
 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING 

Date: August 11, 2025 

Time: 4:00 pm 

Location: WITCC Sioux City Campus 

Join virtually at: https://witcc.zoom.us/j/3695445549 

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and innovative education. 

Board Members 

Linnea Fletcher, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Hanna Reinders 

| Mary Parker | Jeremy Ogle | Erin Muck | Russell Wray 

Brenda Wright, Board Secretary  

Administration: 

Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Erin Volk, Vice 

President of Learning | Frank Arpan, Vice President of Student Success | Darin Moeller, Executive Dean of 

Instruction | Jackie Plendl, Dean of Human Resources | Tawnya Beermann, Dean of Students | Christina 

Brandon, Dean of Outreach and Information Technology | Revathi Vongsiprasom, Dean of Opportunity and 

Engagement  

Presenters:  

Steven Garcia, Director of Outreach and Residence Life | Haseeb Sajid, Verizon Camp | Maddy Olson, 

Culinary Camp | Landen Schuetz, Culinary Camp 

Item Presenter 

I. Call Meeting to Order Linnea Fletcher 

II. Roll Call of Directors Brenda Wright 

III. Public Hearing 
2025 WITCC Building A Generator Project. Published in the Sioux City 
Journal, July 26, 2025. 
 

 

IV. Oral Communications  

V. Written Communications  

VI. Consent Items  

A. The minutes of the regular Board of Directors meeting held July 14, 2025.  

B. The Financial Report for June 2025 and July 2025 in addendum AUG-
25-1, pages 1-14. 

 

C. A list of General Fund bills in addendum AUG-25-2, pages 15-33. 
Additional bills may be presented at the Board Meeting. 

 

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwitcc.zoom.us%2Fj%2F3695445549&data=05%7C02%7CBrenda.Wright%40witcc.edu%7C96d9244c1c1b4717e3e408dca51f6200%7C0aad84ba68154fe38431dd6f045bb190%7C1%7C0%7C638566801422965256%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=PmD3z7LcyM1GunErEPw6BX6taMid3Be5O8oGMdY7ss0%3D&reserved=0


 

Item Presenter 

D. The Personnel Report Regular Appointments in addendum AUG-25-3a, 
page 34. The Community and Continuing Education instructor list in 
addendum AUG-25-3b, page 35.  Additional Personnel Report may be 
presented at the meeting. 

 

E. Application and Certificate for Payment #1 in the amount of 
$106,123.55 to Thompson Solutions Group for the Cherokee Chiller 
Replacement Project in addendum AUG-25-4, pages 36-37. 

 

F. Application and Certificate for Payment #2 in the amount of $73,211.08 
to Thompson Solutions Group for the Cherokee Chiller Replacement 
Project in addendum AUG-25-5, pages 38-39 

 

G. Application and Certificate for Payment #11 in the amount of 

$779,766.89 to Story Construction Co. for the Denison Regional 

Academy Project in addendum AUG-25-6, pages 40-44. 

 

H. Application and Certificate for Payment #3 in the amount of $96,874.35 

to Bainbridge Construction LLC. for the Ring Road Paving Improvement 

Project in addendum AUG-25-7, pages 45-48. 

 

I. Application and Certificate for Payment #11 in the amount of $693.50 

to Steve Harris Construction, Inc. for the Soccer Field Improvement Project 

in addendum AUG-25-8, pages 49-52. 

 

J. Linnea Fletcher, Hanna Reinders, Tricia Sutherland, and Russell Wray 

traveling to ACCT Leadership Congress in New Orleans, LA, October 22-

25, 2025 

 

K. Summer 2025 Graduates Summary in addendum AUG 25 9, pages 53-

60. 
 

Motion needed for Consent Items  

VII. Administrative Reports  

A. Summer Camps Report and Students in addendum AUG-25-10, 
pages 61-64. 

Christina Brandon 

Steven Garcia 

Haseeb Sajid 

Maddy Olson 

Landen Schuetz 

B. RISC Survey Results in addendum AUG-25-11, pages 65 Erin Volk 

C. Aviation Mechanic Equipment Purchase in addendum AUG-25-12, 

pages 66-70. 

Motion Needed 

Darin Moeller 

D. Bank Depositories in addendum AUG-25-13, pages 71-72. 
Motion Needed 

Troy Jasman 

E. FY25 Annual Report Balance Sheet in addendum AUG-25-14, page 
73 
Motion Needed 

Troy Jasman 

F. FY26 Detail Budget in addendum AUG 25 15, pages 74-84 
Motion Needed 

Troy Jasman 

G. Early Retirement – 2nd Reading in addendum AUG-25-16, pages 85-
88. 
Motion Needed 

Troy Jasman 

H. Change Order #7 for the Denison Regional Academy Project in 
addendum AUG 24 17, pages 89-90. 
Motion Needed 

Troy Jasman 

I. 2024 Soccer Field Improvements Project Closeout in addendum AUG 
25 18, pages 91-95. 
Motion Needed 

Troy Jasman 



 

Item Presenter 

J. President Report 
1. Fall Enrollment 
2. October Retreat - all day 
3. WITCC In the News in addendum AUG 25 19, pages 96-109 
4. Other 

Terry Murrell 

VIII. Unfinished Business 

A. Individual Board Member comments 

B. ⚽️ September 1 – Women’s Soccer – Dordt JV - @ WIT – 2:00 pm 

C. ⚽️ September 3 –Women’s Soccer – Southeast CC - @ WIT – 2:00 pm 

D. ⚽️ September 3 – Men’s Soccer – Southeast CC - @ WIT – 5:00 pm 

E. ⚽️ September 6 – Men’s Soccer – Riverland CC - @ WIT – 3:00 pm 

F. ⚽️ September 10 –Women’s Soccer – Iowa Western NJCAA - @ WIT – 3:00 pm 

G. ⚽️ September 10 – Men’s Soccer – Minnesota West TC - @ WIT – 4:00 pm 

For complete Sports schedule, click here 

For more information about Student Activities on Campus, check out the Campus Calendar here 

IX. Adjournment 
Motion Needed 

 

https://witcomets.com/landing/index
https://www2.witcc.edu/calendar/
















 

WESTERN IOWA TECH COMMUNITY COLLEGE 

BOARD MEETING MINUTES 

Date: July 14, 2025 

Time: 4:00 pm 

Location: WITCC Sioux City Campus 

WITCC Mission 

We elevate our diverse learners and strengthen our communities through inclusive and innovative education. 

Board Members 

Present: Linnea Fletcher, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Hanna 

Reinders | Mary Parker | Jeremy Ogle | Erin Muck |  

Absent: Russell Wray 

Brenda Wright, Board Secretary  

Administration: 

Terry Murrell, College President | Troy Jasman, VP of Finance and Administrative Services | Erin Volk, Vice 

President of Learning | Darin Moeller, Executive Dean of Instruction | Jackie Plendl, Dean of Human 

Resources | Tawnya Beermann, Dean of Students | Christina Brandon, Dean of Outreach and Information 

Technology | Revathi Vongsiprasom, Dean of Opportunity and Engagement  

Presenters:  

Carmen Wilson, Associate Dean – Corporate College | Teri Peterson, Associate Dean – Health Sciences 

 

Linnea Fletcher called the meeting to order at 4:00 pm.  

Brenda Wright took a Roll Call of Directors 

Linnea Fletcher opened the Public Hearing for the 2025 WITCC Building B Chiller Replacement Project. The notice 
was published in the Sioux City Journal on June 28, 2025. 

Linnea Fletcher opened the floor for Oral Communications. David Bernstein addressed the board. He talked about 
the first reading of the early retirement policy. He also asked for an update on the insurance claims for the lawsuit. . 

Linnea reviewed the two Thank You cards received and then asked for a motion on the Consent Items. Jeremy Ogle 
made a motion to approve and it was seconded by Erin Muck. All were in favor and the motion carried.  

Linnea asked for a motion to nominate a Board Treasurer. Jeremy Ogle  nominated Troy Jasman as the Board 
Treasurer. Tricia seconded the nomination. All were in favor and the motion carried. Linnea then asked for a 
nomination for Board Secretary. Micah Lang nominated Brenda Wright and Brad Griffin seconded the nomination.  
All were in favor and the motion carried. Linnea gave the Oath of Office to Troy and Brenda for Appointment of 
Secretary and Treasurer, Chapter 279.3, Oath of Office. 

Erin Volk presented the Employment and Wage Report. This report follows a cohort of students for five years after 
graduation.   



 

 

Jackie Plendl and Erin Volk presented a Second Reading for several Board Policies. Jeremy Ogle made a motion to 
approve and it was seconded by Hanna Reinders. All were in favor and the motion carried.  

Troy Jasman presented a First Reading of the Voluntary Early Retirement Board Policy 400.5j. It will be presented 
for a second reading at the August board meeting. 

Darin Moeller and Teri Peterson presented a list of all of the Clinical Sites we used this past year in our health science 
programs. We partnered with over 180 agencies over all of our health programs. 

Darin Moeller and Carmen Wilson presented the WIT Small Business Development Center Subcontract 029847J 
Agreement with Iowa State University of Science and Technology. There were some updates to the contract. Some 
updates include terms and conditions and program requirements. Erin Muck made a motion to approve and it was 
seconded by Brad Griffin. All were in favor and the motion carried. 

Terry Murrell presented a change for our Equity and Title IX Designations. We would like to change Tito Parker’s 
name to Ben Mohning. Brad Griffin made a motion to approve and it was seconded by Hanna Reinders. All were in 
favor and the motion carried.  

Troy Jasman brought forward a Project Closeout for the 2024 WITCC Parking Lot 4 Paving Improvements Project. 
This project is now complete. We were waiting for some of the grass seeding to happen.  Tricia Sutherland made a 
motion to approve and it was seconded by Micah Lang. All were in favor and the. Motion carried.  

Troy also presented Change Order #1 for the 2025 Ring Road Paving Project. This change order will cover to light 
poles that should be replaced with stronger poles. Jeremy Ogle made a motion to approve the change order and 
it was seconded by Erin Muck. All were in favor and the motion carried.  

Terry Murrell gave a President Report. He discussed the FY25 and FY26 budgets. We will be bringing the FY26 
budget next month. He also talked about our fall enrollment and some summer enrollment updates. 

Micah Lang made a motion to go into Executive session to Finalize Administrative Contract Strategy. Jeremy Ogle 
seconded the motion. All were in favor and the motion carried.  Brenda Wright took a roll call of directors.  
Present: Linnea Fletcher, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Hanna Reinders 

| Mary Parker | Jeremy Ogle | Erin Muck |  

Absent: Russell Wray 

After discussion, Erin Muck made a motion to come out of Executive Session. Jeremy Ogle seconded the motion. All 
were in favor and the motion carried. Brenda Wright took a roll call of directors. 
Present: Linnea Fletcher, President | Tricia Sutherland, Vice President | Micah Lang | Brad Griffin | Hanna Reinders 

| Mary Parker | Jeremy Ogle | Erin Muck |  

Absent: Russell Wray 

Jeremy Ogle made a motion to approve the Administrative Contract with a 3.9% increase.  Brad Griffin seconded 
the motion. All were in favor and the motion carried.  

Individual Board Comments: 
Jeremy Ogle gave an update from the Audit and Finance Committee meeting prior to the board meeting. The 
committee met with the auditors. Jeremy would like to discuss cyber security at the next meeting.  
Tricia talked about the CCFI conference last week in Fort Dodge.  
Linnea added that she learned a lot at the conference and has some ideas she’d like to implement.  
Hanna also talked about her experience at the conference. She learned a lot and also knows she has a lot more to 
learn, especially as a new board member. 

Erin Muck made a motion to adjourn the meeting and it was seconded by Jeremy Ogle. All were in favor and the 
motion carried.  

 

The next regular scheduled board meeting will be Monday, August 11, 2025, at 4:00 pm on the Sioux City 

campus in the Boardroom. 

 

 

 



 

__________________________________________  ____________________________________  

Linnea Fletcher, Board President    Brenda Wright, Board Secretary 
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CONTINUATION SHEET Page 2 of2

2

9,438.67Grand Totals 33,173.70221,947.00 85.05%111,709.00 0.00 188,773.3077,064.30

I
Retainage

Start up - Electrical 
Conduit and Boxes - Electrical 
Wire and Cable - Electrical 
Panels and Gear - Electrical 
Demo - Electrical 
Misc - Electrical 
HVAC Equipment
Demo - HVAC
Hoisting Sub - HVAC 
Test and Balance Sub - HVAC 
Travel - Plumbing
Demolition - Plumbing 
Hydronic Piping - Plumbing 
Equipment Rental - Plumbing 
Insulation Sub - Plumbing 
Engineering Plumbing

F
Materials
Presently

Stored

Application No. :

Application Date : 
To:

Architect's Project No.:

Application and Certification for Payment, containing
Contractor's signed certification is attached.
In tabulations below, amounts are stated to the nearest dollar.
Use Column I on Contracts where variable retainage for line items may apply.

Invoice # : 2511S029-2 Contract: 2511S029. WITCC Cherokee Campus Chiller Replacement - WITCC

EC010 
EC020 
EC030 
EC040 
EC070 
EC900 
HV610 
HV620 
HV905 
HV908 
PL261 
PL264 
PL350 
PL601 
PL904

PLENG

627.00 
1,482.00 
2,447.00 
4,283.00 
1,541.00 

320.00 
105,446.00 

2,783.00 
3,480.00 
3,190.00 
2,094.00 
7,180.00 

56,193.00 
2,040.00 

27,345.00 
1,496.00

0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

105,446.00 
2,783.00 
3,480.00 

0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00

This Period 
In Place

627.00 
1,482.00 
2,447.00 
4,283.00 
1,541.00 

320.00 
0.00 
0.00 
0.00 

3,190.00 
1,884.60 
7,180.00 

50,573.70 
2,040.00 

0.00 
1,496.00

100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
100.00%
90.00%

100.00%
90.00%

100.00%
0.00%

100.00%

07/23/25
07/23/25

0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 

209.40 
0.00 

5,619.30
0.00 

27,345.00 
0.00

31.35
74.10

122.35
214.15

77.05
16.00

5,272.30
139.15
174.00
159.50
94.23

359.00
2,528.69

102.00 
0.00 

74.80

%
(G/C)

A
Item 
No.

 B
Description of Work

C
Scheduled

Value

G 
Total 

Completed 
and Stored 

To Date

(D+E+F)
627.00 

1,482.00 
2,447.00 
4,283.00 
1,541.00 

320.00 
105,446.00 

2,783.00 
3,480.00 
3,190.00 
1,884.60 
7,180.00 

50,573.70 
2,040.00 

0.00 
1,496.00

Balance 
To Finish 

(C-G)

(Notin D or E) 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00 
0.00

D______________ E
_______Work Completed
From Previous

Application
(D+E)
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Total  by State

Awards Students

IA 176 90 % 168 89 %

NE 11 6 % 11 6 %

SD 5 3 % 5 3 %

AZ 1 1 % 1 1 %

1 1 % 1 1 %

FL 1 1 % 1 1 %

TN 1 1 % 1 1 %

Totals 196

Top 10 Cities

Awards Students

IA Sioux City 95 48 % 91 48 %

IA Denison 15 8 % 15 8 %

NE South Sioux City 7 4 % 7 4 %

IA Le Mars 7 4 % 4 2 %

IA cherokee 6 3 % 6 3 %

IA Storm Lake 4 2 % 4 2 %

IA Hinton 3 2 % 3 2 %

IA Sergeant Bluff 3 2 % 3 2 %

IA Carroll 3 2 % 2 1 %

IA Schleswig 2 1 % 2 1 %

IA Akron 2 1 % 2 1 %

IA Vail 2 1 % 2 1 %

IA Larrabee 2 1 % 2 1 %

IA Ida Grove 2 1 % 2 1 %

SD Vermillion 2 1 % 2 1 %

Graduates Summary 25/SU

07/31/2025
Awards Students

Certificate 113 113
Degree 48 47
Diploma 35 33

Overall Totals 196

Awards Students
AA 35 35
AAS 12 12
AS 1 1

Overall Totals 48

Breakdown of Associates Degrees By Type

AUG 25 9

53



NE Winnebago 2 1 % 2 1 %

Top 10 Programs

Awards Students

NURSE.ASST.CERT Nursing Assistant (C.N.A) - CERT 88 45 % 88 47 %

GEN.STUDIES.AA General Studies-AA 19 10 % 19 10 %

MEDCODING.SPEC.DIP Medical Coding Specialist-DIP 10 5 % 10 5 %

EMT.CERTIFICATE Emergency Medical Technician-CERT 10 5 % 10 5 %

COACHING.CERT Coaching-CERT 9 5 % 9 5 %

MEDICAL.ASSISTANT.D Medical Assistant-DIP 7 4 % 7 4 %

TR.EDELEM.AA Elementary Education Transfer Major - AA 5 3 % 5 3 %

ENTREPREN.CERT Entrepreneurship Concepts-Cert 3 2 % 3 2 %

PHARMTECH.DIPL Pharmacy Technician-DIP 2 1 % 2 1 %

ADAST.MED.AAS Administrative Assistant-Medical-AAS 2 1 % 2 1 %

LPN.NURSING.DIPL Practical Nursing 2 1 % 2 1 %

ELECTROMECH.DIP Electromechanical Technician-DIP 2 1 % 2 1 %

TR.SOCWORK.AA Social Work Transfer Major - AA 2 1 % 2 1 %

HUMAN.RESOURCES.AAS Human Resource Management-AAS 2 1 % 2 1 %

AUTBDYSTRREP.DIPLOMA Auto Body Structural Repair 2 1 % 2 1 %

ROBOTICS.AUTO.AAS Robotics and Automation-AAS 2 1 % 2 1 %

TR.BUS.AA Business Transfer Major - AA 2 1 % 2 1 %

HR.DIPLOMA Human Resources-DIP 2 1 % 2 1 %

VIDMEDIA.AAS Video and Media Production-AAS 2 1 % 2 1 %

Top 5 Certificate Programs

Awards Students

NURSE.ASST.CERT Nursing Assistant (C.N.A) - CERT 88 78 % 88 78 %

EMT.CERTIFICATE Emergency Medical Technician-CERT 10 9 % 10 9 %

Top 5 Degree Programs

Awards Students

GEN.STUDIES.AA General Studies-AA 19 40 % 19 40 %

TR.EDELEM.AA Elementary Education Transfer Major - AA 5 10 % 5 11 %

ADAST.MED.AAS Administrative Assistant-Medical-AAS 2 4 % 2 4 %

TR.SOCWORK.AA Social Work Transfer Major - AA 2 4 % 2 4 %

HUMAN.RESOURCES.AAS Human Resource Management-AAS 2 4 % 2 4 %

ROBOTICS.AUTO.AAS Robotics and Automation-AAS 2 4 % 2 4 %

TR.BUS.AA Business Transfer Major - AA 2 4 % 2 4 %

VIDMEDIA.AAS Video and Media Production-AAS 2 4 % 2 4 %
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Name Program Degree City, ST
Isabelle M. Westphalen Nursing Assistant (C.N.A) - CERT C Schleswig, IA
Kelly L. Tarbill Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Esabela A. Bauer Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Emmalee A. Wilken General Studies-AA AA Akron, IA
Amy R. Blackwell Early Childhood Ed Teaching Licensure 

Transfer Major - AA
AA Manning, IA

Kaylee Elizabeth Gordon Elementary Education Transfer Major - 
AA

AA Sioux City, IA

Miranda Olivares Martinez Pharmacy Technician-DIP D South Sioux City, NE
Megan Jo Topete Administrative Assistant-Medical-AAS AAS Le Mars, IA
Alyssa M. Dowdy Practical Nursing D cherokee, IA
Hector C. Vega Aceves General Studies-AA AA Sioux City, IA

Note: The student count will be equal to or less than the awards count.  A student can achieve more than one 
award per term.

Top 5 Diploma Programs

Awards Students

MEDCODING.SPEC.DIP Medical Coding Specialist-DIP 10 29 % 10 30 %

MEDICAL.ASSISTANT.D Medical Assistant-DIP 7 20 % 7 21 %

PHARMTECH.DIPL Pharmacy Technician-DIP 2 6 % 2 6 %

LPN.NURSING.DIPL Practical Nursing 2 6 % 2 6 %

ELECTROMECH.DIP Electromechanical Technician-DIP 2 6 % 2 6 %

AUTBDYSTRREP.DIPLOMA Auto Body Structural Repair 2 6 % 2 6 %

HR.DIPLOMA Human Resources-DIP 2 6 % 2 6 %

COACHING.CERT Coaching-CERT 9 8 % 9 8 %

ENTREPREN.CERT Entrepreneurship Concepts-Cert 3 3 % 3 3 %

OFFICE.ASST.CERT Office Assistant-CERT 1 1 % 1 1 %

BOOK.CERT Bookkeeping Certificate 1 1 % 1 1 %

CHILD.PRESCHOOL.CERT Child Development-Preschool-Cert 1 1 % 1 1 %

Graduates Listing by Program 25/SU

07/31/2025
Awards Students

Certificate 113 113
Degree 48 47
Diploma 35 33
Totals 196
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Adilynn L. Herbert Nursing Assistant (C.N.A) - CERT C Deloit, IA
Brittany I. Monge Nursing Assistant (C.N.A) - CERT C Schleswig, IA
Amanda B. Fenu Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Brandi R. Beller Medical Coding Specialist-DIP D Sioux City, IA
Anahi C. Vicente Nursing Assistant (C.N.A) - CERT C Vail, IA
Guillermo Charchalac Auto Collision Repair Technology-AAS AAS Sioux City, IA
Sophia L. Patterson Nursing Assistant (C.N.A) - CERT C Cherokee, IA
Isabella N. Melton Nursing Assistant (C.N.A) - CERT C Woodbine, IA
Jocelyn Nunez Romero Nursing Assistant (C.N.A) - CERT C Manilla, IA
Hailey A. Bomar Nursing Assistant (C.N.A) - CERT C Meriden, IA
Kari Ann Hoklin General Studies-AA AA Sioux City, IA
Samuel A. Teka Electromechanical Technician-DIP D Sioux City, IA
Belinda G. Garcia Nursing Assistant (C.N.A) - CERT C Denison, IA
Cadey S. Vohs Nursing Assistant (C.N.A) - CERT C Galva, IA
Tara Y. Schincke Entrepreneurship-Dip D Hubbard, NE
Addyson C. Wilkie Nursing Assistant (C.N.A) - CERT C Larrabee, IA
Madison E. Brunson Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Ashley S. Mcgee Social Work Transfer Major - AA AA Sioux City, IA
Nurit Abdosh Ibrahim Human Resource Management-AAS AAS Sioux City, IA
Guillermo Charchalac Auto Body Structural Repair D Sioux City, IA
David A. Rubio Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Pani T. Bol General Studies-AA AA Carroll, IA
Katelyn R. Hoefling Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Cindy T. Doan Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Kaydence Kinder Coaching-CERT C Sioux City, IA
Cathy Vu Elementary Education Transfer Major - 

AA
AA Sioux City, IA

Hannah A. Boyle Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Sandra J. Galvez Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Elsie K. Peterson Nursing Assistant (C.N.A) - CERT C Storm Lake, IA
Abdisa M. Hiko Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Gabriela Cruz Nursing Assistant (C.N.A) - CERT C Vail, IA
Noah James Tidwell Welding Technology-AAS AAS Sioux City, IA
Kourtney A. Mundt Nursing Assistant (C.N.A) - CERT C Storm Lake, IA
Melissa L. Merchant Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Megan R. Brown Administrative Office Support-DIP D Denison, IA
Greg M. Ashcraft General Studies-AA AA Sioux City, IA
Pani T. Bol Coaching-CERT C Carroll, IA
Iracema Manrique Nursing Assistant (C.N.A) - CERT C Denison, IA
Ashley Leann Bohlke General Studies-AA AA Sioux City, IA
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Alondra Zermeno General Studies-AA AA Sioux City, IA
Autumn Jalen Phommavong Medical Assistant-DIP D South Sioux City, NE
Tanay S. Tollufsen Nursing Assistant (C.N.A) - CERT C Ida Grove, IA
Zoe E. Reffitt Emergency Medical Technician-CERT C Soldier, IA
Guillermo Charchalac Auto Body Refinishing-DIP D Sioux City, IA
James Michael Metzger Jr. Medical Coding Specialist-DIP D Hinton, IA
Alexander B. Henningsen Nursing Assistant (C.N.A) - CERT C Denison, IA
Railey Ann Trizila Elementary Education Transfer Major - 

AA
AA Sioux City, IA

Bie D. Ruei General Studies-AA AA Sioux City, IA
Jelly C. Fabian Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Yuderki Perez Diaz Nursing Assistant (C.N.A) - CERT C Denison, IA
Alexander Castro-Moctezuma Entrepreneurship Concepts-Cert C Sioux City, IA
Jalyn R. Erickson Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Amber N. Johnson-Freemont Entrepreneurship Concepts-Cert C Sioux City, IA
Jasmine E. Sarmiento Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Marluzby Analy Dominguez Medical Assistant-DIP D Sioux City, IA
Cynthia M. Lira Medical Assistant-DIP D Sioux City, IA
Trey Leasure Nursing Assistant (C.N.A) - CERT C Vermillion, SD
Julie A. McFee Emergency Medical Technician-CERT C Sioux City, IA
LaKeshia M. Drabing Practical Nursing D South Sioux City, NE
Christopher D. Bosse Auto Mechanic-DIP D Sioux City, IA
Loryn E. Schultz Office Assistant-CERT C Orange City, IA
Moise Kabulu Kanyiki Coaching-CERT C Sioux City, IA
David Kracke Robotics and Automation-AAS AAS Sioux City, IA
Nicole J. Jolin Emergency Medical Technician-CERT C Hinton, IA
Mignette M. Young-Smith Bookkeeping Certificate C Moville, IA
Sage Vanderby Nursing Assistant (C.N.A) - CERT C Le Mars, IA
Savannah R. Cowing Nursing Assistant (C.N.A) - CERT C Sioux City, Iowa, IA
Kayla N. Sand Nursing Assistant (C.N.A) - CERT C Marcus, IA
Bezawit H. Elies Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Marissa A. Solis Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Agustin P. Moreno Andrade Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Susan W. Wachira Nursing Assistant (C.N.A) - CERT C Chandler, AZ
Edwin A. Jovel Coaching-CERT C Denison, IA
Mikaela L. Espinoza Coaching-CERT C Sioux City, IA
Roxana D. Guardiola Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Briana D. Tristan Nursing Assistant (C.N.A) - CERT C Sergeant Bluff, IA
Robert J. Stickney General Studies-AA AA Sioux City, IA
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Gerrit J. Van Eldik Elementary Education Transfer Major - 
AA

AA Sioux City, IA

Lola Christensen Nursing Assistant (C.N.A) - CERT C Cherokee, IA
Madison R. Dillon Nursing Assistant (C.N.A) - CERT C North Sioux City, SD
Jessi-Ann K. Wortman Nursing Assistant (C.N.A) - CERT C Correctionville, IA
Jazlyn J. Mozak Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Lisa Marie Reiter Medical Coding Specialist-DIP D Le Mars, IA
Brianne K. Schneiders Medical Transcriptionist-DIP D Sioux City, IA
Zoie M. Mueller Social Work Transfer Major - AA AA Sioux City, IA
Brenda M. Villacres Business Transfer Major - AA AA Sioux City, IA
Le Thanh Thu Ho Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Alexa N. Santos Nursing Assistant (C.N.A) - CERT C Denison, IA
Alizee Herrera Nursing Assistant (C.N.A) - CERT C Denison, IA
Cassandra A. Bata Medical Assistant-DIP D Elk Point, SD
Tonny Thien Huynh General Studies-AA AA Sioux City, IA
Rebecka Jade Lynn General Studies-AA AA Sioux City, IA
Kristina A. Villarreal Nursing Assistant (C.N.A) - CERT C Cherokee, IA
Hangaram Seo General Studies-AA AA Seoul, 
Mia I. Regalado Emergency Medical Technician-CERT C Winnebago, NE
Saron M. Andat Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Robert J. Stickney Biology Transfer Major - AS AS Sioux City, IA
Chloe C. Young Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Briana G. Perez Nursing Assistant (C.N.A) - CERT C Denison, IA
Jordyn R. Easton Nursing Assistant (C.N.A) - CERT C South Sioux City, NE
ReAnn Marie Merrill Business Transfer Major - AA AA Sioux City, IA
Isabelle P. Newcombe Nursing Assistant (C.N.A) - CERT C Vermillion, SD
Christopher S. Pena Lopez Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Jacob S. Peters Coaching-CERT C Le Mars, IA
Elizabeth Sanford Nursing Assistant (C.N.A) - CERT C Bronson, IA
Chelsea A. Cordero Medical Coding Specialist-DIP D Kiron, IA
Rashard Lazion White Exercise Science and Kinesiology - AA AA Tallahassee, FL
Hewot H. Elies Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Camila L. Ramirez Nursing Assistant (C.N.A) - CERT C Denison, IA
Esmeralda K. Espinoza Nursing Assistant (C.N.A) - CERT C Storm Lake, IA
Connor R. Steffens Auto Body Structural Repair D Paullina, IA
Claire M. Wiebelhaus Nursing Assistant (C.N.A) - CERT C Dakota Dunes, SD
Megan Jo Topete Medical Coding Specialist-DIP D Le Mars, IA
Josie K. English Medical Coding Specialist-DIP D Onawa, IA
Iliana Martin Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Arissa Kretlow Nursing Assistant (C.N.A) - CERT C Cherokee, IA
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Marina K. Stinson Emergency Medical Technician-CERT C Sioux City, IA
Joseph R. Navrkal General Studies-AA AA Sioux City , IA
Sandra Villarreal Medical Coding Specialist-DIP D Sioux City, IA
Rosario Fernandez Medical Coding Specialist-DIP D Denison, IA
Yannely Gutierrez Nursing Assistant (C.N.A) - CERT C Kingsley, IA
Kari Lynn Biggerstaff General Studies-AA AA Sioux City, IA
Justine Danielle S. Tayag Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Amanda M. Black Accounting-DIP D Sioux City, IA
Denny Pantoja Nursing Assistant (C.N.A) - CERT C Denison, IA
Paige D. Smith Entrepreneurship Concepts-Cert C Rock Valley, IA
Morgan M. Divis Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Molly M. Rooney General Studies-AA AA Sioux City, IA
Skylar Vanderheiden Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Jaeden R. Ferris Coaching-CERT C Hornick, IA
Grace K. Nakisalu Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Natalia Zavala Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Edgar D. Orozco Say Electrician-DIP D Sioux City, IA
Nurit Abdosh Ibrahim Human Resources-DIP D Sioux City, IA
Kaydance M. Rasmussen Nursing Assistant (C.N.A) - CERT C Sergeant Bluff, IA
Mikayla J. Arnold Child Development-Preschool-Cert C Homer, NE
Samantha Sadler Coaching-CERT C Battle Creek, IA
Brooklyn F. Paulsen Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Sarah E. Whipple Medical Coding Specialist-DIP D Spencer, IA
Ginger A. Hewitt Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Ashlyn P. Wilkie Nursing Assistant (C.N.A) - CERT C Larrabee, IA
Laura A. Tentinger Medical Coding Specialist-DIP D Akron, IA
Christian R. Schmadeke Coaching-CERT C Denison, IA
Lisa Marie Reiter Administrative Assistant-Medical-AAS AAS Le Mars, IA
Edwin Garibay Business Management-AAS AAS Sioux City, IA
Jenna Merten Nursing Assistant (C.N.A) - CERT C Storm Lake, IA
Auntonia R. Holguin Human Resources-DIP D Sioux City, IA
Marlon Morfin Ramirez Robotics and Automation-AAS AAS Sioux City, IA
Ellen Nguyen Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Alexandria M. Fritz Nursing Assistant (C.N.A) - CERT C Hinton, IA
Sophia A. Khan Nursing Assistant (C.N.A) - CERT C Denison, IA
Roxana J. Nunez Nursing Assistant (C.N.A) - CERT C South Sioux City, NE
Gregory M. Beals Emergency Medical Technician-CERT C Sioux City, IA
Lillyana R. McAdoo Nursing-AAS AAS Sioux City, IA
Dallana E. Aragon Ramirez Medical Assistant-DIP D Sioux City, IA
Alan S. Saiyiorri Emergency Medical Technician-CERT C Waukee, IA
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Elias A. Blue Emergency Medical Technician-CERT C Winnebago, NE
Bryant Quincey Wilson Video and Media Production-AAS AAS Ottumwa, IA
Jordan Michael Boose Fine Arts Transfer Major - AA AA Sioux City, IA
Colleen K. McCallister Medical Assistant-DIP D Selmer, TN
Bailey B. Gunderson Communication Transfer Major - AA AA Sioux City, IA
Gretta M. Burk Psychology Transfer Major - AA AA Stuart, IA
Joseph Gordon Dahlheimer Criminal Justice Transfer Major - AA AA Ames, IA
Nancy Espinoza-Silva Medical Assistant-DIP D Sioux City, IA
Baylee R. Knop Elementary Education Transfer Major - 

AA
AA Ida Grove, IA

Austin J. Jeffries Secondary Education Transfer Major - 
AA

AA Sioux City, IA

Adam F. Hamilton Nursing Assistant (C.N.A) - CERT C South Sioux City, NE
Jaydon Mykal Suarez Video and Media Production-AAS AAS Lawton, IA
Anna C. Eliades Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Logan R. Carrell Emergency Medical Technician-CERT C Sioux City, IA
Duc A. Huynh Nursing Assistant (C.N.A) - CERT C South Sioux City, NE
Lisa Marie Reiter Medical Secretary D Le Mars, IA
Dontisha L. Ford-Hayes Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Kendra Berglund Pharmacy Technician-DIP D Sergeant Bluff, IA
Marie Lashay Edwards General Studies-AA AA Pocahontas, IA
Aihlee J. Boutte General Studies-AA AA Sioux City, IA
Mackenzie Belle Lambert General Studies-AA AA Sioux City, IA
Tony Zamora Avina Nursing Assistant (C.N.A) - CERT C Denison, IA
Vannessa G. Herrera Nursing Assistant (C.N.A) - CERT C Sioux Center, IA
Alexander E. Soldati Emergency Medical Technician-CERT C Sioux City, IA
Madison E. Grover Nursing Assistant (C.N.A) - CERT C Cherokee, IA
Kenzie Leigh Bergenske General Studies-AA AA Sioux City, IA
Obed F. Mpalang Electromechanical Technician-DIP D Sioux City, IA
Stephanie Maldonado Nursing Assistant (C.N.A) - CERT C Sioux City, IA
Israel Rodriguez Human Resource Management-AAS AAS Carroll, IA
Yilemis Hernandez Nursing Assistant (C.N.A) - CERT C Harlan, IA
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Date:  July 23, 2025 
To:  Dr. Terry Murrell, President 
From: Christina Brandon, Dean of Outreach and Information Technology 
 Steven Garcia, Director of Recruitment 
 
Re:  Western Iowa Tech Community College Summer Camps 2025 
 
For over 11 years Western Iowa Tech Community College has offered summer camps that go beyond 
learning to empower and ignite a lifelong love for discovery. In 2025, these camps continue to be a vibrant 
extension of our mission: to elevate all learners and strengthen the communities we serve. 
 
Rooted in WITCC’s core values of Transformation, Engagement, Community, and Harmony, our summer 
camps provide hands-on, engaging experiences that inspire curiosity and creativity. Our diverse range of 
activities ensures every learner can explore their passions, build meaningful skills, and thrive in a supportive 
environment. 
 
WITCC Faculty Lead Camps 

▪ Babysitting  
Megan Pratt and Jennifer Weber organized a summer 
camp focused on equipping students with essential 
caregiving skills. With support from Recruitment for 
afternoon activities, the camp aimed to build confidence 
and competence in areas such as activity planning, behavior 
management, accident prevention, outdoor safety, and 
basic CPR and first aid. It also emphasized personal safety 
and self-advocacy in both physical and online settings. 
Students especially enjoyed the hands-on components like 
CPR, choking relief, and diapering, as well as the 
interactive games that reinforced key concepts in a fun, 
engaging way. 
 
 

▪ Culinary Sioux City  
Chefs Mike Gasaway and Lexli Rocha led a vibrant 
culinary summer camp focused on teaching culinary skills, the greater goal was to spark excitement 
about cooking for oneself, family, and friends. Campers described each day as a “new adventure,” 
and returning students appreciated the fresh experiences compared to the previous year. A highlight 
for the instructors was the thoughtful feedback from students about what they enjoyed, what could 
be improved, and what they hope to see in future camps. Many participants expressed strong 
interest in returning next year. 
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o KCAU 9 Culinary Story 
 

▪ Culinary Cherokee 
Chefs Mike Gasaway and Lexli Rocha, Wendy 
Ivarson and Billy Bellows partnered to deliver an 
engaging culinary camp experience. The camp 
aimed to introduce students to the world of culinary 
arts while fostering excitement about cooking and 
college life. Feedback from both campers and 
parents was overwhelmingly positive. One camper, 
Henry, shared that it was his favorite camp so far 
and that he’s eager to return next year. Student 
were transported to Sioux City on the second day 
to cook in the culinary area. For many students, it 
was their first time visiting a college campus making 
it a memorable and meaningful way to connect with 
their local community college. 
 

 
Grant Supported Camps 

▪ Verizon  
WITCC received the Verizon Innovative Learning Grant over 13 years ago to serve 75 middle 
school girls in hopes of attracting more girls into STEM professions. The grant today servers 150 
boys and girls on the main Sioux City Campus and for the last three years on the Denison Campus 
led by Steven Garcia and Sandy Velasquez. The program’s interactive curriculum, developed by 
Verizon in partnership with Arizona State centers on four educational tracks: immersive media, smart 
solutions, digital product innovations and artificial intelligence. Participating students receive 
mentorship, access to next-gen technology such as 3D printing, augmented reality (AR) and robotics, 
and hands-on training connected to real-world challenges that help teach design thinking and social 
entrepreneurship. New to camp this year was the experience of drones. Also, students at both the 
Sioux City and Denison camps toured WITCC in Sioux City getting to see many of the programs and 
experience college life. Students were very excited about being on a college campus and feeling 
like they experienced college. 
 

o KCAU 9 Verizon Recap Story 

 

▪ Upward Bound (UB) 
The UB summer camp welcomed 32 high school students (grades 9–12) on campus and supported 
five recently graduated seniors through an off-campus bridge program. Led by UB staff Kathy 
Lehmann and Nancy Ramos, the camp provided a well-rounded experience focused on academic 
growth, college readiness, and hands-on learning. KWIT's also contributed by hosting interviews with 
UB alumni and current students to share the program's lasting impact. Key collaborations included a 
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four-day culinary course where students explored cooking and baking fundamentals, creating dishes 
like homemade chicken nuggets, lemon bundt cake, and boba teas, while sampling various cheeses.  
The camp aimed to bridge academic gaps in English, Spanish, science, and math to prevent “summer 
slide” and boost test performance. As a college prep initiative, it also gave students and families a 
firsthand look at campus life, living in dorms, attending classes, and managing time independently. 
The camp concluded with a capstone trip to Chicago, where students explored the Bean and Navy 
Pier, experienced an architectural boat tour, the Skydeck, and cheered at a Chicago Cubs game 
capping off an unforgettable summer. 
 

o UB Summer Camp Newsletter 2025 

 
Community Partnership Grants 

▪ Welding  
The welding camp welcomed 30 enthusiastic students and now 
in its third year, the camp has quickly become a highly 
anticipated event for both staff and participants. The 
experience was further enriched through collaboration with 
Shane Sampson, who donated old car parts for projects; Mara 
Hall, and Jessica Huggenberger for instructional support; and 
Rodney Reisdorph from Scene of the Car Crash, whose 
generosity covered 100% of student tuition. The camp aimed 
to introduce younger students to the art and science of welding, 
focusing on safety fundamentals and showcasing the diverse 
applications of welding in real-world settings. Throughout the 
four-day camp, students gained hands-on experience that 
sparked curiosity, and many left with a new appreciation for 
skilled trades. 

 
Thank you to all departments, faculty, and partners for helping WITCC 
elevate our diverse learners through these outstanding summer camp experiences!  
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DATE:         August 3, 2025 
 
TO:         Dr. Terry Murrell, President  

FROM:         Dr. Erin Volk, Vice President of Learning 

SUBJECT:   Revealing Institutional Strengths and Challenges Student Survey Results 

Student input is critical to assist the College in meeting learners’ varying needs. In the spring of 2025, the College 
administered the Revealing Institutional Strengths and Challenges (RISC) survey in order to more fully understand 
the Western Iowa Tech Community College (WITCC) student experience. Over 600 students participated and 
WITCC’s results were benchmarked against 15,000 responses from 33 other community colleges.  Key results are 
highlighted below. 

➢ Students identified the College’s supportive and caring faculty and staff as WITCC’s greatest strength.  
Affordability was cited as a key factor in enabling access and limiting debt. 

➢ 95% of WITCC respondents would recommend the College to a friend, citing hands-on learning and excellent 
support services. 

➢ The greatest challenges facing WITCC students relate to Work and Personal Life.  Specifically, WITCC students 
struggle to establish a balance between work, school, family, and health. 

➢ Another critical challenge area for WITCC respondents is Success in Courses, where students’ most notable 
concerns center on the difficulties of online courses including independent learning, time management, and lack 
of connection with faculty and peers. 

➢ Students also expressed concerns regarding clarity in communication and as a result, the College has set a goal 
to develop a more consistent and systematic approach to student communication. 

➢ In the 2023 survey, students expressed concerns regarding access to the appropriate program technology for 
homework and projects outside of the classroom. The leadership team responded by researching, piloting, and 
implementing new technology in fall 2024. There were zero comments on this topic in 2025. 

Survey results are shared with stakeholders throughout the organization and will be presented during fall staff 
development.  The RISC survey will be administered again in the spring of 2025. 
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Date: August 4, 2025 

 
To: Dr. Terry Murrell, President 
From: Darin Moeller, Executive Dean of Instruction 
RE: Aviation Maintenance Trainers 

 
The Aviation Maintenance program development process includes the proposed purchase of 
equipment to enhance the training experience for students. These training systems provide valuable 

experiences and efficient processes for students in understanding the various components that need 
to be serviced and maintained in an aircraft. The College’s Equipment Purchase Team reviewed the 
request and approved moving forward with the purchase pending board approval if needed.   
 

The College developed specifications for the equipment and requested quotes from 3 primary 
suppliers of this type of equipment worldwide. Avotek and ToolKit both responded with quotes. Of 
the 12 systems to be purchased, 10 of the Avotek systems trainers are recommended at a total cost 
of $170,552 which includes shipping. The attached bid sheet shows quoted equipment among the 

two suppliers and the recommended action by the coordinator of the program.  
 
Recommendation 
It is the administrative recommendation that the Board approve the purchase of Aviation 

Maintenance Technical Trainers from Avotek at a cost of $170,552. 3&6 cent funds would be used 
for the purchase and/or MRHD grant funds would be used for the purchase. 
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WITCC Aviation Mantenance Tech Training Systems

Trainers Cost Comparison.xlsx8/4/25

trainer description Avotek p/n Avotek $
 lead time 

months Toolkit p/n Toolkit $
 lead time 

months comment
HVAC AS66 32,965.00$                  14-16 ACH-100A 53,457.00$       5-7 Avotek has supply line issues
fluid lines H90 6,095.00$                     6-8 BSH-100V 11,840.00$       5-7
pressurization AS64 27,395.00$                  12-14 CPS-100B 39,455.00$       5-7
electrical AE42-24G 22,271.00$                  10-12 ELC-100D 60,684.00$       5-7
turbine fuel F51 24,205.00$                  12-14 FCU-100V 35,699.00$       5-7
fire detection AS60IR/CO/SM 12,362.00$                  10-12 FDE-100V 27,339.00$       5-7 Toolkit features 3 detection systems vs 2 from Avotek
hydraulic H86 9,065.00$                     10-12 HST-100A 31,371.00$       5-7
magneto S22-1 8,758.00$                     8-10 MTD-100A 30,565.00$       5-7
oxygen AS81 5,598.00$                     8-10 OXY-100V 15,638.00$       5-7 Toolkit trainer more robust than Avotek unit
anti-skid braking AL37 24,010.00$                  10-12 no aviation trainer from Toolkit
pneumatic AS86 5,822.00$                     8-10 not requested from Toolkit
electric panel AE58 1,918.00$                     2 no comparable product from Toolkit

total: 162,504.00$               total: 42,977.00$       

Estimated Shipping 8,018.00$                     

Estimated Total Cost 170,552.00$               
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DATE:  July 28, 2025 

 

TO:  Dr. Terry A. Murrell, President 

FROM: Troy A. Jasman, Vice President of Finance and Administrative Services 

 

RE: VOLUNTARY EARLY RETIREMENT PROGRAM POLICY – SECOND READING 

As presented last month, attached is the proposed Voluntary Early Retirement Program Policy for 
consideration. Again, as stated last month, with the uncertainty of student enrollment and in 

anticipation of future General State Aid and federal funding, the College needs to continue to 
take steps to examine and reduce expenditures. This proposed new Board Policy 400.5j Voluntary 
Early Retirement Program is being presented to the Western Iowa Tech Community College Board 
of Director for a second reading. This Board Policy would include an early retirement option for 

eligible employees in the faculty Education Association (EA) bargaining unit, the Meet & Confer 
employee group, and the College President. This proposed policy has been reviewed by College 
legal counsel. 

This proposed Board Policy would include a cash payment and contributions to the premium for 

continued health and dental insurance coverage for eligible employees.  

Administrative Recommendation 

It is the administrative recommendation that the Voluntary Early Retirement Program Policy 400.5j 
be approved. 
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B O A R D  P O L I C Y  

WESTERN IOWA TECH COMMUNITY COLLEGE 

 Series Number:  400.5(j) 

Title EA Faculty, Meet and Confer Employees and College President 

 Voluntary Early Retirement 

  

  

1. PURPOSE 

It is the expressed intent of the Board, through this policy, to acknowledge employees in the Education Association 
faculty bargaining unit in Mathematics and Police Science, (“EA employee”), the Meet and Confer employees in 
Career Services Specialist, Director of Adult Education and Literacy, and Director of Information Technology 
Support Services (“M&C employee”), and the College President who have provided years of service to the 
College by offering them a voluntary early retirement incentive subject to the terms and conditions set out in this 
Policy. 

2. STATEMENT OF NON-DISCRIMINATION 

The College will not discriminate against any eligible employees or participants on the basis of race, creed, color, sex, 

national origin, religion, age, disability, sexual orientation, actual or potential parental, family or marital status or any 
other protected basis as defined in Iowa or federal law through the application or administration of this policy. 

3. ELIGIBILITY 

A full-time EA or M&C employee or the College President is eligible for early retirement under this program if the 

employee: 
a. has reached the age of 57, 

b. is actively employed (i.e., not on an extended leave of absence) during the last fiscal year prior to early 
retirement 

c. Has at least eighteen (18) years of continuous service at WITCC as of October 1, 2025,  

d. notifies the Board as provided by this Policy, and, in any event, prior to October 1, 2025, and retires on or 
between January 2, 2026 and August 1, 2026,  

e. applies for a retirement allowance under Iowa Code Chapter 97B (IPERS) or Iowa Code Chapter 294,  
f. has not received a notice concerning termination of the EA, M&C employee or the College President’s contract, 

unless the notice is based upon reasons which are related to staff reduction,  
g. has not previously received early retirement benefits from the College, and  

h. is not receiving benefits under IPERS or another WITCC-sponsored retirement plan. 

4. DEFINITION OF TERMS 

a. Years of service – Years of service must be consecutive, and all years used to establish eligibility must be 

years of service as a full-time EA, M&C employee or the College President. 
b. Full-time employee - An EA, M&C employee or the College President generally scheduled to work 37½ to 40 

hours per week for an indefinite period of time. 
c. Continuous Employment – Continuous employment must be without any voluntary interruptions of service. 

Absences due to reductions in force or due to approved leaves will not constitute a voluntary interruption in 
service, unless the absence or leave exceeds twenty- four (24) consecutive months in length. However, the 

period of time during which an EA, M&C employee, or the College President is absent due to a reduction in 
force or due to approved leaves will not be counted for purposes of determining the minimum length of service 

required to establish eligibility. 

5. APPLICATION 

a. Applications must be received by the Chief Human Resources Officer between August 12, 2025, and 

September 30, 2025. 
b. The date of retirement for an EA, M&C employee or the College President may be any date selected by the 

retiree and approved by the Board that is on or between January 2, 2026 and August 1, 2026. 
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B O A R D  P O L I C Y  

WESTERN IOWA TECH COMMUNITY COLLEGE 

Date of Adoption 5/11/2020 
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279.46, 97B, 294 
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c. Application materials must include the following forms: 
1. Voluntary Early Retirement Policy Agreement 

2. Election to Participate Form 

3. Continuation of Health and Dental Coverage Election Form 

An EA, M&C employee or the College President's application for early retirement benefits is not, in itself, a resignation 
from employment with the College nor does it require the Board to accept the application. However, acceptance by 

the Board of an EA, M&C employee or the College President's application for early retirement will be considered a 
voluntary resignation and termination of employment. 

6. BOARD'S RIGHT TO LIMIT OR DENY BENEFITS 

a. a. The Board reserves the right to determine whether any early retirement benefits will be paid in a given 
year, and, if so, to determine how many EA, M&C employees or the College President will be granted benefits. 

The Board expressly reserves the right to reject any application for early retirement benefits. 
b. If the Board decides that only a limited number of EA, M&C employees or the College President will be 

granted early retirement benefits, the Board will then determine the maximum number of EA, M&C employees 
or the College the President who may receive benefit. EA, M&C employees or the College President who are 

eligible may apply immediately following the Board's announcement. Recipients will be determined on a first-
come, first-served basis. If there is a tie between or among EA, M&C employees or the College President using 

the first-come, first-served basis rule, the tie will be broken by drawing lots. 

c. Any reserves or liabilities set up on the College's books of account with respect to any benefits to be paid 
under this program shall continue for all purposes to be a part of the general funds or assets of the college. 

To the extent that any person acquires a right to receive payments from the College under this program, such 
right shall be no greater than the right of any other unsecured general creditor of the College. 

 

 
7.   EARLY RETIREMENT BENEFITS 

a. Early retirement benefits are offered as an inducement to, and consequence of, retirement and are not to be 

construed as a continuation of the salary. 
b. An EA, M&C employee or the College President approved for early retirement will receive a cash payment 

based on the employee’s annualized salary in effect at the date of the request for early retirement and 
insurance benefits, as described in detail in Paragraphs 8 and 9. 

c. The cash payment portion of early retirement will be payable in a fifty percent (50%) payment in the month 

following the date of retirement and the remaining fifty percent (50%) at the end of January 2027.  All 
payments will be subject to any applicable state and federal taxes.  If an otherwise eligible employee dies 

after payments have commenced but prior to the payment of the full amount of the benefit, the amount 
remaining to be paid shall be paid in cash to the beneficiary designated on the employee’s application form.  

No cash payment will be paid if the employee dies on or prior to the effective date of his/her retirement. It 
is intended that these cash installment payments not constitute deferred compensation under IRS Code 409A; 

the College reserves the right, and participants agree, to accelerate or alter the installment payment schedule 
if needed to avoid deferred compensation and related tax consequences. 

d. EA, M&C employees or the College President are advised to seek independent advice with regard to tax or 

financial consequences associated with any action taken by them under this policy. 
 

8.  SALARY-RELATED BENEFIT 
Approved program participants will receive cash payment equal to: One hundred percent (100%) of the employee’s 

annualized salary as of the date of application for participation in this program, excluding stipends, overtime, or other 
supplemental wages. This cash payment will be paid to the participant in accordance with Paragraph 7(c). 

9. INSURANCE BENEFIT 
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a. For approved program participants who are enrolled in the College’s group health and dental plan as of the 
date of their application, the College will pay an amount equal to the employer-portion of the premium at 

the premium rate for the participant’s coverage which is in effect on the date of retirement, until the approved 
program participant is Medicare eligible.  

b. This benefit is contingent on the approved program participant, and any dependents, remaining eligible under 
the terms of the applicable plan(s). If an approved program participant or dependent becomes ineligible for 

coverage under plan provisions, their nonpayment of premium, or any other reason, the College’s obligation 
to continue this benefit ceases. 

c. The coverage provided for the approved program participants and dependents will be that coverage the 

employee has on the date of retirement for whatever group plan is authorized by the Board during the period 
of time that insurance benefits are provided. 

d. Nothing herein shall limit the College's ability to change the terms of its existing health and major medical 
insurance plan(s). This policy in no way guarantees that an approved program participant will be provided 

any certain level of benefits during the time of their participation in the insurance benefits portion of the early 
retirement program. 

e. In the event of the death of approved program participant, all insurance benefit contributions by the College 
shall cease. 

f. The approved program participants shall retain all COBRA rights as appropriate and determined by the 

College's insurance carrier, consistent with applicable law. 

10. TERMINATION AND RIGHT TO WAIVE REQUIREMENTS 

This Voluntary Early Retirement Program policy will terminate on August 1, 2026. Notwithstanding the termination of 
this program, approved program participants will continue to receive such benefits as set forth herein. The Board 

reserves the right to waive any requirement or condition of this policy at its discretion and at any time. Any decision by 
the Board to waive a requirement or condition which is a part of this policy shall not establish any precedent with 

regard to any other request for a waiver. 
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DATE:  July 28, 2025 

TO:  Dr. Terry A. Murrell, President 

FROM: Troy A. Jasman, Vice President of Finance and Administrative Services 

 

RE: WITCC SOCCER FIELD IMPROVEMENTS PROJECT CLOSEOUT – STEVE HARRIS 

CONSTRUCTION, INC. 

Background Information 

This project has come to a close for Steve Harris Construction, Inc. of Homer, Nebraska for the 

WITCC Soccer Field Improvements Project on the Sioux City, Iowa campus of Western Iowa Tech 
Community College. Steve Harris Construction, Inc. has met all the criteria as required by DGR 
Engineering, the College engineers for this project. This project is $79,092.32 or 11.3% lower than 
the original contracted amount.   

The administrative Recommendation 

It is the Administrative Recommendation that the College accepts the WITCC Soccer Field 
Improvements Project and approves the release of the retainage amount of $31,174.10 payable 
in 30 days. 
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WITCC in the News 
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Rivercade parade 
https://www.ktiv.com/2025/07/10/sioux-city-river-cade-kick-it-into-gear-next-week/ 
 

https://www.siouxlandproud.com/community/local-events/who-are-the-parade-marshals-for-the-
river-cade-parade 
 
https://kscj.com/2025/07/11/river-cade-pepsi-parade-today 

 
Early retirement 
 
https://www.kwit.org/podcast/spm-news/2025-07-16/western-iowa-tech-considers-early-

retirement-package-for-staff-members-including-the-president 
 
Culinary Camp 

https://www.siouxlandproud.com/news/local-news/young-up-and-coming-chefs-got-ready-to-
make-food-from-scratch/ 
 
Board Agenda Posting 

https://siouxcityjournal.com/opinion/editorial/article_b700a7dc-0a84-4704-b5fe-
f6cb627b3d92.html 
 
Welding Camp 

https://www.siouxlandproud.com/news/local-news/sparks-fly-at-western-iowa-tech-kids-
welding-camp/ 
 
https://www.ktiv.com/2025/07/23/students-get-crafty-witcc-youth-welding-camp/ 

 
TRIO-SSS Grant Renewal 
https://www.kwit.org/podcast/spm-news/2025-07-23/iowa-department-of-health-and-human-
services-con 

 
Test Analysis Worksheet Encourages Student Metacognition, Frank O'Neill 
https://www.insidehighered.com/news/student-success/academic-life/2025/07/30/post-test-

worksheet-encourages-college-student 
 
 
ALUMNI– 

New Sioux County EMA coordinator, attended WIT 
https://www.nwestiowa.com/news/new-sioux-county-ema-coordinator/article_82e2a55d-bfa1-
401a-b5a8-880a8faff58b.html 
 

Student employed at KCAU 
https://www.siouxlandproud.com/author/luke-larson/ 
 
Hire a Veteran Event 

https://www.desmoinescurrent.com/article/834109918-celebrating-hire-a-veteran-day-in-iowa 

https://www.ktiv.com/2025/07/10/sioux-city-river-cade-kick-it-into-gear-next-week/
https://www.siouxlandproud.com/community/local-events/who-are-the-parade-marshals-for-the-river-cade-parade
https://www.siouxlandproud.com/community/local-events/who-are-the-parade-marshals-for-the-river-cade-parade
https://kscj.com/2025/07/11/river-cade-pepsi-parade-today
https://www.kwit.org/podcast/spm-news/2025-07-16/western-iowa-tech-considers-early-retirement-package-for-staff-members-including-the-president
https://www.kwit.org/podcast/spm-news/2025-07-16/western-iowa-tech-considers-early-retirement-package-for-staff-members-including-the-president
https://www.siouxlandproud.com/news/local-news/young-up-and-coming-chefs-got-ready-to-make-food-from-scratch/
https://www.siouxlandproud.com/news/local-news/young-up-and-coming-chefs-got-ready-to-make-food-from-scratch/
https://siouxcityjournal.com/opinion/editorial/article_b700a7dc-0a84-4704-b5fe-f6cb627b3d92.html
https://siouxcityjournal.com/opinion/editorial/article_b700a7dc-0a84-4704-b5fe-f6cb627b3d92.html
https://www.siouxlandproud.com/news/local-news/sparks-fly-at-western-iowa-tech-kids-welding-camp/
https://www.siouxlandproud.com/news/local-news/sparks-fly-at-western-iowa-tech-kids-welding-camp/
https://www.ktiv.com/2025/07/23/students-get-crafty-witcc-youth-welding-camp/
https://www.kwit.org/podcast/spm-news/2025-07-23/iowa-department-of-health-and-human-services-con
https://www.kwit.org/podcast/spm-news/2025-07-23/iowa-department-of-health-and-human-services-con
https://www.insidehighered.com/news/student-success/academic-life/2025/07/30/post-test-worksheet-encourages-college-student
https://www.insidehighered.com/news/student-success/academic-life/2025/07/30/post-test-worksheet-encourages-college-student
https://www.nwestiowa.com/news/new-sioux-county-ema-coordinator/article_82e2a55d-bfa1-401a-b5a8-880a8faff58b.html
https://www.nwestiowa.com/news/new-sioux-county-ema-coordinator/article_82e2a55d-bfa1-401a-b5a8-880a8faff58b.html
https://www.siouxlandproud.com/author/luke-larson/
https://www.desmoinescurrent.com/article/834109918-celebrating-hire-a-veteran-day-in-iowa
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