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Chef Gasaway, March Madness Recipes
https://siouxcityjournal.com/news/local/food-march-madness-eats-
restaurants/article beed3dae-dd3a-11ee-9df0-9bd4e0fb2déc.html

Carolyn Rants passes away
https://siouxcityjournal.com/news/local/carolyn-rants-sioux-city-witcc-
morningside/article 4deb2ble-df21-11ee-a152-7bb10374e327.html
https://www.ktiv.com/2024/03/11/longtime-well-known-siouxland-educator-dr-carolyn-
rants-passes-away/

https://www.siouxlandproud.com/news/local-news/siouxland-educator-dr-carloyn-
rants-passes-away-at-87/

Construction Trades in Siouxland
https://www.siouxlandproud.com/news/local-news/sioux-city-contractors-keep-busy-as-
iowa-sees-boom-in-construction-jobs/

KWIT, What's The Frequency— Comet Guests
https://www.kwit.org/podcast/whats-the-frequency/2024-03-08/whats-the-frequency-
the-challenges-and-benefits-of-siouxland-colleges-high-schools-launching-new-sports-

programs

BRIEF MENTIONS-

Sioux City Schools construction trades facility completed
https://siouxcityjournal.com/special-section/local/industry/schools-construction-
trades/article ee464f2c-d0fc-11ee-8ccl-afab65b47588e.htm

ALUMNI-

Scott Dorhout retires, Police Science Grad
https://www.nwestiowa.com/sentinel/sheriff-s-It-scott-dorhout-retiring-after-30-years-
in-law-enforcement/article c514e0b0-e23a-11ee-816c-cfbcbd4elbdb.html

ATHLETICS-
Mention: Laurel Durst VBall coach
https://kvoe.com/2024/03/14/241587/

J1-
https://www.insidehighered.com/news?mc cid=c53fcd2d51&mc eid=68a9%9fbcOe&pa
ge=1540
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Western lowa Tech
Community College

MEMO
DATE: March 26, 2024
TO: Dr. Terry Murrell, President
FROM: Darin Moeller, Executive Dean of Instruction
Carmen Wilson, Associate Dean of Corporate College
Sam Pribil, Economic Development Coordinator
RE: 260E Preliminary Agreement for Seaboard Triumph Foods, LLC

The first formal step in initiating a 260E lowa New Jobs Training (INJT) Project is the execution of
a Preliminary Industrial New Jobs Training Agreement. The preliminary agreement establishes a
State recognized INJT project start date.

Seaboard Triumph Foods, LLC will be creating 150 additional new jobs for the Value Add
Expansion at their Sioux City, lowa location. Attached is the preliminary lowa New Jobs Training
Agreement.

As noted in Article Ill, section 3.4 in the Preliminary Agreement, all commitments of the Seaboard
Triumph Foods, LLC and Western lowa Tech Community College under this Preliminary Agreement
are subject to the condition that mutually agreeable terms of a permanent training agreement
shall be reached on or before April 8, 2026. It is understood and agreed that if such final
agreement is not reached; neither Seaboard Triumph Foods, LLC nor Western lowa Tech
Community College shall be obligated to proceed with a training program.

Western lowa Tech Community College

712-274-6400 | witcc.edu | 4647 Stone Avenue | Sioux City, lowa 51106
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Western lowa Tech
Community College

Company Description:

Seaboard Triumph Foods, LLC is the second largest hog producer, a top 5 U.S. pork processor and
a leading exporter of U.S. pork. Their production facility in Sioux City manufactures raw materials
and transports it across to the bacon processing plant in Salt Lake City, Utah, Missoula, Montana
and St. Joseph, Missouri. The hiring of 150+ additional new positions will begin in April 2024.

Recommendation:
It is the administrative recommendation that the Board approve the Preliminary lowa New Jobs
Training Agreement with Seaboard Triumph Foods, LLC.
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IOWA NEW JOBS TRAINING PROGRAM (260E)
PRELIMINARY AGREEMENT

Western lowa Tech & Seaboard Triumph Foods
Community College
The “ College” The “ Employer”
Project # 5

5555 Seaboard Triumph Parkway, Sioux City, IA 51111
Employer Address

Agree to pursue the development of an lowa New Jobs Training Program (260E) training
project, effective as of the date both College and Employer shall have executed this
Preliminary Agreement . The Employer agrees to provide the
College with the information necessary to develop a training project. If the parties are able
to agree on a training project, they will enter into a New Jobs Training Agreement (the
‘Agreement”), which is subject to the approval of the College’s Board of Directors. If the
Agreement is approved by the College, any new positions that are created by the Employer
on or after the Effective Date may be included in the Agreement. The parties
acknowledge that this Preliminary Agreement is not a guarantee of project approval or
project funding. This Preliminary Agreement is intended to remain in effect for a maximum
of two calendar years from the Effective Date.

It is acknowledged by the parties that if the Employer commences training prior to approval
of the Agreement by the College’s Board of Directors and project funding, the Employer
does so at its own risk and without any guarantee that costs incurred will be reimbursed by
the College. Nothing herein shall under any circumstances be interpreted as a
commitment by the College to approve the project or provide funding prior to approval of
the Agreement by the College’s Board of Directors. The Employer acknowledges that any
costs of the training project in excess of amounts available from New Jobs Training
Certificates, and any debt service on the New Jobs Training Certificates in excess of
amounts available from the new jobs credit from withholding, will be the responsibility of
the Employer, and that the payments required to be made by the Employer under the
Agreement will be subject to the provisions of Section 260E.3(5) of the lowa Code.

Western lowa Tech Seaboard Triumph Foods
Community College
Name of Community College Name of Employer
o
Signature of President of the Board ignature of Employer
3/22/2024
Signature of Secretary of the Board Date
Date

Notes: Base Employment Number: 2713
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WESTERN IOWA TECH COMMUNITY COLLEGE

Industrial New Jobs Training Program.
(Seaboard Triumph Foods, LLC)

- Resolution Approving Preliminary Industrial New Jobs Training Agreement.

NOTICE MUST BE GIVEN PURSUANT TO IOWA CODE
CHAPTER 21 AND THE LOCAL RULES OF THE COLLEGE.
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, 2024

The Board of Directors of Western lowa Tech Community College met in
session, at , , lowa, at
o'clock .M., on the above date. There were present President Russell Wray, in the chair, and
the following named Board Members:

Absent:

% sk ok sk ok sk ok

94



Board Member introduced the following Resolution entitled
"RESOLUTION APPROVING THE PRELIMINARY INDUSTRIAL NEW JOBS TRAINING
AGREEMENT", and moved that the same be adopted. Board Member
seconded the motion to adopt. The roll was called and the vote was,

AYES:

NAYS:

Whereupon, the President declared the Resolution duly adopted.

RESOLUTION APPROVING THE PRELIMINARY INDUSTRIAL NEW
JOBS TRAINING AGREEMENT

WHEREAS, the Western Iowa Tech Community College (the "Community College") is in
need of funds to carry out a new jobs training project as hereinafter described; and, it is deemed
necessary that it should provide funds to pay the costs thereof in an amount to be determined upon
completion of the budget for the project as authorized by Chapter 260E and 260F, Code of lowa,
as amended (the "Act"); and

WHEREAS, a Preliminary Industrial New Jobs Training Agreement (the "Preliminary
Agreement") has been negotiated with Seaboard Triumph Foods, LLC (the "Employer"), which
Preliminary Agreement established a new jobs training program to educate and train certain
persons employed by Employer in new jobs and such Preliminary Agreement is deemed to be
beneficial to the Community College and Employer; and

WHEREAS, the form of Preliminary Agreement has been presented to this Board and is
deemed to be appropriate for the purpose; and

WHEREAS, before Industrial New Jobs Training Certificates or a fund advance may be
issued to fund the project contemplated by the Preliminary Agreement, it is necessary to comply
with the provisions of the Act and to approve the execution of the Preliminary Agreement.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
WESTERN IOWA TECH COMMUNITY COLLEGE:

That the Preliminary Agreement with Seaboard Triumph Foods, LLC and the form thereof
are hereby approved and the President of the Board and Secretary of the Board are authorized to
sign the Preliminary Agreement on behalf of the Community College.
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PASSED AND APPROVED this day of ,2024.

President of the Board of Directors

ATTEST:

Secretary of the Board of Directors
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CERTIFICATE

STATE OF IOWA )
) SS
COUNTY OF WOODBURY )

I, the undersigned Secretary of the Board of Directors of the Western Iowa Tech
Community College in the Counties of Buena Vista, Carroll, Cherokee, Crawford, Harrison, Ida,
Monona, Plymouth, Sac, Shelby, Sioux and Woodbury, State of lowa, do hereby certify that
attached is a true and complete copy of the portion of the corporate records of said School showing
proceedings of the Board, and the same is a true and complete copy of the action taken by said
Board with respect to said matter at the meeting held on the date indicated in the attachment, which
proceedings remain in full force and effect, and have not been amended or rescinded in any way;
that meeting and all action thereat was duly and publicly held in accordance with a notice of
meeting and a tentative agenda, a copy of which was timely served on each member of the Board
and posted on a bulletin board or other prominent place easily accessible to the public and clearly
designated for that purpose at the principal office of the Board (a copy of the face sheet of said
agenda being attached hereto) pursuant to the local rules of the Board and the provisions of Chapter
21, Code of Iowa, upon reasonable advance notice to the public and media at least twenty-four
hours prior to the commencement of the meeting as required by said law and with members of the
public present in attendance; I further certify that the individuals named therein were on the date
thereof duly and lawfully possessed of their respective offices as indicated therein, that no board
vacancy existed except as may be stated in said proceedings, and that no controversy or litigation
is pending, prayed or threatened involving the incorporation, organization, existence or boundaries
of the School or the right of the individuals named therein as officers to their respective positions.

WITNESS my hand hereto affixed this day of ,2024.

Secretary of the Board of Directors of the Western
Iowa Tech Community College in the Counties of
Buena Vista, Carroll, Cherokee, Crawford, Harrison,
Ida, Monona, Plymouth, Sac, Shelby, Sioux and
Woodbury, State of lowa

01827134-2\13026-1000
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Board Member introduced the following Resolution entitled
"RESOLUTION APPROVING NEW JOBS TRAINING AGREEMENT", and moved that the
same be adopted. Board Member seconded the motion to adopt.
The roll was called and the vote was,

AYES:

NAYS:

Whereupon, the President declared the Resolution duly adopted.
RESOLUTION APPROVING NEW JOBS TRAINING AGREEMENT

WHEREAS, the Community College is in need of funds to carry out a new jobs training
project as hereinafter described; and, it is deemed necessary that it should issue Job Training
Certificates to the amount of not to exceed $905,000 as authorized by Chapter 260E, Code of
Iowa, as amended (the "Act"), for the purpose of providing funds to pay costs thereof; and

WHEREAS, a New Jobs Training Agreement has been negotiated with Seaboard Triumph
Foods, LLC, which Agreement establishes a new jobs training program to educate and train certain
persons employed by Seaboard Triumph Foods, LLC in new jobs and such Agreement is deemed
to be beneficial to the Community College and to Seaboard Triumph Foods, LLC; and

WHEREAS, the form of Agreement has been presented to this Board and is deemed to be
appropriate for the purpose; and

WHEREAS, before Industrial New Jobs Training Certificates may be issued to fund the
project contemplated by the Agreement, it is necessary to comply with the provisions of the Act
and to approve the execution of the Agreement.

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF DIRECTORS OF
WESTERN IOWA TECH COMMUNITY COLLEGE:

That the New Jobs Training Agreement with Seaboard Triumph Foods, LLC and the form
thereof are hereby approved and the President and Secretary are authorized to sign the Agreement
on behalf of the Community College.
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CERTIFICATE

STATE OF IOWA )
) SS
COUNTY OF WOODBURY )

I, the undersigned Secretary of the Board of Directors of the Western Towa Tech
Community College in the Counties of Buena Vista, Carroll, Cherokee, Crawford, Harrison, Ida,
Monona, Plymouth, Sac, Shelby, Sioux and Woodbury, State of Iowa, do hereby certify that
attached is a true and complete copy of the portion of the corporate records of said School showing
proceedings of the Board, and the same is a true and complete copy of the action taken by said
Board with respect to said matter at the meeting held on the date indicated in the attachment, which
proceedings remain in full force and effect, and have not been amended or rescinded in any way;
that meeting and all action thereat was duly and publicly held in accordance with a notice of
meeting and a tentative agenda, a copy of which was timely served on each member of the Board
and posted on a bulletin board or other prominent place easily accessible to the public and clearly
designated for that purpose at the principal office of the Board (a copy of the face sheet of said
agenda being attached hereto) pursuant to the local rules of the Board and the provisions of
Chapter 21, Code of Iowa, upon reasonable advance notice to the public and media at least
twenty-four hours prior to the commencement of the meeting as required by said law and with
members of the public present in attendance; I further certify that the individuals named therein
were on the date thereof duly and lawfully possessed of their respective offices as indicated
therein, that no board vacancy existed except as may be stated in said proceedings, and that no
controversy or litigation is pending, prayed or threatened involving the incorporation,
organization, existence or boundaries of the School or the right of the individuals named therein as
officers to their respective positions.

WITNESS my hand hereto affixed this day of , 2024,

Secretary of the Board of Directors of the Western
Iowa Tech Community College in the Counties of
Buena Vista, Carroll, Cherokee, Crawford, Harrison,
Ida, Monona, Plymouth, Sac, Shelby, Sioux and
Woodbury, State of Iowa

02323174\13026-264
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INDUSTRIAL NEW JOBS
TRAINING AGREEMENT

This Industrial New Jobs Training Agreement (the "Agreement") made and entered into as
of between Western lowa Tech Community College, Sioux City, lowa
(the "Community College") and Seaboard Triumph Foods, LLC (the "Employer"), under the
following circumstances:

A. Pursuant to Chapter 260E, Code of Iowa, as amended (the "Act"), the Community
College and Employer have determined to enter into this Agreement for purposes of establishing a

Project to educate and train certain persons employed by Employer in new jobs within Merged
Area XII (the "Merged Area").

B. The Community College and the Employer each have full right and lawful
authority to enter into this Agreement and to perform and observe the provisions hereof on their
respective parts to be performed and observed.

NOW, THEREFORE, in consideration of the premises and the mutual representations and
agreements hereinafter contained, the parties hereto agree as follows:

ARTICLE I
DEFINITIONS

Section 1.1.  "Certificates" mean Western Iowa Tech Community College Industrial
New Jobs Training Certificates authorized to be issued by the Resolution.

Section 1.2.  "Debt Service" means the payment of the principal, premium, if any, and
interest on the Certificates in accordance with the Resolution adopted by the Board of Directors of
the Community College authorizing the issuance of the Certificates.

Section 1.3.  "Program Costs" mean all necessary and incidental costs of providing
Program Services for the Project including the deferred costs of Certificate issuance and Debt
Service. Attached hereto as Exhibit "B" and incorporated herein by this reference is a copy of the
tentative budget of the Community College and the Employer relating to the Project.

Section 1.4. "Program Services" for the Project are as tentatively set forth on Exhibit
"C" attached hereto and incorporated herein by this reference. Exhibit "C" sets forth the number
of new jobs to be trained, the expected beginning and ending date of the training to be provided,
the length of time each new job category will be provided training, the estimated costs, the training
that will be provided and expected date by which the number of new jobs will be filled. Only
such Program Services as are defined in Section 260E.2(14) of the Act may be provided by the
Community College and paid for as Program Costs.
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Section 1.5. The "Project" shall consist of this Agreement entered into between the
Community College and the Employer to provide Program Services for persons to be employed in
new jobs at the Project Site in the City of Sioux City, Woodbury County, lowa.

Section 1.6.  "Project Fund" means a special fund of the Community College into which
the proceeds from the issuance and sale of the Certificates shall be deposited and which shall be
used to pay Program Costs and for no other purpose.

Section 1.7.  "Project Site" means the real estate (including improvements constructed or
to be constructed thereon) described in Exhibit "A", attached hereto and incorporated herein by
reference, where Employer's facility, where new jobs will be created, is located.

Section 1.8.  "Resolution" means the Resolution authorizing the issuance of Industrial
New Jobs Training Certificates to be adopted by the Community College in connection with the
Project.

Section 1.9. "Revenue Fund" means the special tax fund created in the Resolution in
order to pay the principal of and interest on Certificates issued in connection with the Project.

Other terms used in this Agreement shall have the meanings set out in Chapter 260E, Code
of Iowa, as amended.

ARTICLE II
PROJECT; PROGRAM SERVICES

Section 2.1. The Community College agrees to provide the Program Services to the
extent of funds available for that purpose in the Project Fund. It is understood and agreed that the
Employer and the Community College will cooperate in the coordination and programming of the
specific expenditures and operation of the Project within the guidelines set out in this Agreement
and Exhibits B and C. The Community College may, in its discretion, subcontract with other
entities or persons to provide all or part of the Program Services. It is understood and agreed that
the Program Services set forth in Exhibit C are tentative and are subject to change, within the
budget for the Project, upon the mutual agreement of the Community College, acting through its
appropriate officials, and the Employer. This initial budget may be modified in the sole
discretion of the Community College and upon mutual agreement in the manner provided in
Section 7.5 hereof to revise Program Services or to provide for additional Program Services if
interest rates upon sale of the Certificates are significantly higher or lower than expected or
through the issuance of additional Certificates to the extent additional funds may be available
through the creation of additional new jobs at the Project Site.

Section 2.2. The Community College and Employer agree that all necessary and
incidental costs, including deferred costs, of the Project, including but not limited to Program
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Services and training, legal and underwriting fees, on-the-job training, Community College
administrative costs, related costs and Debt Service may be paid from one or a combination of the
following sources: (a) new jobs credit from withholding as provided in Section 260E.5 of the
Act, and (b) tuition, student fees, or special charges fixed by the Board of Directors of the
Community College to defray Program Costs in whole or in part. Withholding shall be placed in
the Revenue Fund established in the Resolution and used exclusively for purposes of the Project.
Tuition, student fees or special charges, if any, shall be placed in the Project Fund and used
exclusively for purposes of the Project.

Section 2.3.  The Community College and Employer agree that the receipts from the new
jobs credit from withholding and the Revenue Fund may be irrevocably pledged by the
Community College for the payment of the principal of, premium, if any, and interest on the
Certificates to be issued by the Community College to finance or refinance the Project.

Section 2.4.  The term of the Agreement shall not exceed ten (10) years from the date of
this Agreement and shall coincide with the period of time over which the Certificates mature and
the Project costs are deferred.

Section 2.5. The Community College may revise or expand the Program Services from
time to time with the consent of the Employer, provided that no revision shall be made which
would change the Project to purposes other than purposes permitted by Chapter 260E of the Act
and provided further, that this Agreement shall not terminate until any Certificates issued in
connection with the Project shall have been paid in full.

Section 2.6.  The Certificates will be issued pursuant to the Resolution adopted by the
Board of Directors of the Community College in the aggregate principal amount, bearing interest,
maturing and being redeemable as set forth in the Resolution. Upon final determination of the
interest rates for the Certificates a final payment schedule shall be prepared and become a part of
this Agreement.

The proceeds from the sale of the Certificates shall be paid to the Community College and
deposited in the Project Fund established by the Community College. The Project Fund shall be
used only for purposes of the Project. Pending disbursement for Program Services and Program
Costs, the proceeds so deposited in the Project Fund, together with any investment earnings
thereon, shall be subject to a lien in favor of the holders of the Certificates as provided in the
Resolution authorizing the Certificates.

Section 2.7.  In the event there are insufficient funds to pay all of the cost of the Program
Services set forth in Exhibit "C", the Employer may request all Program Services set forth in
Exhibit "C" be provided to Employer by the Community College upon payment by the Employer
to the Community College of such additional amount as is necessary to pay for all of the Program
Services set forth in Exhibit "C". If the Employer should pay any portion of such costs, it shall
not be entitled to any reimbursement therefor from the Community College; nor shall it be entitled
to any abatement, diminution or postponement of payments under this Agreement, provided
however, that the Employer will be entitled to reimbursement without interest of its own funds
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from the Project Fund or the Revenue Fund when a surplus exists and the Community College
determines that such surplus is not needed to satisfy other Program Costs and the Certificates have
been paid in full both as to principal and interest. Any such payments received or to be received
from Employer under this Section shall not be pledged to payment of the Certificates under the
Resolution.

Section 2.8. In the event Certificates are not issued by the Community College, the
Employer agrees to pay to the Community College a sum equal to the necessary and incidental
costs actually incurred by the Community College which would have been paid from the funds
available from the sources described in Section 2.2 of this Agreement if the Certificates had been
issued by the Community College.

Section 2.9.  Investment earnings on the funds deposited in the Project Fund may be
used, to the extent that the Community College determines that investment earnings are available
and not needed for Debt Service on the Certificates, to reimburse the Employer for the cost of
program services which are otherwise non-reimbursed under this Agreement or for any lawful
purpose as determined by the Community College.

ARTICLE III
PAYMENTS; SECURITY

Section 3.1.  The Employer shall cooperate in causing the necessary payments from the
sources set forth in Section 2.2 to be made into the Revenue Fund and the Project Fund of the
Community College.

Section 3.2.  The Community College agrees that the Revenue Fund shall be pledged for
the payment of the principal of and premium, if any, and interest on the Certificates. To the extent
provided in Section 260E.3(5) of the Act, the payments required to be made by the Employer
hereunder are a lien upon the Employer's business property where new jobs are created as a result
of the Project until paid and have equal precedence with ordinary taxes and shall not be divested by
ajudicial sale. Property subject to this lien may be sold for sums due and delinquent at a tax sale,
with the same forfeitures, penalties and consequences as for the nonpayment of ordinary taxes.
The purchaser at any such tax sale shall obtain the property subject to the remaining payments.

Section 3.3.  The Employer and Community College agree that this Agreement is entered
into upon the expectation that sufficient funds from new jobs credit from withholding will be
generated to pay the principal of, premium, if any, and interest on the Certificates. Employer and
the Community College have designed the Project to fit within the funds expected to be available
from the sources of payment set forth in Section 2.2 of this Agreement.

Section 3.4.  If for any reason the funds in the Project Fund or the Revenue Fund are not
sufficient to satisfy the Program Costs including Debt Service, the Employer, upon at least twenty
(20) days written notice that the funds in the Project Fund or the Revenue Fund are not sufficient,
will, nonetheless, advance to the Community College such amounts as may, from time to time, be
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required to satisfy the Program Costs. Ifthe Employer advances any amount under this Section, it
shall not be entitled to any abatement, diminution or postponement of other payments required,
provided, however, to the extent permitted by law, the Employer will be entitled to payment of
amounts advanced, without interest, from the Project Fund or the Revenue Fund when the
Community College determines that a surplus exists, that such surplus is not needed to satisfy
other Program Costs and the Certificates have been paid in full both as to principal and interest.
Any such payments received or to be received from Employer under this Section shall not be
pledged to payment of the Certificates under the Resolution. The notice required hereunder shall
specify the date by which the Employer is to make the necessary advance; provided, however, in
the absence of such date specified in the notice, the advance shall be due within twenty (20) days
of the date of the notice. The obligation of the Employer hereunder shall be primary and the
Community College may proceed against the Employer without proceeding against or exhausting
any other remedies which it may have and without resorting to any other security held by the
Community College.

ARTICLE IV
REPRESENTATIONS

Section 4.1.  Representations of the Community College. The Community College
represents and covenants that: (a) it is duly organized and validly existing under the laws of the
State of Iowa; (b) it is not in violation of or in conflict with any provisions of the laws of the State
of Iowa which would impair its ability to carry out its obligations hereunder; (c) it is empowered to
enter into the transactions contemplated by this Agreement; and (d) it will do all things in its power
required of it in order to maintain its existence or assure the assumption of its obligations
hereunder by any successor public body.

Section 4.2. Representations and Covenants of the Employer. The Employer
represents and covenants that:

a. It is a limited liability company organized under the laws of the State of
Delaware and is authorized to do business in the State of lowa.

b. It has full power and authority to execute, deliver and perform this
Agreement and all other instruments given by the Employer to secure its performance and
to enter into and carry out the transactions contemplated herein. Such execution, delivery
and performance are not in contravention of law or Employer's articles of organization,
operating agreement or any indenture, agreement, mortgage, lease, undertaking or any
other restriction, obligation or instrument to which the Employer is a party or by which it is
bound. This Agreement has by proper action been duly authorized, executed and
delivered by the Employer and all steps necessary have been taken to constitute this
Agreement a valid and binding obligation of the Employer.
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c. There is no litigation or proceeding pending, or to the knowledge of the
Employer threatened, against the Employer or any other person affecting in any manner
whatsoever the right of the Employer to execute the Agreement or to otherwise comply
with its obligations contained in the Agreement.

d. The employees to be trained under this Agreement have not commenced
work for the Employer prior to the date of the Preliminary Industrial New Jobs Training
Agreement entered into between the Community College and the Employer dated February
22, 2024, and those employees will be employed in new jobs in connection with the
expansion of the Employer's business operations in the Merged Area.

g Employer's "base employment level" as that term is defined in Section
422.33(6) of the Code of Iowa, as amended, is 2,593 as of February 22, 2024,
the date of the Preliminary Industrial New Jobs Training Agreement and the employees to
be trained under this Agreement are not a part of the base employment level.

f. The Employer is an industry, as that term is defined in Section 260E.2(9) of
the Act and in the regulations of the Iowa Workforce Development, and is engaged in
providing products and/or services (other than retail, health or professional services) in
interstate commerce.

g. Each of the jobs covered by this Agreement is a "new job" as that term is
defined in Section 260E.2(10) of the Act and in the regulations of the Iowa Workforce
Development.

h. Employer represents it knowingly assumes the obligations under Sections
2.8 and 3.4 hereof in the event the sources of payment described in Section 2.2 are not
sufficient to satisfy the Program Costs in full.

ARTICLE V
EVENTS OF DEFAULT

Section 5.1.  Events of Default. Each of the following shall be an "event of default":

a. The Employer shall cease operation of its facilities at the Project Site.

b. The Employer shall fail to pay or advance any amount required to be made
by the Employer on or prior to the date on which such payment is due and payable and
continuing for more than five (5) business days thereafter.

G. The Employer shall fail to observe and perform any other agreement, term
or condition contained in this Agreement, if such failure continues for a period of thirty
(30) days after notice of such failure is given to the Employer by the Community College,
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or for such longer period as the Community College may agree to in writing; provided, that
if the failure is other than the payment of money and is of such nature that it cannot be
corrected within the applicable period, such failure shall not constitute an event of default
so long as the Employer institutes curative action within the applicable period and
diligently pursues such action to completion.

d. The Employer shall: (i) admit in writing its inability to pay its debts
generally as they become due; (ii) have an order for relief entered in any case commenced
by or against it under the federal bankruptcy laws, as now or hereafter in effect; (iii)
commence a proceeding under any other federal or state bankruptcy, insolvency,
reorganization or other similar law, or have such a proceeding commenced against it and
either have an order of insolvency or reorganization entered against it or have the
proceeding remain undismissed and unstayed for ninety (90) days; (iv) make an
assignment for the benefit of creditors; or (v) have a receiver or trustee appointed for it or
for the whole or any substantial part of its property.

e. Any representation or warranty made by the Employer herein or any
statement in any report, certificate, financial statement or other instrument furnished in
connection with this Agreement or with the sale of the Certificates shall at any time prove
to have been false or misleading in any material respect when made or given.

The declaration of an event of default under Subsection (d) above, and the exercise of
remedies upon any such declaration shall be subject to any applicable limitations of federal
bankruptcy law affecting or precluding such declaration or exercise during the pendency of or
immediately following any bankruptcy, liquidation or reorganization proceedings.

Section 5.2.  Whenever an event of default shall have happened and be subsisting, the
Community College may take whatever action at law or in equity may appear necessary Or
desirable to collect the payments and other amounts then due and thereafter to become due, or to
enforce performance and observance of any other obligation or agreement of the Employer under
this Agreement. Notwithstanding the foregoing, the Community College shall not be obligated to
take any step which in its opinion will or might cause it to expend time or money or otherwise
incur liability unless and until a satisfactory indemnity bond has been furnished to the Community
College at no cost or expense to the Community College. Any amounts collected as payments or
applicable to payments and any other amounts which would be applicable to payment of principal
of, premium, if any, and interest on the Certificates collected pursuant to action taken under this
Section shall be paid to the holders of the Certificates for application to such payment.

Section 5.3. No remedy conferred upon or reserved to the Community College by this
Agreement is intended to be exclusive of any other available remedy or remedies, but each and
every such remedy shall be cumulative and shall be in addition to every other remedy now or
hereafter existing at law, in equity or by statute. No delay or omission to exercise any right or
power accruing upon any default shall impair any such right or power or shall be construed to be a
waiver thereof, but any such right and power may be exercised from time to time and as often as
may be deemed expedient. In order to entitle the Community College to exercise any remedy
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reserved to it in this Article, it shall not be necessary to give any notice, other than such notice as
may be expressly required herein.

Section 5.4.  In the event any agreement contained in this Agreement should be breached
by either party and thereafter waived by the other party, such waiver shall be limited to the
particular breach so waived and shall not be deemed to waive any other breach hereunder.

Section 5.5.  If the Community College fails to observe and perform any obligation, term
or condition contained in this Agreement for a period of thirty (30) days after notice of such failure
is given by Employer, or for such longer period as Employer may agree to in writing, such action
or omission will be considered a default and Employer may take whatever action, at law or in
equity, may appear necessary or desirable, to enforce performance and the observance of any
obligation or term of this Agreement; provided, however, the foregoing shall not be construed as a
waiver of any defense available to the Community College nor shall the foregoing be construed as
an agreement or concession by the Community College to take any action or refrain from taking
any action inconsistent with Iowa law governing this Agreement or the operation of the
Community College.

ARTICLE VI
PROJECT REQUIREMENTS; STATE DATA BASE

For purposes of establishing a consistent and meaningful data base to track aggregate
wages of employees over time, evaluate the effectiveness of job training programs and auditing the
use of training funds the Iowa Workforce Development 260E System Data Base ("IWD 260E
System") has been established. Employer agrees that it shall provide all information reasonably
requested by the Community College, Iowa Department of Revenue, Iowa Workforce
Development and Department of Education for purposes of the IWD 260E System. Without
limiting the foregoing, Employer agrees to provide the following information and follow the
procedures set forth below.

Section 6.1. Employer shall utilize the Iowa Department of Revenue
“GovConnectlowa” in order to electronically file its monthly or quarterly withholding tax returns,
and shall provide a copy of each return to the Community College for purposes of reconciliation.

Section 6.2. Employer shall provide to the Community College information sufficient to
permit the calculation of the annual average wage for the new jobs covered under this Agreement.

Section 6.3. Employer shall cooperate with the Community College and the Iowa
Department of Revenue in order to coordinate the proper filing of income tax withholding and to
resolve filing errors. Employer specifically consents to the sharing of information by and among
the Iowa Department of Revenue, the lowa Workforce Development and the Community College,
including withholding tax returns, for purposes of reconciliation and as otherwise necessary for
purposes of the IWD 260E System.
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Section 6.4. Employer shall provide directly to the Community College appropriate
payroll records to verify eligibility of the Project, including, to the extent allowed by applicable
law, the Social Security number of each employee (collectively, the "Payroll Information") for
whom withholding credit is claimed as a part of the Project. Any Social Security numbers
provided shall remain confidential except as provided in this section. The matching of such
Payroll Information of all employees for whom withholding credit is claimed to the
Unemployment Insurance Benefit Wage Record file is required in order to satisfy state
performance and compliance requirements. The Payroll Information received by the College
under this Agreement shall be utilized only to the extent necessary to meet these requirements.
Transfer of any Social Security numbers to state agencies shall be accomplished by secure file
transfer protocols under terms of written agreements among the Community College, Iowa
Workforce Development, lowa Department of Revenue and Department of Education.

Section 6.5. Employer consents to the release and public disclosure of aggregate wage
and employment data developed through this Agreement and similar agreements between the
Community College and other employers. The wage and employment data reported publicly
shall identify employers by random number, not by name. The Community College shall not
publicly disclose any personal identifying information, including any Social Security numbers,
concerning an individual employee. Only information compiled in aggregate form, without
individual employer or employee information, shall be included in public reports.

ARTICLE VII
MISCELLANEOUS

Section 7.1.  This Agreement may be executed in any number of counterparts, each of
which shall be regarded as an original and all of which shall constitute but one and the same
instrument.

Section 7.2. If any provisions of this Agreement, or any covenant, stipulation,
obligation, agreement, act or action, or part thereof made, assumed, entered into or taken
thereunder or any application thereof, is for any reason held to be illegal or invalid, such illegality
or invalidity shall not affect any other provision or any other covenant, stipulation, obligation,
agreement, act or action or part thereof, made, assumed, entered into, or taken, each of which shall
be construed and enforced as if such illegal or invalid portion were not contained herein. Nor
shall such illegality or invalidity of any application thereof affect any legal and valid application
thereof, and each such provision, covenant, stipulation, obligation, agreement, act or action, or part
shall be deemed to be effective, operative, made, entered into or taken in the manner and to the full
extent permitted by law.

Section 7.3.  The provisions of this Agreement and the provisions of the Resolution are
to be construed wherever possible so that they will not be in conflict. In the event such
construction is not possible, the provisions of the Resolution shall prevail.
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Section 7.4. This Agreement shall be governed exclusively by and construed in
accordance with the laws of the State of lowa.

Section 7.5.  All notices, requests or other communications hereunder shall be in writing
and shall be deemed to be sufficiently given when mailed by registered or certified mail, postage
prepaid, addressed to the appropriate Notice Address as follows:

Western Iowa Tech Community College
4647 Stone Avenue

Box 5199

Sioux City, Iowa 51102-5199

Seaboard Triumph Foods, LLC
5555 Seaboard Triumph Parkway
Sioux City, [owa 51111

Employer and the Community College shall each designate authorized representatives to
conduct this Agreement. Employer and the Community College may, by notice given hereunder,
designate any further or different addresses to which subsequent notices, requests or other
communications shall be sent.

Revisions in the Program Services set forth in Exhibit "C" and resulting adjustments in
Program Costs shall be permitted in the sole discretion of the Community College and must be
approved in writing by the above representatives of the Community College and Employer, their
respective successors or such other individuals as either party designates in the manner set forth
herein.

Section 7.6.  All covenants, stipulations, obligations and agreements of the Community
College contained in this Agreement shall be effective to the extent authorized and permitted by
applicable law. No such covenant, stipulation, obligation or agreement shall be deemed to be a
covenant, stipulation, obligation or agreement of any present or future member, officer, agent or
employee of the Community College or the Board of Directors other than in his official capacity,
and neither the members of the Board of Directors nor any official executing the Certificates shall
be liable personally on the Certificates or be subject to any personal liability or accountability by
reason of the issuance thereof or by reason of the covenants, stipulations, obligations or
agreements of the Community College contained in this Agreement.

Section 7.7. This Agreement shall inure to the benefit of and shall be binding in
accordance with its terms upon the Community College, the Employer and their respective
permitted successors and assigns provided that this Agreement may not be assigned by the
Employer without the express written consent of the Community College and may not be assigned
by the Community College except as may otherwise be necessary to enforce or secure payment of
the principal of, premium, if any, and interest on the Certificates.
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One or more Additional Agreement(s) may be entered into by the parties with respect to
new jobs. The date of commencement of each Project with respect to additional new jobs not
covered by this Agreement shall be determined as of the date of each Additional Agreement.

Both parties acknowledge that neither party is obligated by this Agreement or any
Preliminary Agreement to enter into an Additional Agreement, nor are they restricted to a specific
budget with respect to any such Additional Agreement. Factors that may affect whether the
parties enter into an Additional Agreement and the budget for an Additional Agreement include,
but are not limited to: state and federal law, the occurrence of an event of default, prevailing
interest rates and Employer's employment level.

ARTICLE VIII
SUPPLEMENTAL NEW JOBS CREDIT FROM WITHHOLDING

Certain jobs included in the Project are eligible for a supplemental new jobs credit from
withholding in an amount equal to one and one-half percent of the gross wages paid by the
Employer pursuant to Chapter 15A.7, Code of lowa. The Community College and the Employer
agree that the Supplemental Program shall be administered in the same manner as the remainder of
the Project and that all terms and conditions of this Agreement shall apply to the entire Project
including the Supplemental Program.

Section 8.1.  Terms used in this Article shall have the meanings set out in Article I or this
Section 8.1. Other terms used in this Article shall have the meanings set out in Chapters 15A or
260E, Code of Iowa, as amended.

e "Laborshed wage" means the wage level represented by those wages within two
standard deviations from the mean wage within the laborshed area in which the
Employer is located as calculated by the lowa Workforce Development, by rule,
using the most current covered wage and employment data available from the Iowa
Workforce Development for the laborshed area.

o "Starting Wages" or "Wages" means the wage being paid or to be paid by the
Employer under the terms of this Agreement and which has been determined by the
Community College to equal or exceed the Laborshed wage based upon criteria
established in Section 15A.7, Code of lowa, as amended, and rules promulgated by
the lowa Workforce Development.

e "Supplemental Program" means that portion of the Project including Program
Services and Program Costs eligible to be funded from a supplemental new jobs
credit from withholding from jobs created under this Agreement because the
Employer has agreed to pay Starting Wages as defined in this Agreement.
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Section 8.2.  The Employer agrees that it shall pay Wages for the jobs included in the
Supplemental Program (and for which the supplemental new jobs credit from withholding is
collected) at least equal to the Laborshed wage. In the event the Employer fails to pay such
Wages for the jobs included in the Supplemental Program, such failure may constitute an event of
default under this Agreement.

Section 8.3.  The supplemental new jobs credit from withholding shall be collected,
accounted for and may be pledged by the Community College in the same manner as described in
Section 2.2 of this Agreement and Section 260E.5 of the Act.

Section 8.4. The number of jobs included in the Supplemental Program are separately
identified on Exhibit C. The specific jobs are as identified in writing by the Employer. The
Community College hereby determines eligibility of the Supplemental Program and Starting
Wages for those jobs described on Exhibit C as included in the Supplemental Program.

Section 8.5.  To provide funds for the payment of the costs of the Supplemental Program
the Community College may borrow money, issue and sell Certificates and secure the payment of
the Certificates in the same manner as described in Article II of this Agreement and Section 260E.6
of the Act. It is the intent of the parties that the Supplemental Program shall be funded and
administered in such a manner as to maintain any tax exempt status of the interest on Certificates
issued to fund the Program Services under Chapter 260E.

Section 8.6. The Supplemental Program and the supplemental new jobs credit from
withholding provided for in this Article VIII shall be in addition to and not in lieu of the program
and credit authorized in Article II of this Agreement and Section 260E.5 of the Act. The Program
Services set forth on Exhibits B and C, including the tentative payment schedule, and the
Employer's projections of wages to be paid in those new jobs qualifying for the supplemental new
jobs credit from withholding includes the Supplemental Program.

13

117



118



119



120



121



122



123



124



125



126



127



128



129



EXHIBIT ‘C’

Tentative Program Services
Seaboard Triumph Foods, LLC
Administration

Western lowa Tech Community College (WITCC) will provide the necessary staff time and related expenses
needed to develop, monitor, and supervise the project, including contract development, administrative
supervision of the project staff, record keeping, banking, and other related fiscal services. The College will also
perform the certificate registrar function and arbitrage on a project cost basis.

The New Jobs Training Program policy does not provide for project training funds to be totally expensed for
structured job training. The Employer and the College will determine an agreeable or proper mix of structured
and formal training. The target mix should be approximately 49% structured/on-the-job training and 51%
classroom/formal training.

Upon receipt of proper documentation, reimbursement to Seaboard Triumph Foods, LLC for training expenses
will be made if the requests meet the guidelines of lowa Code 260E, WITCC, and this training plan.

The plan may be revised to meet the changing training needs of Seaboard Triumph Foods, LLC with the consent
of the company and WITCC. Any revision will be filed to adjust this original plan.

The number of new positions under this project is 120 jobs.

Structured (On-the-Job) Training Cost: $296,224.60
e All new employees will be trained on new employee procedures and competency training. Training
will include compliance with all local, state, and federal regulations and all food safety policies and
procedures as required by Seaboard Triumph Foods, LLC.

Formal (Classroom) Training Cost: $308,315.40
Safety and Health

Management/Leadership

Employee Development

Industrial Maintenance/Production

Computer Training

Employee Professional Skill/Workshops

Training materials and other training expenses as designated

WITCC will reimburse, as program funds permit, approved expenses incurred by the Employer in providing
specific individualized training for those employees requiring it. WITCC will reimburse the Employer any allowed
claims for wages and salaries incurred for structured training of qualified employees as provided for in the budget
detail attached as Exhibit B in accordance with all applicable lowa Workforce Development regulations. A
reimbursement schedule will be developed based on mutual agreement between the Employer and the College.

Total Training Budget Cost: $604,540.00
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EDUCATION and/or EXPERIENCE: Bachelor of Science degree in Biological Science, Chemistry, or Food
Science or job related experience or Bachelors’ degree in Pure Sciences or equivalent experience in plant
food safety/sanitation. Although a combination of education and experience that enables performance in

all aspects of the position can be accepted.

COMMUNICATION SKILLS: Must have excellent written and verbal communication skills and demonstrated
ability to work well with others. Ability to interact, effectively speak and communicate with Senior Executives,
customers, employees and sanitation vendors.

LANGUAGE SKILLS: Ability to read and interpret documents in the English language such as safety files, operating
and maintenance instructions, and procedure manuals. Must be able to effectively communicate with outside
regulatory agencies, employees, and production and management personnel. Bilingual skills a plus.

MATHEMATICAL SKILLS: Ability to apply basic math, statistics, and algebra concepts.

REASONING ABILITY: Ability to apply common sense understanding to carry out instructions furnished in
written, oral, diagram, or schedule form.

OTHER SKILLS AND ABILITIES: Basic computer skills and knowledge of standard programs including, but not
limited to: Microsoft Word, Excel, Outlook, PowerPoint and HRIS including data entry, reporting and query
procedures. While performing the duties of this job, the employee must be able to use a keyboard, calculator,
and telephone. Must be flexible, adaptable to change, able to work in fast paced environment, ability to
meet deadlines, demonstrated ability to manage multiple tasks and projects, exceptional organizational
skills, and demonstrated accuracy and attention to detail. Ability to work independently, with minimal
supervision and has sound judgment skills. Have proven management skills.

MISSION, VISION, & VALUES: Must believe and lead STF’'s MISSION of producing quality port products,
igniting the passion and growth of our team members, helping our community thrive, and making our
business prosperous. Remembering that together we will achieve more by working safely and cultivating an
inclusive and empowering environment. Must believe and fully engage in STF’s VISION of being a place where
we all belong, working as one, to build out future. Must live STF’'s VALUES in all decisions, behaviors, and
interactions, which include-

SAFETY- Be committed to the safety and welfare of all employees through prevention, education, and
awareness, with the ultimate goal of eliminating workplace accidents.

QUALITY- Our customers and families depend on us to provide a safe, quality product, by maintaining the
highest food safety standards and desired customer specifications. Must take pride in the products we
produce and serve.

DIVERSITY- We embrace diversity of identity, experience, and thought, and actively strive for inclusive
behaviors across our company and our work. By promoting these values, we aim to create a positive work
experience that encourage a sense of belonging.

COMMUNITY- Be a positive representative of STF in our community while supporting the organizations who
work for the betterment of Siouxland.

SUSTAINABILITY- Be a steward of the earth by managing our environmental footprint.
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e Sanitation supervisor is responsible for validating the titration of chemical compounds throughout
their shift.

QUALIFICATION REQUIREMENTS: To perform this job successfully, an individual must be able to perform
each essential duty satisfactorily. The requirements listed below are representative of the work
environment, knowledge, skill, and/or ability required or preferred. Reasonable accommodations may be
made to enable individuals with disabilities to perform the essential functions.

EDUCATION and/or EXPERIENCE: Minimum B.S Degree or equivalent work experience in food
manufacturing. Able to use Excel, Word, Outlook, and interpret and create appropriate data analysis. A
person who can multitask and operate within strict timelines in a fast-paced environment. Must be self-
motivated, committed to do quality work and able to work within a team environment. Must complete
assigned tasks, and willing to take ownership and accountability of projects from start to finish which
includes making sure the cleaning company follows the nightly sanitation procedure. Must have knowledge
of current Good Manufacturing Practices as designated by the FSQA department.

COMMUNICATION SKILLS: Must have excellent written and verbal communication skills. Ability to write
reports and business correspondence. Ability to effectively manage time and meet all specified deadlines.

LANGUAGE SKILLS: Ability to read and interpret documents in the English language such as safety files,
operating and maintenance instructions, and procedure manuals. Must be able to effectively communicate
with USDA, production, and management personnel.

MATHEMATICAL SKILLS: Ability to use computers and all standard programs used by industry and the
ability to learn and effectively use all other computer programs that are or will be made available.
Advanced skills in MS Office.

REASONING ABILITY: Ability to solve practical problems. Ability to interpret a variety of instructions
furnished in written, oral, diagram or schedule form.

OTHER SKILLS AND ABILITIES: Ability to use computers and all standard programs used by the industry and
the ability to learn and effectively use all other computer programs that are or will be made available.
Advanced skills in MS Office.

MISSION, VISION, & VALUES: Must believe and lead STF’s MISSION of producing quality port products,
igniting the passion and growth of our team members, helping our community thrive, and making our
business prosperous. Remembering that together we will achieve more by working safely and cultivating an
inclusive and empowering environment. Must believe and fully engage in STF’s VISION of being a place
where we all belong, working as one, to build out future. Must live STF’s VALUES in all decisions, behaviors,
and interactions, which include-

SAFETY- Be committed to the safety and welfare of all employees through prevention, education, and
awareness, with the ultimate goal of eliminating workplace accidents.
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QUALITY- Our customers and families depend on us to provide a safe, quality product, by maintaining the
highest food safety standards and desired customer specifications. Must take pride in the products we
produce and serve.

DIVERSITY- We embrace diversity of identity, experience, and thought, and actively strive for inclusive
behaviors across our company and our work. By promoting these values, we aim to create positive work
experience that encourage a sense of belonging.

COMMUNITY- Be a positive representative of STF in our community while supporting the organizations who
work for the betterment of Siouxland.

SUSTAINABILITY- Be a steward of the earth by managing our environmental footprint.

PHYSICAL DEMANDS: The physical demands are representative of those that must be met by an employee
to successfully perform essential functions of this job. Must be able to move from place to place to all areas
of facility. Must be able to climb ladders and platforms and enter confined spaces. Must be able to wear all
safety equipment. The employee is required to sit, use hands to finger, handle, or feel/hold objects, reach
with hands and arms, climb or balance; speak, hear, taste and smell. Employees may occasionally lift,
push/pull up to forty (40) pounds. Must be Lock Out Tag Qualified.

WORK ENVIRONMENT: Work environment consists of a normal office environment as well as exposure to
cleaning and sanitation chemicals.

NORMAL WORK SCHEDULE: While performing the duties of this job, the employee is regularly exposed to
cold/hot and/or humid conditions. The employee frequently works near moving mechanical parts, may be
in tight spaces, and around live animals. The employee is occasionally exposed to fumes or airborne
particles, cold/hot temperature, and vibration. The noise level in the work environment is usually loud.
The work environment includes climate extremes found in all areas of plant operations.

JOB DESCRIPTION REVIEW: | have reviewed this job description in its entirety, and | confirm that | am able
to perform the functions and requirements of this position as described herein and explained to me.
Additionally, | am committed to treating everyone with dignity and respect. | fully understand and am
committed to the company’s Mission, Vision, and Values.

| have noted below any accommodations that are required to enable me to perform these duties. | have
also noted below any job responsibilities or functions which | am unable to perform with or without
accommodation.

Employee Name (please print) Employee Number
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REASONING ABILITY:
Ability to solve practical problems and interpret a variety of instructions provided in team meetings and/or
in written, oral, diagram, and schedule formats.

OTHER SKILLS AND ABILITIES:
None required.

PHYSICAL DEMANDS:

The physical demands here are representative of those an employee should possess to successfully perform
the essential functions of the job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the employee will be required to move about the facility. The
employee is required to sit; use hands to finger; handle; or feel/hold objects; reach with hands and arms;
climb or balance; speak, hear, taste, and smell.

Specific vision abilities required by this job include close vision, color vision, depth perception, and the
ability to adjust focus. Must be able to climb ladders and platforms, enter confined spaces and wear

all safety equipment. Must occasionally lift and/or move up to 40 pounds.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters
when performing the essential functions of the job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

Regularly exposed to cold/hot and/or humid conditions, climate extremes are found in all areas of the
plant. Frequently works near machinery with moving parts and vibration. Regularly exposed to strong odors
and the sight of blood. Frequent exposure to cleaning and sanitation chemicals, hazardous material, and
waste, as well as fumes or airborne particles. The noise level in the work environment is moderate but can
be loud when in the production area.

JOB DESCRIPTION REVIEW: | have reviewed this job description in its entirety, and | confirm that | am able
to perform the functions and requirements of this position as described herein and explained to me.
Additionally, | am committed to treating everyone with dignity and respect. | fully understand and am
committed to the company’s Mission, Vision, and Values.

I have noted below any accommodations that are required to enable me to perform these duties. | have
also noted below any job responsibilities or functions which | am unable to perform with or without
accommodation.
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environment, knowledge, skill, and/or ability required or preferred. Reasonable accommodations may be

made to enable individuals with disabilities to perform the essential functions.

EDUCATION and/or EXPERIENCE: High school diploma or general education degree (GED) preferred; or one

to three months related experience and/or training; or equivalent combination of education and

experience.

REASONING ABILITY: Ability to solve practical problems. Ability to interpret a variety of instructions

furnished in written, oral, diagram, or schedule form.

OTHER SKILLS AND ABILITIES: Accountable for his/her own actions, ability to take direction and instruction

from managers, prompt and timely, safety awareness, attention to detail, ability to focus on tasks at hand,

adaptability, communication with peers, strong work ethic, ability to wear personal protective equipment,

ability to work in environments with extreme temperature fluctuations.

PHYSICAL DEMANDS: While performing the duties of this job, the employee will be required to move about
the facility. The employee is required to sit; use hands to finger; handle; or feel/hold objects; reach with
hands and arms; climb or balance; speak; hear taste and smell. The employee must frequently lift and/or
move up to 50 pounds. Specific vision abilities required by this job include close vision, distance vision,
peripheral vision, depth perception, and the ability to adjust focus.

WORK ENVIRONMENT: While performing the duties of this job, the employee occasionally is exposed to
fumes or airborne particles, wet/cold/hot temperature, and vibration. The employee will be using products
of household strength to clean. The noise level in the work environment may vary depending on the work
area.

NORMAL WORK SCHEDULE: The hours and days of work are established as needed by operations and at
the discretion of management and may be changed (increased or decreased) by management as required.

JOB DESCRIPTION REVIEW: | have reviewed this job description in its entirety, and | confirm that | am able
to perform the functions and requirements of this position as described herein and explained to me.

| have noted below any accommodations that are required to enable me to perform these duties. | have
also noted below any job responsibilities or functions which | am unable to perform with or without
accommodation.

Employee Name (please print) Employee Number

Employee Signature Date
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eManages the allergen swab program

e Monitoring and verifying sanitation KPI.

eConducts SQF internal audits, elaborates reports, and maintains record keeping relating to the sanitary
design of equipment and facilities.

eDevelops and uses SPC to support the SQF Program.

e Liaison with USDA-FSIS on documentation to support the SQF Program

o Follow established programs, policies, and practices to produce safe, quality foods that meet
regulatory and company requirements.

eInforms management of any food safety or quality issues or of any processes that have become non-
compliant with specified requirements.

QUALIFICATION REQUIREMENTS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.
The requirements listed below are representative of the work environment, knowledge, skill, and/or ability
required or preferred. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

EDUCATION and/or EXPERIENCE:

Bachelor’s in Food Science, Food Technology, Chemistry/Microbiology, or related field with 5+ years’
experience in plant sanitation, food safety, quality assurance, or an equivalent combination of education
and experience. Must have Sanitation Management experience in a USDA-inspected slaughter and
fabrication facility. Must have a working knowledge of Good Manufacturing Practices (GMP).

COMMUNICATION SKILLS: Must have excellent written and verbal communication skills. Ability to read,
analyze, and interpret general business periodicals, professional journals, technical procedures, and/or
governmental regulations. Ability to write effective reports and business correspondence. Ability to
effectively present information and respond to questions from management, and employees at all levels of
the organization. Must have the ability to influence and persuade others.

KNOWLEDGE:

Ability to follow all sanitation and quality policies/procedures, troubleshoot deficiencies, and correct
concerns in an appropriate and timely fashion. Hold the sanitation team accountable to expectations and
take action when warranted. Inform management of any food safety or quality issues or of any processes
which have become non-compliant with specified requirements. Ability to adapt to changing organizational
and operational needs; ability to lead others through change. Proficient in Microsoft Word, Excel, and
computer-based applications.

LICENSES/CERTIFICATIONS:
HACCP and SQF Certifications preferred
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LANGUAGE SKILLS:

Excellent verbal and written communication skills. English is required. Bilingual preferred.

MATHEMATICAL SKILLS:

Math skills to calculate sanitation efficiencies, % reductions, chemical usage and titrations and volumetric
analysis.

REASONING ABILITY: Ability to define problems, collect data, establish facts, and draw valid

conclusions. Ability to interpret an extensive variety of technical instructions in mathematical, diagram,
written and/or verbal form and deal with several abstract and concrete variables. Strong leadership skills
and the ability to advise, champion and uphold regulatory, company and customer standards at all levels of
the organization. Strong decision making, experiment design, planning and project management skills
needed.

OTHER SKILLS AND ABILITIES: HACCP/Food Safety Certification and experience with GFSI/SQF (SQF
Practitioner a plus). Must be well versed in current FSIS directives and regulatory requirements. Strong
personal computer skills and understanding of Microsoft Office programs. Must hold a valid driver’s license
and be able to travel up to 50% of the time. Professionals in this role combine technical skills with
emotional intelligence; analytics skills with strong communication; and the ability to always manage with
dignity and respect.

PHYSICAL DEMANDS:

The physical demands here are representative of those an employee should possess to successfully perform
the essential functions of the job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the employee will be required to move about the facility. The
employee is required to sit; use hands to finger; handle; or feel/hold objects; reach with hands and arms;
climb or balance; speak, hear, taste, and smell.

Specific vision abilities required by this job include close vision, color vision, depth perception, and the
ability to adjust focus. Must be able to climb ladders and platforms, enter confined spaces and wear

all safety equipment. Must occasionally lift and/or move up to 40 pounds.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters
when performing the essential functions of the job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

Regularly exposed to cold/hot and/or humid conditions, climate extremes are found in all areas of the
plant. Frequently works near machinery with moving parts and vibration. Regularly exposed to strong odors
and the sight of blood. Frequent exposure to cleaning and sanitation chemicals, hazardous material, and
waste, as well as fumes or airborne particles. The noise level in the work environment is moderate but can
be loud when in the production area. 150



MISSION, VISION, & VALUES: Must believe and lead STF’s MISSION of producing quality pork products,
igniting the passion and growth of our team members, helping our community thrive, and making our
business prosperous. Remembering that together we will achieve more by working safely and cultivating an
inclusive and empowering environment. Must believe and fully engage in STF’s VISION of being a place
where we all belong, working as one, to build our future. Must live STF’s VALUES in all decisions, behaviors,
and interactions, which include-

SAFETY- Be committed to the safety and welfare of all employees through prevention, education, and
awareness, with the ultimate goal of eliminating workplace accidents.

QUALITY- Our customers and families depend on us to provide a safe, quality product, by maintaining the
highest food safety standards and desired customer specifications. Must take pride in the products we
produce and serve.

DIVERSITY- We embrace diversity of identity, experience, and thought, and actively strive for inclusive
behaviors across our company and our work. By promoting these values, we aim to create a positive work
experience that encourages a sense of belonging.

COMMUNITY- Be a positive representative of STF in our community while supporting the organizations who
work for the betterment of Siouxland.

SUSTAINABILITY- Be a steward of the earth by managing our environmental footprint.

JOB DESCRIPTION REVIEW: | have reviewed this job description in its entirety, and | confirm that | am able
to perform the functions and requirements of this position as described herein and explained to me.
Additionally, | am committed to treating everyone with dignity and respect. | fully understand and am
committed to the company’s Mission, Vision, and Values.

| have noted below any accommodations that are required to enable me to perform these duties. | have
also noted below any job responsibilities or functions which | am unable to perform with or without
accommodation.

Employee Name (please print) Employee Number

Employee Signature Date
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eManages the allergen swab program

e Monitoring and verifying sanitation KPI.

eConducts SQF internal audits, elaborates reports, and maintains record keeping relating to the sanitary
design of equipment and facilities.

eDevelops and uses SPC to support the SQF Program.

e Liaison with USDA-FSIS on documentation to support the SQF Program

¢ Follow established programs, policies, and practices to produce safe, quality foods that meet
regulatory and company requirements.

eInforms management of any food safety or quality issues or of any processes that have become non-
compliant with specified requirements.

QUALIFICATION REQUIREMENTS:

To perform this job successfully, an individual must be able to perform each essential duty satisfactorily.
The requirements listed below are representative of the work environment, knowledge, skill, and/or ability
required or preferred. Reasonable accommodations may be made to enable individuals with disabilities to
perform the essential functions.

EDUCATION and/or EXPERIENCE:

Bachelor’s in Food Science, Food Technology, Chemistry/Microbiology, or related field with 5+ years’
experience in plant sanitation, food safety, quality assurance, or an equivalent combination of education
and experience. Must have Sanitation Management experience in a USDA-inspected slaughter and
fabrication facility. Must have a working knowledge of Good Manufacturing Practices (GMP).

COMMUNICATION SKILLS: Must have excellent written and verbal communication skills. Ability to read,
analyze, and interpret general business periodicals, professional journals, technical procedures, and/or
governmental regulations. Ability to write effective reports and business correspondence. Ability to
effectively present information and respond to questions from management, and employees at all levels of
the organization. Must have the ability to influence and persuade others.

KNOWLEDGE:

Ability to follow all sanitation and quality policies/procedures, troubleshoot deficiencies, and correct
concerns in an appropriate and timely fashion. Hold the sanitation team accountable to expectations and
take action when warranted. Inform management of any food safety or quality issues or of any processes
which have become non-compliant with specified requirements. Ability to adapt to changing organizational
and operational needs; ability to lead others through change. Proficient in Microsoft Word, Excel, and
computer-based applications.

LICENSES/CERTIFICATIONS:
HACCP and SQF Certifications preferred
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LANGUAGE SKILLS:

Excellent verbal and written communication skills. English is required. Bilingual preferred.

MATHEMATICAL SKILLS:

Math skills to calculate sanitation efficiencies, chemical usage and titrations, and volumetric analysis.

REASONING ABILITY: Ability to define problems, collect data, establish facts, and draw valid

conclusions. Ability to interpret an extensive variety of technical instructions in mathematical, diagram,
written and/or verbal form and deal with several abstract and concrete variables. Strong leadership skills
and the ability to advise, champion and uphold regulatory, company and customer standards at all levels of
the organization. Strong decision making, experiment design, planning and project management skills
needed.

OTHER SKILLS AND ABILITIES: HACCP/Food Safety Certification and experience with GFSI/SQF (SQF
Practitioner a plus). Must be well versed in current FSIS directives and regulatory requirements. Strong
personal computer skills and understanding of Microsoft Office programs. Must hold a valid driver’s license
and be able to travel up to 50% of the time. Professionals in this role combine technical skills with
emotional intelligence; analytics skills with strong communication; and the ability to always manage with
dignity and respect.

PHYSICAL DEMANDS:

The physical demands here are representative of those an employee should possess to successfully perform
the essential functions of the job. Reasonable accommodations may be made to enable individuals with
disabilities to perform the essential functions.

While performing the duties of this job, the employee will be required to move about the facility. The
employee is required to sit; use hands to finger; handle; or feel/hold objects; reach with hands and arms;
climb or balance; speak, hear, taste, and smell.

Specific vision abilities required by this job include close vision, color vision, depth perception, and the
ability to adjust focus. Must be able to climb ladders and platforms, enter confined spaces and wear

all safety equipment. Must occasionally lift and/or move up to 40 pounds.

WORK ENVIRONMENT:

The work environment characteristics described here are representative of those an employee encounters
when performing the essential functions of the job. Reasonable accommodations may be made to enable
individuals with disabilities to perform the essential functions.

Regularly exposed to cold/hot and/or humid conditions, climate extremes are found in all areas of the
plant. Frequently works near machinery with moving parts and vibration. Regularly exposed to strong odors
and the sight of blood. Frequent exposure to cleaning and sanitation chemicals, hazardous material, and
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waste, as well as fumes or airborne particles. The noise level in the work environment is moderate but can
be loud when in the production area.

MISSION, VISION, & VALUES: Must believe and lead STF’s MISSION of producing quality pork products,
igniting the passion and growth of our team members, helping our community thrive, and making our
business prosperous. Remembering that together we will achieve more by working safely and cultivating an
inclusive and empowering environment. Must believe and fully engage in STF’s VISION of being a place
where we all belong, working as one, to build our future. Must live STF’s VALUES in all decisions, behaviors,
and interactions, which include-

SAFETY- Be committed to the safety and welfare of all employees through prevention, education, and
awareness, with the goal of eliminating workplace accidents.

QUALITY- Our customers and families depend on us to provide a safe, quality product, by maintaining the
highest food safety standards and desired customer specifications. Must take pride in the products we
produce and serve.

DIVERSITY- We embrace diversity of identity, experience, and thought, and actively strive for inclusive
behaviors across our company and our work. By promoting these values, we aim to create a positive work
experience that encourages a sense of belonging.

COMMUNITY- Be a positive representative of STF in our community while supporting the organizations who
work for the betterment of Siouxland.

SUSTAINABILITY- Be a steward of the earth by managing our environmental footprint.

JOB DESCRIPTION REVIEW: | have reviewed this job description in its entirety, and | confirm that | am able
to perform the functions and requirements of this position as described herein and explained to me.
Additionally, | am committed to treating everyone with dignity and respect. | fully understand and am
committed to the company’s Mission, Vision, and Values.

| have noted below any accommodations that are required to enable me to perform these duties. | have
also noted below any job responsibilities or functions which | am unable to perform with or without
accommodation.

Employee Name (please print) Employee Number
Employee Signature Date
Seaboard Triumph Foods Date

Hiring Manager
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APR 24 4A

PERSONNEL REPORT Page 1
Regular Appointments
April 8, 2024

I.  INSTRUCTIONAL STAFF

A. Mariana Pacheco has submitted her voluntary resignation as Psychology Instructor
effective March 29, 2024. She is to be paid for all time worked through that date.

Il.  ADMINISTRATIVE STAFF

A. Misty M. Wankum has submitted her voluntary resignation as Recruitment Specialist
effective March 29, 2024. She is to be paid for all time worked through that date and
for all earned and unused vacation.

B. Trang T. Nguyen has submitted her voluntary resignation as Educational Coordinator
effective April 18, 2024. She is to be paid for all time worked through that date and
for all earned and unused vacation.

.  SUPPORT STAFF

A. Nathan A. Schulz has been selected for the position of Accounting Clerk effective
April 9, 2024, at an annualized salary of $35,398, grade 3 support position. This is a
previously authorized position, vacant due to resignation, eligible for full time
benefits.

B. Tanya Reyes has been selected for the position of Secretary effective April 15, 2024,
at an annualized salary of $35,398, grade 3 support position. This is a previously
authorized position, vacant due to reassignment, eligible for full time benefits.

IV.  TEMPORARY STAFF

A. The attached list of temporary appointments includes temporary employees, adjunct,
substitute, work study, and community and continuing education instructors selected
since the last report and not previously presented to the Board for approval in the
position stated, not eligible for benefits.
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Personnel Report
Temporary Employees
(Not eligible for benefits)

APR 24 4B

April 8, 2024
DEPARTMENT OR APPT

NAME COURSE # - SECT APPOINTMENT FROM  THROUGH $/HR SALARY

Aramendia Zabalza, Aimar CLC Tutor 03/18/24 05/10/24 $ 10.00 Time Entry
Hassan, Najwan Perkins Tutor 03/11/24 05/10/24 $ 18.00 Time Entry
Lansink, Blair BIR Adjunct Instructor 04/08/24 06/30/24 $ 41.50 Time Sheet
Johnson-Zimney, Tina C.NA Adjunct instructor 03/27/24 06/30/25 $ 41.50 Time Entry
Mohr, Donnie EMT, Paramedic Adjunct 03/07/24 06/30/25 $ 41.50 Time Entry
Neswick, Judi EMS Adjunct 03/29/24 06/30/25 $ 2591 Time Entry
Ocran, Kevin AN Work Study 03/20/24 05/10/124 $ 9.00 Time Entry
Place, Taylor Inclusion Work Study 03/18/24 05/10/24 $ 9.00 Time Entry
Ridgway, Amber College Now NACEP Visit- SC East 04/01/24 04/01/24 $ 100.00

Ridgway, Amber College Now NACEP Visit- SC North 04/01/24 04/01/24 $ 100.00
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