL Digital Initiative (GEER grant: Component 2, Round 2) is to 
develop an improved online learning environment for Adult Education and Literacy 
programs across the state of Iowa. One of the major activities of this grant is to 
develop online master course shells in Canvas. The Iowa Department of Education 
has been working with Atomic Jolt and wishes to continue this relationship through 
this grant for the development of Canvas master course shells for AEL. Therefore, 
no RFP was done.  
 
The deliverables that Atomic Jolt will provide are: 

• Canvas course shells (including a Canvas orientation course, Career 
Essentials course, and five multi-level courses) and 

• Professional development, incentives, mentor-trainer stipends, and project 
management software to support instructor usage of the Canvas courses 

 
It is the administrative recommendation and the recommendation of the Iowa 
Department of Education and the GEER grant committee that the Board approve 
the purchase of the Atomic Jolt proposal not to exceed $203,463. Western Iowa 
Tech serves as the fiscal agent. 
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February 25, 2022 
 
 
TO: Dr. Terry Murrell, President 
From: Brenda Wright, Board Secretary 
RE: Board Policy Revision – 1st Reading 
 
The following Board Policy revision is being presented to the WITCC Board of Directors for a second 
reading as follows: 
 
206.1 – Non-Discrimination Statement 
  
The Non-Discrimination Statement has been updated because of a new address for The Director of the 
Office for Civil Rights in Chicago.  
 
It is the administrative recommendation to approve this address change to Board Policy 206.1. 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 11/12/2019 
 

Legal Reference:  (Code of Iowa) 

Date of Last Revision 8/10/2020 
 

 

Date of Current Revision 1/11/2022 
 

 

Related Administrative Procedures and Cross 
References  

 
302.1, 303.3, 400.17, 400.19, 400.2, 400.5(h), 
502.4, 805.3, 806.1 

 

 
 

 Series Number:  400.1 

Title All Personnel 

 Nondiscrimination Policy 

  

  
 

Western Iowa Tech Community College's official Non–Discrimination Policy will be as follows;  

Nondiscrimination Statement 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex, national origin, religion, age, disability, sexual orientation, gender identity, socioeconomic status, 
actual or potential parent, family or marital status, or other characteristic protected by law in its programs, 
activities, or employment practices as required by state and federal civil rights regulation. 

If you have questions or complaints, please reference Board Policies at www.witcc.edu/board or call (712) 
274–6400 ext. 1406 and/or email Jackie.plendl@witcc.edu (employees) or call (712) 274-6400 ext. 1488 
and/or email Juline.albert@witcc.edu (students) or the Director of the Office for Civil Rights, U.S. 
Department of Education, Citigroup Center, 500 W. Madison, Suite 1475, Chicago, IL 60661 John C. 
Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor, Chicago, IL 60604-7204, phone number 
(312) 730–1560, fax (312) 730–1576, TDD 800-877-8339; email: OCR.Chicago@ed.gov. 

Abbreviated Equity Statement: 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex, national origin, religion, age, disability, sexual orientation, gender identity, socioeconomic status, 
actual or potential parent, family or marital status, or other characteristic protected by law, in its programs, 
activities, or employment practices as required by state and federal civil rights regulation. Individuals who 
feel they have been discriminated against can reference the Western Iowa Tech website, www.witcc.edu, 
for more information and contacts. 
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To: IACCT Board and Presidents 
CC: Liaisons, Assistants, and IACCT Staff 
  
Due to the events last week, there was no presentation. Next month’s will be on Iowa’s Open Meetings Law. 
  
Reminder: Award nominations are due tomorrow, March 8! https://www.iacct.com/events/awards 
  
Reports: 

• Presidents’ Report – The presidents met on Wednesday and were joined by Workforce Development 
Director Beth Townsend and Iowa Vocational Rehabilitation Services Administrator Daniel Tallon. They 
discussed plans for their May retreat and Kosovo partnerships. 

• Executive Committee Report – The committee had a short meeting and discussed plans for changing the 
IACCT employee retirement plan. 

• Executive Director’s Report – Please see the written report for details. Community College Day on the Hill 
and the Student Legislative Seminar were very successful. We had over 200 attendees and lots of 
participation from legislators. We are looking at combining the two events again next year.  

• Equity and Inclusion Report – Salcedo led a training as a part of the Student Legislative Seminar and is 
working on the Aligning Credit and Noncredit for Equity workshop March 28th. He is also working on plans 
for the first meeting of the steering committee. 

• Department of Education Report – Jeremy Varner is serving as interim leader of the PK-12 Division at the 
department, which is looking at reorganizing later this year. The Career Academy Incentive fund will make 
more awards this summer.   

• Advocacy Report – This week a bill passed the House that would give more part-time students to the Last 
Dollar Scholarship and change the selection process for regional occupations. Additionally, the tax bill was 
passed and signed by the Governor, so budget negotiations have now begun. 

  
Action/Discussion Items: 

• Financial Oversight Committee – The committee met on Monday with the new outside accountant, Zeah 
DeBolt with Mid-Iowa CPAs. They discussed the financials and changes to internal controls and policies. 

• Logo and Brand – We shared the new “Community Colleges for Iowa” logo and brand with the group. We 
are in the process of updating the website and will make a more official announcement at that time. 

  
Committee Reports: 

• Awards – Nominations are due tomorrow! 
• Board Standards and Operations – The committee will be receiving draft policy changes soon for discussion. 
• Iowans for a Skilled Workforce PAC – 10 checks were uncashed this year. We will follow up after session. 

  
Upcoming Events and Meetings: 

• May 5 – IACCT Board Meeting (Des Moines) 
• May 18-20 – Presidents’ Retreat (Davenport) 

  
  
Emily J. Shields 
Executive Director 
Iowa Association of Community College Trustees 
855 East Court Avenue 
Des Moines IA 50309 
Office: 515-282-4692 
Mobile: 515-282-4692 
ejshields@iacct.com 
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WITCC in the News 
MAR-22-18 
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Last Dollar Scholarship: https://www.siouxlandproud.com/news/local-news/western-
iowa-tech-to-continue-to-offer-free-tuition/ 
https://www.kwit.org/podcast/spm-news-english/2022-02-10/news 
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-to-continue-to-
offer-free-tuition/ 
https://discoveringoujda.com/western-iowa-tech-community-college-offers-free-tuition-
for-third-year-local-news/ 
 
Honors List: https://norfolkdailynews.com/youth/western-iowa-tech-presidents-
list/article_6e2c578c-8dab-11ec-9275-7720de00f500.html 
https://www.leadercourier-times.com/community/article_9b579974-90e9-11ec-ab3c-
77f32659156d.html 
https://www.dickinsoncountynews.com/story/2934353.html 
 
MRHD Scholarship Donation: https://www.ktiv.com/2022/02/16/missouri-river-historical-
development-awards-scholarships-sioux-city-schools/ 
https://www.siouxlandproud.com/news/missouri-river-historical-development-awards-
scholarships-to-local-colleges/ 
 
Iowa State Patrol: https://www.ktiv.com/2022/02/17/iowa-state-patrol-looking-those-
interested-career-states-public-safety-department/ 
https://siouxlandnews.com/news/local/iowa-state-patrol-speaks-to-local-college-
students-about-life-as-a-state-trooper 
 
Career Fairs: https://siouxlandnews.com/news/local/wit-and-iowaworks-to-hold-career-
fairs 
https://www.siouxlandproud.com/news/local-news/dates-released-for-witcc-spring-
career-fairs/ 
 
Nursing: https://siouxlandnews.com/news/local/siouxland-nursing-colleges-working-to-
bridge-gap-in-workforce 
 
Rhonda Briggs helping service 
members: https://www.siouxlandproud.com/community/veterans-voices/former-air-
guard-member-now-helping-future-service-members/ 
 
Home Show: 
https://siouxcityjournal.com/advertorial/siouxland_home_show/presidents-message-
welcome-to-the-siouxland-home-show-march-3-6-2022/article_621d88bd-162e-581c-
9de8-f435e346c2e7.html 
 
WIT-BCU Articulation: https://www.ktiv.com/2022/02/28/witcc-briar-cliff-university-partner-assist-
psychology-students/ 
https://www.siouxlandproud.com/news/local-news/briar-cliff-university-and-western-iowa-tech-
team-up-on-behavioral-analysis-and-psychology-programs/?fr=operanews 
 
Storm Spotter Training: https://www.ktiv.com/2022/02/28/local-national-weather-service-offices-
announce-storm-spotter-training-sessions/ 
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