
 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING 

Date: February 12, 2024 
Time: 4:00 pm 
Location: WITCC Sioux City Campus 

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and 

innovative education. 

Board Members 

Russell Wray, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Blanca 
Martinez | Linnea Fletcher | Mary Parker | Jeremy Ogle | Erin Muck 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Darin 
Moeller, Executive Dean of Instruction | Jackie Plendl, Dean of Human Resources | Tawnya 
Beermann, Dean of Students | Christina Brandon, Dean of Outreach and Information Technology 
| Revathi Vongsiprasom, Dean of Opportunity and Engagement | Erin Volk, Dean of Quality 

Presenters:  
Carmen Wilson, Associate Dean – Corporate College | Karina Pedroza, Title III Project Manager  

Item Presenter 

I. Call Meeting to Order Russ Wray 

II. Roll Call of Directors Brenda Wright 

III. Oral Communications  

IV. Written Communications  

V. Consent Items  

A. The minutes of the regular Board of Directors meeting held 
December 11, 2023 

 



 

Item Presenter 

B. The Financial Report for December 2023 in addendum FEB-24-
1, pages 1-7 

 

C. A list of General Fund bills in addendum FEB-24-2, pages 8-25. 
Additional bills may be presented at the Board Meeting. 

 

D. The Personnel Report Regular Appointments in addendum FEB 
-24-3a, pages 26-27. The Community and Continuing Education 
instructor list in addendum FEB-24-3b, pages 28.  Additional 
Personnel Report may be presented at the meeting. 

 

E. Application and Certificate for Payment #4 in the amount of 
$28,447.75 to Steve Harris Construction, Inc. for WITCC Soccer 
Field Improvements Project in addendum FEB -24-4, pages 29-
32. 

 

F. 23FA Graduates Summary in addendum FEB 24 5, pages 33-35.  

G. Jeremy Ogle traveling to Chamber of Commerce trip to 
Washington, D.C. April 16-19, 2024. 

 

H. Terry Murrell traveling to Korea and Cambodia on March 13-29, 
2024. 

 

Motion needed for Consent Items  

VI. Administrative Reports  

A. Spring 2024 Semester Credit Enrollment Report in 
addendum FEB-24-6, pages 36-39 

Tawnya Beermann 
Christina Brandon 

B. FY2023 Federal Funding Profile in addendum FEB-24-7, 
page 40 

Erin Volk 

C. Title III Evaluation in addendum FEB-24-8, pages 41-53 
Erin Volk 

Karina Pedroza 

D. Second Reading of Board Policy 206.1, Non-Discrimination 
Statement in addendum FEB-24-9, pages 54-56 
Needs motion 

Jackie Plendl 

E. 260E Preliminary Agreement for Cold Link Logistics Sioux 
City LLC in addendum FEB 24 10, pages 57-64 
Needs Motion 

Darin Moeller 
Carmen Wilson 

F. Exercise of Option to Extend Community Action Agency of 
Siouxland Agreement in addendum FEB 24 11, pages 65-72 
Needs Motion 

Troy Jasman 

G. WITCC Center for Inclusive Excellence Project Certificate of 
Substantial Completion in addendum FEB 24 12, pages 73-
74. 
Needs Motion 

Troy Jasman 

H. WITCC Parking Lot 4 Paving Improvements Project Bids in 
addendum FEB 24 13, pages 75-79 
Needs Motion 

Troy Jasman 



 

Item Presenter 

I. Community Colleges for Iowa Report Tricia Sutherland 

J. President Report 
1. Legislative Update 
2. WITCC In the News in addendum FEB-24-14, pages 80-

81 
3. Other 

Terry Murrell 

VII. Unfinished Business 

A. Individual Board Member comments 
B. February 15 - 2nd Annual Power of Hair Expo, in honor of Black History Month, 11:00 – 

1:00 pm in W108 
C. 🏀 February 21 – Basketball – North Iowa Area CC – @ WIT - 7:30 pm 

D. 🏀 February 24 – Basketball – Northeast CC – @ WIT - 1:00 pm 

E. February 26, PTK Awards Dinner 

F. February 26-27, Student Legislative Summit will be held in Des Moines, IA 

G. February 27, Community College Day on the Hill, Des Moines, IA 
H. March 11, 2024, Board of Directors Meeting will be held on the WITCC Sioux City 

Campus. 
I. April 8, 2024, Board of Directors Meeting will be on the Mapleton Campus at 4:00 pm 

with a Community Event starting at 3:00 pm 
For complete Sports schedule, click here 

For more information about Student Activities on Campus, check out the Campus Calendar here 

VIII. Adjournment 
Motion Needed 

 

 

https://witcomets.com/landing/index
https://www2.witcc.edu/calendar/


 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING – MINUTES 

Date: January 8, 2024 
Time: 4:00 pm 
Location: WITCC Sioux City Campus 

While the board meeting was held physically in the board room on the Sioux City campus, the Board 
determined that it was impractical for all members and presenters to be physically present at this meeting 
and that it was necessary to conduct the meeting by also utilizing electronic means via Zoom due to 
weather.   

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and 

innovative education. 

Board Members 

Russell Wray, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Blanca 
Martinez | Linnea Fletcher | Jeremy Ogle | Erin Muck 

Absent: Mary Parker 

Brenda Wright, Board Secretary  

Administration: 
Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Darin 
Moeller, Executive Dean of Instruction | Jackie Plendl, Dean of Human Resources | Tawnya 
Beermann, Dean of Students | Christina Brandon, Dean of Outreach and Information Technology 
| Revathi Vongsiprasom, Dean of Opportunity and Engagement | Erin Volk, Dean of Quality 

Presenters:  
Carmen Wilson, Associate Dean – Corporate College | La Shawna Moyle, Coordinator of 
Inclusive Excellence Center | Karina Pedroza, Title III Project Manager | Sima Dabir, Associate 
Dean of Arts and Sciences |  



 

Item 

Revathi Vongsiprasom explained some of the responsibilities of the Opportunity and Engagement 
department.  Revathi introduced LaShawna Moyle.  LaShawna reviewed some of the activities planned 
and what their goals are for the year.  
Erin Volk presented the Transfer Outcomes Report and explained how the Title III initiatives are helping 
the transfer outcomes.  Erin introduced Karina Pedroza to explain how the Title III team is working to 
improve the transfer outcomes and to help students transfer seamlessly to a 4-year school. 
Darin Moeller introduced Carmen Wilson to present the Corporate College Report.  Carmen talked 
about the many different areas that the Corporate College covers and the different types of training 
that they do.  They had a record year with training. 
Troy Jasman reviewed College Facilities Report and explained some of the completed projects for this 
year.  He also talked about some projects planned or are in the works.  
Darin Moeller explained the importance of the Equipment Purchase Team.  This team collects and 
receives suggestions from all areas of the college. The committee reviews the requests and need and if 
approved, determines the best funding to use.    
Troy Jasman reviewed the Statewide Comparison of Percentage of Revenues and Expenditures report.  
Troy explained how the report works and how we compare to other colleges in the state.   
Troy also presented the WITCC Sun Ridge Court Parking Lot Improvements Project. This project is now 
complete and we can release the remaining funds in 30 days.  Micah Lang made a motion to approve 
and it was seconded by Tricia Sutherland.  All were in favor and the motion carried.   
Jackie Plendl presented a First Reading of Board Policy 206.1, Non-Discrimination Statement. Updates 
are needed due to the designees approved in December. There were also some Iowa Code changes 
that made updates necessary to this policy.  This is just the first reading.  It will be brought again in the 
future for a second reading and approval.    
Tricia Sutherland talked about the Community Colleges for Iowa Report. She notified the board that 
there will be an email coming out explaining some changes for CCFI.  She encouraged all the members 
to sign up for the newsletter and any training activities they are interested in.  Tricia also talked about 
the Community College Day on the Hill coming up next month.   
Terry Murrell gave his President Report.  He reminded the board that next month, before the board 
meeting, we will have the Board Retreat from 2:00 – 4:00 pm.  Then the board meeting will follow.  Terry 
also explained that each month our board report will focus on a different word in our Mission Statement.  
This month the word was “We.”  
Jeremy Ogle made a motion to adjourn and it was seconded by Linnea Fletcher.  All were in favor and 
motion was carried.  Meeting adjourned at 4:46 pm.  

 

 

 

__________________________________________  ____________________________________  

Russell Wray, Board President    Brenda Wright, Board Secretary 
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Total  by State

Awards Students

IA 500 90 % 480 90 %

NE 30 5 % 29 5 %

SD 17 3 % 17 3 %

WA 2 0 % 2 0 %

IL 2 0 % 2 0 %

IN 1 0 % 1 0 %

CT 1 0 % 1 0 %

MN 1 0 % 1 0 %

Totals 554

Top 10 Cities

Awards Students

IA Sioux City 321 58 % 308 58 %

IA Denison 38 7 % 35 7 %

IA Le Mars 23 4 % 22 4 %

NE South Sioux City 20 4 % 19 4 %

IA Sergeant Bluff 7 1 % 7 1 %

IA Onawa 6 1 % 6 1 %

IA Cherokee 5 1 % 5 1 %

IA Charter Oak 5 1 % 4 1 %

IA Lawton 4 1 % 4 1 %

IA Schleswig 4 1 % 4 1 %

IA Moville 4 1 % 4 1 %

IA Hinton 4 1 % 4 1 %

IA Akron 4 1 % 4 1 %

Graduates Summary 23/FA

01/31/2024
Awards Students

Certificate 434 426
Degree 64 64
Diploma 56 55

Overall Totals 554

Awards Students
AA 16 16
AAS 46 46
AS 2 2

Overall Totals 64

Breakdown of Associates Degrees By Type

FEB 24 5
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Top 10 Programs

Awards Students

NURSE.ASST.CERT Nursing Assistant (C.N.A) - CERT 207 37 % 207 39 %

EMER.MED.RESP.CERT Emergency Medical Responder-CERT 48 9 % 48 9 %

COACHING.CERT Coaching-CERT 30 5 % 30 6 %

ADN.NURSING.AAS Nursing-AAS 28 5 % 28 5 %

LPN.NURSING.DIPL Practical Nursing 28 5 % 28 5 %

EMT.CERTIFICATE Emergency Medical Technician-CERT 17 3 % 17 3 %

FOODPREPARATION.CERT Food Preparation-CERT 13 2 % 13 2 %

GEN.STUDIES.AA General Studies-AA 12 2 % 12 2 %

AUTOELE.CERT Automotive Electrical-CERT 11 2 % 11 2 %

FIRE.SCIENCE.CERT Entry Level Fire Fighter-CERT 10 2 % 10 2 %

Top 5 Diploma Programs

Awards Students

LPN.NURSING.DIPL Practical Nursing 28 50 % 28 51 %

MEDCODING.SPEC.DIP Medical Coding Specialist-DIP 7 13 % 7 13 %

HR.DIPLOMA Human Resources-DIP 5 9 % 5 9 %

ACCOUNTING.DIPL Accounting-DIP 4 7 % 4 7 %

MED.SECRETARY Medical Secretary 3 5 % 3 5 %

Top 5 Certificate Programs

Awards Students

NURSE.ASST.CERT Nursing Assistant (C.N.A) - CERT 207 48 % 207 49 %

EMER.MED.RESP.CERT Emergency Medical Responder-CERT 48 11 % 48 11 %

COACHING.CERT Coaching-CERT 30 7 % 30 7 %

EMT.CERTIFICATE Emergency Medical Technician-CERT 17 4 % 17 4 %

FOODPREPARATION.CERT Food Preparation-CERT 13 3 % 13 3 %

Top 5 Degree Programs

Awards Students

ADN.NURSING.AAS Nursing-AAS 28 44 % 28 44 %

GEN.STUDIES.AA General Studies-AA 12 19 % 12 19 %

BUS.MGMT.AAS Business Management-AAS 5 8 % 5 8 %

ADAST.MED.AAS Administrative Assistant-Medical-AAS 3 5 % 3 5 %

POLICE.SCI.AAS Police Science Technology-AAS 2 3 % 2 3 %

HUMAN.RESOURCES.AAS Human Resource Management-AAS 2 3 % 2 3 %

TR.BIOL.AS Biology Transfer Major - AS 2 3 % 2 3 %

EARLY.CHILD.ED.AAS Early Childhood Education-AAS 2 3 % 2 3 %

34



Note: The student count will be equal to or less than the awards count.  A student can achieve more than one 
award per term.
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TO: Dr. Terry Murrell, President 

FROM: Tawnya Beermann, Dean of Students     

 Christina Brandon, Dean of Outreach & Information Technology 

DATE: February 1, 2024 

SUBJECT: 2024 Spring Enrollment Report 

Comet Spirit is Bright! And so are the WITCC Enrollment Trends! 

College Student Trends 

We are proud to report that 2024 Spring College Student Head Count is up 8.6% (+196 
students), compared with 2023 Spring, with a corresponding 8.3% rise in credit hours.  The 
exciting addition of WITCC Athletics in 2023 Fall, bringing 123 athletes, along with several of their 
friends to the College, certainly helped contribute to the boost in enrollment. College Student 
On-Campus headcount grew 10.4%, while Online headcount grew 12.8%. With the positive 
Comet spirit filling the halls, and more athletes headed our way, we anxiously anticipate continued 
enrollment gains for the foreseeable future.  

College Students in Arts & Science programs grew by 14.7% (+118), with a 19.4% increase in 
credit hours.  The majority of Student Athletes are pursuing Arts & Science degrees. For 2024 
Spring, there are 243 Out-of-State Online College Students enrolled in Arts & Science courses, 
up 15% (+32) from last Spring.  The majority are residents of Nebraska (105), South Dakota (77), 
along with 22 Athletes.  

Diverse Student Population Trends 

WITCC’s diverse student population continues to expand in several areas.  Our African 
American College Student population grew by 41.2% (+87), compared to last Spring, now 
representing 12% of the overall College Student population, including 19 Athletes.  African 
American Concurrent student enrollment also showed an increase of 15.9%.  WITCC’s Hispanic 
College Student population continues to flourish, with another double digit increase of 10.5% 
(+57), representing nearly a quarter of WITCC’s College Student population, at 24%.  
Interestingly, Hispanic Concurrent Students declined by 5.9%.  

U.S. students, residing outside of the tri-state area, headcount is up 79.7% (+55) at 124.   

FEB 24 6 
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International Student headcount is up 44.1%, (+15) at 49. 

Student Retention & Belonging Trends 

WITCC strives to ensure a learning environment where every person experiences a sense of 
community, belonging, and support.  Our recent focus to refine the College’s Mission, Values, and 
Strategic initiatives has ensured collaborative efforts to support students and provide valuable 
learning opportunities for all.  As a result, Fall to Spring Retention for All Students is the highest 
we’ve seen over the last 15 years, at 74.7%, with steady gains of more than 3% per year over the 
last two years. Returning College students account for 86.6% of current Spring enrollment, up 194 
compared to last Spring.  Athletics is a major contributor to this increase, with Fall to Spring 
athlete retention at 92%. 

Location & Learning Modality Trends 

Cherokee Campus credit hours increased from 115 to 305 compared to last Spring, with 
additions in Health program offerings, such as Certified Nursing Assistant (CNA). 

Overall students participating in online course offerings continues to rise, up 13.7% (+400) 
compared with 2023 Spring, with corresponding online credit hours up 13.8%. On-Campus 
course participation stayed relatively steady, up 1.6%. 

Concurrent Student Trends 

Concurrent enrollments reflect a 2.2% increase in headcount, and 3.7% increase in credit hours, 
with a 5% increase in students choosing Career & Technical programs, and Arts & Sciences 
program choice staying relatively level, with no noticeable change in average credit hours per 
student.   

Concurrent Students taking Online courses increased by 14.6%, while on-campus/HS location 
course-taking declined by 6.4%, a result of continued struggles with securing qualified on-
campus instructors in the high schools, due to teacher retirements and shrinking worker pool in 
rural areas.    
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2024 Spring Credit Enrollment

Census Date:  January 28, 2024 11:59 PM

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

College Students 2,481 2,285 8.6% 26,338.5 24,314.5 8.3%

Concurrent Students 2,565 2,509 2.2% 15,090.5 14,556 3.7%

TOTAL 5,046 4,794 5.3% 41,429 38,870.5 6.6%

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

On-campus/HS location 2,959 2,912 1.6% 21,453.0 21,311.5 0.7%
Online 3,311 2,911 13.7% 19,976 17,559 13.8%

TOTAL 6,270 5,823 7.7% 41,429 38,870.5 6.6%

All Students Enrollment by Residency

Spring 2024 Spring 2023 % Change

Iowa Total 4,499 4,313 4.3%

    Cherokee 198 146 35.6%

    Crawford 348 354 -1.7%

    Ida 119 103 15.5%

    Monona 123 145 -15.2%

    Plymouth 627 630 -0.5%

    Woodbury 2,747 2,630 4.4%

    Other Iowa 337 305 10.5%

Out of State Total 547 481 13.7%

    Nebraska 218 193 13.0%

    South Dakota 156 185 -15.7%

    Other States 124 69 79.7%

    International 49 34 44.1%

23 Fall 5,076 234 4,842 3,616 74.7%

22 Fall 5,152 167 4,985 3,567 71.6%

21 Fall 5,541 196 5,345 3,650 68.3%

* Students who graduated in December and did not continue their education.

Count with 

Spring Credits

Percent 

Retained

Student count (duplicated)

Head count Grads*

Possible Spring 

Students

Credit hours

Retention of Prior Fall Students

ALL STUDENTS

Total Enrollment

Head count

All Students by Enrollment Format

Credit hours

Institutional Research: Lisa Bryan,  Fred Scoville, Erin Volk
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2024 Spring Credit Enrollment

Census Date:  January 28, 2024 11:59 PM

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

College Student Totals 2,481 2,285 8.6% 26,338.5 24,314.5 8.3%

College Students by Student Active Program

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

Arts & Sciences 920 802 14.7% 9,164 7,678 19.4%

Career & Technical Education 1,561 1,481 5.4% 17,174.5 16,636.5 3.2%

TOTAL 2,481 2,283 8.7% 26,338.5 24,314.5 8.3%

College Students by Enrollment Format

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

On-campus 1,531 1,387 10.4% 14,670.5 13,967.5 5.0%

Online 1,627 1,442 12.8% 11,668 10,347 12.8%

TOTAL 3,158 2,829 11.6% 26,338.5 24,314.5 8.3%

College Students Enrollment by Residency

Spring 2024 Spring 2023 % Change

Iowa Total 1,970 1,860 5.9%

    Cherokee 83 57 45.6%

    Crawford 105 114 -7.9%

    Ida 28 24 16.7%

    Monona 49 56 -12.5%

    Plymouth 157 181 -13.3%

    Woodbury 1,270 1,171 8.5%

    Other Iowa 278 257 8.2%

Out of State Total 511 425 20.2%

    Nebraska 217 188 15.4%

    South Dakota 121 134 -9.7%

    Other States 124 69 79.7%

    International 49 34 44.1%

Student count (duplicated) Credit hours

COLLEGE STUDENTS

College Student Enrollment

Head count Credit hours

Head count Credit hours

Institutional Research: Lisa Bryan, Fred Scoville, Erin Volk
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2024 Spring Credit Enrollment

Census Date:  January 28, 2024 11:59 PM

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

Concurrent Student Total 2,565 2,509 2.2% 15,090.5 14,556 3.7%

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

Career & Technical Education 1,000 952 5.0% 3,997.5 3,813 4.8%

Arts & Sciences 1,946 1,933 0.7% 11,093 10,743 3.3%

TOTAL 2,946 2,885 2.1% 15,090.5 14,556 3.7%

Spring 2024 Spring 2023 % Change Spring 2024 Spring 2023 % Change

On-campus/HS location 1,428 1,525 -6.4% 6,782.5 7,344 -7.6%
Online 1,684 1,469 14.6% 8,308 7,212 15.2%

TOTAL 3,112 2,994 3.9% 15,090.5 14,556 3.7%

Concurrent Student Enrollment by Residency

Spring 2024 Spring 2023 % Change

Iowa Total 2,529 2,453 3.1%

    Cherokee 115 89 29.2%

    Crawford 243 240 1.3%

    Ida 91 79 15.2%

    Monona 74 89 -16.9%

    Plymouth 470 449 4.7%

    Woodbury 1,477 1,459 1.2%

    Other Iowa 59 48 22.9%

Out of State Total 36 56 -35.7%

    Nebraska 1 5 -80.0%

    South Dakota 35 51 -31.4%

    Other States 0 0 NA

Concurrent Students by Enrollment Format

Student count (duplicated) Credit hours

CONCURRENT STUDENTS
Concurrent Student Enrollment

Head count Credit hours

Concurrent Student Enrollment by Sector

Student count (duplicated) Credit hours

Institutional Research: Lisa Bryan,  Fred Scoville, Erin Volk

January 2024 3 37



2024 Spring Credit Enrollment

Census Date:  January 28, 2024 11:59 PM

COLLEGE STUDENT COUNTS

Spring 2024 Percent Spring 2023 Percent

Full-Time 1,220 49.2% 1,107 48.4%

Part-Time 1,261 50.8% 1,178 51.6%

Total 2,481 100.0% 2,285 100.0%

Spring 2024 Percent Spring 2023 Percent

New Students 333 13.4% 331 14.5%
Returning Students 2,148 86.6% 1,954 85.5%

Total 2,481 100.00% 2,285 100.0%

Spring 2024 Percent Spring 2023 Percent

Arts & Sciences 9,164 34.8% 7,678 31.6%

Career & Technical Education 17,174.5 65.2% 16,636.5 68.4%

Total 26,338.5 100% 24,314.5 100.0%

Average Age 26.9 26.7

Average Credit Hours 10.6 10.6

Spring 2024 Percent Spring 2023 Percent

Arts & Sciences 11,093 73.5% 10,743 73.8%

Career & Technical Education 3,997.5 26.5% 3,813 26.2%

Total 15,090.5 100% 14,556 100.0%

Concurrent Students Average 

Credit Hours 5.9 5.8

COLLEGE AND CONCURRENT STUDENT COUNTS

COLLEGE STUDENT CREDIT HOURS 

CONCURRENT STUDENT CREDIT HOURS

Institutional Research: Lisa Bryan,  Fred Scoville, Erin Volk
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2024 Spring Credit Enrollment

Census Date:  January 28, 2024 11:59 PM

24 Spring Percent 23 Spring Percent % Change

American Indian 34 1.4% 41 1.8% -17.1%

Asian 56 2.3% 66 2.9% -15.2%
Black or African American 298 12% 211 9.2% 41.2%

Hawaiian/Pacific Islander 4 0.2% 4 0.2% 0.0%

Hispanic 599 24% 542 23.7% 10.5%

Two or More Races 106 4.3% 105 4.6% 1.0%

Unknown 57 2.3% 39 1.7% 46.2%

White 1,327 53.5% 1,277 55.9% 3.9%

TOTAL 2,481      100% 2,285      100% 8.6%

24 Spring Percent 23 Spring Percent % Change

American Indian 17 0.7% 21 0.8% -19.0%

Asian 59 2.3% 56 2.2% 5.4%

Black or African American 80 3.1% 69 2.8% 15.9%

Hawaiian/Pacific Islander 1 0.0% 6 0.2% -83.3%

Hispanic 444 17.3% 472 18.8% -5.9%

Two or More Races 24 0.9% 25 1.0% -4.0%

Unknown 207 8.1% 102 4.1% 102.9%

White 1,733 67.6% 1,758 70.1% -1.4%

TOTAL 2,565      100% 2,509      100% 2.2%

RACE/ETHNICITY

CONCURRENT STUDENTS

DEMOGRAPHICS

RACE/ETHNICITY

COLLEGE STUDENTS

Institutional Research: Lisa Bryan, Fred Scoville, Erin Volk
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Prepared by:  Erin Volk and Merlyn Kathol 
February 1, 2024 

 

 

 

Student Financial Aid Cluster 
Total Pell Grant Dollars Dispersed $6,132,202 

1. Number of Federal SEOG Recipients 266 

               Federal SEOG Funds Expended $148,092 

2. Number of Federal College Work-Study Program Participants 67 

               Federal College Work-Study Funds Expended $77,583 

3. Number of Federal Direct Loan Recipients 1,088 

               Federal Direct Loan Funds Expended $5,446,864 

Subtotal- Student Assistance via Pell, SEOG, Work-Study and Direct Loans $11,804,741 

                                                                                                FY 2022 Funding Level $12,048,809 

 

Formula Allocations, Grants and Special Appropriation Funding 
4. All TRIO Programs $1,177,592 

            Student Support Services $591,310 

            Talent Search $329,487 

            Upward Bound $256,795 

5. US Department of Education- Career and Technical Education $606,615 

6. US Department of Education- Adult Basic Education $264,716 

7. US Department of Education- Vocational Rehabilitation $88,871 

8. OSHA- Susan Harwood Training Grant Program $111,482 

9. US Department of Education Coronavirus Aid, Relief, and Economic Security Act  $1,204,254 

Higher Education Emergency Relief Fund- Supplemental support $838,113 

Higher Education Emergency Relief Fund- Strengthening Institutions $366,141 

10. US Department of Education- Title III Strengthening Institutions $222,069 

11. US Small Business Administration- Small Business Development Center $85,504 

12. US Department of Education- College Assistance Migrant program $92,340 

13. Institute of Museum & Library Services- Community College Libraries $4,670 

Subtotal- Grants and Special Appropriation Funding $3,858,113 

                                                                                                FY 2022 Funding Level $11,541,442 

 

 

Ten Year Federal Pell Grant Summary Table 
Award Year Number of Recipients Average Grant per Student Total Grant Dollars Dispersed 

FY23 1,600 $3,833 $6,132,202 

FY22 1,670 $3,656 $6,106,279 
FY21 1,718 $3,661 $6,290,118 

FY20 1,848 $3,617 $6,684,602 

FY19 1,886 $3,652 $6,886,759 

FY18 1,913 $3,603 $6,892,534 

FY17 2,005 $3,466 $6,948,833 

FY16 2,435 $3,353 $8,163,763 

FY15 2,624 $3,425 $8,987,651 

FY14 2,814 $3,359 $9,453,077 

    

TOTAL FY23- Federal Funds assisting WITCC and Students $15,662,854 
                                                                                               FY 2022 Funding Level $22,181,438 

Western Iowa Tech Community College 

FY 2023 FEDERAL FUNDING PROFILE 
 

Fiscal year 2023: July 1, 2022 through June 30, 2023 
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DATE:  February 2, 2024 
 
TO:   Dr. Terry A. Murrell, President 
 
FROM: Karina Pedroza, Title III Project Manager  
 Dr. Erin Volk, Dean of Quality 
 
RE: Title III Update for Year One  
 

The Title III grant, Pathways to Success: Strengthening Transfer and Building Equity, was 
awarded to Western Iowa Tech by the U.S. Department of Education in October 2022. 
The grant is for $2.172 million and will run from October 2022 to September 2027.  The 
overall goal of the Title III Strengthening Instructions Program is to help institutions 
become self-sufficient and expand their capacity to serve low-income students.   

Throughout the five years, the Title III team will focus on the following objectives:  
Objective 1: Strengthening transfer pathways and support.  
Objective 2: Fostering a culture of equity. 
Objective 3: Infrastructure support for transfer and equity. 

 
An Internal Monitoring Team composed of internal stakeholders and an external third 
party evaluate progress and accomplishments on a quarterly basis. This is to ensure the 
institutionalization and sustainability of completed activities, as well as compliance with 
federal regulations.  
 
At the end of September 2023, the Title III team had either completed or were in 
progress of completing all planned activities for Year One. A detailed description of the 
year’s activities is represented in the attached annual report.  The report was completed 
in collaboration with Internal Communications.   
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ANNUAL REPORT

2023
w w w . w i t c c . e d u

TITLE III 
PATHWAYS 
TO SUCCESS 

42

43



When writing the Title III grant, our team identified significant opportunities
at Western Iowa Tech Community College, particularly in the realms of
transferability and in creating a sense of belonging. Throughout the past
year, our dedicated team has exerted tremendous effort, establishing a
robust foundation for grant initiatives. We've successfully translated the
grant's original vision into tangible results, making a meaningful impact
throughout the college. Recognizing that institutionalization and stability
are pivotal for the future success of our endeavors, I am committed to
placing collaboration and detailed documentation of processes at the
forefront of every grant-associated activity.

In this annual report, you’ll find information about the Title III activities of
year one. Highlights include the establishment of a seamlessly digital and
easily accessible Transfer Hub, the successful piloting of revamped transfer
advising processes, the preliminary implementation of a Student Needs
Survey, and a detailed overview of a community resource guide
encompassing Siouxland and the WIT branch campus communities.

A Note from the Project Manager 

Karina Pedroza
Project Manager,Title III 

1TITLE III

FIRST-YEAR ACTIONS
COMPLETED OR IN PROGRESS
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The Western Iowa Tech Community College (WIT) Title III Strengthening Institutions
Program (SIP) grant, the Pathways to Student Success: Strengthening Transfer and
Building Equity project, seeks to transform transfer pathways and foster inclusion
and belonging. Specifically, WIT is focusing on these outcomes by implementing
and engaging in three activities that address the associated goals and initiatives. 

Project activities for this Title III SIP grant are:
 
    Activity 1: Strengthening transfer pathways and support                        
    Activity 2: Fostering a culture of equity
    Activity 3: Infrastructure support for transfer and equity

There are eight main objectives to the grant including  transforming the transfer
student experience and increasing opportunities and success for under
represented students by creating a culture of equity and inclusion through
initiatives such as the Center for Inclusive Excellence, Comet Learning Exchange
Center, and new transfer student initiatives. 

About the Grant 

2
TITLE III

TITLE III
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Transfer Hub

Accessible, digital
hub for students
featuring 13 fully
mapped transfer
pathways. 

Jennifer Conley, Transfer Pathway Specialist,
and Wendy Ohl, Digital Transfer Catalog
Specialist, were hired through stipends to
start working on the digital Transfer Hub in
January of 2023. The need for a tool such as
this grew out of unacceptably low levels of
completion and transfer among Arts &
Sciences (transfer major students). The hub
needed to be user friendly and document how
transfer majors align with four-year programs,
indicated when each course should be
completed and how the courses lead to the
completion of the WIT AA/AS and the BA at
the partner school. 

In order to create a sense of collaboration,
the Title III group met with advisors and
faculty to find out what would be helpful for
them. Our team also met with corresponding
stakeholders at Briar Cliff University to ensure
processes were created for the maintenance
of the pathways if there should be updates
made. Following that input, the Transfer Hub
was launched in September of 2023. 
 

3TITLE III
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Transfer
Pathways Team 

Jennifer Conley
Transfer Pathway Specialist

Christian Supiot 
Transfer Navigator 

Wendy Ohl 
Digital Transfer Catalog Specialist 

4TITLE III

Jason Palsma 
Transfer Pathway Specialist 
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Transfer Activities

5TITLE III

ADDITIONAL TRANSFER ACTIVITIES
Other activities completed by the transfer navigator include:
onboarding and maintaining a caseload of 50 new, first time
transfer students, using the student needs survey  data to
enhance advising practices with a retention priority focus, and
to provide advisors with workshops around transfer and
inclusion. 

TRANSFER STUDENT SUPPORT 
In collaboration with Admissions, Christian Supiot, Transfer
Navigator, is transforming the transfer student experience
based on  best practices on retention, intentional advising, and
proactive advisor-initiated contact. The goal is to create an
advisor-advisee relationship that  fosters conversations that
help students develop their academic goals. 

STUDENT NEEDS SURVEY
The Student Needs Survey is designed to be completed by
every student after application to WIT. The information
collected through the survey is meant to give our advisors an
efficient and central way to get important information crucial
to student’s success at WIT. This data is used to enhance
advising practices with a retention priority focus.  

RESOURCE GUIDE 
A guide for internal WITCC and community resources designed
to connect students and staff with supportive services, relevant
faculty, or additional community resources in a format that is
user-friendly.  This guide will be published on the public WIT
website to ensure access to the whole WIT community. 
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TITLE III

Over the next five years, Ralph Swain, Instructional Designer, will collaborate with instructors on 25
high-impact, high-enrollment courses that will undergo instructional design to ensure instruction
and materials are equitable. Curriculum adjustments will collectively yield a more inclusive
classroom resulting in equity-minded students who are prepared to serve the diverse community.
The first year of redesign included the following courses: 

Workplace Communications
Intro to Psychology 
Community Policing
Media Literacy 
English Composition I

 

Ralph Swain
Instructional Designer

6

Creating a Sense of Belonging

of WIT employees attended professional development
opportunites hosted by Title III. 

 

of WIT employees completed a self-assesment on equity
to affirm a baseline. 

 577 students were surveyed in the spring of 2023 to set a base
of sense of belonging. 

Instructional Design

TITLE III
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The Center for Inclusive Excellence (CIE) was
completed in January 2024 with the mission of
“building community and belonging, where
people from all backgrounds and identities feel
valued, respected, and empowered.”  

The CIE will house: 

Karina Pedroza, Title III Project Manager 
LaShawna Moyle, Coordinator for Inclusive
Excellence 
Title III Part-time positions 

Ralph Swain, Instructional Designer 
Comet Exchange Coordinator (To be
hired in Year Two) 
Transfer Scholars Coordinator (To be hired
in Year Three) 

Additionally, a small conference room and
workshop space will double as a hub for
cultivating community partnerships. This
multifunctional area is strategically designed
to facilitate meaningful connections with
community agencies, fostering face-to-face
interactions that directly engage and support
students in their unique contexts. 

Programming in the CIE will focus on students
and employee training opportunities that
contribute to WIT’s mission of elevating our
diverse learners and strengthening our
communities through inclusive and innovative
education.

7TITLE III

Center for Inclusive Excellence 
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LOOKING
FORWARD
Over the next four years, the Title III
team will continue to grow and
collaborate with all departments at WIT
while working towards a more inclusive
student experience, both inside and out
of the classroom. The main focus will
continue to be the institutionalization of
processes that further support transfer
students and contribute to a stronger
sense of belonging for all students. 

8TITLE III
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B O A R D  P O L I C Y  
WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 11/12/2019 
 

Legal Reference:  (Code of Iowa) 

Date of Last Revision 1/11/2022 
 

 

Date of Current Revision 6/13/22 
 

 

Related Administrative Procedures and Cross 
References  

 
302.1, 303.3, 400.17, 400.19, 400.2, 400.5(h), 
502.4, 805.3, 806.1 

 

 
 

 Series Number:  206.1 

Title All Personnel 

 Nondiscrimination Policy 

  

  
 

Western Iowa Tech Community College's official Non–Discrimination Policy will be as follows;  

Nondiscrimination Statement 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex, national origin, religion, age, disability, sexual orientation, gender identity, socioeconomic status, 
actual or potential parent, family or marital status, or other characteristic protected by law in its programs, 
activities, or employment practices as required by state and federal civil rights regulation. 

If you have questions or complaints, please reference Board Policies at www.witcc.edu/board or call (712) 
274–6400 ext. 1406 and/or email Jackie.plendl@witcc.edu (employees) or call (712) 274-6400 ext. 1491 
and/or email Tawyna.Beermann@witcc.edu (students) contact Dean of Human Resources (employees) 
4647 Stone Avenue, Sioux City, IA 51106; 712-274-6400 ext. 1406; equity@witcc.edu  or Dean of 
Opportunity and Engagement (students) 4647 Stone Avenue, Sioux City, IA 51106; 712-274-6400 ext. 
2887; equity@witcc.edu or the Director of the Office for Civil Rights, U.S. Department of Education, John 
C. Kluczynski Federal Building, 230 S. Dearborn Street, 37th Floor, Chicago, IL 60604-7204, phone number 
(312) 730–1560, fax (312) 730–1576, TDD 800-877-8339; email: OCR.Chicago@ed.gov. 

Abbreviated Equity Statement: 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex, national origin, religion, age, disability, sexual orientation, gender identity, socioeconomic status, 
actual or potential parent, family or marital status, or other characteristic protected by law, in its programs, 
activities, or employment practices as required by state and federal civil rights regulation. Individuals who 
feel they have been discriminated against can reference the Western Iowa Tech website, www.witcc.edu, 
for more information and contacts. 

It is the policy of Western Iowa Tech Community College not to discriminate on the basis of race, creed, 
color, sex, national origin, religion, age, disability, sexual orientation, gender identity, socioeconomic status, 
actual or potential parent, family or marital status, or other characteristic protected by law in its programs, 
activities, or employment practices as required by state and federal civil rights regulation. 
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WESTERN IOWA TECH COMMUNITY COLLEGE 

 

If you have questions or complaints, please contact Dean of Human Resources (employees) 4647 Stone 
Avenue, Sioux City, IA 51106; 712-274-6400 ext. 1406; equity@witcc.edu  or Dean of Opportunity and 
Engagement (students) 4647 Stone Avenue, Sioux City, IA 51106; 712-274-6400 ext. 2887; 
equity@witcc.edu 
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MEMO 
 
DATE:  January 24, 2024 
 
TO:  Dr. Terry Murrell, President 
 
FROM:  Darin Moeller, Execu;ve Dean of Instruc;on 

Carmen Wilson, Associate Dean of Corporate College 
Sam Pribil, Economic Development Coordinator 

                         
RE:  260E Preliminary Agreement for Cold Link Logis;cs Sioux City, LLC 
 
The first formal step in ini;a;ng a 260E Iowa New Jobs Training (INJT) Project is the execu;on of 
a Preliminary Industrial New Jobs Training Agreement.  The preliminary agreement establishes a 
State recognized INJT project start date. This is to replace the Preliminary Agreement signed on 
9/11/2023 reflec;ng the current base employment number of the company as advised by Ahlers 
& Cooney P.C. 
 
Cold Link Logis;cs Sioux City, LLC will be crea;ng 35 addi;onal new jobs for their Phase 2 
expansion at their Sioux City, Iowa loca;on.  Below is a synopsis of Cold Link Logis;cs Sioux City, 
LLC.  AZached is the preliminary Iowa New Jobs Training Agreement.   
 
As noted in Ar;cle III, sec;on 3.4 in the Preliminary Agreement, all commitments of the Cold Link 
Logis;cs Sioux City, LLC and Western Iowa Tech Community College under this Preliminary 
Agreement are subject to the condi;on that mutually agreeable terms of a permanent training 
agreement shall be reached on or before February 12, 2026.  It is understood and agreed that if 
such final agreement is not reached; neither Cold Link Logis;cs Sioux City, LLC nor Western Iowa 
Tech Community College shall be obligated to proceed with a training program.   
 

FEB 24 10
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Company Descrip7on: 
Cold Link Logis;cs, a Miami, Florida-based cold storage warehousing firm, has commiZed to 
purchase 40 acres of the City’s 27 Flags industrial site to construct a mul;-phased cold storage 
facility to serve the growing food processing industry in the Sioux City region. The first phase of 
the project represents a capital investment of nearly $60 Million and will be the first industrial 
development on the site, crea;ng 60 new jobs. The Phase 2 construc;on in underway. They will 
be hiring 35 addi;onal jobs and plans on entering another 260E Iowa New Jobs Training (INJT) 
(Project 2) with WITCC.  
 
Recommenda7on: 
It is the administra;ve recommenda;on that the Board approves the Preliminary Iowa New Jobs 
Training Agreement with Cold Link Logis;cs Sioux City, LLC. 
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WESTERN IOWA TECH COMMUNITY COLLEGE 
 
 
Industrial New Jobs Training Program. 

(Cold Link Logistics Sioux City, LLC) 
 

- Resolution Approving Preliminary Industrial New Jobs Training Agreement. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

NOTICE MUST BE GIVEN PURSUANT TO IOWA CODE 
CHAPTER 21 AND THE LOCAL RULES OF THE COLLEGE. 
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 ________________, 2024 
 
 

The Board of Directors of Western Iowa Tech Community College met in ___________ 
session, at ____________________________________, ________________, Iowa, at _______ 
o'clock __.M., on the above date.  There were present President Russell Wray, in the chair, and 
the following named Board Members: 
 
 
 __________________________________________________ 
 
 
 __________________________________________________ 
 
 
 Absent:____________________________________________ 
 
 
 * * * * * * * 
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Board Member _______________________ introduced the following Resolution entitled 
"RESOLUTION APPROVING THE PRELIMINARY INDUSTRIAL NEW JOBS TRAINING 
AGREEMENT", and moved that the same be adopted.  Board Member 
_______________________ seconded the motion to adopt.  The roll was called and the vote was, 
 

AYES:  _______________________________________ 
 
 

  _______________________________________ 
 
 

NAYS:  _______________________________________ 
 

Whereupon, the President declared the Resolution duly adopted. 
 

RESOLUTION APPROVING THE PRELIMINARY INDUSTRIAL NEW 
JOBS TRAINING AGREEMENT 

 
WHEREAS, the Western Iowa Tech Community College (the "Community College") is in 

need of funds to carry out a new jobs training project as hereinafter described; and, it is deemed 
necessary that it should provide funds to pay the costs thereof in an amount to be determined upon 
completion of the budget for the project as authorized by Chapter 260E and 260F, Code of Iowa, 
as amended (the "Act"); and 
 

WHEREAS, a Preliminary Industrial New Jobs Training Agreement (the "Preliminary 
Agreement") has been negotiated with the Cold Link Logistics Sioux City, LLC. (the "Employer"), 
which Preliminary Agreement established a new jobs training program to educate and train certain 
persons employed by Employer in new jobs and such Preliminary Agreement is deemed to be 
beneficial to the Community College and Employer; and 
 

WHEREAS, the form of Preliminary Agreement has been presented to this Board and is 
deemed to be appropriate for the purpose; and 

 
WHEREAS, before Industrial New Jobs Training Certificates or a fund advance may be 

issued to fund the project contemplated by the Preliminary Agreement, it is necessary to comply 
with the provisions of the Act and to approve the execution of the Preliminary Agreement. 
 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF 
WESTERN IOWA TECH COMMUNITY COLLEGE: 

 
That the Preliminary Agreement with Cold Link Logistics Sioux City, LLC and the form 

thereof are hereby approved and the President of the Board and Secretary of the Board are 
authorized to sign the Preliminary Agreement on behalf of the Community College. 
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PASSED AND APPROVED this _____ day of __________, 2024. 

 
 

_____________________________________ 
President of the Board of Directors 

 
ATTEST: 
 
 
______________________________ 
Secretary of the Board of Directors 
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 CERTIFICATE 
 
STATE OF IOWA    ) 

) SS 
COUNTY OF WOODBURY ) 
 

I, the undersigned Secretary of the Board of Directors of the Western Iowa Tech 
Community College in the Counties of Buena Vista, Carroll, Cherokee, Crawford, Harrison, Ida, 
Monona, Plymouth, Sac, Shelby, Sioux and Woodbury, State of Iowa, do hereby certify that 
attached is a true and complete copy of the portion of the corporate records of said School showing 
proceedings of the Board, and the same is a true and complete copy of the action taken by said 
Board with respect to said matter at the meeting held on the date indicated in the attachment, which 
proceedings remain in full force and effect, and have not been amended or rescinded in any way; 
that meeting and all action thereat was duly and publicly held in accordance with a notice of 
meeting and a tentative agenda, a copy of which was timely served on each member of the Board 
and posted on a bulletin board or other prominent place easily accessible to the public and clearly 
designated for that purpose at the principal office of the Board (a copy of the face sheet of said 
agenda being attached hereto) pursuant to the local rules of the Board and the provisions of Chapter 
21, Code of Iowa, upon reasonable advance notice to the public and media at least twenty-four 
hours prior to the commencement of the meeting as required by said law and with members of the 
public present in attendance; I further certify that the individuals named therein were on the date 
thereof duly and lawfully possessed of their respective offices as indicated therein, that no board 
vacancy existed except as may be stated in said proceedings, and that no controversy or litigation 
is pending, prayed or threatened involving the incorporation, organization, existence or boundaries 
of the School or the right of the individuals named therein as officers to their respective positions. 
 

WITNESS my hand hereto affixed this _________ day of ___________________, 2024. 
 
 

______________________________________ 
Secretary of the Board of Directors of the Western 
Iowa Tech Community College in the Counties of 
Buena Vista, Carroll, Cherokee, Crawford, Harrison, 
Ida, Monona, Plymouth, Sac, Shelby, Sioux and 
Woodbury, State of Iowa 

 
 
 
01827134-2\13026-1000 
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2023 Highlights from Cherokee WIT Campus 
https://www.chronicletimes.com/articles/community-news/progress-2023-western-iowa-tech-
community-college/ 
 
Brief Mention: Cherokee WIT hosting Public Library Summer Reading Program’s T-Rex 
https://www.chronicletimes.com/articles/community-news/progress-2023-cherokee-public-
library/ 
 
Gilchrist Foundation Donation 
https://www.thegilchristfoundation.org/blog/2024/1/1/the-gilchrist-foundation-awards-more-
than-19-million-in-2023 
 
Ellucian Personalized Outreach 
https://www.ellucian.com/success-stories/personalizing-prospective-student-experience 
https://www.ellucian.com/success-stories/how-cloud-benefits-staff-and-students 
 
Cherokee Chronicle Progress Article 
https://www.chronicletimes.com/articles/community-news/progress-2023-western-iowa-tech-
community-college/ 
 
ALUMNI– 
https://www.nwestiowa.com/sentinel/golden-pheasant-continues-operating-under-new-
partnership/article_6c84e882-a9a0-11ee-a4b3-4f38f667c37f.html 
 
BRIEF MENTIONS– 
Sarah Weins Designs; Lifelong Learning class 
https://www.nwestiowa.com/sentinel/weins-designs-featured-at-fat-annie-s/article_bbff9e38-
a9a1-11ee-9476-8f066086d427.html 
 
Caucus, WIT location 
https://dailyprogress.com/woodbury-county-republicans-caucus-at-witcc/video_53618122-
e4bc-5492-bffd-feff27a4a777.html 
 
https://theeagle.com/woodbury-county-republicans-caucus-at-witcc/video_756e28e3-2d7d-
5f46-a340-2a8cabaf9981.html 
 
 
ATHLETICS– 
Bball recap vs IWCC 
https://www.siouxlandproud.com/sports/western-iowa-tech-cc-mens-basketball-comes-up-
short-against-iowa-western-cc/ 
 
Bball recap vs Northeast 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicletimes.com%2Farticles%2Fcommunity-news%2Fprogress-2023-western-iowa-tech-community-college%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7C36a840297e4643aeddb608dc24232c0c%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638424980678355339%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=aFbVlvrbdRvLMHyf%2FJFo0ngLKJiaasxdOZfHMj69OlI%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicletimes.com%2Farticles%2Fcommunity-news%2Fprogress-2023-western-iowa-tech-community-college%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7C36a840297e4643aeddb608dc24232c0c%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638424980678355339%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=aFbVlvrbdRvLMHyf%2FJFo0ngLKJiaasxdOZfHMj69OlI%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicletimes.com%2Farticles%2Fcommunity-news%2Fprogress-2023-cherokee-public-library%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7C36a840297e4643aeddb608dc24232c0c%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638424980678365481%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=VI9Vp6OdybzEmI7afYbHGjp5tjySPzchRPrwrY1sC34%3D&reserved=0
https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.chronicletimes.com%2Farticles%2Fcommunity-news%2Fprogress-2023-cherokee-public-library%2F&data=05%7C02%7CBrenda.Wright%40witcc.edu%7C36a840297e4643aeddb608dc24232c0c%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638424980678365481%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=VI9Vp6OdybzEmI7afYbHGjp5tjySPzchRPrwrY1sC34%3D&reserved=0
https://www.thegilchristfoundation.org/blog/2024/1/1/the-gilchrist-foundation-awards-more-than-19-million-in-2023
https://www.thegilchristfoundation.org/blog/2024/1/1/the-gilchrist-foundation-awards-more-than-19-million-in-2023
https://www.ellucian.com/success-stories/personalizing-prospective-student-experience
https://www.ellucian.com/success-stories/how-cloud-benefits-staff-and-students
https://www.chronicletimes.com/articles/community-news/progress-2023-western-iowa-tech-community-college/
https://www.chronicletimes.com/articles/community-news/progress-2023-western-iowa-tech-community-college/
https://www.nwestiowa.com/sentinel/golden-pheasant-continues-operating-under-new-partnership/article_6c84e882-a9a0-11ee-a4b3-4f38f667c37f.html
https://www.nwestiowa.com/sentinel/golden-pheasant-continues-operating-under-new-partnership/article_6c84e882-a9a0-11ee-a4b3-4f38f667c37f.html
https://www.nwestiowa.com/sentinel/weins-designs-featured-at-fat-annie-s/article_bbff9e38-a9a1-11ee-9476-8f066086d427.html
https://www.nwestiowa.com/sentinel/weins-designs-featured-at-fat-annie-s/article_bbff9e38-a9a1-11ee-9476-8f066086d427.html
https://dailyprogress.com/woodbury-county-republicans-caucus-at-witcc/video_53618122-e4bc-5492-bffd-feff27a4a777.html
https://dailyprogress.com/woodbury-county-republicans-caucus-at-witcc/video_53618122-e4bc-5492-bffd-feff27a4a777.html
https://theeagle.com/woodbury-county-republicans-caucus-at-witcc/video_756e28e3-2d7d-5f46-a340-2a8cabaf9981.html
https://theeagle.com/woodbury-county-republicans-caucus-at-witcc/video_756e28e3-2d7d-5f46-a340-2a8cabaf9981.html
https://www.siouxlandproud.com/sports/western-iowa-tech-cc-mens-basketball-comes-up-short-against-iowa-western-cc/
https://www.siouxlandproud.com/sports/western-iowa-tech-cc-mens-basketball-comes-up-short-against-iowa-western-cc/
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https://www.norfolkneradio.com/sports/rolle-sets-new-carrer-high-in-points-as-hawks-down-
comets/article_88894bc8-b92b-11ee-acdb-efdb6055b002.html 
 
BBall recap vs DMACC 
https://www.siouxlandproud.com/sports/local-college-basketball-highlights-and-scores-1-24-
24/ 
 
Western Iowa Tech continues building during first men’s basketball season 
https://www.siouxlandproud.com/sports/western-iowa-tech-continues-building-during-first-
mens-basketball-season/ 
 
BBall recap vs Spartans 
https://www.ktiv.com/2024/02/01/comets-come-up-just-short-against-spartans/ 
 
 

https://www.norfolkneradio.com/sports/rolle-sets-new-carrer-high-in-points-as-hawks-down-comets/article_88894bc8-b92b-11ee-acdb-efdb6055b002.html
https://www.norfolkneradio.com/sports/rolle-sets-new-carrer-high-in-points-as-hawks-down-comets/article_88894bc8-b92b-11ee-acdb-efdb6055b002.html
https://www.siouxlandproud.com/sports/local-college-basketball-highlights-and-scores-1-24-24/
https://www.siouxlandproud.com/sports/local-college-basketball-highlights-and-scores-1-24-24/
https://www.siouxlandproud.com/sports/western-iowa-tech-continues-building-during-first-mens-basketball-season/
https://www.siouxlandproud.com/sports/western-iowa-tech-continues-building-during-first-mens-basketball-season/
https://www.ktiv.com/2024/02/01/comets-come-up-just-short-against-spartans/

