
 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING 

Date: July 8, 2024 
Time: 4:00 pm 
Location: WITCC Sioux City Campus 

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and 

innovative education. 

Board Members 

Russell Wray, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Blanca 
Martinez | Linnea Fletcher | Mary Parker | Jeremy Ogle | Erin Muck 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Darin 
Moeller, Executive Dean of Instruction | Jackie Plendl, Dean of Human Resources | Tawnya 
Beermann, Dean of Students | Christina Brandon, Dean of Outreach and Information Technology 
| Revathi Vongsiprasom, Dean of Opportunity and Engagement | Erin Volk, Dean of Quality 

Presenters:  
Mike Meister, Director of College Effectiveness | Jason Palsma, Registrar | LaShawna Moyle, 
Coordinator for Inclusive Excellence |  

Item Presenter 

I. Call Meeting to Order Russ Wray 

II. Roll Call of Directors Brenda Wright 

III. Oral Communications  

IV. Written Communications  

A. Thank You – Asian Fest Committee in addendum JUL-24-1, 
page 1. 

 

V. Consent Items  



 

Item Presenter 

A. The minutes of the regular Board of Directors meeting held June 
8, 2024 

 

B. A list of General Fund bills in addendum JUL-24-2, pages 2-29. 
Additional bills may be presented at the Board Meeting. 

 

C. The Personnel Report Regular Appointments in addendum JUL-
24-3a, pages 30-31. The Community and Continuing Education 
instructor list in addendum JUL-24-3b, page 32.  Additional 
Personnel Report may be presented at the meeting. 

 

D. Application and Certificate for Payment #3 in the amount of 
$5,728.50 to Steve Harris Construction, Inc. for the WITCC GSM 
and Building H Storm Sewer Improvements Project in addendum 
JUL-24-4, pages 33-35 

 

E. Application and Certificate for Payment #1 in the amount of 
$55,839.10 to Van’t Hof Concrete, Inc. for the WITCC Cherokee 
Campus Paving Improvements Project in addendum JUL-24-5, 
pages 36-41 

 

F. Application and Certificate for Payment #8 in the amount of 
11,480.43 to Steve Harris Construction, Inc. for the WITCC 
Soccer Field Improvements Project in addendum JUL-24-6, 
pages 42-45 

 

G. Application and Certificate for Payment #3 in the amount of 
$654,422.47 to Steve Harris Construction, Inc. for the WITCC 
Parking Lot 4 Paving Improvements Project in addendum JUL-
24-7, pages 46-50 

 

Motion needed for Consent Items  

VI. Administrative Reports  

A. Appointment of Secretary and Treasurer, Chapter 279.3, 
Oath of Office, Chapter 277.28, Code of Iowa, 2024 and 
required bond Chapter 291.2. 
Motion Needed 

Russell Wray 
Brenda Wright 

Troy Jasman 

B. ICCLI Participation Report and Appointment in addendum 
JUL-24-8, pages 51-52. 
Motion Needed 

Jackie Plendl 
Mike Meister 

C. LINC Participation Report and Appointment in addendum 
JUL-24-9, pages 53-55 
Motion Needed 

Jackie Plendl 
LaShawna Moyle 

Jason Palsma 

D. Leadership Siouxland Program Report in addendum JUL-24-
10, pages 56-57 

Jackie Plendl 

E. Board Policy Updates – 2nd Reading in addendum JUL-24-11, 
pages 58-67 
Motion Needed 

Jackie Plendl 

F. Detail Budget in addendum JUL-24-12, pages 68-78 
Motion Needed 

Troy Jasman 



 

Item Presenter 

G. Gaylord Smith and Building H Storm Sewer Improvements 
Project – Engineer’s Statement of Completion in addendum 
JUL-24-13, page 79 
Motion Needed 

Troy Jasman 

H. Gaylord Smith and Building H Storm Sewer Improvements 
Project – Project Closeout in addendum JUL-24-14, page 80 
Motion Needed 

Troy Jasman 

I. Sale of Property in addendum JUL-24-15, pages 81-82 Troy Jasman 

J. Community Colleges for Iowa Report Tricia Sutherland 

K. President Report 
1. FY24 Budget 
2. Fall Enrollment 
3. WITCC In the News in addendum JULY-24-16, pages 83-

86 
4. Other 

Terry Murrell 

VII. Executive/Closed Session pursuant to Iowa Code 
sec.21.5(1)(c) to discuss strategy with legal counsel on a 
matter presently in litigation, where its disclosure would be 
likely to prejudice or disadvantage the position of the 
College in that litigation. 
Motion Needed 

 

VIII. Unfinished Business 

A. Individual Board Member comments 
B. The Community Colleges for Iowa Annual Conference will be held at Hawkeye 

Community College, July 10-11, 2024 

C. ⚽ August 10, 2024 – Women’s Soccer vs. Dakota Wesleyan University – 12:00 pm 

D. ⚽ August 10, 2024 – Men’s Soccer vs. Dakota Wesleyan University – 2:00 pm 

E. August 12, 2024 – August Board Meeting – Sioux City WITCC Campus – 4:00 pm 

F. ⚽ August 15, 2024 – Men’s Soccer at Morningside University – 7:30 pm 

G. 🏐 August 16, 2024 – Women’s Volleyball vs Iowa Central Community College – 3:00 
pm 

H. August 22, 2024 – Fall Semester Starts 

I. ⚽August 27, 2024 – Men’s Soccer vs. Central Community College - Columbus – 1:00 
pm 

J. ⚽ August 27, 2024 – Women’s Soccer vs. Central Community College - Columbus – 
3:30 pm 

K. 🏐 August 30, 2024 – Women’s Volleyball vs North Dakota State College of Science – 
2:00 pm at The Arena Sports Academy – Court 3 

L. 🏐 August 31, 2024 – Women’s Volleyball vs Minnesota West Community & Technical 
College – 9:00 am at The Arena Sports Academy 



 

Item Presenter 

M. 🏐 August 31, 2024 – Women’s Volleyball vs Northeastern Oklahoma A&M College – 
1:00 pm at The Arena Sports Academy 

N. ⚽ September 7, 2024 – Women’s Soccer vs. Barton Community College – 4:00 pm 
O. September 9, 2024 – September Board Meeting – Cherokee WITCC Campus – 4:00 pm; 

Community Event – 3:00 pm. 
For complete Sports schedule, click here 

For more information about Student Activities on Campus, check out the Campus Calendar here 

IX. Adjournment 
Motion Needed 

 

https://witcomets.com/landing/index
https://www2.witcc.edu/calendar/


 

AUDIT & FINANCE COMMITTEE MEETING 

Date: July 8, 2024 
Time: 3:00 pm 
Location: WITCC Campus –Sioux City, Iowa – A454  

WITCC Mission 

As a comprehensive community college, our mission is to provide quality education and to 
economically enhance the communities we serve. 

Committee Members 

Jeremy Ogle, Chair | Linnea Fletcher, Vice Chair | Micah Lang 

Brenda Wright, Board Secretary  

 

Item Presenter 

I. Audit Process Troy Jasman 

II. Individual Board Comments Board Members 
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WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING MINUTES 

Date: June 17, 2024 
Time: 4:00 pm 
Location: AEA – Room 5, Discovery Center, 5800 Discovery Blvd., Room 5, Sioux City, IA 

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and 

innovative education. 

Board Members 

Russell Wray, President | Tricia Sutherland, Vice President | Micah Lang | Linnea Fletcher | 
Mary Parker | Jeremy Ogle | Erin Muck 

Brenda Wright, Board Secretary  

Absent: Brad Griffin and Blanca Martinez 

Administration: 
Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Darin 
Moeller, Executive Dean of Instruction | Jackie Plendl, Dean of Human Resources | Tawnya 
Beermann, Dean of Students | Christina Brandon, Dean of Outreach and Information Technology 
| Revathi Vongsiprasom, Dean of Opportunity and Engagement | Erin Volk, Dean of Quality 

Presenters:  
Jason Palsma, Registrar | Steve Warnstadt, Government Relations and Special Projects 
Coordinator |  

Item 

Russ Wray called the meeting to order at 4:00 pm. 

Brenda Wright did a roll call of Directors. 

Russ opened the floor for Oral Communications.  No one came forward. 

Russ reviewed the Written Communications with the board. 
Russ asked the Board to review the Consent Items.  There were no questions or concerns brought 
forward.  Jeremy Ogle made a motion to approve and Linnea Fletcher seconded the motion.  All were 
in favor and the motion carried.  



 

Item 

Tawnya Beermann and Jason Palsma presented the Graduation report for Spring 2024. Tawnya showed 
some pictures from the commencement ceremony. We broadcasted the ceremony on YouTube and 
Facebook live. We had over 700 people watching on YouTube and over 6500 people on Facebook Live.  
Tawnya Beermann and Christina Brandon presented the Summer Semester Credit Enrollment Report.  
We were up 8% in student count and up 9.5% in credit hours. Our online enrollment was 81% of total 
enrollment. 
Darin Moeller brought forward the 2024-25 Project Home Agreement with Home Builders Association. 
This agreement will allow the Construction students to build a house for the 22nd year.  Tricia Sutherland 
made a motion to approved and it was seconded by Erin Muck. All were in favor and the motion carried. 

Darin Moeller also presented the proposed 2025-2026 College Calendar. The dates are similar to the 
previous calendar with holiday adjustments.  The calendar was presented to the faculty, Executive 
Council, and Meet and Confer group.  The Board discussed the option of adding Juneteenth as an 
official holiday.  This calendar lands on a Friday, so we will revisit this option for the 2026-2027 calendar. 
Jeremy Ogle made a motion to approve and it was seconded by Micah Lang. All were in favor and the 
motion carried. 
Darin then presented the 2024-28E agreement with the Iowa Department of Transportation. This will 
allow WITCC to continue to provide 3rd party CDL testing. This is a great opportunity for our community. 
Micah Lang made a motion to approve the agreement and Jeremy Ogle seconded the motion.  All were 
in favor and the motion carried. 
Erin Volk presented the proposed 2024-2027 Strategic Initiative to the Board.  A cross-departmental 
team was created to look at building a new strategic initiative to align with our new goals.  Tricia 
Sutherland made a motion to approve and it was seconded by Erin Muck.  All were in favor and the 
motion carried. 
Troy Jasman brought a change order for the Cherokee Paving Improvements Project.  There were some 
unexpected repairs and also to get the sidewalk up to ADA compliance.  Micah Lang made a motion to 
approve and it was seconded by Linnea Fletcher. All were in favor and the motion carried. 
Troy also presented an Exclusive Agreement with Chesterman’s.  This is a 25-year exclusive  soft drink 
and snack agreement and in return, Chesterman’s will provide the College with one million dollars 
payable over five years. Jeremy Ogle made a motion to approve the agreement and Linnea Fletcher 
seconded the motion.  All were in favor and the motion carried.  
Troy also presented the bids to print the annual report.  The Sergeant Bluff Advocate came in with the 
lowest bid.  The report will be scheduled to print on August 8, 2024.  Erin Muck made a motion to 
approve and it was seconded by Jeremy Ogle. All were in favor and the motion carried. 
Troy presented the Denison Regional Academy bids.  This is a joint project with the Denison Community 
School District.  We received a million dollar grant from the State of Iowa.  Denison High School and 
WITCC each put in two million dollars.  Architect estimates and bids came in over $6 million dollars.  
We are requesting to approve the project with a low bid from L&L Builders contingent on Denison 
getting approval from their board for additional funds.  We are also working with the Denison 
community to talk about fund-raising with local businesses. Erin Muck made a motion to approve with 
the contingency and Tricia Sutherland seconded the motion.  All were in favor and motion carried. 
Jackie presented a first ready of three Board Policy changes.  These changes are due to the Title IX 
regulations that will go into effect on August 1.  We will bring these back to the July meeting for a vote.   
Tricia Sutherland did not have any updates for the Community Colleges for Iowa.  They plan to meet 
next week so will have an update in July. 



 

Item 

Terry Murrell gave a President’s Report.  He stated that the FY24 budget is almost done and we are 
preparing for the FY25 budget.  He also asked if there were any others interested in attended the CCFI 
Conference next month.  Tricia Sutherland and Russ Wray are attending.   
Jeremy Ogle asked the Board if WITCC was going to be making a public announcement regarding the 
J1 lawsuit to show that we are addressing the concerns. Terry explained that because we are still in 
ongoing litigation, legal recommends not responding until the 2nd case is resolved. 
Linnea Fletcher made a motion to adjourn the meeting and it was seconded by Tricia Sutherland. All 
were in favor and the motion carried.  Meeting adjourned at 4:54 pm. 

 

The next regular scheduled board meeting will be Monday, July 8, 2024, at 4:00 pm on the Sioux 
City campus in the Boardroom. 

 

 

 

__________________________________________  ____________________________________  

Russell Wray, Board President    Brenda Wright, Board Secretary 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 11/12/2019  Legal Reference:  (Code of Iowa) 

Date of Last Revision 6/13/2022   

Date of Current Revision 2/12/2024 
 

Date of Last Review: 2/12/2024 

Related Administrative Procedures and Cross 
References  

 302.1, 303.3, 400.17, 400.19, 400.2, 400.5(h), 
502.4, 805.3, 806.1 

 
 

 Series Number:  206.1 

Title All Personnel 

 Nondiscrimination Policy 

  
 

Western Iowa Tech Community College's official Nondiscrimination Policy will be as follows;  

Nondiscrimination Statement 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex (including pregnancy), national origin, religion, age, disability, sexual orientation, gender 
identity, socioeconomic status, actual or potential parent, family or marital status, or other characteristic 
protected by law in its programs, activities, or employment practices as required by state and federal civil 
rights regulation. 

If you have questions or complaints, please contact Dean of Human Resources (employees) 4647 Stone 
Avenue, Sioux City, IA 51106; 712-274-6400 ext. 1406; equity@witcc.edu  or Dean of Opportunity and 
Engagement (students) 4647 Stone Avenue, Sioux City, IA 51106; 712-274-6400 ext. 2887; 
equity@witcc.edu or the Director of the Office for Civil Rights, U.S. Department of Education, John C. 
Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor, Chicago, IL 60604-7204, phone number 
(312) 730–1560, fax (312) 730–1576, TDD 800-877-8339; email: OCR.Chicago@ed.gov. Inquiries about 
Title IX may be referred to the College’s Title IX Coordinator, the U.S. Department of Education’s Office 
for Civil Rights, or both. The College’s Title IX Coordinator is the same as the Dean of Human Resources, 
with the contact information set forth above. 

The College’s Nondiscrimination Statement and grievance procedures can be found prominently posted 
on the College’s website, and/or by request from the Title IX/Equity Coordinator. Please refer to these 
policies and procedures to report information that may constitute discrimination, including a report of sex 
discrimination under Title IX. 

Abbreviated Equity Statement: 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex (including pregnancy), national origin, religion, age, disability, sexual orientation, gender 
identity, socioeconomic status, actual or potential parent, family or marital status, or other characteristic 
protected by law in its programs, activities, or employment practices as required by state and federal civil 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

rights regulation. Individuals who feel they have been discriminated against can reference the Western 
Iowa Tech website, www.witcc.edu, for more information and contacts. Individuals may report concerns or 
questions to the Title IX/Equity Coordinator at equity@witcc.edu. The Notice of Nondiscrimination is 
located at Board Policy 206.1. 

If you have questions or complaints, please contact Dean of Human Resources (employees) 4647 Stone 
Avenue, Sioux City, IA 51106; 712-274-6400 ext. 1406; equity@witcc.edu  or Dean of Opportunity and 
Engagement (students) 4647 Stone Avenue, Sioux City, IA 51106; 712-274-6400 ext. 2887; 
equity@witcc.edu.  
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 8/11/08  Legal Reference:  (Code of Iowa) 

Date of Last Revision 8/10/2020 
 

216 

Date of Current Revision 6/10/2024 
 

Date of Last Review: 6/10/2024 

Related Administrative Procedures and Cross 
References  

 

400.11 Grievance Procedure 

 
 

 Series Number:  400.10 

Title All Personnel 

 Discrimination and Harassment 

  
 

As described in the College’s Nondiscrimination Policy, Western Iowa Tech Community College 
does not discriminate, including against any employee, applicant for employment, student, or 
applicant for admission, on the basis of protected class characteristics. Any member of the 
College community whose acts deny, deprive, or limit the educational or employment access, 
benefits, and/or opportunities of any member of the College community on the basis of that 
person’s membership in the protected classes listed in the Non-discrimination Policy is in 
violation of College policy. 

Additionally, hHarassment of employees and students based on protected class will not be 
tolerated, including by Board members, administrators, employees, parents, vendors, and others 
doing business with the College. This includes incidents within college facilities, college 
premises, and on other property if the employee or student is at any Ccollege-sponsored or 
related activity or function, such as field trips where students are involved in a college–supervised 
activity or where the employee is engaged in college business, or where the conduct affects the 
order, management, environment, or operations of the College. 

Harassment means any electronic, written, verbal, or physical act or conduct toward a student or 
employee which is based on an actual or perceived protected characteristic included in Non–
Discrimination Board Policy (206.1), and which creates an objectively hostile work or educational 
environment that meets one or more of the following conditions: 

• submission to such conduct is made either explicitly or implicitly a term or condition of 
an individual’s employment or educational program, activity, or benefit; 

• submission to or rejection of such conduct by an individual is used as the basis for 
employment or educational decisions affecting such individual; or  

• such conduct has the purpose or effect of unreasonably interfering with an individual's 
work or educational performance and/or is sufficiently severe or pervasive and objectively 
offensive as to create an intimidating, hostile, or offensive working or educational 
environment. 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Other types of harassment may include, but not be limited to, jokes, stories, pictures or objects 
that are offensive, tend to alarm, annoy, abuse, or demean certain protected individuals and 
groups.  

If an employee believes they, or someone else in the College community, has been subject to 
discrimination or harassment, it should be immediately reported to a supervisor, the Title 
IX/Equity Coordinator, or other College administrator for adjudication consistent with applicable 
procedures. 

The College also protects against some forms of sexual harassment under its Sexual Harassment 
and Abuse Policy and procedures, which is applicable to complaints of Title IX sexual 
harassment. 

Employees and students who believe they have suffered harassment shall report such matters to 
the Title IX Coordinator. Employees whose behavior is alleged to be in violation of this policy 
will be subject to the investigation procedure which may result in discipline up to and including 
discharge or other appropriate action. Other individuals whose behavior is alleged to be in 
violation of this policy will be subject to appropriate sanctions as determined and imposed by 
the President or Board. 

Upon receiving a complaint, the Title IX Coordinator shall confer with the complainant to obtain 
an understanding and a statement of the facts. It shall be the responsibility of the conciliator to 
promptly and reasonably investigate claims of harassment and to pass the findings on to the 
President who shall complete such further investigation as deemed necessary and take such final 
action as deemed appropriate. Information regarding an investigation of harassment shall be 
confidential to the extent possible, and those individuals who are involved in the investigation 
shall not discuss information regarding the complaint outside the investigation process. 

 

No one shall retaliate against a person because they have engaged in protected activity under 
this policy, including by filing a harassment or discrimination complaint; assisting or participating 
in a complaint investigation, proceeding, or because they have opposed language or conduct 
that violates this policy. 

For instances of discrimination or harassment based on sex, the Board has adopted a more 
specific Policy on Sex Discrimination, Harassment, and Abuse (Title IX) and grievance 
procedures, which should be referenced. Other complaints of discrimination and harassment will 
be handled under the College’s Grievance Procedures 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 9/21/87 
 

Legal Reference:  (Code of Iowa) HF 2028, 

Date of Last Revision 8/10/2020 
 PL101-542, Student Right to Know and Campus 

Security Act; Code of Iowa Ch. 709.1 

Date of Current Revision 6/10/2024 
 

Date of Last Review: 6/10/2024 

Related Administrative Procedures and Cross 
References  

 Statement of General Conduct, Student 
Handbook ; 400.10, Harassment 

 
 

 Series Number:  506.7 

Title Health and Safety Regulations and Procedures 

 Sexual Discrimination, Harassment, and Abuse (Title IX) 

  
 

Western Iowa Tech Community College is pledged to maintain an environment conducive to 
work and study for all persons. Such an environment is free of incidents of sexual discrimination 
harassment, which includes sex-based harassmentsexual assault and abuse, dating violence, 
domestic violence, and stalking, as defined below. Prohibited conduct also includes attempting 
or aiding in the commission of sexual harassment or retaliation for exercising rights under this 
Policy.  

Information will be provided to all students about counseling services and campus security. 
Educational programs related to the means of preventing sexual abuse, of protection from sexual 
abuse, and of the rights and duties of students and employees will be provided on a periodic 
basis. 

It is intended to ensure that this policy and its procedures related to sex discrimination (including 
sex-based harassment)sexual harassment are interpreted and applied consistently with Title IX, 
the Clery Act, Iowa Code § 260C.14(18), and other applicable law.   

A. Scope 

The College’s scope under Title IX is limited to locations, events, or circumstances over which it 
substantially controls both the respondent accused of violating the College’s prohibition on 
sexual harassment and the context in which the alleged harassment occurs. The College’s scope 
under Title IX is also limited to conduct against a person that occurs in the United States. 

Any person may file a complaint alleging sexual harassment against a student or employee of 
the College. If a report or complaint falls under the College’s scope under Title IX, the College 
will utilize its Title IX administrative procedures to respond and will not proceed under any other 
College policy or procedure if doing so would interfere with any right or privilege provided to a 
party under Title IX. If the College determines that a report or complaint of sexual harassment 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

does not fall under the College’s scope under Title IX, the College may still take action for such 
alleged conduct, consistent with applicable law and policy, and based on the nature of the 
alleged conduct. The parties will be notified of this decision. 

The purpose of this Policy is the prohibition of all forms of sex discrimination, including 
harassment, as defined below. This policy covers conduct that occurs at all College sponsored 
programs and activities, as well as conduct that occurs on the campus or on property owned or 
controlled by the College. The policy can also cover prohibited conduct that initially occurs off-
campus when students or employees experience continuing effects of the off-campus acts in the 
educational or work setting that effectively deprive them of access to the college’s educational 
programs. The Policy covers conduct perpetrated by faculty, staff, students, and third parties. 
For sex discrimination and harassment only, under Title IX the College’s “jurisdiction” also 
includes any building owned or controlled by a student organization that is officially recognized 
by the College, such as a fraternity or sorority.  

B. Prohibited Conduct 
 

Sex Discrimination is a form of discrimination prohibited by Board Policy 206.1, and is 
discrimination in employment, admissions, or the College’s educational programs or activities 
on the basis of sex, including based on pregnancy, family status, marital status, sexual 
orientation, or gender identity. 

Sexual-Based hHarassment means unwelcome behavior (verbal, written, physical) that is 
directed at someone because of that person’s sex or gender, and that meets any of the following 
definitions: is a form of harassment prohibited by Board Policy 206.1. Prohibited acts of sex-
based harassment may be committed by any person upon any other person, regardless of the 
sex, sexual orientation, and/or gender identity of those involved. Sex-based harassment, as an 
umbrella category, includes the offenses below: 

1. Harassing conduct on the basis of sex that satisfies one or more of the following: 

a. Quid Pro Quo: An employee, agent, or other person authorized by the 
College to provide an aid, benefit, or services of the College expressly or 
impliedly conditions the provision of an aid, benefit, or service upon 
participation in unwelcome sexual conduct. 

b. Hostile Environment: Unwelcome sex-based conduct that, based on the 
totality of the circumstances, is subjectively and objectively offensive and is so 
severe or pervasive that it limits or denies a person’s ability to participate in 
or benefit from a College program or activity. Whether a hostile environment 
has been created is a fact-specific inquiry that includes consideration of the 
following: 

i. The degree to which the conduct affects the recipient’s ability to 
access program activity; 

ii. The type, frequency, and duration of the conduct; 
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

iii. The parties’ ages, roles within the College, previous interactions, and 
other factors about each party that may be relevant to evaluating the 
effects of the conduct; 

iv. The location of the conduct and the context in which the conduct 
occurred; or  

v. Other sex-based harassment in the College’s program or activity. 

2.  Sexual Assault: One of the following offenses in which one has or attempts to have 
sexual contact or sexual penetration with another individual without their consent:  

i.  Rape: the penetration, no matter how slight, of the vagina or anus, with any 
body part or object, or oral penetration by a sex organ of another person 
without consent of the victim;  

ii.  Fondling: the touching of the private body parts of another person for the 
purpose of sexual gratification without consent of the victim;  

iii.  Incest: sexual intercourse between persons who are related to each other 
within the degrees wherein marriage is prohibited by law; or  

iv.  Statutory rape: sexual intercourse with a person who is under the statutory 
age of consent.  
 

3.  Dating Violence: Violence committed by a person who has been in a romantic or 
intimate relationship with the victim. The existence of such a relationship shall be 
determined based on the length of the relationship, the type of relationship, and the 
frequency of interaction between the persons involved in the relationship.  

 
4.  Domestic Violence: Felony or misdemeanor crime of violence committed by:  

i.  Current or former spouse or intimate partner of the victim;  
ii.  Person with whom the victim shares a child in common;  
iii.  Person who is cohabitating with, or has cohabitated with, the victim as a 

spouse or intimate partner;  
iv.  Person similarly situated to a spouse of the victim under the laws of the State 

of Iowa or the jurisdiction in which the incident reported occurred; and  
v.  Any other person against an adult or youth victim who is protected from that 

person’s act under the laws of the State of Iowa.  
 

To categorize an incident as Domestic Violence, the relationship between the parties 
must be more than just two people living together as roommates. The people 
cohabitating must be current or former spouses or have an intimate relationship.  

 
 

5.  Stalking: Engaging in a course of conduct toward another person under 
circumstances that would reasonably cause a person to fear for the person’s safety or 
the safety of others, or to suffer substantial emotional distress.  
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Retaliation occurs when an individual harasses or intimidates another person because that other 
person filed a complaint, participated in a grievance procedure for a violation of this Policy, 
supported a party to a complaint, and/or acted in good faith to oppose conduct that constitutes 
a violation of this Policy. Harassment or intimidation includes but is not limited to threats or actual 
violence against the person or the person’s property, adverse educational or employment 
consequences, ridicule, taunting, or ostracism. Retaliation is prohibited under this Policy and is 
expressly prohibited by Title IX.  
 
Charging an individual with a code of conduct violation for making a materially false statement 
in bad faith during a grievance procedure does not constitute retaliation, provided that a 
determination regarding responsibility, alone, is not sufficient to conclude that any party has 
made a materially false statement in bad faith.  

2. A College employee, agent, or other individual under the College’s control or authority 
explicitly or implicitly conditions a decision or benefit on submission to sexual conduct 
(e.g., sexual favors for a better grade or promotion; implicitly or explicitly threatening 
negative consequences if the student or employee rejects sexual advances). 

3. Unwelcome conduct that creates a hostile, intimidating or demeaning environment that 
is sufficiently severe, pervasive, and objectively offensive that it effectively denies a 
person equal access to participation in the College’s educational program or activity. 
Examples can include persistent and unwelcome efforts to develop a sexual relationship; 
bullying/cyber-bullying of a sexual nature or for a sexual purpose; sexual exploitation; 
unwanted sexual attention; repeated and unwelcome sexually-oriented teasing, joking or 
flirting; or verbal abuse of a sexual nature. Behavior could be verbal, non-verbal (e.g., 
gestures, touching), written or electronic.  

4. Sexual assault or abuse, defined as one of the following offenses in which one has or 
attempts to have sexual contact or sexual penetration with another individual without 
their consent: 

a. Rape:  the penetration, no matter how slight, of the vagina or anus, with any body part or 
object, or oral penetration by a sex organ of another person without consent of the victim; 

b. Fondling:  the touching of the private body parts of another person for the purpose of 
sexual gratification without consent of the victim; 

c. Incest:  sexual intercourse between persons who are related to each other within the 
degrees wherein marriage is prohibited by law; or  

d. Statutory rape:  sexual intercourse with a person who is under the statutory age of consent. 

5. Dating violence, which is violence committed by a person who is or has been in a social 
relationship of a romantic, sexual, or intimate nature with the individual.  The existence 
of such a relationship shall be determined based on the length of the relationship, the 
type of relationship, and the frequency of interaction between the persons involved in 
the relationship. 
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6. Domestic violence, which is a felony or misdemeanor crime of violence committed by a:  
• Current or former spouse or intimate partner of the victim;  
• Person with whom the victim shares a child in common;  
• Person who is cohabitating with, or has cohabitated with, the victim as a spouse 

or intimate partner;  
• Person similarly situated to a spouse of the victim under the laws of the State of 

Iowa or the jurisdiction in which the incident reported occurred; and  
• Any other person against an adult or youth victim who is protected from that 

person’s act under the laws of the State of Iowa or the jurisdiction in which the 
incident reported occurred.  

 

7. Stalking, which is engaging in a course of conduct toward another person under 
circumstances that would reasonably cause a person to fear bodily injury to 
themselves or others or to experience substantial emotional distress. 
   

The determination as to whether the alleged conduct constitutes sexual harassment should take 
into consideration all of the circumstances, including the context in which the alleged incidents 
occurred. 

C. Resources, Reporting/Making a Complaint, Investigation, and Resolution 
ProceduresGrievance Procedures 

For information on reporting and complaint options, resources and contact information, and the grievance 
resolution grievance procedures which apply to a report of complaint of sex discrimination, including sex-
basedsexual harassment or abuse under this Policy, see the College’s Title IX Sexual Sex Discrimination 
and Harassment Procedures. 

D. Title IX Coordinator 

The College’s Title IX Coordinators (“Title IX Coordinator”) coordinates the College’s response to reports 
of sexual sex discrimination, including sex-based harassment under this Policy. The Title IX Coordinator 
does not serve as an advocate for parties to a complaint, but either the complainant or the respondent. 
The Title IX Coordinator will coordinate with other campus officials to implement and coordinate 
appropriate supportive measures. such as mutual no-contact orders and academic accommodations. The 
Title IX Coordinator is trained and knowledgeable about enforcement, compliance, communication, and 
implementation of the College’s anti-harassment and anti-discrimination policies. The name, title, and 
contact information for the College’s Title IX Coordinators are is prominently posted and published on the 
College’s website consistent with applicable law. To the extent the College utilizes any deputy or other 
Title IX Coordinators, there will remain a single Title IX Coordinator with ultimate oversight and 
responsibility to ensure consistent compliance with the College’s responsibilities under Title IX and this 
part. 
The Title IX Coordinator will monitor the College’s programs and activities for any barriers to reporting 
information about conduct that reasonably may constitute sex discrimination, and take steps reasonably 
calculated to address such barriers. 
 
A party may also contact the Assistant Secretary for Civil Rights of the United States Department of 
Education for matters under Title IX. 
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WITCC in the News 
JUL 24 16 

 83 

Radio Station 
https://siouxcityjournal.com/news/local/education/western-iowa-tech-radio-
station/article_c5da9a44-2367-11ef-82ae-ff02326a2661.html (see below for article if you do not 
have a subscription to the Sioux City Journal.) 
 
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-mass-communication-
establishing-sioux-citys-newest-radio-station/ 
 
https://www.siouxlandproud.com/news/local-news/western-iowa-tech-excited-to-get-new-
radio-station/ 
 
https://www.ktiv.com/2024/06/05/witcc-granted-permit-establish-new-radio-station/ 
 
Brief Mentions– 
Congressional Candidates Debate at Cherokee Campus: 
https://www.chronicletimes.com/articles/news/primary-election-2024-supervisor-race-too-
close-to-call 
 
Brief Mention in reference to area flooding and Woodbury County Emergency Mngt on WIT 
Campus– 
https://siouxcityjournal.com/news/local/government-politics/woodbury-county-emergency-
management-and-city-of-sioux-city-to-hold-press-conference-at-witcc/article_8367da2e-3310-
11ef-904a-5b9cbd5d8cac.html 
 
https://www.newspressnow.com/news/regional_news/iowa/woodbury-county-emergency-
management-and-city-of-sioux-city-to-hold-press-conference-at-witcc/article_8ec16e7f-e1c8-
5a75-a945-99f1ec50897d.html 
 
https://siouxcityjournal.com/news/local/record-flooding-at-correctionville-displaces-some-
residents-knocks-out-power-city-closed-to-non-residents/article_cc057b0e-323b-11ef-b192-
53591a348c67.html 
 
https://siouxcityjournal.com/news/local/weather/highway-20-correctionville-
flooding/article_bd43c4a0-33d9-11ef-ac68-db1790ffd57e.html 
 
J1 – 
https://siouxcityjournal.com/opinion/editorial/witcc-human-trafficking-case/article_ca354938-
290a-11ef-8787-2bffd4c1e889.html (see below for article if you do not have a subscription to 
the Sioux City Journal.) 
 
https://siouxcityjournal.com/opinion/editorial/witcc-human-trafficking-case-iowa-chile-brazil-
sioux-city-journal/article_cc169400-2fe5-11ef-90b5-8fd818cc386e.html (see below for article if 
you do not have a subscription to the Sioux City Journal.) 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Feducation%2Fwestern-iowa-tech-radio-station%2Farticle_c5da9a44-2367-11ef-82ae-ff02326a2661.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477591543%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=G7kEeZLgWLRdauedo6M69u4Pg0Cc4XNC5AX2ED75rxA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Feducation%2Fwestern-iowa-tech-radio-station%2Farticle_c5da9a44-2367-11ef-82ae-ff02326a2661.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477591543%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=G7kEeZLgWLRdauedo6M69u4Pg0Cc4XNC5AX2ED75rxA%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.siouxlandproud.com%2Fnews%2Flocal-news%2Fwestern-iowa-tech-mass-communication-establishing-sioux-citys-newest-radio-station%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477598700%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ed8Mxk%2BFWSZ4x%2B76LEkqi5c6btQiP7oOGKTiXVjJvqE%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.siouxlandproud.com%2Fnews%2Flocal-news%2Fwestern-iowa-tech-mass-communication-establishing-sioux-citys-newest-radio-station%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477598700%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=ed8Mxk%2BFWSZ4x%2B76LEkqi5c6btQiP7oOGKTiXVjJvqE%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.siouxlandproud.com%2Fnews%2Flocal-news%2Fwestern-iowa-tech-excited-to-get-new-radio-station%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477605653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=bwT%2B3QQUcl%2F1Iszju2XeM5kOeFeDnZ9bEFa%2BX0lAZPU%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.siouxlandproud.com%2Fnews%2Flocal-news%2Fwestern-iowa-tech-excited-to-get-new-radio-station%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477605653%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=bwT%2B3QQUcl%2F1Iszju2XeM5kOeFeDnZ9bEFa%2BX0lAZPU%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ktiv.com%2F2024%2F06%2F05%2Fwitcc-granted-permit-establish-new-radio-station%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477612733%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=R73ZyIMGzZj6V6pkePN7mbcVsi8a8iOsb7S14ZPjmws%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicletimes.com%2Farticles%2Fnews%2Fprimary-election-2024-supervisor-race-too-close-to-call&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477735763%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=hxBXBAONnBWLW6LU1wJfOyYfHH3GUxpWSoUInXXp8UQ%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicletimes.com%2Farticles%2Fnews%2Fprimary-election-2024-supervisor-race-too-close-to-call&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477735763%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=hxBXBAONnBWLW6LU1wJfOyYfHH3GUxpWSoUInXXp8UQ%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Fgovernment-politics%2Fwoodbury-county-emergency-management-and-city-of-sioux-city-to-hold-press-conference-at-witcc%2Farticle_8367da2e-3310-11ef-904a-5b9cbd5d8cac.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477747323%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=UyPgUEGxMuS0CuR%2BsG9A98fcFQMaQX8nX6vwMxVaXro%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Fgovernment-politics%2Fwoodbury-county-emergency-management-and-city-of-sioux-city-to-hold-press-conference-at-witcc%2Farticle_8367da2e-3310-11ef-904a-5b9cbd5d8cac.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477747323%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=UyPgUEGxMuS0CuR%2BsG9A98fcFQMaQX8nX6vwMxVaXro%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Fgovernment-politics%2Fwoodbury-county-emergency-management-and-city-of-sioux-city-to-hold-press-conference-at-witcc%2Farticle_8367da2e-3310-11ef-904a-5b9cbd5d8cac.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477747323%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=UyPgUEGxMuS0CuR%2BsG9A98fcFQMaQX8nX6vwMxVaXro%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.newspressnow.com%2Fnews%2Fregional_news%2Fiowa%2Fwoodbury-county-emergency-management-and-city-of-sioux-city-to-hold-press-conference-at-witcc%2Farticle_8ec16e7f-e1c8-5a75-a945-99f1ec50897d.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477754800%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=4lQ8GJVG7tlACA67Fv%2FGkuIukh2Yzu3gSdiv91Gt0M0%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.newspressnow.com%2Fnews%2Fregional_news%2Fiowa%2Fwoodbury-county-emergency-management-and-city-of-sioux-city-to-hold-press-conference-at-witcc%2Farticle_8ec16e7f-e1c8-5a75-a945-99f1ec50897d.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477754800%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=4lQ8GJVG7tlACA67Fv%2FGkuIukh2Yzu3gSdiv91Gt0M0%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.newspressnow.com%2Fnews%2Fregional_news%2Fiowa%2Fwoodbury-county-emergency-management-and-city-of-sioux-city-to-hold-press-conference-at-witcc%2Farticle_8ec16e7f-e1c8-5a75-a945-99f1ec50897d.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477754800%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=4lQ8GJVG7tlACA67Fv%2FGkuIukh2Yzu3gSdiv91Gt0M0%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Frecord-flooding-at-correctionville-displaces-some-residents-knocks-out-power-city-closed-to-non-residents%2Farticle_cc057b0e-323b-11ef-b192-53591a348c67.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477762149%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=JFWjj4wwgmpWWFZ1SwaPQLZcDslfJOqAXfpVQ5Wk2fQ%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Frecord-flooding-at-correctionville-displaces-some-residents-knocks-out-power-city-closed-to-non-residents%2Farticle_cc057b0e-323b-11ef-b192-53591a348c67.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477762149%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=JFWjj4wwgmpWWFZ1SwaPQLZcDslfJOqAXfpVQ5Wk2fQ%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Frecord-flooding-at-correctionville-displaces-some-residents-knocks-out-power-city-closed-to-non-residents%2Farticle_cc057b0e-323b-11ef-b192-53591a348c67.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477762149%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=JFWjj4wwgmpWWFZ1SwaPQLZcDslfJOqAXfpVQ5Wk2fQ%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fsiouxcityjournal.com%2Fnews%2Flocal%2Fweather%2Fhighway-20-correctionville-flooding%2Farticle_bd43c4a0-33d9-11ef-ac68-db1790ffd57e.html&data=05%7C02%7CBrenda.Wright%40witcc.edu%7Cf7d9fd73d07c4967a2e708dc99fabfb4%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638554549477769470%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=0Esk6HUq8Bh9%2BtejASRtnEjPbxjociOV0z27RFD4DP0%3D&reserved=0
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