
 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING 
Date: Monday, June 13, 2022 
Time: 4:00 pm 
Location: WITCC Campus – Sioux City, Board Room A507 
 
A joint meeting with the Western Iowa Tech Community College Board, the Northwest Area 
Education Agency Board of Directors, and the Northwest Iowa Community College Board of 
Directors will be held on Monday, June 13, 2022, at 5:00 pm in the ACE room (A113) on 
WITCC Campus, Sioux City, Iowa 

WITCC Mission 
As a comprehensive community college, our mission is to provide quality education and to 
economically enhance the communities we serve. 

Board Members 
Russell Wray, President | Tricia Sutherland, Vice President | Neal Adler | Bill Anderson | 
Blanca Martinez | Linnea Fletcher | Jeremy Ogle | Al Aymar | Derrick Franck 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Juline Albert, VP of Learning | Troy Jasman, VP of Finance 
and Administrative Services | Darin Moeller, Executive Dean of Instruction | Mike Logan, Dean 
of Information Technology | Jackie Plendl, Dean of Human Resources | Tawnya Beermann, 
Dean of Students | Christina Brandon, Interim Dean of Outreach and Information Technology 

Presenters:  
Dr. Erin Volk, Director of Institutional Research and Resource Development | Lora 
VanderZwaag, Registrar | Mark Munger, General Manager for KWIT | Carmen Wilson, 
Associate Dean – Corporate College 

 

Item Presenter 

I. Call Meeting to Order Russ Wray 

II. Roll Call of Directors Brenda Wright 

III. Oral Communications  

IV. Written Communications  

A. Thank you – Kiwanis in addendum JUN-22-1, page 1  



Item Presenter 
B. Thank you – Denison Schleswig After Prom in addendum JUN-22-

2, page 2  

C. Thank you – Cynthia Flammang in addendum JUN-22-3, page 3  

V. Consent Items  
A. The minutes of the regular Board of Directors meeting held May 9, 

2022  

B. The Financial Report for May 2022 in addendum JUN-22-4, pages 4-
10  

C. A list of General Fund bills in addendum JUN-22-5, pages 11-38. 
Additional bills may be presented at the Board Meeting.  

D. The Personnel Report Regular Appointments in addendum JUN-22-6a, 
pages 39-41. The Community and Continuing Education instructor list 
in addendum JUN-22-6b, pages 42-43.  Additional Personnel Report 
may be presented at the meeting. 

 

E. Application and Certificate for Payment #2 in the amount of 
$29,309.40 to HCI Construction for Water Curtain Project in 
addendum JUN-22-7, pages 44-45 

 

F. Application and Certificate for Payment #1 in the amount of $8,075.00 
to CW Suter Services for the Kiser Bldg. Chiller Replacement project in 
addendum JUN-22-8, pages 46-47 

 

G. Application and Certificate for Payment #6 in the amount of 
$88,596.82 to Hasselhoff Construction, Inc. for the Cherokee Nursing 
Renovation Project in addendum JUN-22-9, pages 48-51 

 

Motion needed for Consent Items  

VI. Administrative Reports  
A. Graduation Report for Spring 2022 in addendum JUN-22-10, page 52-

53 
Tawnya Beermann 
Lora VanderZwaag 

B. Summer Semester Credit Enrollment Report will be brought into the 
Board Meeting. Terry Murrell 

C. Resolution Approving Assignment and Assumption Agreement 
between Lopez Foods Inc., and Western Iowa Tech Community 
College in addendum JUN-22-11, pages 54-60 
Motion Needed 

Darin Moeller 
Carmen Wilson 

D. SBDC Subcontract agreement with Iowa State University in 
addendum JUN-22-12, page 61-128 
Motion Needed 

Darin Moeller 
Carmen Wilson 

E. OSHA Agreement in addendum JUN-22-13, pages 129-134 
Motion Needed 

Darin Moeller 
Carmen Wilson 

F. KWIT KOJI Fundraising Campaign in addendum JUN-22-14, page 135 Troy Jasman 
Mark Munger  

G. Project Closeout Applied Technology Partial Roof Replacement in 
addendum JUN-22-15, pages 136-139 
Motion Needed 

Troy Jasman 

H. Sun Ridge Court Siding Proposal in addendum JUN-22-16, page 140 
Motion Needed Troy Jasman 

I. Bellevue University Memorandum of Understanding in addendum 
JUN-22-17, pages 141-145 Troy Jasman 



Item Presenter 
Motion Needed 

J. Board Policy Updates - 2nd Reading – in addendum JUN-22-18, pages 
146-148 
Motion Needed 

Brenda Wright 

K. Community Colleges for Iowa Report in addendum JUN-22-19, pages 
149-150 Derrick Franck 

L. President Report 
1. FY22 Budget 
2. Legislative Update 
3. CC for Iowa Conference Registration 
4. Career Academy Grant Update 
5. WITCC In the News in addendum JUN-22-20, pages 151-154 
6. Other 

Terry Murrell 

VII. Unfinished Business 

A. Individual Board Member comments 

B. July 11, 2022 – July Board meeting – Sioux City WITCC Campus – starting at 4:00 pm 
C. Community Colleges for Iowa Annual Conference will be held on July 20, 21, and 22, 2022 – on 

WITCC Sioux City Campus 
D. The August 8, 2022 – August Board meeting – Sioux City WITCC Campus -  

For more information about Student Activities on Campus, check out the Campus Calendar here 
VIII. Adjournment 

Motion Needed 
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WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING MINUTES 
Date: Monday, May 9, 2022 
Time: 4:00 pm 
Location: WITCC Campus – Sioux City, Board Room A507 

WITCC Mission 
As a comprehensive community college, our mission is to provide quality education and to 
economically enhance the communities we serve. 

Board Members 
Russell Wray, President | Tricia Sutherland, Vice President | Blanca Martinez | Linnea 
Fletcher | Jeremy Ogle | Al Aymar | Derrick Franck 

Brenda Wright, Board Secretary  

Absent: Neal Adler, Bill Anderson 

Administration: 
Terry Murrell, College President | Juline Albert, VP of Learning | Troy Jasman, VP of Finance 
and Administrative Services | Darin Moeller, Executive Dean of Instruction | Mike Logan, Dean 
of Information Technology | Jackie Plendl, Dean of Human Resources | Tawnya Beermann, 
Dean of Students | Christina Brandon, Interim Dean of Outreach and Information Technology  

Presenters:  
Carmen Wilson, Associate Dean of Corporate College | Sima Dabir, Associate Dean of 
Instruction | Logan Bishop, student | Corrina Bertness, student | Corrina Del Angel, student 
| Amber Pelsor, student | Nathalia Burgos, student | Bryana Mendez, student | Tiffany Riddell, 
student | Bill Clifford, Alumnus 

 

Item  

Meeting was called to order by Russell Wray at 4:00 pm.  

Roll Call of the directors was taken by Brenda Wright 

No oral communications were brought forward to the Board. 

Two Written Communications were presented to the Board.   
Consent Items were reviewed by board members.  Derrick Franck made a motion to approve and it was 
seconded by Jeremy Ogle.  All were in favor and the motion was carried. 
Administrative Reports 
Terry passed out certificates to honor the board members for Iowa School Board Recognition Week. Terry 
thanked them for their service. 
Terry also presented a plan to the board for the Equity and Title IX Designations. Terry explained that we 
needed to update our designees.  Jeremy made a motion to approve the designees listed in the memo.  Tricia 
Sutherland seconded the motion.  All members were in favor.  Motion carried. 



Item  
Terry Murrell introduced Sima Dabir and her group of students to present the PTK International Awards Report. 
WITCC is #1 out of 1300 international chapters. Received many regional and international awards.  
Mike Logan and Christina Brandon gave an IT Annual Update in addendum MAY-22-10, pages 41-42. This is the 
first annual report to the board.  This report will shared many of the projects completed through Board-
approved funding  
Christina Brandon presented the Student Technology Purchase plan for 2022-2023 academic year.  Tricia 
Sutherland made a motion to approve and it was seconded by Linnea Fletcher.  All were in favor.  Motion was 
carried. 
Troy Jasman presented a list of After Prom Sponsorships that Western Iowa Tech donated to.  The number of 
requests that we have received seems to be dwindling since COVID. 
Troy Jasman and Carmen presented the bids and award for the 2022-1 Multiple Industrial Jobs Training 
Agreement and Resolutions.  Requesting to accept the Robert Baird bid. Motion was made by Jeremy Ogle and 
seconded by Tricia Sutherland. All members were in favor and motion was carried and passed at 4:27 pm. 
Troy Jasman also prosed the WITCC Gaylord Smith Building and Industrial Trade Center Building Storm Sewer 
Improvements Project to the Board.  This project would improve the storm sewer near the Gaylord Smith 
building as well as the Industrial Trade Center building.  Bids same under projection by the architects.  Al Aymar 
made a motion to approve and it was seconded by Linnea Fletcher.  All members were in favor.  Motion carried. 
Brenda Wright brought two board policy updates to the board for a first reading.  These will also be brought 
to the next board meeting for approval.  
Derrick Frank gave a summary from the last meeting with Community Colleges for Iowa.  Community Colleges 
for Iowa is the new name for the Iowa Community College Association for Trustees (IACCT)..  
Terry Murrell gave a President‘s Report 

1. FY22 Budget 
We are on task to hit our budget. We are preparing for next year’s budget. 

2. Legislative Update 
No updates yet 

3. IACCT Conference Registration 
Registrations coming in. Please let us know if you are planning to attend. 

4. Audit and Finance Committee 
We are looking at creating an audit and finance committee for the board members.  More 
information to come.   

I. Motion for adjournment was made by Linnea Fletcher and was seconded by Derrick Franck. All were in 
favor. Motion was carried. Meeting was adjourned at 4:36 pm 
 
 

 _________________________________________   ____________________________________  
Russell Wray, Board President    Brenda Wright, Board Secretary 
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Western Iowa Tech Community College
4647 Stone Ave  •  Sioux City, Iowa 51106

712-274-6400  •  800-352-4649
www.witcc.edu

 
 
 

DATE:          June 6, 2022 
 
TO:              Terry Murrell, President 
 
FROM:       Tawnya Beermann, Dean of Students 
                    Lora VanderZwaag, Registrar  
 
RE:              WITCC Spring 2022 Graduation Report 
  
Background  
 
Graduation day, one of WITCC’s most public-facing events, is an exciting time of sharing moments 
of pride, accomplishment, and a look toward the future with our students.  It is also our greatest 
opportunity to showcase WITCC’s positive impact in the communities we serve.    
 
This year, the WITCC graduation ceremonies had a fresh new look, with all graduates wearing 
black regalia with lime green tassels and a silver WIT logo.  A new banner displayed above the 
stage. These changes were a collaborative effort with the WITCC Marketing department, and 
have been well-received.  
 
Spring 2022 graduation day included three events hosted at the Sioux City Tyson Events Center: 
 2:00 PM   Nursing Pinning Ceremony 
 4:00 PM   Health Science programs and Arts & Sciences programs 
 6:00 PM   Career & Tech programs (non-medical), and HISED and Gateway to College  
 
WITCC 2022 Spring graduation day was a huge success thanks to all of the cross-college 
collaboration prior to and the day of the event.  
 
Spring 2022 graduation numbers are up this year, rebounding from a decline over the last three 
years.  Gains reflect in Associate of Applied Science degrees and Certificates.  Perhaps some of 
this gain is attributed to the Last Dollar Scholarship opportunities.  This is welcome news, as we 
move out of a pandemic, and continue to put our efforts toward addressing the workforce crisis.  
Arts & Sciences completions rebounded slightly.  We hope to see this trend continue with the 
implementation of the specific transfer degrees.  These numbers are a true testament to the 
support that WITCC provides to students to help them persist and complete their goals, especially 
in times of great uncertainty.   
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Western Iowa Tech Community College
4647 Stone Ave  •  Sioux City, Iowa 51106

712-274-6400  •  800-352-4649
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DATE:  June 6, 2022 
 
TO:  Dr. Terry Murrell, President 
 
FROM:  Darin Moeller, Executive Dean of Instruction 

Carmen Wilson, Associate Dean – Corporate College 
Sam Pribil, Economic Development Coordinator 

 
RE:  260E Preliminary Agreement for Lopez Foods Inc. 
 
The first formal step in initiating a 260E Iowa New Jobs Training (INJT) Project is the execution of a 
Preliminary Industrial New Jobs Training Agreement.  The preliminary agreement establishes a State 
recognized INJT project start date. 
 
Lopez Foods Inc. will be expanding its workforce in its Cherokee, Iowa location.  Below is a synopsis of 
Lopez Foods Inc.  Attached is the preliminary Iowa New Jobs Training Agreement.   
 
As noted in Article III, section 3.4 in the Preliminary Agreement, all commitments of the Lopez Foods Inc. 
and Western Iowa Tech Community College under this Preliminary Agreement are subject to the 
condition that mutually agreeable terms of a permanent training agreement shall be reached on or 
before June 13, 2024.  It is understood and agreed that if such a final agreement is not reached; neither 
Lopez Foods Inc. nor Western Iowa Tech Community College shall be obligated to proceed with a training 
program.   
 
Company Description: 
Lopez Foods, Inc has been a manufacturer of beef, pork, and poultry products for over 51 years. 
Currently, Lopez Foods, Inc. has over 600 employees located in Oklahoma. In the summer of 2019, Lopez 
Foods, Inc, purchased the Iowa Food Group, LLC’s processing facility in Cherokee, Iowa, and has plans to 
expand its operations in Northwest Iowa. 
 
Recommendation: 
It is the administrative recommendation that the Board approves the Preliminary Iowa New Jobs Training 
Agreement with Lopez Foods Inc. 
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WESTERN IOWA TECH COMMUNITY COLLEGE 
 
 
Industrial New Jobs Training Program. 

(Lopez Foods Inc.) 
 

- Resolution Approving Preliminary Industrial New Jobs Training Agreement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOTICE MUST BE GIVEN PURSUANT TO IOWA CODE 
CHAPTER 21 AND THE LOCAL RULES OF THE COLLEGE. 
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 ________________, 2022 
 
 

The Board of Directors of Western Iowa Tech Community College met in ___________ 
session, at ____________________________________, ________________, Iowa, at _______ 
o'clock __.M., on the above date.  There were present President Russell Wray, in the chair, and 
the following named Board Members: 
 
 
 __________________________________________________ 
 
 
 __________________________________________________ 
 
 
 Absent:____________________________________________ 
 
 
 * * * * * * * 
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Board Member _______________________ introduced the following Resolution entitled 
"RESOLUTION APPROVING THE PRELIMINARY INDUSTRIAL NEW JOBS TRAINING 
AGREEMENT", and moved that the same be adopted.  Board Member 
_______________________ seconded the motion to adopt.  The roll was called and the vote was, 
 

AYES:  _______________________________________ 
 
 

  _______________________________________ 
 
 

NAYS:  _______________________________________ 
 

Whereupon, the President declared the Resolution duly adopted. 
 

RESOLUTION APPROVING THE PRELIMINARY INDUSTRIAL NEW 
JOBS TRAINING AGREEMENT 

 
WHEREAS, the Western Iowa Tech Community College (the "Community College") is in 

need of funds to carry out a new jobs training project as hereinafter described; and, it is deemed 
necessary that it should provide funds to pay the costs thereof in an amount to be determined upon 
completion of the budget for the project as authorized by Chapter 260E and 260F, Code of Iowa, 
as amended (the "Act"); and 
 

WHEREAS, a Preliminary Industrial New Jobs Training Agreement (the "Preliminary 
Agreement") has been negotiated with the Lopez Foods Inc. (the "Employer"), which Preliminary 
Agreement established a new jobs training program to educate and train certain persons employed 
by Employer in new jobs and such Preliminary Agreement is deemed to be beneficial to the 
Community College and Employer; and 
 

WHEREAS, the form of Preliminary Agreement has been presented to this Board and is 
deemed to be appropriate for the purpose; and 

 
WHEREAS, before Industrial New Jobs Training Certificates or a fund advance may be 

issued to fund the project contemplated by the Preliminary Agreement, it is necessary to comply 
with the provisions of the Act and to approve the execution of the Preliminary Agreement. 
 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 
WESTERN IOWA TECH COMMUNITY COLLEGE: 

 
That the Preliminary Agreement with Lopez Foods Inc. and the form thereof are hereby 

approved and the President of the Board and Secretary of the Board are authorized to sign the 
Preliminary Agreement on behalf of the Community College. 
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PASSED AND APPROVED this _____ day of __________, 2022. 

 
 

_____________________________________ 
President of the Board of Directors 

 
ATTEST: 
 
 
______________________________ 
Secretary of the Board of Directors 
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 CERTIFICATE 
 
STATE OF IOWA    ) 

) SS 
COUNTY OF WOODBURY ) 
 

I, the undersigned Secretary of the Board of Directors of the Western Iowa Tech 
Community College in the Counties of Buena Vista, Carroll, Cherokee, Crawford, Harrison, Ida, 
Monona, Plymouth, Sac, Shelby, Sioux and Woodbury, State of Iowa, do hereby certify that 
attached is a true and complete copy of the portion of the corporate records of said School showing 
proceedings of the Board, and the same is a true and complete copy of the action taken by said 
Board with respect to said matter at the meeting held on the date indicated in the attachment, which 
proceedings remain in full force and effect, and have not been amended or rescinded in any way; 
that meeting and all action thereat was duly and publicly held in accordance with a notice of 
meeting and a tentative agenda, a copy of which was timely served on each member of the Board 
and posted on a bulletin board or other prominent place easily accessible to the public and clearly 
designated for that purpose at the principal office of the Board (a copy of the face sheet of said 
agenda being attached hereto) pursuant to the local rules of the Board and the provisions of Chapter 
21, Code of Iowa, upon reasonable advance notice to the public and media at least twenty-four 
hours prior to the commencement of the meeting as required by said law and with members of the 
public present in attendance; I further certify that the individuals named therein were on the date 
thereof duly and lawfully possessed of their respective offices as indicated therein, that no board 
vacancy existed except as may be stated in said proceedings, and that no controversy or litigation 
is pending, prayed or threatened involving the incorporation, organization, existence or boundaries 
of the School or the right of the individuals named therein as officers to their respective positions. 
 

WITNESS my hand hereto affixed this _________ day of ___________________, 2022. 
 
 

______________________________________ 
Secretary of the Board of Directors of the Western 
Iowa Tech Community College in the Counties of 
Buena Vista, Carroll, Cherokee, Crawford, Harrison, 
Ida, Monona, Plymouth, Sac, Shelby, Sioux and 
Woodbury, State of Iowa 

 
 
 
01827134-2\13026-1000 
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Western Iowa Tech Community College
4647 Stone Ave  •  Sioux City, Iowa 51106

712-274-6400  •  800-352-4649
www.witcc.edu

 
 
 

DATE:  June 8, 2022 
 
TO:  Dr. Terry Murrell, President 
 
FROM:  Darin Moeller, Executive Dean of Instruction 

Carmen Wilson, Associate Dean – Corporate College 
 
RE: Renewal of Region VII OSHA Training Education Center of Metropolitan 

Community College Client Agreement with Western Iowa Tech Community 
College. 

 
Western Iowa Tech Community College entered into a partnership with Metropolitan 
Community College in Kansas City, Missouri, as an OSHA Outreach Host Training Center.  
This was last approved by the Board in June of 2021.  The current agreement with 
Metropolitan Community College expires with the new fiscal year and requires board 
approval and appropriate signatures to continue the partnership. 
 
As the area’s only OSHA Training Institute Education Center, Western Iowa Tech 
Community College is equipped to help keep our local area companies current in required 
safety training.  Other host locations in Region VII include Ozark Technical Community 
College in Missouri, Wichita Area Technical College and Wichita Area Builders Association 
in Wichita, Kansas, and Kirkwood Community College. 
 
 
Recommendation: 
It is the administrative recommendation that the Board approves the renewal of the 
Region VII OSHA Training Institute Education Center Client Agreement between 
Metropolitan Community College and Western Iowa Tech Community College. 

JUN 22 13

129



  

  

Client Agreement #___23-0601__ (Agreement) 
  

This Client Agreement (“Agreement”) is entered into by and between the Junior College District of 
Metropolitan Kansas City, Missouri a/k/a Metropolitan Community College (MCC), a public community college 
district and political subdivision of the State of Missouri, having a principal office is located at 3200 Broadway, 
Kansas City, Missouri 64111, and Western Iowa Technical College (collectively herein, “Client” and “Host 
Training Organization”), whose principal office is located at 4647 Stone Avenue, Sioux City, Iowa 51106 on the 
_8th_ day of _June_ 2022 (“Effective Date”).  

 
MCC is designated as an OSHA Training Institute Education Center identified by the OSHA Department 

of Training & Education as the “Great Plains OSHA Education Center” (GPOEC) for OSHA Region VII (Missouri, 
Kansas, Nebraska and Iowa).  The Client desires to engage the professional services of MCC’s Workforce & 
Economic Development (MCC-WED), located at 20301 East 78 Highway, Independence, Missouri 64057, to 
provide MCC’s GPOEC Host Training Organizations oversight (Services) pursuant to this applicable client 
agreement between MCC and said client (“Client Agreement”). MCC has expressed an interest in providing 
these Services.  For good and valuable consideration described herein, the parties agree as follows with respect 
to Client’s provision of Services: For good and valuable consideration as described herein, the parties hereto 
agree as follows: 
 
1. Scope of Services. MCC agrees to provide services to include a relationship between MCC’s GPOEC 
and Client for Client’s delivery of courses through MCC’s GPOEC, as further detailed in Exhibit A – OSHA 
Training Services, attached hereto and incorporated herein. Services shall be provided through Western Iowa 
Technical College.    
2.  Location; Schedule of Services. Services shall be provided by MCC at the location defined by Western 
Iowa Technical College.  
3. Term. The term of this Agreement shall be from July 01, 2022 through June 30, 2023 and may be 
extended upon the mutual written agreement of the parties.  
4. Fees and Expenses. Client shall pay MCC in an amount up to eight thousand dollars  ($8,000.00).  Add 
additional fee schedule detail as needed . Client agrees to pay Client undisputed amounts within thirty (30) days’ 
of receipt of a properly itemized invoice from MCC. 
5. Notices. All communications relating to this Agreement shall be in writing and directed to MCC to the 
attention of Letonia Torrence/wedfes@mcckc.edu; to Client to the attention of Jason Erickson/ 
jason.erickson@witcc.edu.  
6. Cancellation. If Client cancels all or part of Services that MCC is scheduled to provide on specific 
dates and times (Scheduled Services) within 48 hours of the date and begin time of said Scheduled Services, 
Client shall pay MCC a cancellation fee (Cancellation Fee) in the amount of the non-refundable fees and 
expenses incurred by MCC related to such Scheduled Services. Client shall remit to MCC the Cancellation Fee 
within thirty (30) days of receipt of MCC’s invoice for the same. 
  

Execution of this Agreement constitutes Client’s acceptance of the Client General Terms and Conditions of 
MCC on behalf of WED (the “Terms”), incorporated herein by reference and made a part of this Agreement, 
found at: www.mcckc.edu/workforce-solutions/docs/WED_Client_GTC.pdf]. The parties have caused this 
Agreement to be executed by their authorized representatives, with signature confirming acceptance of the 
Agreement, any incorporated documents and exhibits, along with the Terms.  

   
Junior College District of Metropolitan  Western Iowa Technical College 
Kansas City, Missouri 
 
By:   By:   
   
Name: Suzanne Gochis  Name:   
 
Title: Vice Chancellor of Instruction / CAO  Title:   
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EXHIBIT A – OSHA Training Services 
To Client Agreement #__23-061_____ 

     
A. GPOEC and MCC LOGOS. 
 
Metropolitan Community College owns and controls the use of all logos associated with MCC and MCC 
Workforce and Economic Development.  Use of these marks is prohibited without review of the final 
presentation and written “grant of use” by MCC.  The use of OSHA logos has been granted to MCC and such 
use can be shared with the Host Training Organization with review of the final presentation and written “grant 
of use” by MCC. 
 
It is expected that Host Training Organization, in contributing to the success of this Agreement, will promote 
the logos of the GPOEC.  Therefore, GPOEC and Host Training Organization jointly agree to coordinate and 
develop signage representing GPOEC and Host Training Organization to be displayed at the entrance to 
classrooms and prominently inside classrooms during all training conducted under this agreement.  During 
GPOEC training, no other organization will be displayed or promoted that will interfere with the branding of 
GPOEC training being conducted or this Agreement between GPOEC and Host Training Organization. 
 
Dissemination of promotional materials (including electronic and print media) for courses conducted at Host 
Training Organization locations must prominently feature the name of GPOEC and must include verbiage 
clearly stating the term “Host Training Organization” and avoid using OSHA-approved, satellite training center, 
affiliate, consortium member/partner, and/or other misleading terms. 
 
B. TERRITORY. 
 
MCC is allowed to offer open-enrollment OSHA Department of Training and Education (DTE) courses in the 
OSHA Region VII service area (Iowa, Kansas, Missouri, and Nebraska).  MCC may offer OSHA contract 
courses in any other state in the United States outside of Region VII to a specific organization and its’ 
members or employees.  Host Training Organizations will adhere to these requirements.  MCC will not grant 
exclusive territories to any Host Training Organization.  As required by the U.S. DOL, OSHA Department of 
Training & Education, Host Training Organizations may not contract directly with any client for training outside 
of Region VII.   
 
C. MCC Responsibilities. 
 
MCC shall provide the following:  
 

1. Administrative Support: Provide administrative support for class records such as; attendance sheets, 
certificates of completion, course evaluations, and any necessary OSHA Training Institute 
documentation. 
• Course documentation will be provided to Host Training Organization as agreed upon.  This can be 

either a hard copy or a computer template. 
 

2. Provide OSHA Trainer cards and certificates of completion to participants for the Train the Trainer and 
Update courses. 
• OSHA 500, 501, 502, and 503 courses 

 
3. Provide OSHA certificates of completion for participants in all other GPOEC courses. 

 
4. Provide OSHA 10 and 30 Hour Outreach cards for students completing the OSHA 10 and 30 Hour 

Outreach Construction or General Industry courses.   
 

5. Marketing: Advertise for Host Training Organization courses through marketing avenues such as:  
Great Plains OSHA Education Center, MCC website, course catalogs, and conferences/conventions. 
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6. Reporting/Recordkeeping: MCC will provide accurate and timely training activity data from Host 
Training Organization to the OSHA Directorate of Training and Education on a regular basis as 
determined by OSHA. 
• Originals of GPOEC Course Evaluations completed by students in Host Training Organization 

classes will be sent by GPOEC to the OSHA Directorate of Training and Education when requested 
by DTE.  GPOEC will retain copies of all required OSHA forms.  

   
7. Monitoring and Evaluation:  MCC will monitor the performance of the Host Training Organization under 

this Agreement. Monitoring and evaluation will include: review of reports submitted to MCC, review of 
instruction staff qualifications, attendance records, and evaluation of instructors during course 
presentations. 

 
8. Instructors: MCC shall provide qualified instructors upon request by Host Training Organization or in the 

case of first time presentation of a course.  The instructor shall be paid out of revenues from student 
tuition, to include all travel/lodging expenses. 

 
D. Host Training Organization Responsibilities. 

 
Host Training Organization shall provide the following: 

 
1. Maintain status as a Non-Profit organization with physical locations within Region VII. 

 
2. Recruit and/or provide qualified instructors to deliver OSHA-approved coursework and materials.  All 

instructors must be approved by MCC prior to teaching. 
a. Maintain copies of resumes, certifications, and GPOEC certificates/trainer cards for all qualified 

instructors. 
b. All instructors must meet qualifications set by the OSHA Directorate of Training and Education.   
c. MCC will waive tuition for Host Training Organization qualified instructors needing to take 

specific courses at MCC to become qualified or renew their qualifications as GPOEC instructor. 
d. Host Training Organization will cover the cost of hotel and per diem expenses in these 

instances. 
 

3. Provide a training schedule to MCC on a quarterly basis or one month prior to the class scheduled date. 
 

4. Provide a classroom, and necessary media equipment (LCD, PC, Screen, Whiteboard, etc.).  
Refreshments shall be provided at the discretion of Host Training Organization. 

 
5. Provide marketing and sales support. Host Training Organization will work in coordination with MCC to 

insure consistent promotion of the GPOEC.  Dissemination of promotional materials including electronic 
and print media for courses conducted at Host Training Organization Locations must prominently feature 
the MCC – Great Plains OSHA Education Center name and must include verbiage clearly stating the 
term “Host Training Organization”, and avoid using other terms such as OSHA-approved, certified, 
satellite training center, consortium member/partner, etc. 
   

6. Complete and return necessary classroom paperwork provided by MCC: 
a. OSHA requires timely documentation of training courses.  Completed class packets and reports 

must be returned immediately (within seven (7) business days) after course completion. 
b. Retain copies of all student registration records, student sign-in sheets for each course, and 

student evaluations.  Records shall be maintained for five (5) years plus present year. 
 

7. Support GPOEC Outreach Trainer monitoring activity as requested and schedules permit. 
 
 
 

E. REVENUE SHARING 
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1. MCC will receive a per student fee for each GPOEC course hosted by Host Training Organization.  Per 
student rate is determined by class length and are as follows: 

a. (4) day courses = $120.00 per student 
b. (3) day courses = $100.00 per student 
c. (2.5) day courses = $75.00 per student 
d. (1.5) day courses = $54.00 per student 
e. (1) day courses = $36.00 per student 
f. (.5) day courses = $21.00 per student 
g. The following OSHA courses will include an $8 per student charge for OSHA Trainer Cards:  500, 

501, 502, 503 
 

2. Standard fees listed above remain until the HTO exceeds $25,000 in invoices from MCC.  Once the 
HTO has exceeded $25,000, each per-student base fee will be reduced by 20%.   

3. Contract GPOEC Classes – GPOEC courses may be sold to a single organization for a fixed fee.  Such 
courses are referred to as “contract courses”.  Contract courses may be priced at the discretion of Host 
Training Organization.  MCC shall receive (10%) of gross revenues for each contract course presented. 

 
 

F. MARKETING  
 
1. It is expected that Host Training Organization will provide at least three, if not all, of the following 

marketing efforts to increase enrollment in Great Plains OSHA Education Center open enrollment 
GPOEC courses: 

a. Direct mail marketing 
b. Email marketing 
c. Telemarketing 
d. Newsletter articles 
e. Newsletter course listing 
f. Press releases 
g. Participation and promotion at trade shows or similar events 

 
G. GUEST PROVISIONS 
 
MCC extends free training to OSHA personnel limited to two seats per open enrollment class based on 
availability.  Host Training Organization will be expected to support this policy. 
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EXHIBIT A 
 

OFFICE SPACE REQUIREMENTS  
 

In addition to the provisions of the memorandum, the following are incorporated by reference: 
 
1. Bellevue University agrees to pay $12,000 to Western Iowa Tech Community College annually 
for the use of office space as negotiated with the partner institution. This amount is intended to cover 
utility and administrative expenses related to the partnership. The $12,000 will be paid within 30 days of 
the initial office opening date and on the anniversary of the opening date each year, upon receipt of invoice 
provided by Western Iowa Tech Community College. 
 
2. Western Iowa Tech Community College agrees to provide dedicated office space and internet 
service for a full-time Bellevue University Relationship Manager. Due to FERPA requirements, the work 
environment provided needs to be within an office that can be locked and student records are not in easy 
access to bystanders. Additionally, space needs to be available for the Relationship Manager to have 
private conversations with students. The space shall be used for post-secondary educational purposes only. 
Along with office space, a desk and chair will be included. Office to be in move-in condition. Western 
Iowa Tech Community College to provide IT support as reasonably needed. Bellevue University will 
provide all hardware (computers and printers) and troubleshooting for such equipment through their own 
IT Department. Bellevue University shall furnish at its expense telephone services at said premises and 
pay for its use. 
 
3. Bellevue University and Western Iowa Tech Community College agree to insure their respective 
real and personal property for the full insurable value. Such insurance shall cover losses included in the 
special form causes of loss (formerly all risks coverage). To the extent permitted by their policies the 
parties waive all rights of recovery against each other. Bellevue University shall obtain commercial 
general liability insurance in the amounts of $500,000.00 each occurrence and $1,000,000.00 annual 
aggregate per location. Such policy shall include liability arising from premises operations, independent 
contractors, personal injury, products and completed operations and liability assumed under an insured 
contract. This policy shall be endorsed to include Western Iowa Tech Community College as an additional 
insured. Prior to the time the lease takes effect, Bellevue University will provide Western Iowa Tech 
Community College with a certificate of insurance with these property and liability insurance 
requirements, such certificate shall include 30 days advance notice of cancellation to Western Iowa Tech 
Community College. A renewal certificate shall be provided prior to expiration of the current policies. 
Bellevue University will not do or omit doing any act which would invalidate any insurance or increase 
the rate in force on the premises.  Bellevue University further agrees to be liable for and to promptly pay, 
as if current rental, any increase in insurance rate on said premises and on the building of which said 
premises are a part, due to increased risks or hazards resulting from Bellevue University' s use of the 
premises otherwise than as herein contemplated and agreed. Each party shall be liable to the other for all 
damage to the property of the other negligently, recklessly or intentionally caused by that party (or their 
agents, employees or invitees), except to the extent the loss is insured, and subrogation is waived under 
the owner's policy. Except for negligence of Western Iowa Tech Community College, Bellevue 
University will protect, defend and indemnify Western Iowa Tech Community College from and against 
all loss, costs, damage and expenses occasioned by, or arising out of, any accident or other occurrence, 
causing or inflicting injury or damage to any person or property, happening or done in, upon or about the 
premises, or due directly or indirectly to the tenancy, use or occupancy thereof, or any part thereof by 
Bellevue University or any person claiming through or under Bellevue University. 
 
4. Western Iowa Tech Community College agrees to provide access to campus wide alerts as related to 
security and weather. 
 
5. This agreement shall commence on the 1st day of July, 2022, and end on the 30th day of June, 2027, 
unless sooner terminated as provided hereinafter or extended as agreed by both   parties. 
 
6. This agreement shall be construed and be enforceable in accordance with the laws of the State of 
Iowa. 
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May 16, 2022 
 
 
TO: Dr. Terry Murrell, President 
From: Brenda Wright, Board Secretary 
RE: Board Policy Revisions – 2nd Reading 
 
The following Board Policy revision is being presented to the WITCC Board of Directors for a second 
reading as follows: 
 
101 – Brief History of Western Iowa Tech (Merged Area XII) 
206.1 – Nondiscrimination Policy 
  
The Brief History policy has been updated to state that WITCC is accredited by The Higher Learning 
Commission. 
 
The Nondiscrimination Policy has been updated to reflect the Equity and Title IX designations previously 
approved the Board.  
 
It is the administrative recommendation to approve these board policy changes. 
 
 

JUN 22 18
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 1/8/96 
 

Legal Reference:  (Code of Iowa) 

Date of Last Revision 1/12/98 
 

 

Date of Current Revision  
 

 

Related Administrative Procedures and Cross 
References  

 

 

 

 
 

 Series Number:  101 

Title Brief History of Western Iowa Tech (Merged Area XII) 

  
Western Iowa Tech Community College was organized in August 1966 when the Iowa State Board of Public 
Instruction accepted a plan submitted by the counties of Ida, Monona, Plymouth, and Woodbury to merge 
for the creation of an Area Vocational-Technical School.  A special school election was held on November 
3, 1966, to determine the members of the Board of Directors.  The Board selected Dr. Robert H. Kiser as 
the Chief Administrator and named the school Western Iowa Tech. In 1991 Dr. Kiser retired from the 
presidency after 25 years of service. Dr. Robert E. Dunker was selected by the Board of Directors as the 
second president to lead the College. Dr. Dunker is an alumnus of WITCC, graduating with the very first 
class on June 1, 1967. 
 
Classes began on January 27, 1967, when the College assumed operation of three vocational-technical 
programs from the Sioux City Community Schools.  When the next school year began on August 28, 1967, 
seventeen full-time programs were in operation.  At the same time, all of the adult basic, high school 
completion, high school equivalency certificate, and occupationally oriented adult education programs were 
under the College's direction. 
 
Western Iowa Tech's boundaries were expanded on July 1, 1969, with the inclusion of Crawford County, 
and again in April 1971, when the community school districts of Willow, Aurelia, and Cherokee were added. 
 
In 1973 the College received approval to offer liberal arts courses in Denison and was thus designated a 
community college. At that time the College changed its name from Western Iowa Tech to Western Iowa 
Tech Community College. In 1987 the College received permission to offer a two-year associate of arts 
degree at the Sioux City campus and throughout Merged Area XII. Thus the college became a 
comprehensive community college. From 1990 through 1997, fall enrollment in credit classes grew 110% 
from 1,687 to 3,539.  
 
Construction of facilities at the main campus began in 1969 with the Trades and Industries Building and 
has continued as the needs of the College and its constituents required.  A major addition was completed 
in 1994 to form the Dr. Robert H. Kiser Building.  The Denison campus, begun in 1989 and fully completed 
in 1993, was a significant addition to the College's outreach.  Land was donated by the City of Denison, 
and the majority of construction was accomplished by students in the College's building trades programs. 
Construction of the Cherokee Campus and Conference Center was completed in 1996. This facility was 
made possible through a partnership between the College and the people of the Cherokee region.   
 
The College is a member of and is accredited by the North Central Association of Colleges and Schools. 
Higher Learning Commission (HLC). 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 11/12/2019 
 

Legal Reference:  (Code of Iowa) 

Date of Last Revision 8/10/2020 1/11/2022 
 

 

Date of Current Revision 1/11/2022 5/2/2022 
 

 

Related Administrative Procedures and Cross 
References  

 
302.1, 303.3, 400.17, 400.19, 400.2, 400.5(h), 
502.4, 805.3, 806.1 

 

 
 

 Series Number:  206.1 

Title All Personnel 

 Nondiscrimination Policy 

  

  
 

Western Iowa Tech Community College's official Non–Discrimination Policy will be as follows;  

Nondiscrimination Statement 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex, national origin, religion, age, disability, sexual orientation, gender identity, socioeconomic status, 
actual or potential parent, family or marital status, or other characteristic protected by law in its programs, 
activities, or employment practices as required by state and federal civil rights regulation. 

If you have questions or complaints, please reference Board Policies at www.witcc.edu/board or call (712) 
274–6400 ext. 1406 and/or email Jackie.plendl@witcc.edu (employees) or call (712) 274-6400 ext. 1488 
1491 and/or email Juline.albert@witcc.edu  Tawyna.Beermann@witcc.edu (students) or the Director of the 
Office for Civil Rights, U.S. Department of Education, John C. Kluczynski Federal Building, 230 S. Dearborn 
Street, 37th Floor, Chicago, IL 60604-7204, phone number (312) 730–1560, fax (312) 730–1576, TDD 800-
877-8339; email: OCR.Chicago@ed.gov. 

Abbreviated Equity Statement: 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex, national origin, religion, age, disability, sexual orientation, gender identity, socioeconomic status, 
actual or potential parent, family or marital status, or other characteristic protected by law, in its programs, 
activities, or employment practices as required by state and federal civil rights regulation. Individuals who 
feel they have been discriminated against can reference the Western Iowa Tech website, www.witcc.edu, 
for more information and contacts. 
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To: IACCT Board and Presidents 
CC: Liaisons, Assistants, and IACCT Staff 
  
Presentation: College and Career Transition Counselors (slides and recording will be posted in the 
member portal). 
  
Reports: 

• Presidents’ Report – The presidents had their retreat May 18-20 and a 
meeting on June 1. They discuss pursuing more shared services, 
leadership and professional development, and ongoing strategic priorities. 
At yesterday’s meeting they approved a recommended alcohol policy to 
the IACCT board and had presentations from UNI, ISU, and PTK.  

• Executive Committee Report – The committee discussed the proposed 
alcohol policy from the presidents and recommended approval. The 
committee also discussed employee evaluations and the summer meeting 
and conference. 

o Action: Unanimous approval of the proposed organizational policy 
on serving alcohol at events.  

• Executive Director’s Report – Please see the written report for details. 
Registration ends June 15th for the July Community Colleges for Iowa 
Conference!  

• Equity and Inclusion Report – The Alliance for Equity and Inclusion 
released preliminary strategic priorities. A handout was included in the 
folder.  

• Department of Education Report – Paula Nissen presented on two new 
websites with community college data and information: 

o Iowa Student Outcomes 
o Upcoming Postsecondary Employment Outcomes - Draft site 

• Advocacy Report – The legislative session ended on May 25th.  Iowa’s 
Community Colleges continue to see strong, bipartisan support in both 
chambers and we were able to achieve many of our priorities. Smith gave a 
summary: 

o Invest in Community Colleges: Iowa's Community Colleges rely on 
State General Aid and local property tax funding for core operations 
and staffing needed to sustain strong programs. We support 
increasing this critical funding to keep up with rising costs. 

§ State General Aid was increased by $6.5 million. While this 
was less than we requested or need, it was a higher 
percentage increase than any other part of Iowa’s education 
system. 

o Programs and Policies to Boost Enrollment: Nationally, Community 
College enrollment is down. While Iowa's numbers beat national 
trends, we are still seeing declines that need to be addressed. We 
support funding and policies to boost enrollment into the future. 
This includes strategies for supporting high school student 
exploration in post-secondary education and training options and 
making education accessible to everyone, in any stage of life. 

§ Part-time students were made eligible for the Last Dollar 
Scholarship, a very important expansion of access to this 
program for the students who need it most. 

§ More flexibility was given in hiring College and Career 
Transition Counselors. These positions can now be licensed 
counselors or other qualified professionals to ensure we 
can expand this successful program statewide. 

JUN 22 19
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o Collaboration to meet workforce training needs: Iowa's Community 
Colleges play a critical role in education, training, and retraining for 
Iowa's workforce. We support policies that maintain local decision-
making so that Community Colleges can continue to support their 
communities and business partners in meeting their needs. We 
also support the adequate, ongoing funding of the Iowa Skilled 
Workforce and Job Creation Fund and New Jobs Training 
programs. 

§ Workforce training funding sources were funded at status 
quo, including maintaining last year’s increase in 260F Job 
Training funding. 

o Our call to action for you: Please thank your legislators! We 
achieved many of our priorities this year and need to show our 
appreciation. Send them a note or give them a call. 

  
Action/Discussion Items: 

• Financial Oversight Committee – April financials were shared with no 
concerns. 

• Insurance Proposal – Insurance costs are set to increase 1.8%. 
o Action: Unanimous approval of the insurance proposal. 

• FY23 Contracts – For Laurie Wolf and Capitol Consultants. 
o Action: Unanimous approval of the contracts. 

  
Committee Reports: 

• ACCT – A regional Zoom meeting was held in May and registration is now 
open for the October Leadership Congress.  

• Awards – Awardees have all been informed and we are preparing for the 
ceremony at the conference in July.  

• Board Development and Leadership – Meeting today to discuss plans for 
the next year. 

• Board Standards and Operations – The alcohol policy was approved today 
and the committee is continuing to work on a new employee time off 
policy.  

• Community College Council – The council cancelled it’s meeting for June 
and tentatively plans to meet at our July conference.  

• Iowa Association of School Boards – The group is doing strategic planning 
and legislative priorities. They are also making decisions about future 
involvement with their national association. 

• FutureTracc – The committees met in May and Investment will meet again 
in July to discuss the participant fee structure.   

• Iowans for a Skilled Workforce PAC – Contribution goals and deadlines 
have been shared so now is the time to raise funds! 

  
Upcoming Events and Meetings: 

• June 29, Session Reflection Webinar 
• July 20-22, Community Colleges for Iowa Conference, Annual Membership 

Meeting and Board Meeting, WITCC 
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Graduation Ceremonies 
Schedule: https://siouxcityjournal.com/news/local/education/graduation-ceremony-dates-and-
times-for-siouxland-colleges-universities/article_6a8cdf33-ef34-5038-863b-e274f83782b5.html 
 
Interpreter Program: https://www.kwit.org/2022-05-13/newscast-05-13-22-thunderstorms-hail-hit-
siouxland-last-night-causing-downed-trees-and-power-outa 
https://www.siouxlandproud.com/news/local-news/siouxland-program-hoping-to-increase-
number-of-interpreters-in-the-area/ 
https://www.kwit.org/the-exchange/2022-05-23/the-exchange-05-18-22-bringing-broadband-to-
wifi-deserts-the-new-farmers-of-america-prairie-seminar 
 
Video Game Design: https://siouxlandnews.com/news/local/where-to-start-to-create-your-own-
video-game 
 
Le Mars Dual Enrollment: https://www.lemarssentinel.com/story/2949245.html 
 
Regional Career Academy Grant:  
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-community-college-
awarded-1m-grant-for-new-regional-center/? 
https://educateiowa.gov/article/2022/05/23/gov-reynolds-awards-15-million-career-academy-
grants-prepare-more-students-high 
https://world.einnews.com/pr_news/573626253/gov-reynolds-awards-1-5-million-in-career-
academy-grants-to-prepare-more-students-for-high-demand-fields 
https://www.ottumwacourier.com/news/local_news/ihcc-awarded-500k-through-career-
academy-incentive-fund/article_4bd1b6d6-dacd-11ec-9529-0b7009871f0c.html 
 
Robotics & Automation: https://siouxlandnews.com/news/local/local-college-program-
teaching-students-how-to-make-robots-work-for-us 
 
 
Brief References– 
Strategic Partners: https://siouxcountyradio.com/news/2022/05/05/bvu-and-hope-haven-make-
connections-through-strategic-partnership 
 
Alumni Stories– 
CNA to RN: https://siouxlandnews.com/news/local/mercyone-employee-transitions-from-cna-to-
rn-with-support-from-coworkers 
IVRS WITCC student, Novelist: https://educateiowa.gov/article/2022/05/24/agency-inspires-
novel-idea 
 
 
J1: https://iowacapitaldispatch.com/2022/05/17/human-trafficking-lawsuit-against-iowa-
college-survives-legal-
challenge/?fbclid=IwAR37qFdhKO7CDLUjkCEAAB7F168REg2ZEiZzHsAfoAMRFdgj5BAA3q8acbc 
https://www.southernminn.com/around_the_web/news/human-trafficking-lawsuit-against-iowa-
college-survives-legal-challenge/article_8746f422-0a0f-5adc-9810-bfd49ae28953.html 
https://www.kwit.org/spm-news-english/2022-05-18/newscast-05-18-22-covid-cases-and-
hospitalizations-up-in-ia-early-voting-begins 
https://siouxlandnews.com/news/local/federal-judge-05-18-2022 
https://kscj.com/2022/05/18/chilean-student-lawsuit-moves-forward-vs-w-i-t-businesses/ 
https://siouxcityjournal.com/news/local/crime-and-courts/trial-set-in-foreign-students-lawsuit-
against-witcc/article_959e7b86-6557-5b5a-995c-b12107d5fb72.html 
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https://globegazette.com/news/state-and-regional/trial-set-in-foreign-students-trafficking-
lawsuit-against-western-iowa-tech/article_03a876e5-b401-5d65-bc38-a1b50ad2eb4c.html 
https://www.siouxlandproud.com/news/local-news/trial-date-set-for-one-exchange-student-
human-trafficking-lawsuit-against-witcc/ 
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